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ABSTRACT: Value education, which aims to promote fundamental concepts and values that direct people towards living
moral, responsible, and satisfying lives, is a crucial component of human growth. The understanding of value education is
investigated in this abstract, emphasizing its importance, goals, and advantages for both people and society at large. A wide
variety of values, including but not confined to empathy, truthfulness, reverence, compassion, integrity, and tolerance, are
covered by the knowledge of value education. It emphasizes fostering these values in people from a young age, giving them a
solid basis for making moral and ethical choices throughout their lives. Value education gives people the knowledge and
abilities they need to solve difficult ethical problems, make a meaningful contribution to their communities, and defend the

ideals of justice and fairness.
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INTRODUCTION

Despite the fact that we may constantly hear about it,
value education may seem like a nebulous concept to
many of us. Let's grasp what we're talking about and
why it's necessary before we start this foundational
course in value education, especially in the context of
professional education. In this course, we'll define
some basic topics that are significant to each of us
personally and have an impact on our happiness,
welfare, ambitions, objectives, and success in life.
Value education, in a sense, is concerned with what is
universally valued to all of us and what promotes
both our personal and societal pleasure and success in
a sustainable manner. It helps us to live in harmony
with our inner selves, other people, and the rest of
nature. Such knowledge will also be essential for the
effective practice of our profession [1]. Let's
acknowledge the necessity for such an input in
greater detail in the section that follows:

Value Education is Required

We all think that one item or another is valuable. On
the basis of this, we establish our objectives and start
out to work towards accomplishing them. Even while
the necessity for figuring out what is important to us
may seem obvious, let's go into this a bit further to
understand why value education is necessary. Let's
examine the following elements to understand why
value education is important.

Accurate ldentification of our Goals:

Everyone has goals in life. You could want to work
as a doctor, engineer, lawyer, actor, or any number of
other professions. You must have developed a
number of short-term and long-term strategies for
your future. Your personal life, family, career, social
involvement, and other such areas may all be
included in the planning. But it's crucial that you
identify your core aspirations before putting all of
your effort into making your objectives a reality. As a
result, you must decide what your fundamental goal
is. By accurately identifying this fundamental aim,
you may set your objectives and sub-goals, and by
working towards them, you can perhaps realise your
fundamental aspiration. Understanding universal
human values can help us achieve our goals in a
consistent manner; just defining one's goals is
insufficient. We must understand how to accomplish
our aims, the process for achieving our objectives.
According to our perceptions and ideas, we often
pursue our objectives in a number of ways. We
continue to conduct experiments, learn from them,
and thereby advance our knowledge. This is how
human progress has been made, from the Stone Age
in prehistory through the contemporary era of science
and technology. A thorough grasp of human values
provides us with a clear path to achieving our goals
[2].

In essence, we all want to be happy, and everything
that seems to promote pleasure is important to us. All
of our ideas, behaviors, and actions are based on our
core values. Once we are aware of what is important
to us, these values serve as the foundation and
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compass for our activities. We are certain that what
we are doing is correct and will help us achieve our
fundamental goals. Thus, values form the foundation
for our success, contentment, and pleasure. We won't
be able to determine if a particular behavior is good
or unpleasant, right or wrong, without a suitable
value framework. Therefore, a proper grasp of the
value domain is a crucial need, and value education is
the input required to meet this requirement. We are
content in the long run when we have the right
understanding of our values; otherwise, we feel
deficient, angry, and dissatisfied. What principles do
you live by that are worthy? Have you confirmed that
they support your happiness? Through value
education, it is crucial to sufficiently examine the
value domain. In order to develop a clear and
uniform program for value education, we also need to
comprehend the universality of distinct human values
[3]. Only then can we be certain of a contented and
peaceful human community. Complementarity of
abilities and values: In the effort to realize our goals,
two factors are crucial:

(@) It is essential to first understand what really
promotes human pleasure that is, universal
pleasure and enjoyment at all times. This is
what human beings come to value on a
global scale. The ‘'value' domain, often
known as the wisdom domain, is this. This
enables us to decide on, establish, and move
towards the appropriate objectives.

(b) It also becomes crucial to grasp the
procedures and strategies required to carry
out this objective in the real world and
across a variety of human endeavors. The
world of "skills" is this.

Values and talents must thus complement one
another. Any human undertaking must have a
complementary relationship between values and
abilities. For instance, | want to live a healthy
lifestyle. | am aware that a person's fundamental need
is for good health. | then get the ability to assess what
foods will keep my body healthy, what physical
activities will maintain the body in good shape, and
what would be the best approach to carry out certain
tasks with the body. These are all included in the
category of talents. As a result, both (values and
talents) are crucial and compliment each other. Only
praying for good health won't help me maintain my
body fit and healthy, and | won't be able to make the
right decisions to do so without understanding what
health is.

Analysing our beliefs: Our 'ad-hoc' values and
beliefs govern us in the absence of a proper
knowledge of fundamental human principles. If we
examine our own beliefs closely, we see that each of
us bases our ‘values' on these beliefs.

Beliefs true or false that may or may not be supported
by reality. Someone can think, for instance, that "a
corporate job is the best kind of job," "IIT is the best
college to go to," "Metro cities are the best places to
live,” and so forth. We may also have opinions such,
"l wish to become renowned. "Becoming famous
around the world will make me happy," "Having
money will make me happy," "Success is the ultimate
goal, by any means necessary," "If | study harder, I'll
get better grades," etc. We all have such ideas and act
on them. In other words, there is a full body of belief-
system that we live with at any one moment and
these things combined make up our worldview.
These beliefs come to us from what we read, see,
hear, what our parents tell us, what our friends speak
about, what the magazines write about, what we see
on the TV, etc. These ideas permeated every aspect
of our world of existence. Beliefs are fascinating
because they often evolve over time. We may see
instances of this by reflecting on our prior
experiences. obtaining into a good college may have
formerly been considered to be the most essential
thing, but now days, it may be obtaining a decent job.
Once we obtain a decent job, excelling at it and
making a lot of money could be crucial. Once we
have the money, getting into a favourable position
could become crucial; in other words, what we think
is crucial might change with time. We may even
often find ourselves entangled in contrasting views
[4].

Another aspect of beliefs is that they are often not
universal. Beliefs are not universal; they may be
believed by a small or a big number of individuals.
For instance, although earning money may be
essential to your peers, earning high grades may be
more important to you. While you could believe that
protecting the environment is vital, your buddy might
believe that it is OK to pollute. In addition to being
true for ourselves, this is also generally true for the
majority of others around us: people's views are
always evolving. When we engage, it can cause
disputes and dissatisfaction since what | would
consider to be "value" to me might not be "value" to
your belief-system. We have this issue now because
our conditioned ideas and values are often
incoherent, unstable, and not grounded in a proper
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knowledge of values, thus we are unsure of their
accuracy [5], [6].

DISCUSSION

Value education has many different goals. It tries to
encourage people to reflect on their own values,
beliefs, and behaviours in order to foster self-
awareness and contemplation. Individuals may better
understand their own moral compass and be able to
match their behaviours with their underlying ideals
via critical thinking and introspection. The value of
social responsibility is also emphasised in value
education, urging people to think about how their
decisions may affect other people and the
environment. Living exclusively by our convictions
cannot guarantee our pleasure. It's crucial that we
comprehend this. Do we wish to live by such dubious
ideals? Or do we like to discover things for ourselves,
with certainty? We may either base our decisions on
values that are founded on an awareness of reality
and that we can also validate for ourselves, or we can
follow our beliefs and presumptive values blindly.
Technology and Human Values: Technology is
merely a tool for accomplishing goals that humans
deem "valuable" in an effective and efficient way. It's
not inside the capability of technology to assess
value. This choice is outside of its purview. Thus, it
becomes crucial to understand what is really
"valuable.” Without this choice, technology may be
used for anything constructive or destructive because
it lacks purpose and direction. Thus, we may
determine if technology and its use are suitable with
the help of a value understanding. Values determine
how technology is used and how it is structured. As
an example, if we appreciate our connection with the
environment, we will try to develop environmentally
friendly technologies and put them to good use, such
as enhancing the environment, replenishing natural
resources, etc. However, if we do not appreciate our
connection with the environment, things may go the
other way [7].

We will be researching, developing, implementing,
and managing technologies that will have a
significant impact on many people's lives as
technology and management students. As our
technological talents are likely to be misapplied,
receiving training in technology without determining
what is useful might even be counterproductive.
Therefore, before attempting to put technology into
practise, it is crucial that we grasp how it connects to
us as people, to human society, and to nature in
general. As a result, value education must be

included to technical education. This will empower a
person to choose and work towards what is really
"valuable," that is, what is beneficial to his or her
happiness and wellbeing.

To sum up, value education gives us the ability to
accurately identify our requirements and visualise our
objectives, as well as to suggest a course for
achieving them. Additionally, it helps us resolve our
inconsistencies and ambiguities so that we may
effectively use technology advancements. The
current educational system is seriously lacking in
value education, which has to be appropriately filled.
It must be kept in mind that having outstanding
values and the necessary professional abilities are
both necessary for being an exceptional professional.
This is the goal of the current course of action.

Rasic Instructions for Value-Based Education

Now that the necessity for value education has been
established, let's also envision some practical,
universally accepted rules that will make it possible
to integrate value education into the current system.
The following are general principles to help you
evaluate what would be an acceptable contribution in
value education:

Universal

Whatever we learn as part of our value education
must be universally relevant to all people and true in
all circumstances. Furthermore, it is not required to
limit itself to a certain religion, faith, gender, or
ethnicity, etc. Therefore, it must address shared
human values.

Rational

It must be defensible and not dependent on dogmas
or irrational notions. It can't just be a list of dos and
don'ts or sermons.

Verifiable and Natural

Something that is natural to us is what we desire to
learn. Being natural implies that it is acceptable to all
people in a natural way. Living according to these
principles that come naturally to us brings
contentment and enjoyment, as well as benefits the
other people we deal with and nature. We also want
to independently confirm these values; that is, we
don't want to assume anything is true merely because
it is mentioned here or in a book. Instead, each of us
wants to independently confirm these values to see
whether they apply to us. This has to be done by
confirming its legitimacy inside ourselves as being
naturally acceptable as well as something we can
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apply to our daily lives and see its satisfying results
from. Education in values goes beyond the
classroom. It aims to alter our way of thinking and
life. As a result, it must affect all aspect of our lives,
including thinking, conduct, work, and understanding
or realisation, as well as every level of existence,
including the individual, family, society, and natural
world.

Towards Harmony

Finally, value education must help us live in harmony
with ourselves and others. Therefore, when we live
by these principles, we begin to realize that it will
result in harmony inside ourselves as well as
harmony in our relationships with other people and
the rest of nature.

The Purpose of Value-Based Education

Any unit in our world has worth because of how it
participates in the broader order of which it is a part.
g. A pen’s ability to write is its worth. Writing in this
context refers to the pen's involvement in a larger
system that also includes paper, humans, and other
writing implements. The ability to see is what gives
eyes their value. A vegetable plant has value since it
provides food for both people and animals. What
does a human being have to offer?

What does a human being's involvement in the
greater order entail, as implied by this query? That
greater order consists of things like people, animals,
birds, plants, air, water, and soil. The ability to
participate in this arrangement is what gives humans
worth. Therefore, in order to grasp human values, we
must examine human reality in conjunction with
everything else that makes up the broader order of
existence, as well as the place of humans in their
relationships with all other elements of existence [8].

Area of Study

Any course on value education, as previously noted,
must have
(@ AIll aspects, including those of thinking,
conduct, work, realisation, and
(b) AIll aspects of human life, including the
person, the family, the community, and
nature.
As a result, the focus of value education will be on
helping students understand themselves, their goals,
and their level of happiness as well as the overall
purpose of human life. Students will also learn about
other natural entities and their innate connections to
one another as well as how to coexist with one
another in nature and in human society as a whole.

Therefore, it must include knowledge of harmony at
many levels, including those of the person, family,
society, nature, and existence. Finally, it must include
learning to live in line with this knowledge by paying
close attention to one's thoughts, actions, and work.
The Value Education Process

Before we go on, the process of value education must
be established. Let's familiarise ourselves with the
method of value education we will use right now.
This course will provide numerous facets of reality
that aid in comprehending human values as
suggestions. You should confirm these suggestions
for yourself and consider how you live in this
context. Let's look at how we can validate these
suggestions. We shall use self-reflection to confirm
these suggestions. We will look at these suggestions
and attempt to independently verify them inside
ourselves [9].

This self-examination will be based on whether the
recommendations are acceptable to us naturally; that
is, they must be acceptable to us naturally and not
merely pushed on us from the outside. In the next
chapter, we'll go into further detail about this idea. As
part of self-exploration, you'll also validate your
ideas experientially. It is, by abiding by them.
Experiential verification will confirm that when we
conduct our lives in accordance with this teaching,
both our lives and the lives of others around us will
be fulfilled.

You don't have to agree with everything stated since
the process is one of self-exploration rather than
preaching or prescribing dos and don'ts; all you need
to do is be willing to seriously study the points made.
We're not only looking to theorise and enforce
predetermined truths. This self-exploration process
must take the shape of a conversation, first between
the presenter (teachers) and the receiver (students),
and then gradually moving to translation into a
conversation between the reader or the recipient
(students). Each of us is capable of carrying out this
internal check.

It is anticipated that this process will begin to modify
our knowledge, awareness, and way of life. All
submissions must go through this self-verification
procedure. We shall go ahead in this fashion, one
proposal at a time. We shall test the theories in our
daily lives and ourselves to see whether they are true.
Life is a laboratory. As a result, everything presented
in this book should be considered a hypothesis that
has to be looked into and validated. The goal of this
book is to enable the learner to be able to become real
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about himself or herself via self-exploration, not to
preach or prescribe dos and don'ts.

To correctly identify our fundamental ambitions,
comprehend the values that allow us to achieve those
objectives, guarantee the complementarity of values
and abilities, and accurately assess our beliefs, value
education is necessary. Additionally, it aids with
development of suitable technology and its proper
use for the wellbeing of humans. The subject matter
of any course on value education must be universal,
logical, real, verifiable, all-inclusive, and conducive
to harmony. Any unit in this existence has worth
because of how it participates in the greater order to
which it belongs. The subject matter of value
education is anticipated to cover all facets of the
human being and all tiers of existence. The method of
value education used in this instance is self-
exploration, which has two components: verification
at the level of innate acceptance and experience
validation in daily life [10].

CONCLUSION

Value education has several, substantial advantages.
People who obtain a thorough value education are
more likely to show empathy, appreciate differences,
and take part in pro-social activities. These people
have the knowledge and abilities needed to settle
disputes amicably, make constructive contributions to
their communities, and take up civic responsibilities
across the world. Additionally, value education
builds an environment of moral leadership and
encourages a feeling of shared accountability for
society's advancement. In conclusion, understanding
value education is crucial for raising people who
have a strong sense of morality, empathy, and social
responsibility. Value education is crucial in forming
people's personalities and helping them to make
moral choices and positively impact society by
establishing these values. The usefulness of value
education in promoting moral behavior and creating a
peaceful community cannot be stressed as the globe
confronts more complicated difficulties.
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ABSTRACT: Self-examination is the method utilized in this chapter for value education. The approach involves looking
inside to determine what is important to me, as the name would imply. Since the one who experiences happiness or misery,
success or failure, whatever is true for me must be evaluated internally. The value education process is a thorough method for
promoting people's personal growth and development by establishing in them ethical ideals and concepts. The importance of
self-examination as a crucial step in the value education process is examined in this abstract. Through critical reflection on
one's values, beliefs, and behaviours, self-examination enables people to better understand themselves and make decisions
that are in line with their basic ideals. This abstract examines the goals, procedures, and advantages of self-examination in
value education, emphasizing its contribution to the development of self-awareness, moral judgement, and moral character.
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INTRODUCTION

A key component of value education is self-
examination, which aims to develop people's
awareness of their own values and how they affect
others. It includes contemplation and introspection,
helping people to examine their attitudes, feelings,
and behavior in light of their ideals. People may
make deliberate decisions that are in line with their
beliefs and ideals by doing self-examination to get a
better awareness of their strengths, flaws, prejudices,
and blind spots. Self-examination in value education
has many different goals. It aims to enhance self-
awareness by helping people to consider their values
and the underlying motivations behind them.
Individuals get a better awareness of the influences
such as cultural influences, personal experiences, and
social norms that affect their values via self-
examination. This method aids in the development
and improvement of one's values, enabling people to
assess their convictions and come to wise conclusions
[1].

The worth of an entity is its involvement in the
greater order, as we have already stated. In the case
of the human person, we must study both ourselves
and the "larger order" that is, everything around us in
order to comprehend what is worthwhile. When we
look around, we see other people; we see animals; we
see plants; we see birds; we see insects; and then we
see things like air; dirt; stones; metals; and so on. We
must comprehend our connection with all of these
things because we must live with them all. To

understand self-exploration and its goal, let's reflect
on the following ideas. It involves a process of self-
evolution through introspection. It is a process of
coming to know oneself and, in turn, coming to know
all of existence. It is the process of realizing and
achieving one's connection with each and every unit
of existence. It is the process of understanding human
nature and behaviour and acting appropriately. It
involves finding harmony within oneself and with all
of life. Identification of our Innateness (Swatva) and
progress towards Self-Swatantrat (organisation) and
Swarjya (self-expression). We'll now discuss the
aforementioned topics in more depth. It is a debate
between "what you are" and "what you really want to
be:" We will examine ourselves to discover what we
are right now and how this differs from what we
really want to be. There won't be an issue if these two
are the same. We must address this conflict inside
ourselves if, after analysis, we discover that these two
are not the same [2].

When we investigate this, we discover that we are
often not who we really desire to be. Each of us must
deal with this conflict since these two are distinct.
We want to be something different from what we are
right now. It is necessary to overcome this
fundamental duality and contradiction. We
experience a conflict as a result of this dualism,
which is a constant source of our discontent. Our
early training, predispositions, perceptions, and
beliefs have shaped who we are now. What we
genuinely want to be is something we naturally
embrace since it comes from deep inside us. This is a
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part of us that is whole. It must be investigated and
learned about.

It's time to start the conversation between who you
are and what you really want to be. You will discover
that the paradoxes are not anything outside of you if
you look into it. You include these inconsistencies. In
actuality, most of the inconsistencies you see inside
are reflected in the contradictions you observe
outside. For instance, we often end up accepting
ideas that have been ingrained in us since we were
young, such as the notion that "survival is essentially
a struggle.” We make all of our life plans in
accordance with this concept. But have we ever
considered if this is the kind of life we actually want
to lead? Most of the time, we discover, we don't even
want to know whether the assumptions we have made
are accurate. Without even understanding whether
these assumptions are inherently acceptable to us, we
are basing the whole of our existence and all of our
goals on them! This is a significant issue that
demands our attention [3], [4].

We are all unhappy, uncomfortable, and uneasy
because of this internal conflict between who we are
and what we actually desire to be. Every one of us
experiences this disquiet every day, the sense that
"something is missing" and that it is present. Every
one of us deals with conflicts and issues in numerous
facets of life: conflicts inside ourselves, conflicts in
how we engage with others, conflicts in how we
interact with and see society, conflicts in how we
interact with and view nature. at addition, this pain
persists no matter where you are: at a wonderful
school, a fantastic institution, with a good job, with a
lot of money, etc. When we carefully examine our
assumptions and beliefs, we will see that they often
conflict with our natural acceptance and lead to
internal contradiction. We need to start paying close
attention to them. You will often discover that our
activities do not produce the consequences we had
anticipated because we desire one thing, think
another, speak another, and act in a different way.
We still experience this sort of duality in ourselves,
which leads to an unhappy condition, and as of right
now, we don't seem to be doing anything at all to
address these inconsistencies, despite the fact that
this is the fundamental problem that has to be
handled.

It is a process of self-evolution via self-investigation,
wherein we will strive to become who we really want
to be. Consequently, self-discovery results we shall
advance qualitatively thanks to our own development
and self-evolution. We can improve our internal

harmony. We learned from the previous point that
discovering our own contradictions is required in
order to recognise our own contradiction. Where
would this be done? Given that we are the source of
the discrepancies, we must look inside to ascertain
the truth. We must thus conduct self-exploration.
Instead of looking outside of ourselves, it is about
looking inside. We need to start looking inside. We
may accomplish self-evolution via this process of
self-exploration. It is necessary to begin this process
of self-examination. Each of us needs to start it. As
we begin to evolve and build this internal
conversation, we start to feel at ease with who we
are. The simple act of participating in this
conversation begins to promote this self-
improvement. Therefore, self-exploration helps us get
to know ourselves better. It is a process of
understanding oneself and, through that, knowing the
whole of existence. Most of the time, we are
oblivious of our own traits, preconceptions,
assumptions, and beliefs. In order to know ourselves,
we will go beyond these beliefs. We can accurately
know everything around us if we have a firm
understanding of who we are and how to get there. In
this manner, we may be genuine about them and be
certain of these things in our own right. We don't
have to keep making these kinds of uninformed
assumptions in order to survive.

Do | really want to know myself? Do | want to do a
self-examination? Am | happy with the life I'm living
now that I don't know who I am? How can | be
confident of what | want and do if |1 don't know
myself or am unsure of who I am? One discovers that
every human being has an inbuilt urge to know and
understand themselves. Once our attention has been
attracted to this reality, the desire to know does not
need to be fostered from outside. Every person has
the desire and capacity to engage in self-exploration
and self-evolution [5].

When we accurately understand who we are, we can
accurately relate to the world around us. Then, we
will be able to comprehend the people we live with,
the family we were born into, the members of our
social circles, and indeed all the things in nature and
existence. Do you become intrigued about the bigger
picture of your surroundings or are you content to
just know the immediate items around you? Every
person wants to know everything. Once we are aware
of who we are, we may become aware of all that is.
When we are confident in ourselves, we can then use
it to gain knowledge about everything else in
existence.
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If we examine the fundamental mistake in our present
method of knowing the world, it is that we attempt to
comprehend it before being certain of ourselves.
Since we are the ones who interpret the world and
don't fully understand ourselves, all of our internal
conflicts and preconditions are reflected in our
behavior. We base our interactions with the objects
around us, the outside world, and our view of the
world on these presumptions and preconditioning’s.
To truly understand other things, | must first
understand myself and be certain that there is no
"coloring" there. Only then can | properly understand
other things. Since | am confident in myself, | can
therefore be certain about the things | already know.
It is a process of recognizing and fulfilling one's
connection with every unit in existence. Once we
begin to comprehend ourselves and everything
around us, we will be able to understand our
relationship with other people, animals, plants, and
other types of matter, among other things. Then, we
will understand how to coexist peacefully with all of
these things [6].

We live in a society where we interact with our
instructors and a variety of individuals who work to
make products and services accessible in the
community. Our families consist of our parents,
grandparents, brothers, and sisters. We coexist with
nature with animals, birds, plants, insects, materials,
etc. as well as the broader universe, which includes
all of the planets, stars, and other suspended objects
in space. You would discover that these issues result
from this ignorance. For instance, it would be
devastating if you believed incorrectly that animals
may consume all the air and that humans must thus
be murdered in order to save any remaining oxygen.
We need to begin recognising the different
interactions in which we encounter issues, such as the
issue of miscommunication in romantic relationships,
the issue of crime and conflict in society, the issue of
pollution in the environment, etc. Are they not a
result of our relationship's multiple levels not being
well understood? We discover that the reasons for
our connection issues with different entities in our
environment are because we make assumptions about
them that are not really accurate. For instance, if we
consider that distrust is a fundamental component of
human relationships, we will run into issues because
we will constantly harbour mistrust towards the
individuals we encounter, and mistrust is
unacceptable to us and unacceptable to any human
person!

Our daily lives make it simple to see how connected
we are to all of these things. We are not required to
establish these connections. These connections
already exist. We have made another assumption
about these connections. It is important for us to
comprehend each of these entities' relationships to us
appropriately. We can satisfy our connection with
them once we are ready to comprehend this. For
instance, when we comprehend that trust is essential
to a relationship and that trust is something that every
human being instinctively accepts, we feel at rest, are
able to position ourselves appropriately, and our
relationships develop into ones that are mutually
gratifying. In a similar vein, we know that interacting
with nature promotes prosperity for both parties, that
nature itself is in harmony, and that we wish to live in
harmony with it. On the other hand, if we continue to
believe that nature and humans are at odds, we will
continue to experience a variety of issues.

As a result, we begin by comprehending ourselves,
and then via ourselves, we comprehend the rest of
existence as well as our connection with all other
beings in existence, which we then fill. Knowing
human nature and behavior is a process that involves
acting appropriately. Nobody likes to live in
uncertainty. We are not at ease with ourselves if our
emotions or actions are constantly shifting. We all
want for security and assurance. Knowing our actual
nature will help us understand how we should
interact with the other things we share the world
with. This is what is known as ethical or
humanitarian behavior. This is what makes a person
human. When we become aware of this actual human
nature, we naturally begin to go in its direction.

All things in existence are defined by their inherent
Ness, or by their particular, invariant qualities. This
inherent quality helps us identify any thing. What
then is a human being's intrinsic nature? Is it normal
for a person to behave differently depending on the
situation and the people around them?

What is the response if you ask yourself if you want a
definite character or an indeterminate character? The
explanation is that everyone wants to have a distinct
character and behavior. Even if we live with
indefiniteness, we are not content with our indefinite
action. For instance, we can't predict our behavior
this evening! We are unsure of how we will feel in
the morning. Sometimes, we are unsure of the
attitude we will have in a certain situation. It is
important to comprehend this specific human
behavior and how it might be maintained. We may
correctly grasp ethical human behavior or humane
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conduct after we have gained an understanding of our
actual nature, the things around us, and our
connection to them. after we have done this, we will
also have an understanding of how we participate in
and relate to all of the other things we live with. We
shall be able to recognise the irrevocability of human
behaviour via the process of self-exploration and live
appropriately [7].

It involves finding harmony within oneself and with
all of existence. Through the process of self-
exploration, | start a conversation with my innate
acceptance. I'm able to be at peace with myself
because of this. | may examine the harmony across
all of existence using the same technique. We
steadily advance must understand that there is an
inherent harmony in the universe, something we'll be
talking about throughout the whole book. I just have
to learn this. Once I do this, | will be able to discover
how-to live-in harmony with all that exists. In order
to live in peace with myself and the environment
around me, | use the process of self-exploration.
Would you want to be in such situation? We will
have to put forth some effort.

It is a process of discovering our Innateness (Swatva)
and advancing towards Self-organization
(Swatantrat) and Self-expression (Swarjya): When |
discover my Innateness, what | truly want to be, and
have a dialogue with it, it allows me to become Self-
organized, or to put it another way, to become Self-
organized is to become Self-organized. | achieve
inner harmony. It's Swatantrat here. When | begin to
live in harmony, it begins to show in my behaviour
and job, and it inevitably spreads to how I interact
with my environment. The goal of this is Swarjya.
Swatantrat: Self-organization; harmony within
oneself

Swarjya: Self-expression, Self-extension:
Contributing to harmony in all of existence by living
in harmony with others.

Living in contradiction indicates that you are not
organised on your own. You are partantra (enslaved)
if you have preconditionings, have amassed wants
without first evaluating them, and have assumed
certain notions about life. What is the response to the
question, "Are we Swatantra or Partantra?" We won't
be swatantra unless there is a discrepancy between
who we are and what we really want to be because
else we would always be at odds. Therefore, because
we do not possess the capacity for self-organization,
conflict will result from the way that we express our
existence, whether it be via interactions with other
people or through our interactions at work. | thus

start this process of self-discovery by determining my
innateness (Swatva), or what | actually wish to be.
The ability to live in accordance with that then allows
me to be in harmony with my inner self (Swatantrat),
and ultimately with all of existence (Swarjya) [8].

Self-Exploration's Goals

Given everything we've covered so far, the substance
of Self-exploration may be seen as a search for the
answers to the following universal questions that all
people have:

What is my fundamental aspiration?

Programme:

(@) What steps must be taken to achieve this
fundamental goal? Do you think these two
inquiries are pertinent?

(b) WEe'll go inside to see if we can uncover the
answers to these issues. These are crucial
questions because everything we do is
motivated by a need that we're seeking to
satiate.

(c) Any human being who wants to know this
should try to make it a reality.

Self-exploration Process

(&) We observed the value and nature of self-
examination in the aforementioned parts.
We'll now continue and figure out how to do
this.

(b) Regarding this process of self-exploration,
the following considerations should be kept
in mind.

(c) "Whatever is said is a suggestion,"

(d) Don't begin by presuming whether it is true
or untrue.

Everything we say here is a suggestion. Don't take
anything for granted or take it at face value. Up until
this point, we seem to have taken many things for
granted. If we also believe everything is being said
here to be true, our list of assumptions and beliefs
would grow, and instead of being a benefit or an
assist to us, it would simply end up being a weight
[9]. All of the claims and suggestions presented here
need to be thoroughly verified by you on your own.
You must do this task on your alone; no one else can
help you. You must conduct an internal investigation.
Verifying on your own behalf entails that;
"Don't simply agree or disagree with it-

a. Based on the scriptures

b. Based upon instruments

c. Based on the opinions of others.
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Note: With the aforementioned approach, we are not
attempting to downplay the value of the Bible, other
tools, or the advice offered by wise people. In no
way! All we are saying is that you should consider all
of these ideas as worthwhile ones that merit your
careful consideration and eventual adoption. By this,
we mean that we shouldn't compare what is being
offered here with what is stated in a book, something
you have read or are reading; otherwise, we could
assume that we are knowledgeable about a subject
just because we have read about it in the past and can
recall it at this time. We are not, however, discussing
a comparison between what we have read and what is
being put forward here. Instead, we are discussing
internal verification of these suggestions.

The phrase *'not on the basis of instruments™

Don't rely your assessment of these propositions'
truth or falsity on any findings that may have been
drawn from tests using physical tools. The devices
can only provide information about a few physical
occurrences, but our interpretation of those
phenomena is what leads us to the conclusions we do.
These impressions must also be put via self-
verification [10].

""Not on the basis of others""

Once again, you could have heard something uttered
by a terrific person. You could take this person's
words as gospel, in which case you can compare
what is suggested here to what you recall that person
saying. This would entail embracing those wonderful
individuals' rights rather than confirming your own!

"First, confirm the proposal in light of your innate
acceptance."

Each of us has the ability to accept things naturally. It
is unaltered and whole. To begin "seeing" it, all we
need to do is to begin paying attention to it. For
instance, consider the following:

(@ "Do I naturally value trust in relationships,
or do | value mistrust more?" What is the
solution? It seems that you automatically
accept trust in a relationship.

(b) Another topic to consider is if you like to
live in harmony with people or in conflict
with them." To live in interaction with
others is the solution.

(c) We discover that the solutions come
naturally to us from inside. We already own
the solutions, of course. All we have to do is
find them. This ability is known as natural
acceptance.

(d) We will put any suggestion put forward here
via our own natural approval. It is true for
us if it successfully navigates our own
natural acceptance, or if it is naturally
acceptable to us. If not, it is not true for us
and we may reject the suggestion. Let's not
take the information presented here as
gospel. You must make sure that every
suggestion is accepted by your own natural
approval!

Another fundamental thing to consider is: Do | want
to be happy? The response is an emphatic "yes"!
How did you discover the solution? Obviously, by
way of your unquestioning acceptance. Although it
may appear quite basic at first, we will discover that
it develops into a highly effective method for us to
choose what is ultimately correct!

You will be able to begin accessing these answers
yourself once you begin to ask the question from a
deep place within of yourself. Each of us instinctively
craves this acceptance; it is our most innate,
spontaneous yearning. This is a natural acceptance
that comes from inside; you don't need to learn it
from someplace! Did you, for instance, consult with
anybody else before asking "whether trust is most
acceptable to me in relationship"? Did you read the
solution or did you learn it somewhere? Did you need
to use an instrument? NO, is the response. You were
the source of this response. Regarding the response to
the question, "Do | naturally find living in
relationships with others acceptable?" Did you have
to pick something up from someone else? NOT
AGAIN!

Thus, any idea made here undergoes our own natural
approval as the first stage of self-verification.
"Second, implement the proposal in your daily life to
test it out firsthand.” I must behave properly in my
contacts with others in order to validate the
propositions. There are two components to this:
behaviour and work. If the suggestion is correct, in
interactions with other people, it will result in mutual
satisfaction. By collaborating with the rest of nature,
it will result in everyone's prosperity. In my
interactions with other people and the rest of nature,
aspire to mutual satisfaction. In this manner, vouch
for the proposition's veracity. The whole process of
self-discovery may be visualised as follows:

Organic Acceptance

The following observations on natural acceptance
may be made at this time:
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Natural acceptance is constant across time: The
innate acceptance remains constant throughout time.
With time, it does not change. This is simple to
confirm. For instance, our capacity for regard or trust
does not diminish with age. A century ago, people
shared the same level of innate acceptance. Within
the limits of our observation, we may attempt to
confirm this.

The location is irrelevant: Whether we asked about
our natural acceptance in New Delhi, New York, or
Abu Dhabi, the response would be the same
everywhere!

It is independent of our convictions or ingrained
conditioning: Even though we may constantly hear
that we shouldn't trust members of different castes or
faiths, do we really believe this? No matter how
deeply ingrained our beliefs or prior training, as long
as we pose the question honestly and look inside, the
response will always be the same.

When you consider this, you immediately experience
internal conflict and unhappiness. Although we may
not see it since it occurs so rapidly, it does happen!
Similar to this, whenever we consider. Being
disrespectful to someone makes us miserable. Even
the mere concept might produce tension and conflict
inside us. So, this natural acceptance is constantly
present, and if we start paying attention to it, if we
continually question ourselves, "lIs this naturally
acceptable to me?" for every idea and desire we have,
we will get a response. This innate acceptance is
there in us and guides us in whatever we do.
whenever we act in a way that is not immediately
agreeable to ourselves. In other words, whenever we
think or act in a way that we find unacceptable, there
is a contradiction inside us since the idea or action is
at odds with how we naturally accept things. We start
to feel miserable the instant we consider cheating.
Even doing the action is optional. We will see that
even when we want something different from what
we naturally accept, we act or think in a different way
based on our beliefs and training, which is
incongruent and causes internal discord. This is the
root of our discontent. Consider the situation when
someone who is under the effect of, let's say, external
pressure engages in cheating but afterwards feels bad
about it and even repents of it. When someone asks
"why do you cheat?" one begins giving reasons and
making up excuses. This is due to the fact that it is
inherently offensive [11].

Natural acceptance is the same for everyone since it
is a fundamental aspect of what it is to be human:
Let's begin investigating this. We shall discover that

no one thinks showing disrespect in a relationship
acceptable. No matter who they are, good or evil,
respect is always expected in a partnership. Say, for
instance, that individual "A" disrespects person "B."
This guy "B" may harbour resentment against "A"
and want to "teach him a lesson.” 'B' does not tolerate
disrespect, thus when he is not treated with respect, it
offends him. Actually, a major dispute might result
from this!

Starting now, we may examine and confirm this for
ourselves. We all have a very fundamental and
profound acceptance of one another. Our
presumptions, preferences, and likes and dislikes may
vary, but when it comes to certain very fundamental
and universal needs, such as the desire for pleasure,
respect, wealth, and trust, we are all the same and
share the same fundamental acceptance. Thus,
everyone has natural acceptance. It is always there
within of us, and we may access it to choose what is
best for us. We merely need to begin mentioning it.
Every suggestion in this book has to be judged in
light of your innate acceptance.

As a result, we perceive our views and assumptions
as belonging to only ourselves in the modern world.
In general, we protect them out of respect for our
private lives and freedom. Without truly varying
them, we often become extremely attached to them.
We make every attempt to find reasons and justify
our own assumptions when they are at odds. We
deceive both ourselves and others in the process. But
aren't our presumptions burdensome to us? Are we
not losing out on our own pleasure, the durability of
our relationships, and their warmth as a result? These
are beyond a doubt, and they need our attention. We
continue to live with a set of presumptions and ideas
that may or may not be accurate since we don't check
inside. Because we have mostly assumed these things
and haven't independently validated them, we are
often unsure of what we "believe."

We are unsure of the outcomes since we have not
verified it in our interactions with other people and
the natural world. In reality, this is pretty clear given
that, although we sometimes have satisfying
interactions with other people, we also occasionally
don't; occasionally we make contributions to
enhancing nature, but most of the time we end up
abusing it. It demonstrates that, in the modern world,
neither our presumptions nor the propositions that
have been made to us on the basis of our natural
acceptance, nor do we verify what we believe to be
true in our daily lives.
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We must begin to validate our presumptions and
views using our natural acceptance and personal
experience. Being based on natural acceptance helps
us to be more genuine. As long as we continue to
make decisions based on presumptions, neither our
thoughts nor our actions are real. We lack trust in
some facts since we haven't independently confirmed
them. At the end of the day, we must check and grasp
what is correct for ourselves [12].

Knowledge and Understanding

As we previously saw, the process of self-exploration
includes two steps:

Verification of the suggestions based on our
acceptance of them naturally. Practical experience of
its validity by adherence to it. This leads to
"realisation” and "understanding” in us as we proceed
with the process of verifying the ideas put forth here
on the basis of our natural acceptance and testing it
out in our daily lives. This entails knowing something
to be undeniably "true" inside of us. As a result, the
whole self-exploration process may be shown as
follows. Following realisation and comprehension,
we get the following responses:

(@ Assuring: "I am assured of the answer or
understanding in myself"

(b) Satisfying: "I am pleased that the responses
satisfy my needs.

(c) Universal: "I am aware that everyone will
get the same answers as | have. They don't
change when it comes to:

(d) Time: The responses for the past, present,
and future are always the same.

(e) Location: No matter where you are, these
responses are the same.

(f) Individual: Every person receives the same
responses.

If the responses we get do not fulfil any of the
requirements of being reassuring, satisfactory, and
universal, it suggests that the response is probably the
result of your training or prior views rather than your
innate acceptance. Therefore, you need to double
check the response. Since these suggestions are made
repeatedly, let's refuse to adopt them. Not at all! We
should all start asking these questions to determine
what is acceptable to us. You must begin posing
these questions for yourself.

CONCLUSION

A self-examination-based process of self-evolution.
A process of coming to know oneself and, in doing
so, coming to know all of existence. A process of

realising and achieving one's connection with each
and every unit of existence. A process of
understanding human nature and behaviour and
acting appropriately. A process of achieving harmony
within oneself and with all of life. O a process of
realizing our innateness (Swatva), advancing towards
self-organization  (Swatantrat), and expressing
ourselves (Swarjya). Our primary ambition is and the
plan to accomplish it are two essential concerns that
the content of self-exploration explores. The process
of self-discovery entails two steps: first, confirming
on the basis of natural acceptance, and second,
experientially validating by acting in accordance.
When the proposition is examined from both angles,
realization and comprehension result. Regarding
time, place, and the person, understanding is
reassuring, fulfilling, and universal. Natural
Acceptance is unaffected by our preconditioning’s
and does not alter with time, people, or places.
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ABSTRACT: Human values are crucial in determining how people think, behave, and interact, which has an impact on
society's general health and efficiency. In this abstract, human values are examined in terms of their nature, categorization,
and importance in both private and public spheres. This abstract explores the dynamics of human values, their underlying
principles, and the forces that affect their creation and presentation by drawing on diverse philosophical, psychological, and
sociological viewpoints. Additionally, it emphasizes how crucial it is to comprehend and advance good human values in order
to promote a peaceful and inclusive society. In order to analyses human values, one must first understand their nature and
traits. Human values are guiding principles or ideals that influence people's attitudes, decisions, and behaviors and represent
what they see as significant, desirable, and morally appropriate. These principles act as a compass, influencing how people
see themselves, other people, and their surroundings. They cover a broad variety of factors, such as moral, cultural, societal,
and personal values, which together affect people's actions and thought processes.
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b) Respect for others requires
INTRODUCTION consideration for others' needs in

The goals of this course on "Professional Ethics and additioniia one's_ OVgH. " .
Human Values" are to comprehend the moral €)™ Respect 10r racial and rellglou§ variety
principles that should govern the engineering as weII_ as_aeCigignoe of fair moral
profession, address moral dilemmas that arise in the standpoint Varigic=s are all examples of
field, and (c) support moral judgements made about tolerance f_or_d:versny. -
the profession. It aims to provide a set of morality- d) Moral ORIAYISM, or the conviction th?t
related values, attitudes, and behaviors that engineers moral d'SPUteS may be resolved via
should adopt. The main goal is to improve one's reason_ed .dISCUSSIOI’L. .
capacity for handling moral complexity in €) Integrity is the capacity to balance ones
engineering practice. As an alternative, the following persona! I and professional
might be mentioned as the study's objectives: responsibilities.
A. Increasing cognitive abilities (intellectual Morals
abilities to think clearly):
a) Moral awareness (the ability to identify
ethical issues in engineering)
b) Cogent moral reasoning (understanding,
evaluating many viewpoints)
c) Moral coherence is the ability to
develop coherent, fact-based opinions.
d) Moral imagination (looking for less
apparent answers to problems and being
open to innovative ones)

Morals are the welfare guidelines put out by the wise
on the basis of their knowledge and experience. They
were revised, altered, adjusted, or developed to fit the
local terrain, the ruling dynasties, the advancement of
science and technology, and the passage of time.
Principles and practices of morality, such as: What
should or shouldn't be done in a certain scenario, are
concerned with morality. What aspect of a situation's
handling is good or wrong? And What is positive or
negative about the individuals, practices, and values

e) To share and defend one's moral at issue? VALUES
viewpoints with others.
B. To behave ethically admirably, with a Definition
dedication to morality and responsible The capacity to construct one's values, define one's
behavior: identity, and hold beliefs is unique to humans. All
a) Moral reasonability, or the ability and three of them have a direct impact on how people
willingness to act ethically. behave. People have gone to tremendous lengths,

even going to war and giving their lives, to prove that
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their views are true. Contrarily, when someone else
has opinions that conflict with their own, individuals
are not inclined to affirm or support such beliefs.
People will behave in a way that is consistent with
their own values or what they value [1].

The definition of a value is: "Emotional beliefs in
principles regarded as particularly favourable or
important for the individual." Personal values are
defined as: "Emotional beliefs in principles regarded
as particularly important for the individual.” Our
values connect emotions to our experiences and
direct our choices, decisions, and actions.

When deciding whether to invest energy in changing
his experiences, a person's views of his surroundings
are filtered via his values. A person who appreciates
gold and comes across a large bag of gold (something
of positive value) while walking will be inspired to
reach down and get it. When wandering in the desert
and hearing the rattlesnake (a negative value) close, a
person who values his life and is aware of poisonous
snakes would flee. A other way to put it is that
"values are the scales we use to weigh our choices for
our actions, whether to move towards or away from
something."

Not all values are equally important or prioritized.
Some must be satisfied before others may be handled
since they are more essential than others. This was
shown by Dr. Abraham Maslow using his hierarchy
of human needs. Security comes after survival, which
comes after security, which comes after social
acceptability. Only to the extent that social approval
is met can self-esteem issues be addressed. In a
similar vein, pursuing self-actualization is only
possible to the extent that self-esteem needs have
been met [2].

The majority of the time, a person's views, values,
and sense of self are developed subconsciously based
on his or her own experiences or observations of
other people's experiences of what causes favourable
or unfavourable outcomes in the environment. A
newborn learning to walk and speak is an obvious
example of identifying with human adults,
appreciating the capacity to move about and
communicate like an adult, and holding the
unconscious observation-based belief that people can
walk and converse with each other in high regard [3].

DISCUSSION

The areas of the human brain that are responsible for
causing behavior consistent with ideas and values
have been identified by physiologists. The Reticular
Activating  System  (RAS), a network-like

arrangement of cells situated close to the top of the
brain stem, is the conduit via which all information
gathered by human senses is sent. The RAS evaluates
whether or not urgent action is necessary by
comparing the facts received with accepted values,
positive and negative (threats), and beliefs stored in
memory. The ‘amygdala’, which is located close to
the midbrain, receives the findings of the RAS's
comparison.

The "amygdala™ creates neuro-chemicals that lead to
emotions proportionate to and consistent with the
nature of the fit between environment, values, and
beliefs. The chemical reactions required for an action
to be done are started by the neuro-chemicals. The
perceived information may be prevented from
reaching the pre-frontal lobes, the brain's logical,
rational, and conscious executive centre, if the
emotions that are created are powerful enough. If this
is the case, the person's subsequent behaviour will be
instinctive, not always logical or reasonable, and
entirely consistent with their deepest held ideas,
values, and/or identity.

One may alter or develop new views about a person's
identity and/or what is significant to him (his values)
by using positive affirmations. The RAS will store
statements meant to become new beliefs and values
for use in comparison with the current environment
when they are repeated aloud. This is the method
used to change values or beliefs [4], [5].

NON-Violence-Related Values Include:

Psychological: Generosity, compassion, empathy,
regard for others, respect, patience, forgiveness,
manners, contentment, loyalty, morality, and
universal love

Social: Respect for many cultures and faiths, kinship,
environmental stewardship, citizenship, equality,
amiability, national consciousness, tenacity, property
respect, and social justice.

Persistence,  determination,  resolve, tenacity,
devotion, commitment, consistency, steadfastness,
stamina, endurance, and indefatigability are all terms
used to characterise perseverance. Continue, carry on,
stick at it (in a formal sense), keep going, persevere,
plug away, (in an informal sense), stay, stand solid,
stand fast, hold on, and hang on are all synonyms for
persevere. Consistency develops character.

Accuracy is the absence of error or mistake,
exactness, and conformance to reality or to a model
or standard. Correctness, exactness, authenticity,
truth, veracity, proximity to truth (real value), and
carefulness are all definitions of accuracy. Accuracy
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has various consequences and a wide range of value.
Through the use of praise and other rewards,
engineers are encouraged to exhibit precision in their
behaviour. Speaking the truth, exercising restraint,
and paying attention to one's job are all examples of
accuracy.

Discrimination, perception, penetration, and insight
are all definitions of discernment. Discernment is the
capacity to recognise what is not immediately
apparent to the normal person. Accuracy is
emphasised, particularly when interpreting intentions
or character. The ability to differentiate or choose
what is true or actually outstanding is emphasised by
discrimination. Perception calls for a fast, often
empathetic judgement, such as of different emotional
tones. A perceptive mind that looks beyond the
apparent or the surface suggests penetration. Insight
hints to discernment with depth [6], [7]. Other
terminology' definitions are provided in this book's
relevant pages.

Human Values Have Evolved

The following elements contribute to the evolution of
human values:

a) The effect of societal standards on a person's
ability to achieve their wants or goals.

b) Based on one's own knowledge, preference,
and judgement in satiating requirements.

c) Based on the guidance and example of
Preceptors (Gurus), Saviours, or religious
authorities.

d) Promoted or altered by social authorities,
kings, and the law (government).

Ethics

The term ethics describes the morals, values, and
beliefs of a person, their family, or a community. The
term may signify a number of things. In essence, it is
an inquiry-related action and process. When dealing
with concerns and conflicts, it differs from non-moral
challenges. Thirdly, when we talk about ethics, we're
talking about a specific collection of morality-related
attitudes, beliefs, and behaviors held by people,
families, or other groups. Fourth, it is a term for
morally right.

Knowing people's ideas, values, and morals,
understanding their good and poor qualities, and
putting them into practice to improve their wellbeing
and happiness are all benefits of studying ethics. It
entails investigating the current circumstances,
making judgements, and resolving the problems.
Additionally, via our duties, rights, responsibilities,
and obligations, ethics teaches us how to live and

react to problems. Similar ideas are present in
religion as well, although there is less justification for
actions. Religions' tenets and practices have changed
through time due to factors including history, area
(geography, climate), religion, society, language,
caste, and creed. However, ethics has developed far
beyond the aforementioned limitations. The study
and universal application of ethics' guiding ideas and
practices are its main objectives.

Integrity

Honesty and open-mindedness are two qualities that
are referred to as having integrity. It consists of the
ability to impart factual knowledge so that others
may make educated judgements. It results in "peace
of mind" for the individual, adding strength and
consistency to their judgements, behaviors, and
character. This opens the door to success. It is one of
the qualities of self-direction. People are inspired to
accomplish their jobs to the highest standard
possible. They benefit by taking ownership of the
duty and gaining respect for themselves and
acknowledgment for a job well done. According to
the definition of moral integrity, it is the quality of
being consistent in one's thoughts, feelings, and
actions with respect to morally acceptable standards.

Work Etiquettes

The two systems that interact and rely on one another
are industry and society. Society needs an
industry/business system that offers activities for
production, distribution, and consumption. It requires
capital investment, labour input, raw material supply,
manufacturing (business organizations, industries),
marketing and  distribution  (transport), and
consumption (public, clientele). For the wellbeing of
the society, there must be many interactions (and
transactions) between various subsystems including
individuals. The importance of work ethics is evident
in this situation.

labour ethics are a set of beliefs about the worth of
labour that serve as the motivating direction. The
goal of "work ethics" is to protect the economy (find
employment, generate income, earn a salary),
productivity (wealth, profit), health and hygiene
(working conditions), privacy (raising a family),
security (permanence against contractual, pension,
and retirement benefits), cultural and social
development (leisure, hobby, and happiness), welfare
(social work), environment (anti-pollution activities),
and provide opportunities for everyone, depending on
their abilities [8].
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In the industrial/business setting, there are many
intricate social issues because:

a) The populace wants to be treated with
decency and respect as living humans. Work
is inherently useful if it allows for self-
expression and fulfilment and is joyful or
meaningful. Work that is meaningful is
worthwhile because it fosters a feeling of
identity and self-worth.

b) Work is the main source of financial
security in life. It is the major source of
revenue required to avoid being financially
dependent on others, to acquire desired
goods and services, and to get prestige and
approval from others.

c) Pay and work speed should be in line with
the level of skill demanded, developed, and
applied by the individuals. It is important to
deter exploitation and negotiated pay.

d) Women employees must have their privacy
(personal  freedom)  respected.  The
employer's privacy must also be respected at
the same time. In this regard, mutual trust
and loyalty go a long way in both directions.

e) Security both while employment and after
retirement only positions with the
government, public limited businesses, and
corporate organizations are accepting of this
notion. The paradigm changes from "life-
long employment” to policies like "merit
only," "hire and fire," "pay and use," etc. has
been inspired by western philosophy in
India's private enterprises and international
corporations. There is little question that this
scenario has raised tension in the Indian
arena.

f)  Recognition for non-work activities include
relaxation, a paid holiday on a dignitary
visitation day, community service, and other
learning opportunities. Workers in wealthy
nations are less inclined to prioritise their
jobs as their main interests in life. They
assert that these acts of service provide them
satisfaction and peace of mind. However,
this pattern will probably lead to a
deterioration in work ethics.

g) For an industry to succeed, productivity and
hard effort are crucial. The standard of
working life should be raised. To make
arduous work less taxing, undignified tasks
(such as persons pulling rikshaws or lugging
night dirt) and dangerous jobs safer. In a

major part, the load on humans has been
reduced through automation and CNC
technology. However, many hard jobs in the
near future cannot be replaced by "virtual
work."

h) Employee alienation lack of or insufficient
"recognition and reward system"™ and
"grievance redressal system,” lack of
openness in the application of policy,
factions in trade unions, etc. contribute to
ethical concerns, compromising the work
ethics. Some strategies to address this issue
include job rotation, quality circles,
participatory management, and flexible
working hours.

i) An alternative perspective on work ethics is
that it is seen as a necessary evil. It's
something that has to be done in order to
prevent much worse things, like dependence
and poverty. That is a significant cause of
worry and sadness.

j) According to Protestant work ethics,
achieving financial success indicates that
one is in God's favour. It implies that
maximizing profit is a responsibility
imposed by God. It should be attained
logically, meticulously, and  without
sacrificing other values like spending time
with family and without abusing or
exploiting others.

Working at a job is not only for financial reasons.
People feel that working is beneficial. Work benefits
the body and the psyche. It encourages respect for
oneself, self-worth, responsibility for one's family,
and duty to society, which makes the world a better
place. A moral and purposeful basis for life is laid
through work. Because of this, work ethics declare
that labour itself is respectable, desirable, and
beneficial on both a personal and societal level. It
raises standards of living and gives people a reason to
live successful, fulfilling lives.

Work ethics allows one to satisfy obligations to
oneself, their family, community, and country.
Individuals' rights are upheld and protected. All
people strive to acquire and appreciate values and
qualities. Additionally, living quality is raised and the
environment is safeguarded. Contrarily,
underemployment and  unemployment  cause
discontent, racial tensions, and sporadic acts of
militancy. To thrive as a developed country in a
growing economy and culture like our own, we must
encourage work ethics at all levels [9], [10].
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CONCLUSION

The examination of human values has shown their
intrinsic significance in determining how people live
their lives and how society functions as a whole.
Promoting good values and creating an amicable and
inclusive society are made possible by understanding
the nature, categorization, and dynamics of human
values. Individuals may improve themselves, the
communities they live in, and eventually the world by
fostering and sustaining values that emphasise
empathy, compassion, justice, and respect. By doing
this, we can work towards a world that is more just
and ethically aware.
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ABSTRACT: Human values in service learning relate to the incorporation of moral ideals, empathy, and social responsibility
into experiential learning. This abstract examines the importance of human values in service-learning initiatives,
emphasizing how they foster individual development, civic participation, and social justice. It looks at how students may learn
and apply principles like empathy, respect, and teamwork while addressing actual community problems via service-learning
events. The potential for transformational learning and social effect is highlighted in the abstract, which also covers the
advantages, difficulties, and future directions of integrating human values into service-learning efforts. Work learning is a
kind of education that blends academic teaching with worthwhile community work. Students participate in activities that
promote personal development and ethical development when human qualities like compassion, empathy, and respect are
included into service-learning programs. Students acquire a greater awareness of social concerns, empathy for marginalized
populations, and a feeling of responsibility towards bringing about change via direct encounters with people and

communities.
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INTRODUCTION

Service-learning benefits greatly from the inclusion
of human values. First, by encouraging self-
reflection, empathy, and a feeling of purpose, it
improves students' personal and social growth.
Experiences in service-learning help students to
critically examine their values, assumptions, and
prejudices while dispelling myths and promoting
cultural humility. Additionally, students build the
abilities necessary for working on different teams and
tackling challenging social issues by learning how to
cooperate and communicate effectively. The
communities being helped gain from service learning
as well. Students contribute to community
development, solve local needs, and create long-
lasting connections by applying their academic
knowledge and talents to real-world issues. Due to
the reciprocal nature of service learning, there may be
a win-win situation where students gain knowledge
from the community while also making significant
contributions. But infusing human values into service
learning is not without its difficulties. To make sure
that the service offered is in line with community
needs and respects cultural sensitivities, thorough
program  design, continual  reflection, and
conversation are necessary [1]. It is crucial to
approach service learning with a critical eye, looking
at power relations, and avoiding paternalistic
attitudes. Additionally, evaluating the effects of
service learning on both students and communities

calls for suitable assessment techniques that reflect
the experience's multifaceted results. Future paths
should concentrate on increasing chances for
reflection and discussion, advancing social justice
and advocacy, and cultivating long-lasting
community connections in order to further improve
the integration of human values in service learning.
Students may relate their volunteer experiences to
more significant social challenges and participate in
meaningful examination of systemic disparities by
being given organized reflection tasks and included
chances for critical debate. Additionally, by
motivating students to fight for social justice and
seek to solve the underlying causes of social
problems, service-learning programs may enable
students to become change agents. In contrast to "the
technical trade practices,” service learning refers to
studying the policies, practices, norms, and
circumstances of the service industry. While making
judgements and taking actions, the service learning
encompasses the features of the task, fundamental
requirements, job security, and knowledge of the
processes. It enables people to maintain all of these
amicable contacts with suppliers and consumers as
well as with coworkers, other departments, and
suppliers in an ethical and successful manner.

As an alternative, service learning may be described
as an unpaid activity in which assistance is given
voluntarily to the general public (community
members who lack resources), nonprofit institutions,
and charity organizations. It is a support function for
learning. This involves instruction or research on
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current issues and potential answers within formal
education, i.e., courses of study. The adoption, study,
and development of a village or school's public
health, welfare, or safety system is an example of
service learning in the workplace. Another example
of service learning is the engineering student who
evaluates and completes a project that is pertinent to
society. A technique included in the area of
experiential education is service learning3. It is a
kind of opportunity for experiential learning and
community involvement [2]. It stands out in the ways
listed below:

a) Connection to the curriculum: The secret
to effective service learning is to incorporate
the learning into a service project. Clear
academic connections that draw on pre-
existing discipline knowledge are preferred.

b) Learner perspective: In addition to being
actively involved in the project, trainees
have the chance to choose, develop, carry
out, and assess their service activity.

c) Reflection: Organized chances are made for
people to think, speak, and write on their
service experiences. The learner may
maintain ongoing awareness of the effects of
their work thanks to the proper balance of
thought and action.

d) Partners in the community: Collaboration
with community organisations is utilised to
pinpoint actual needs, provide guidance, and
give resources like labour and knowledge to
help the project get done [3].

Virtues

Virtues are favored and good values. Virtues are
admirable  attitudes, character  characteristics,
motivations, and emotions that help us perform
successfully and to the best of our abilities. They
provide us motivation and make it possible for us to
live according to our values. Virtues include things
like sincerity, bravery, empathy, compassion,
generosity, loyalty, integrity, fairness, openness, self-
control, and caution.

A virtue is a tendency to solve conflicts peacefully
and constructively and to err on the side of 'excess' or
‘deficiency’ rather than the middle ground. Similar to
habits, once they are formed, they become a person's
defining traits. Furthermore, someone who has
acquired qualities will conduct morally upright by
default. The ethical person is the one who has virtue.

Civic Virtues

Civic virtues are the moral obligations and rights that
come with being a villager, a citizen of a nation, or a
significant  contributor to society and the
environment. Voting, giving back to the community,
and setting up meetings and clubs for welfare
purposes are all examples of civic virtues [4].

The obligations are:

a) To timely pay taxes to the state and
municipal governments.

b) To maintain a clean, green environment.

c) By practicing good hygiene and using
appropriate rubbish disposal, one may avoid
polluting the water, land, and air. Examples
of civic (duties) virtues include refraining
from burning wood, tyres, plastics, spitting
in the open, smoking in the open, and
annoying the public.

d) Must abide by the norms of the road.

However, the following are the rights:

a) To elect the state or municipal government.

b) To run for office in municipal or state
government elections.

c) To look for a public welfare facility for the
population, such as a school, hospital,
community hall, or transportation or
communication facility.

d) To create an atmosphere that is secure,
clean, devoid of corruption, and guided by
moral ideals. By forbidding smoking in
public, it is claimed that people have the
right to breathe clean air.

e) People have the unalienable right to approve
or disapprove a proposal in their
neighborhood. In this regard, one has the
right to file a public interest petition to seek
judicial redress.

George Washington served as an example of the civic
virtues as necessary for a self-governing government.
These qualities are separated into four groups:
i Civic Awareness

The Constitution's provisions regarding how the
government functions, as well as what it should and
should not do, must be understood by the populace.
In addition to our duties and rights, we must
comprehend the foundation of our obligations as
citizens. When the state or another citizen violates
our rights, we must be able to see it. It indicates that
for the government to function and exist, informed
individuals must be involved.
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ii. Self-Restraint
Each individual must be able to regulate or contain
himself in order to exist in a free society with limited
government; otherwise, we would require a police
state, or a totalitarian government, to preserve safety
and order. He argued in favour of morality and said
that morality and virtue are the means by which
pleasure might be attained and maintained. In both
his private and public lives, he often promoted and
exemplified self-control, and he was a natural leader.

iii. Self-Assertion
Self-assertion calls for people to be courageous
enough to speak out in public in defence of their
rights and to be proud of those rights. A government
may sometimes violate the same liberties that it was
established to defend. In such circumstances, the
people have the right to change or overthrow that
government (such as by voting or a rights callback).

iv. Self-Reliance
People who are unable to care for themselves will
need a big government to do so. People are no longer
in a position to demand that government adhere to the
Constitution if they rely on the government to
provide their fundamental requirements. Citizens
who are self-sufficient are free in the sense that they
are not dependant on others to meet their
fundamental requirements. To address their demands,
they don't need a large provider-government, which
may eventually devolve into an oppressive one. Only
a robust, self-sufficient populace will be able to
completely benefit from freedom. These civic virtues,
which apply to municipal, state, and federal
governments, support freedom and civil liberties,
which are the foundation of democracy [5], [6].

DISCUSSION

This is a fundamental prerequisite for encouraging
friendship, teamwork, and the synergy it fosters and
maintains. The following guidelines are stated in this
regard: Accept that other people are human beings
and that they exist because they have the same right
to life as you do. Respect the thoughts, opinions, and
labour (actions) of others. One should first listen to
them before accepting, approving, or bestowing
them. If someone makes a mistake, they may fix it or
be warned. Some individuals could wait and enjoy it
until someone falls, saying they have seen others
make errors before and know they will do the same.
Recognise your coworkers' and subordinates'
commendable efforts. Encourage them while
constructively criticising them. By doing more work
and learning the appropriate lessons, they will

inevitably become more effective. 'Goodwill' towards
others. Love other people. Permit others to develop.
In essence, the goodness spreads to everyone and
returns to the source. This will make it easier to fulfil
the objectives by promoting collinearity, attention,
coherence, and strength [7].

A Peaceful Life

To live in peace, one must first cultivate peace inside
themselves. Giving starts at home. Peace may then be
transferred to one's family, workplace, and ultimately
to the rest of the world, including the environment.
Only those who are peaceful can promote peace. You
cannot give away something you don't own. Oriental
philosophy's central tenet is that fighting for peace is
wrong. It's an oxymoron. Only by peace, not through
conflict, can either war or peace be won! To live in
peace around the globe, one should embrace the
following practises:

Nurture

Order in one's life (self-control, obligation, and
discipline). Pure ideas (loving others, blessing others,
being nice, and not criticising or injuring others by
thought, word, or action) are those that come from
the soul. mental creativity that is constructive and
practical. (Love, service, pleasure, and tranquilly)
Beauty in the heart. good physical condition (strength
to do). With your heart, mind, and hands (charity),
assist the poor. Service to the underprivileged is seen
as more sacred than service to God. Not tormenting
and inflicting physical, verbal, or emotional harm on
others.

The following are the elements that encourage living
in harmony both inside and externally: Environment
that is conducive (secure, well-ventilated, well-lit,
and cosy). 'Recognition and reward' inspired and
secured a job. Absence of danger or anxiety brought
on by time or financial constraints. Absence of
pointless interference or disruption, except rules.
healthy family and work environments. service with
love and compassion to the poor including the
physically and mentally impaired.

Caring

Having empathy for others is caring. It is a procedure
that demonstrates concern for and support for the
wellbeing of others in all workplace activities, among
the workers, in the framework of professional ethics.
It entails being considerate of others' sentiments as
well as honoring and upholding the interests of all
parties involved. Friendship, participation in social
clubs and professional organizations, as well as
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numerous interactions in the family, fraternity,
community, country, and in international councils,
are all examples of activities that show care. Today,
protecting the environment including the flora and
wildlife is essential for our continued existence. If we
don't take care of the environment, it will terrify us.
Sharing

‘Sharing' is mostly influenced by caring. Transferring
knowledge (teaching, learning, and information),
experience  (training), commodities  (material
ownership), and facilities with others is referred to as
sharing. The transfer must be sincere, legitimate,
advantageous, willing, and free of any expectation of
compensation. However, it should not be disclosed to
others since it contains confidential information.
Sharing allows experience, knowledge, and other
advantages to reach more people more quickly. Since
sharing is voluntary, it cannot be coerced; instead, it
is effectively encouraged by moral standards. In a
nutshell, sharing is "charity." For mankind, sharing is
a way of life. Sharing increases "happiness and
wealth” and decreases “crimes and sufferings.” It
eliminates militancy and opens the door for peace.
According to philosophy, sharing maximises
everyone's pleasure. Psychology-wise, the division,
anxiety, and mistrust between the "haves" and the
"have-nots" vanish. Sharing not only creates and
maintains early and easy success. Economically
speaking, advantages are maximised since there is no
waste or wastage and everyone's demands are met.
From a business perspective, the profit is maximised.
Sharing maximises production and utilisation in
terms of technology [8].

Code-sharing in the airline industry for reservations
for air travel and the shared Effluent Treatment Plant
built for small businesses in industrial estates are two
instances of sharing in the industrial sphere. The
sharing of commodities, profits, and other social
advantages is often shown through cooperative
groups, which are open to both producers and
consumers.

Honesty

Being honest is a virtue that may be seen in two
ways:

(@) Sincerity and

(b) Trustworthiness.
Being truthful means accepting the consequences of
speaking the truth. One ought to honour their
commitments. It is simple to repair mistakes once
they have been admitted (one must have guts to do
it!). Some of the aspects of honesty are sound

engineering judgement, maintaining the truth,
protecting the truth, and conveying the truth only
when it benefits others. However, being trustworthy
means upholding your moral principles and accepting
accountability for your actions. People uphold the
law and rely on one another. They play by the rules
in a morally and legally correct manner in order to
win. They gain confidence by being trustworthy and
sincere. They own their own errors, challenge others'
unethical behaviour, and adopt a firm, principled
stance, even if it makes them unpopular. Many things
reflect honesty. The typical reflections include:

1. Beliefs (honesty in thought).

2. Speech and written communication.

3. Choices (opinions, discretion).

4. Taking action (means, time, location, and

objectives). and
5. Both planned and unforeseen outcomes
achieved.

Contrarily, some behaviours taken by engineers that
result in dishonesty include:
Being honest requires not telling falsehoods.
Engineers may purposefully or unintentionally
convey test findings that are incorrect or
misinterpreted. It is spreading false information to the
appropriate audiences. In order to impress clients or
employers, an engineer may assess or make decisions
on subjects with which they are unfamiliar or for
which there is inadequate data or evidence. This is a
lie to oneself. When one purposefully or
unintentionally ~withholds information from a
superior or subordinate, they are concealing the truth
[9].
Some engineers accept the facts or information
without using their minds or looking for the truth.
Not preserving secrecy entails disclosing accurate
information to the incorrect parties. The engineers
must maintain the privacy of any information
pertaining to their clients, customers, or employers
and must refrain from discussing it with others.
Giving expert advice while being influenced by
unrelated considerations, such as bias and personal
gain. Such activities put an end to the laws,
experience, social welfare, and even conscience. This
is unquestionably a higher-level offence.

Courage

Courage is the propensity to logically accept and deal
with dangers and challenging tasks. The foundational
condition for developing bravery is self-assurance.
Based on the sorts of hazards, there are three
categories of courage: physical bravery, social
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bravery and Courageous thought. When it comes to
physical bravery, the emphasis is on how strong one
is physically, including their muscles and weapons.
People with high levels of adrenaline may be willing
to take on tasks for the sake of "thrill" or because
they are motivated to "exceed." The social bravery
refers to the choices and activities to alter the status
quo that are motivated by a conviction for or against
certain social behaviours. To mobilise and inspire the
followers for the social cause, this calls for leadership
skills such as empathy and sacrifice. Through gained
information, experience, games, tactics, education,
and training, humans develop intellectual bravery. In
terms of business ethics, the public, press, employers,
and workers are all subject to the concept of bravery.
Before you jump, look first. One should do a SWOT
analysis (Strengths, Weakness, Opportunities, and
Threat). When making judgements and before taking
action, calculate (estimate) the risks, contrast them
with one's assets, and foresee the outcomes. It's
helpful to reflect on the past. One will be ready to
plan and act based on prior experience (one's own or
borrowed!) and knowledge acquired via self- or
other-study succeed in using moral measures to
accomplish the necessary ethical aims with self-
assurance. The present and potential future threats
and opportunities must also be examined, and
appropriate action must be prepared. Anyone will
benefit from this anticipatory management's ability to
bravely confront the future [10].

Courage is shown by facing criticism, taking
responsibility, and accepting blame for mistakes or
faults that have been made and made public. In
reality, this trains their minds to be watchful for
lessons learned from the past and inventive in coming
up with new ways to accomplish their goals. When
the previous space mission failed, Prof. Sathish
Dhawan, Chief of ISRO, reportedly showed bravery
and took responsibility, but when the second mission
was successful. The following traits are possessed by
and demonstrated by the courageous: perseverance
(consistent hard work), experimentation (readiness to
face challenges, i.e., unexpected or unintended
results), involvement (attitude, clear and firm resolve
to act), and commitment (willingness to act and to
reach the desired goals by any alternative but ethical
means) [11].

CONCLUSION

In conclusion, the integration of human values into
service learning has the potential to improve student
development, encourage civic involvement, and

advance social justice. Students get a thorough
awareness of community needs and their role in
effecting change by incorporating values like
empathy, respect, and teamwork into service-learning
activities. Service learning becomes a potent
instrument for developing moral leaders and creating
a more compassionate and fair society via careful
program design, continual reflection, and a
dedication to social impact.
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ABSTRACT: The idea of time being worthy is one that is deeply ingrained in human values. It emphasizes the importance of
time as a scarce resource and the moral obligation of people to use it wisely. This abstract examines the connection between
the value of time and human values, highlighting how how one spends their time reveals their priorities, commitments, and
personality. It explores the ethical aspects of time management while taking the ideals of discipline, honesty, balance, and
intentional action into account. The abstract also examines the possibilities for personal development, productivity, and
fulfilment as well as the advantages and difficulties of incorporating worthiness of time into everyday living. Time's value is
closely related to human values since it reveals people's interests, decisions, and ethical convictions. People are expected to
deliberate how they allocate and use this priceless resource since they are aware that time is scarce. In order to properly
manage time and ensure that it is spent in accordance with one's objectives and ideals, self-control and discipline are qualities

that are essential to possess.
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INTRODUCTION

Being a worthy steward of time requires a balanced
approach to time management. In order to promote
wellbeing and avoid burnout, it is important to
balance one's personal, professional, and social
obligations. It is possible to achieve this balance by
adhering to values like prioritizing, taking care of
oneself, and establishing limits. An important value
that supports the value of time is purposeful activity.
The importance put on time as a catalyst for good
change and fulfilment is shown through engaging in
activities that have personal significance for oneself
and contribute to personal development, social well-
being, or the pursuit of meaningful objectives.
Spending time on meaningful activities improves
motivation, contentment, and a feeling of
accomplishment. Embracing time worthiness in
everyday living has advantages and disadvantages.
People become more productive, less stressed, and
feel more in control when they value and manage
their time well. They may accomplish their
objectives, carry out their duties, and take part in
enjoyable and fulfilling activities [1]. To retain their
commitment to time's worthiness, people must learn
time management methods, practice resilience, and
grow self-awareness in order to deal with
distractions,  procrastination, and  conflicting
demands. A limited resource is time. Once it is used
up, it is permanently gone. It cannot be retrieved or
stored. Time is thus the most important and
perishable resource. Whether a choice is made or not,

this resource is continually used. The significance of
time and the value of time have been emphasized
throughout history by great reformers and inventors.
Here is an example to illustrate the value of time: To
understand the value of a year, ask a student who has
failed their exams. Ask the mother of a premature
baby, the editor of a weekly, the daily wage laborer,
the lovers longing to meet, the person who missed the
train, the survivor of an accident, the person who
realizes the value of one second, the person who
realizes the value of one millisecond. These people
will help you understand the value of a month.
Whether you still don't understand the importance of
time, ask yourself whether you are an engineer [2].

Cooperation

It is a team-spirit that permeates every technical
professional. Cooperation is when two people or
sectors work together with the goal of integrating
their activities (synergy) without surrendering each
party's autonomy. Additionally, collaboration
guarantees coherence, or the blending of various
abilities needed to achieve shared objectives.
Cooperation is the ability to comprehend others,
think and act as one, and put these things into
practice. Collinearity, coherence (blend),
coordination activities connected in sequence or
priority, and synergy maximizing the output via
reinforcement are all facilitated by cooperation. The
total of the parts is greater than the whole. It helps to
maximize the outputs, including quantity, quality,
effectiveness, and efficiency, while minimizing the
input resources including time. Professional ethics
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dictate that cooperation should exist, be developed,
and maintained at various levels, including those
between employers and employees, superiors and
subordinates, coworkers, producers and suppliers
(spare parts), and organizations and their clients [3].
The numerous professional organizations’ codes of
ethics place a strong emphasis on proper
collaboration to support the sector. Lack of
collaboration ~ causes  communication gaps,
disinformation, unnecessary delays in supply,
manufacturing, marketing, and consumption, as well
as a lack of communication. Employees are likely to
get frustrated and demoralized as a result, which
might eventually cause the sector to fail and cause
societal economic losses.
The following are the barriers to effective
cooperation:

a) Clash of egos amongst people.

b) Lack of drive and leadership.

c) Interest conflicts based on caste, geography,

religion, and language.

d) Both ignorance and disinterest.
Cooperation may be formed and maintained by
careful planning, inspiration, leadership, encouraging
and rewarding teamwork, professionalism and
humanity beyond the "divides,” training on
appreciation of diverse cultures, and mutual
understanding.

Commitment

Alignment with objectives and adherence to moral
standards while engaging in activities are indicative
of commitment. One must first have confidence in
both the activity they are doing and the outcomes
they anticipate. It implies that one should be
absolutely certain that they will succeed.
Commitment is maintaining a persistent interest and
steadfastness in whatever moral course of action one
takes, with the impassioned attitude and faith that one
will succeed. It serves as the impetus for achieving
achievement. This is a prerequisite for all
occupations. For instance, a design engineer must
demonstrate a feeling of dedication to ensure that the
project or product he designs makes a positive
contribution to society. The only way pupils will
achieve in life and make a positive contribution to
society is if their instructor (Guru) is dedicated to
what he does. Whatever their position or
compensation, workers will be motivated by top
management's devotion. This will inevitably increase
prosperity for the individual, their employer, society,
and the country as a whole [4].

Empathy

The social radar is empathy. Empathy is the ability to
perceive another person's emotions without their
explicit communication. Empathy starts with
demonstrating care, followed by acquiring and
comprehending other people's emotions from their
perspective. It may also be described as the capacity
to place oneself in the psychological context, frame
of reference, or point of view of another in order to
understand how they are feeling. It comprises the
ability to imagine what other people are experiencing
and to comprehend their history, including their
parents, their physical and mental conditions, their
economic circumstances, and their associations. For
successful commerce and interpersonal relationships,
this is a necessary component [5].

The following qualities must exist in a leader or be
developed in him in order for him to practice
"empathy". Understanding someone else is being
aware of their thoughts and emotions as well as
actively caring about them. Service orientation:
Anticipating, identifying, and addressing client or
customer requirements. Developing others entails
determining their needs and enhancing their
capacities. The "listening skill" should be instilled in
the person before developing any other abilities.
Communication is made up of 55% listening, 23%
speaking, 22% reading, and 22% writing. After
receiving feedback, recognizing strengths and
successes, and coaching the person by explaining
what went wrong, providing accurate feedback, and
setting high expectations for the subject's talents and
subsequent performance.

Leveraging diversity (taking use of the possibilities
presented by varied individuals) improves
organizational learning, adaptability, and
profitability. Political awareness is the capacity to
interpret the social and political currents present
inside an organization. Empathy has advantages that
include: good client relations (in partnership, sales,
and service). favourable working conditions (in
manufacturing). Through the aforementioned three,
we may maximize production and profit while
minimizing loss. A good vendor-producer
relationship. When handling client complaints,
empathy is particularly useful for recognizing other
people's impartial viewpoints and for acknowledging
one's own shortcomings. The goal of a firm, in Peter
Drucker's opinion, is to gain and maintain a customer
rather than to make a sale. Empathy encourages
boldness, which leads to achievement [6].
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Self-Confidence

Self-confidence means having faith in one's own
talents, principles, and objectives. These folks often
have an optimistic outlook and are adaptable and
eager to change. They hold others in the same regard
as they hold themselves.

A person who has self-confidence has a good attitude
and a realistic opinion of himself in relation to the
conditions in which he or she finds themselves.
Regardless of their situations, those who are self-
assured show the fortitude to take initiative and
unwavering trust in their skills. Threats and
difficulties have little effect on them, and they are
equipped to handle them and any inevitable or
unanticipated repercussions [7].

A person's feeling of collaboration, respect, and
responsibility increases when they have self-
confidence, and this enables an organisation to get
the most ideas, initiatives, and directives from its
staff. The traits of those with self-confidence are as
follows:

a) Self-assured posture,

b) Being flexible (willing to listen, learn from
others, and adapt),

c) honesty in speaking the truth, and

d) esteem other people's work and give them
proper credit.

On the other hand, some leaders take responsibility
for their own achievement and blame others when it
fails.

The following elements affect one's level of self-
assurance:

a) Both genetics (parents' opinions) and
upbringing (elders),

b) Friendship (the impact of friends and/or
coworkers),

c) Role models and superiors' influence

d) Organizational training, such as that
provided by the Technical Evangelists at
Infosys Technologies.

The techniques listed below may help someone
become more self-assured:

a) Promoting the SWOT analysis.

b) They may prepare for the future by
assessing their strengths or weaknesses and
be ready to accept the outcomes.

c) Training in risk assessment and acceptance
of oneself.

d) Talk to yourself.

e) It is mental training that prepares one to
behave confidently in their own talents. This

helps one accept themselves while
continuing to work on themselves.

f) On the history of pioneers and inventors
(such as Sam Walton of Wal-Mart, USA),
study and debate are encouraged.

Difficulties in the Workplace

The employee's work ethics are stated to be the
largest workplace obstacle. These values include
turning up to work each day- (interest in the job and
attendance), showing up on time (punctuality), taking
pleasure in the calibre of their work, committing to
the position, and getting along with coworkers.
Employees must instill excellent character in the
workplace in light of this circumstance.

Character

It is a quality that characterizes a person and
determines their behavior. It is the set of morally
uplifting traits or characteristics. Character traits are
those that influence a person's moral and ethical
choices and behaviors. It also serves as the
foundation upon which morals and values grow.
People may be categorized into a variety of groups
based on shared traits including ruthlessness,
aggression, and ambition, as well as restricting
selfishness and frugalness or cheerfulness, charity,
and benevolence. People differ not just in terms of
character type but also in terms of degree. People
who conduct their life according to the dominant
customs, tastes, ideologies, attitudes, ideas, and
values of the society in which they reside have, at
best, a fully formed social personality as opposed to
an individual one .

Character is shown via behavior. The standards of
society shape one's character. Many adhere to the
group's standards in their behavior, failing to go
beyond what is reasonable for a typical member of
the group but also refusing to go below the necessary
social minimum. On one extreme, there are people
who do not even meet the basic requirements and
who do not develop the socially acceptable
behaviors, attitudes, and values. These people lack
developed social personalities. On the opposite end
of the spectrum are those whose personal convictions
govern their views, attitudes, and values. These are
grown people with distinct personalities and mature
brains.

People don't exist or behave alone. They live and
operate in a human social milieu where other people
continually influence them and respond to what they
do. They also inhabit a natural world that is made up
of tangible things and material forces like winds and
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rain. people who practise occult and spiritual
Traditions acknowledge the presence of a more
delicate world made up of various planes of
existence, including higher levels of spiritual
influence and lower planes of evil forces in nature
that want to affect human life. The whole range of
social, physical, and occult levels together make up
the sphere of human action. Each of them operates in
accordance with its own set of rules or precepts. Each
of them affects human existence in a unique way and
has its own distinctive forms of operation.

Character is the outward manifestation of a person's
personality, and it manifests itself in the way they
behave. In this regard, every person has a personality.
However, character is something that only humans
and not animals possess; it denotes reason. However,
in addition to this meaning, the phrase is sometimes
used in a more restricted sense, such as when we talk
about a person "of character". Character in this
context denotes a specific unity of traits and a
discernible level of consistency in behaviour.
Psychology examines the components of character to
identify the rules governing its development, to
separate the primary factors involved in the creation
of various forms of character, and to categorise them.
around the last 40 vyears, a huge number of
psychologists from all around the globe have
provided copious amounts of sharp observations on
the subject of character. These contributions,
however, do not make up a science [8].

The Four Temperaments

The temperament that a person is born with or their
initial endowment with is very similar to what the
Ancients  called temperament. Four basic
temperamental kinds have been recognized since the
time of Hippocrates: sanguine, choleric, phlegmatic,
and melancholic. The same categorization is accepted
in contemporary conjecture, albeit with different
names. These various temperamental traits may be
explained by variances in the physiological state of
the body's tissues, by varying rates of activity in the
processes of nourishment and waste, by changes in
nerve-energy or circulation, and by variations in the
tonicity of the nerves. Regardless of the physiological
justification, the four-fold grouping appears
reasonable. The idea that many types of
temperaments have a biological foundation, such as
hormones, appears clear, despite the fact that
scientists are still far from reaching agreement on the
particular  organismal components on which
temperament relies. Although genetics determines

our initial temperament irrespective of our volition,
we have a significant role in shaping our character
and are thus accountable for some ethical traits in it.
The phrase "natural temperament completely
fashioned by the will" describes character. In
actuality, it is the outcome of both our ingrained
behaviors and our innate temperament. The
development and improvement of mental habits are
facilitated by frequent use of the intellect, restrained
imaginative activity, practice of judgement, and
contemplation. Frequent expression of certain
emotions, such as rage, jealousy, pity, sadness, fear,
and the like, encourages proclivities towards these
feelings, which provide a subconscious bent to a
substantial portion of man's behavior. But ultimately,
the will itself has the greatest influence on the
character type. More than the content of the ideas or
feelings themselves, how and to what extent currents
of thought and waves of emotion are originated,
directed, and controlled by the will, or left to follow
the path of spontaneous impulse, determines the kind
of character that emerges.

The animal's existence is fully controlled by instinct
from inside and by unavoidable external conditions.
Therefore, it is unable to develop personality. A
person eventually obtains self-control by using
reason, developing thought, and exercising choice
over impulsive behaviour. It is through the use of this
capacity that moral character is developed and
changed. Character really the result of a sequence of
decisions, and because of this, we are accountable for
both our characters and the specific behaviours that
make them up [9].

Characteristics

Different psychologists have used different character
categories based on the four basic temperaments. The
three main categories with A are intellectual,
emotional, and volitional or energetic. Bain. M. Pérez
categorizes personalities as energetic, sluggish,
ardent, and well-balanced based on the phenomena of
movement. M. Ribot classifies the forms as follows
with a more arbitrary division and by omitting
indefinite kinds as "characterless". The perceptive
(humility, introspection, and emotions, the active
(both the best and the average), and the indifferent
(pure indifference or dullness), and the intelligent

Character and Ethics

While psychology studies the development of many
character types, ethics examines the relative worth of
these types and the qualities that make them up. The
issue of the real moral ideal is one of the relative
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worth of various character traits. Everybody agrees
that the morality of a certain course of action may be
determined by how it affects the individual's
character. Different ethical theories place emphasis
on certain attributes that make up the ideal moral
character. Benevolence will be the main
characteristic of the ideal character for the utilitarian,
who views ethics as maximizing happiness for the
whole society. The main virtues of the stoic are
fortitude and restraint.

Firmness of will, fortitude, consistency in sticking to
a principle or in the pursuit of a noble goal are
regarded to be significant in all notions of the ideal
character. A guy of character is typically equated
with having the ability to stick to a certain goal. The
virtue of justice, which acknowledges other people's
rights, obligations, and claims, is another necessary.
The character will resemble the ideal of human
perfection to a greater or lesser extent depending on
the depth of mental education, intellectual
perspective, and sympathies.

Knowledge and Morality

Education should foster moral character development
in addition to intellectual growth. If better willpower
isn't there, more knowledge or physical skill might
just as readily be used for the community's advantage
or harm. Determining the ideals of human character
is the role of ethics. The ways by which such goal
may be achieved are to be studied through education
theory and science.

Fostering Character at Work

The following strategies should be used by managers
to exert influence and emphasize the value of moral
character in the workplace:

Recruitment,  Training, and  Promotional

Activities for Employees

a) Establish and implement a company
policy statement that promotes good
character at work. For instance,
promises to behave civilly. This might
be stated by printing on the back of the
workers' business cards.

b) Clearly and prominently include
character factors into the employment
process, interview  process, and
recruitment processes.

c) During orientation, first job training,
and in-service training, stress the value
of character and adherence to the "six
pillars® of character. The ethical

d)

e)

f)

9)

principles of respect, responsibility,
fairness, caring, and citizenship are the
six pillars of character. Respect entails
having a high respect for oneself, other
people, authority, one's possessions, and
one's nation. It involves treating
everyone as a human being and
demonstrating compassion for cultural
variety. accountability is:

Accepting responsibility  for

one's conduct,

Being reliable in fulfilling

commitments and

responsibilities,

Demonstrating  dependability

and consistency in speech and

deed, and

Having a dedication to
community improvement.
Integrity  or  fairness s

displaying the inner fortitude
and bravery to be true, reliable,
fair, and honest under all
circumstances. It entails
behaving honorably and justly.
When you care about someone,
you treat them with kindness,
consideration, politeness,
generosity, friendliness, and
friendliness. You also practice
compassion by treating people
the way you want to be treated.
Citizenship is the acceptance
and adoption of one's national
citizenship's responsibilities and
privileges.
Incorporate  assessments of  core
character traits like loyalty,
responsibility, fairness, and compassion
into evaluations and reviews.
Create a system of recognition and
rewards for staff members who exhibit
good character. Medals and awards are
two examples.
Keep in mind that how you treat your
employees especially the younger ones
and what you expect of them will have
an impact on their personal and
professional beliefs.
Consider your staff members as
potential volunteers, coaches, and
mentors.
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Interactions Within

Create a welcoming atmosphere that celebrates
excellent role modelling at work and in the
community by promoting volunteerism and
mentorship, for example, via internal communication
channels.

a) Internal newsletters

b) In canteens and leisure areas, workplace

posters
c) Mailers
d) Emails sent digitally.

Outside Communications

Consciously convey positive signals about morality
and character in interactions with clients, suppliers,
and others, such as
a) Promote and advertise ideals that uphold
consensus (the six pillars),
b) Ensure that none of your offerings interfere
with character development.
c) Promote voluntarism  with  positive
messages, celebrate it, and
d) The "Character Counts” week in mailers,
billings, and other forms of promotion.

Resources, Both Financial and Human

(@) Encourage staff employees to participate in
member activities and local and national
"character” initiatives. Provide incentives,
such as compensating staff members for the
time they donate to a neighborhood’s youth
organization.

(b) Support ‘character' movements financially.

Community Engagement

a) Encourage mentorship and other character-
building initiatives via public outreach
institutions.

b) Encourage  youth and  educational
organizations to take an active role in
character development.

c) Leverage corporate clout to persuade other
businesses,  trade  associations,  and
organizations like Rotary clubs to promote
"character" development.

Spirituality

Spirituality is a style of life that places an emphasis
on ongoing awareness and acknowledgement of the
spiritual component mind and its growth of both
nature and people, while maintaining a dynamic
balance between the two. The great virtue of Indian
philosophy and for Indians is supposed to be this.

Spirituality may sometimes involve trust in God or
belief in supernatural forces at work in the world. It
serves as fertilizer for the soil where "character”
grows to produce values and morals. Creativity,
communication, acceptance stop finding fault with
coworkers and accept them as they are, respect for
others, vision looking beyond the obvious and not
believing anyone blindly), and partnership (not being
too authoritative and always sharing responsibility
with others, for better returns) are all aspects of
spirituality.

Spirituality serves as motivation since it pushes
teammates to work harder. Keep in mind that a lack
of drive breeds loneliness. Spirituality is also energy;
to adjust to difficult and shifting circumstances, be
vivacious and adaptable. Flexibility is a part of
spirituality, too. Don't be too imposing, please. Make
room for everyone and discover how to accept people
for who they are. The emphasis nowadays is on
variety. However, one may train their mind to think
and act in unison. Being spiritual is enjoyable.
Working is fine, but you also need to have fun at
work to stay motivated. Empathy and tolerance are
spirituality's reflections. According to legend, the
colors blue and saffron are symbolic of spirituality
[10].

Spiritual creativity is making intentional attempts to
adopt new perspectives, let go of bad habits and
outmoded notions, and develop fresh approaches to
thinking, doing, and being. Violence develops when
creativity is stifled. People have a creative instinct.
When they are compelled to suppress their creativity,
the energy it contains transforms into acts of violent
expression. Utilizing colour, humour, and flexibility
to increase productivity are all examples of creativity.
It's great to be creative. People are involved when
they appreciate what they are doing. They put forth
more effort.

CONCLUSION

The value of time is closely related to human values
and reflects people's priorities, commitments, and
personalities. People may efficiently manage their
time, increase productivity, and lead satisfying lives
by adopting principles like discipline, honesty,
balance, and intentional action. Recognizing time as a
valuable resource and allocating it in accordance with
one's beliefs and aspirations enables people to make
informed decisions, benefit society, and develop a
sense of purpose and fulfilment in their life. Another
important attribute linked to time worthiness is
integrity. It comprises keeping your word, showing
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up on time, and respecting other people's time.
Respecting one's own and other people's time
indicates responsibility and thoughtfulness, which
promotes gratifying interactions and a peaceful
neighborhood.
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ABSTRACT: The idea of time being worthy is one that is deeply ingrained in human values. It emphasizes the importance of
time as a scarce resource and the moral obligation of people to use it wisely. This abstract examines the connection between
the value of time and human values, highlighting how how one spends their time reveals their priorities, commitments, and
personality. It explores the ethical aspects of time management while taking the ideals of discipline, honesty, balance, and
intentional action into account. The abstract also examines the possibilities for personal development, productivity, and
fulfilment as well as the advantages and difficulties of incorporating worthiness of time into everyday living. Time's value is
closely related to human values since it reveals people's interests, decisions, and ethical convictions. People are expected to
deliberate how they allocate and use this priceless resource since they are aware that time is scarce. In order to properly
manage time and ensure that it is spent in accordance with one's objectives and ideals, self-control and discipline are qualities

that are essential to possess.

KEYWORDS: Development, Ethics, Human Values, Organization, Social, Time.

INTRODUCTION

Being a worthy steward of time requires a balanced
approach to time management. In order to promote
wellbeing and avoid burnout, it is important to
balance one's personal, professional, and social
obligations. It is possible to achieve this balance by
adhering to values like prioritizing, taking care of
oneself, and establishing limits. An important value
that supports the value of time is purposeful activity.
The importance put on time as a catalyst for good
change and fulfilment is shown through engaging in
activities that have personal significance for oneself
and contribute to personal development, social well-
being, or the pursuit of meaningful objectives.
Spending time on meaningful activities improves
motivation, contentment, and a feeling of
accomplishment. Embracing time worthiness in
everyday living has advantages and disadvantages.
People become more productive, less stressed, and
feel more in control when they value and manage
their time well. They may accomplish their
objectives, carry out their duties, and take part in
enjoyable and fulfilling activities [1]. To retain their
commitment to time's worthiness, people must learn
time management methods, practice resilience, and
grow self-awareness in order to deal with
distractions,  procrastination, and  conflicting
demands. A limited resource is time. Once it is used
up, it is permanently gone. It cannot be retrieved or
stored. Time is thus the most important and
perishable resource. Whether a choice is made or not,

this resource is continually used. The significance of
time and the value of time have been emphasized
throughout history by great reformers and inventors.
Here is an example to illustrate the value of time: To
understand the value of a year, ask a student who has
failed their exams. Ask the mother of a premature
baby, the editor of a weekly, the daily wage laborer,
the lovers longing to meet, the person who missed the
train, the survivor of an accident, the person who
realizes the value of one second, the person who
realizes the value of one millisecond. These people
will help you understand the value of a month.
Whether you still don't understand the importance of
time, ask yourself whether you are an engineer [2].

Cooperation

It is a team-spirit that permeates every technical
professional. Cooperation is when two people or
sectors work together with the goal of integrating
their activities (synergy) without surrendering each
party's autonomy. Additionally, collaboration
guarantees coherence, or the blending of various
abilities needed to achieve shared objectives.
Cooperation is the ability to comprehend others,
think and act as one, and put these things into
practice. Collinearity, coherence (blend),
coordination activities connected in sequence or
priority, and synergy maximizing the output via
reinforcement are all facilitated by cooperation. The
total of the parts is greater than the whole. It helps to
maximize the outputs, including quantity, quality,
effectiveness, and efficiency, while minimizing the
input resources including time. Professional ethics
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dictate that cooperation should exist, be developed,
and maintained at various levels, including those
between employers and employees, superiors and
subordinates, coworkers, producers and suppliers
(spare parts), and organizations and their clients [3].
The numerous professional organizations’ codes of
ethics place a strong emphasis on proper
collaboration to support the sector. Lack of
collaboration ~ causes = communication gaps,
disinformation, unnecessary delays in supply,
manufacturing, marketing, and consumption, as well
as a lack of communication. Employees are likely to
get frustrated and demoralized as a result, which
might eventually cause the sector to fail and cause
societal economic losses.
The following are the barriers to effective
cooperation:

e) Clash of egos amongst people.

f) Lack of drive and leadership.

g) Interest conflicts based on caste, geography,

religion, and language.

h) Both ignorance and disinterest.
Cooperation may be formed and maintained by
careful planning, inspiration, leadership, encouraging
and rewarding teamwork, professionalism and
humanity beyond the "divides,” training on
appreciation of diverse cultures, and mutual
understanding.

Commitment

Alignment with objectives and adherence to moral
standards while engaging in activities are indicative
of commitment. One must first have confidence in
both the activity they are doing and the outcomes
they anticipate. It implies that one should be
absolutely certain that they will succeed.
Commitment is maintaining a persistent interest and
steadfastness in whatever moral course of action one
takes, with the impassioned attitude and faith that one
will succeed. It serves as the impetus for achieving
achievement. This is a prerequisite for all
occupations. For instance, a design engineer must
demonstrate a feeling of dedication to ensure that the
project or product he designs makes a positive
contribution to society. The only way pupils will
achieve in life and make a positive contribution to
society is if their instructor (Guru) is dedicated to
what he does. Whatever their position or
compensation, workers will be motivated by top
management's devotion. This will inevitably increase
prosperity for the individual, their employer, society,
and the country as a whole [4].

Empathy

The social radar is empathy. Empathy is the ability to
perceive another person's emotions without their
explicit communication. Empathy starts with
demonstrating care, followed by acquiring and
comprehending other people's emotions from their
perspective. It may also be described as the capacity
to place oneself in the psychological context, frame
of reference, or point of view of another in order to
understand how they are feeling. It comprises the
ability to imagine what other people are experiencing
and to comprehend their history, including their
parents, their physical and mental conditions, their
economic circumstances, and their associations. For
successful commerce and interpersonal relationships,
this is a necessary component [5].

The following qualities must exist in a leader or be
developed in him in order for him to practice
"empathy". Understanding someone else is being
aware of their thoughts and emotions as well as
actively caring about them. Service orientation:
Anticipating, identifying, and addressing client or
customer requirements. Developing others entails
determining their needs and enhancing their
capacities. The "listening skill" should be instilled in
the person before developing any other abilities.
Communication is made up of 55% listening, 23%
speaking, 22% reading, and 22% writing. After
receiving feedback, recognizing strengths and
successes, and coaching the person by explaining
what went wrong, providing accurate feedback, and
setting high expectations for the subject's talents and
subsequent performance.

Leveraging diversity (taking use of the possibilities
presented by varied individuals) improves
organizational learning, adaptability, and
profitability. Political awareness is the capacity to
interpret the social and political currents present
inside an organization. Empathy has advantages that
include: good client relations (in partnership, sales,
and service). favourable working conditions (in
manufacturing). Through the aforementioned three,
we may maximize production and profit while
minimizing loss. A good vendor-producer
relationship. When handling client complaints,
empathy is particularly useful for recognizing other
people's impartial viewpoints and for acknowledging
one's own shortcomings. The goal of a firm, in Peter
Drucker's opinion, is to gain and maintain a customer
rather than to make a sale. Empathy encourages
boldness, which leads to achievement [6].
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Self-Confidence

Self-confidence means having faith in one's own
talents, principles, and objectives. These folks often
have an optimistic outlook and are adaptable and
eager to change. They hold others in the same regard
as they hold themselves.

A person who has self-confidence has a good attitude
and a realistic opinion of himself in relation to the
conditions in which he or she finds themselves.
Regardless of their situations, those who are self-
assured show the fortitude to take initiative and
unwavering trust in their skills. Threats and
difficulties have little effect on them, and they are
equipped to handle them and any inevitable or
unanticipated repercussions [7].

A person's feeling of collaboration, respect, and
responsibility increases when they have self-
confidence, and this enables an organisation to get
the most ideas, initiatives, and directives from its
staff. The traits of those with self-confidence are as
follows:

e) Self-assured posture,

f) Being flexible (willing to listen, learn from
others, and adapt),

g) honesty in speaking the truth, and

h) esteem other people's work and give them
proper credit.

On the other hand, some leaders take responsibility
for their own achievement and blame others when it
fails.

The following elements affect one's level of self-
assurance:

e) Both genetics (parents' opinions) and
upbringing (elders),

f)  Friendship (the impact of friends and/or
coworkers),

g) Role models and superiors' influence

h) Organizational training, such as that
provided by the Technical Evangelists at
Infosys Technologies.

The techniques listed below may help someone
become more self-assured:

g) Promoting the SWOT analysis.

h) They may prepare for the future by
assessing their strengths or weaknesses and
be ready to accept the outcomes.

i) Training in risk assessment and acceptance
of oneself.

j) Talk to yourself.

k) It is mental training that prepares one to
behave confidently in their own talents. This

helps one accept themselves while
continuing to work on themselves.

[) On the history of pioneers and inventors
(such as Sam Walton of Wal-Mart, USA),
study and debate are encouraged.

Difficulties in the Workplace

The employee's work ethics are stated to be the
largest workplace obstacle. These values include
turning up to work each day (interest in the job and
attendance), showing up on time (punctuality), taking
pleasure in the calibre of their work, committing to
the position, and getting along with coworkers.
Employees must instill excellent character in the
workplace in light of this circumstance.

Character

It is a quality that characterizes a person and
determines their behavior. It is the set of morally
uplifting traits or characteristics. Character traits are
those that influence a person's moral and ethical
choices and behaviors. It also serves as the
foundation upon which morals and values grow.
People may be categorized into a variety of groups
based on shared traits including ruthlessness,
aggression, and ambition, as well as restricting
selfishness and frugalness or cheerfulness, charity,
and benevolence. People differ not just in terms of
character type but also in terms of degree. People
who conduct their life according to the dominant
customs, tastes, ideologies, attitudes, ideas, and
values of the society in which they reside have, at
best, a fully formed social personality as opposed to
an individual one.

Character is shown via behavior. The standards of
society shape one's character. Many adhere to the
group's standards in their behavior, failing to go
beyond what is reasonable for a typical member of
the group but also refusing to go below the necessary
social minimum. On one extreme, there are people
who do not even meet the basic requirements and
who do not develop the socially acceptable
behaviors, attitudes, and values. These people lack
developed social personalities. On the opposite end
of the spectrum are those whose personal convictions
govern their views, attitudes, and values. These are
grown people with distinct personalities and mature
brains.

People don't exist or behave alone. They live and
operate in a human social milieu where other people
continually influence them and respond to what they
do. They also inhabit a natural world that is made up
of tangible things and material forces like winds and
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rain. people who practice occult and spiritual
Traditions acknowledge the presence of a more
delicate world made up of various planes of
existence, including higher levels of spiritual
influence and lower planes of evil forces in nature
that want to affect human life. The whole range of
social, physical, and occult levels together make up
the sphere of human action. Each of them operates in
accordance with its own set of rules or precepts. Each
of them affects human existence in a unique way and
has its own distinctive forms of operation.

Character is the outward manifestation of a person's
personality, and it manifests itself in the way they
behave. In this regard, every person has a personality.
However, character is something that only humans
and not animals possess; it denotes reason. However,
in addition to this meaning, the phrase is sometimes
used in a more restricted sense, such as when we talk
about a person "of character". Character in this
context denotes a specific unity of traits and a
discernible level of consistency in behavior.
Psychology examines the components of character to
identify the rules governing its development, to
separate the primary factors involved in the creation
of various forms of character, and to categories them.
around the last 40 vyears, a huge number of
psychologists from all around the globe have
provided copious amounts of sharp observations on
the subject of character. These contributions,
however, do not make up a science [8].

The Four Temperaments

The temperament that a person is born with or their
initial endowment with is very similar to what the
Ancients  called temperament. Four basic
temperamental kinds have been recognized since the
time of Hippocrates: sanguine, choleric, phlegmatic,
and melancholic. The same categorization is accepted
in contemporary conjecture, albeit with different
names. These various temperamental traits may be
explained by variances in the physiological state of
the body's tissues, by varying rates of activity in the
processes of nourishment and waste, by changes in
nerve-energy or circulation, and by variations in the
tonicity of the nerves. Regardless of the physiological
justification, the four-fold grouping appears
reasonable. The idea that many types of
temperaments have a biological foundation, such as
hormones, appears clear, despite the fact that
scientists are still far from reaching agreement on the
particular  organismal components on which
temperament relies. Although genetics determines

our initial temperament irrespective of our volition,
we have a significant role in shaping our character
and are thus accountable for some ethical traits in it.
The phrase "natural temperament completely
fashioned by the will" describes character. In
actuality, it is the outcome of both our ingrained
behaviors and our innate temperament. The
development and improvement of mental habits are
facilitated by frequent use of the intellect, restrained
imaginative activity, practice of judgement, and
contemplation. Frequent expression of certain
emotions, such as rage, jealousy, pity, sadness, fear,
and the like, encourages proclivities towards these
feelings, which provide a subconscious bent to a
substantial portion of man's behavior. But ultimately,
the will itself has the greatest influence on the
character type. More than the content of the ideas or
feelings themselves, how and to what extent currents
of thought and waves of emotion are originated,
directed, and controlled by the will, or left to follow
the path of spontaneous impulse, determines the kind
of character that emerges.

The animal's existence is fully controlled by instinct
from inside and by unavoidable external conditions.
Therefore, it is unable to develop personality. A
person eventually obtains self-control by using
reason, developing thought, and exercising choice
over impulsive behaviour. It is through the use of this
capacity that moral character is developed and
changed. Character really the result of a sequence of
decisions, and because of this, we are accountable for
both our characters and the specific behaviours that
make them up [9].

Characteristics

Different psychologists have used different character
categories based on the four basic temperaments. The
three main categories with A are intellectual,
emotional, and volitional or energetic. Bain. M. Pérez
categorizes personalities as energetic, sluggish,
ardent, and well-balanced based on the phenomena of
movement. M. Ribot classifies the forms as follows
with a more arbitrary division and by omitting
indefinite kinds as "characterless". The perceptive
(humility, introspection, and emotions, the active
(both the best and the average), and the indifferent
(pure indifference or dullness), and the intelligent

Character and Ethics

While psychology studies the development of many
character types, ethics examines the relative worth of
these types and the qualities that make them up. The
issue of the real moral ideal is one of the relative
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worth of various character traits. Everybody agrees
that the morality of a certain course of action may be
determined by how it affects the individual's
character. Different ethical theories place emphasis
on certain attributes that make up the ideal moral
character. Benevolence will be the main
characteristic of the ideal character for the utilitarian,
who views ethics as maximizing happiness for the
whole society. The main virtues of the stoic are
fortitude and restraint.

Firmness of will, fortitude, consistency in sticking to
a principle or in the pursuit of a noble goal are
regarded to be significant in all notions of the ideal
character. A guy of character is typically equated
with having the ability to stick to a certain goal. The
virtue of justice, which acknowledges other people's
rights, obligations, and claims, is another necessary.
The character will resemble the ideal of human
perfection to a greater or lesser extent depending on
the depth of mental education, intellectual
perspective, and sympathies.

Knowledge and Morality

Education should foster moral character development
in addition to intellectual growth. If better willpower
isn't there, more knowledge or physical skill might
just as readily be used for the community's advantage
or harm. Determining the ideals of human character
is the role of ethics. The ways by which such goal
may be achieved are to be studied through education
theory and science.

Fostering Character at Work

The following strategies should be used by managers
to exert influence and emphasize the value of moral
character in the workplace:

Recruitment,  Training, and  Promotional

Activities for Employees

h) Establish and implement a company
policy statement that promotes good
character at work. For instance,
promises to behave civilly. This might
be stated by printing on the back of the
workers' business cards.

i) Clearly and prominently include
character factors into the employment
process, interview  process, and
recruitment processes.

j) During orientation, first job training,
and in-service training, stress the value
of character and adherence to the "six
pillars® of character. The ethical

Vi.

Vii.

viii.

k)

principles of respect, responsibility,
fairness, caring, and citizenship are the
six pillars of character. Respect entails
having a high respect for oneself, other
people, authority, one's possessions, and
one's nation. It involves treating
everyone as a human being and
demonstrating compassion for cultural
variety. accountability is:

Accepting responsibility  for

one's conduct,

Being reliable in fulfilling

commitments and

responsibilities,

Demonstrating  dependability

and consistency in speech and

deed, and
Having a dedication to
community improvement.

Integrity  or  fairness s
displaying the inner fortitude
and bravery to be true, reliable,
fair, and honest under all
circumstances. It entails
behaving honorably and justly.
When you care about someone,
you treat them with kindness,
consideration, politeness,
generosity, friendliness, and
friendliness. You also practice
compassion by treating people
the way you want to be treated.
Citizenship is the acceptance
and adoption of one's national
citizenship's responsibilities and

privileges.
Incorporate  assessments of  core
character traits like loyalty,

responsibility, fairness, and compassion
into evaluations and reviews.

Create a system of recognition and
rewards for staff members who exhibit
good character. Medals and awards are
two examples.

Keep in mind that how you treat your
employees especially the younger ones
and what you expect of them will have
an impact on their personal and
professional beliefs.

Consider your staff members as
potential volunteers, coaches, and
mentors.

Human Values

36



#:IFERP

ISSN (Online) 2456 -1304

International Journal of Science, Engineering and Management (IJSEM)
Vol 9, Issue 6S, March 2022

Interactions Within
Create a welcoming atmosphere that celebrates
excellent role modelling at work and in the
community by promoting volunteerism and
mentorship, for example, via internal communication
channels.

e) Internal newsletters

f) In canteens and leisure areas, workplace

posters
g) Mailers
h) Emails sent digitally.

Outside Communications

Consciously convey positive signals about morality
and character in interactions with clients, suppliers,
and others, such as
e) Promote and advertise ideals that uphold
consensus (the six pillars),
f) Ensure that none of your offerings interfere
with character development.
g) Promote voluntarism  with  positive
messages, celebrate it, and
h) The "Character Counts" week in mailers,
billings, and other forms of promotion.

Resources, Both Financial and Human

(c) Encourage staff employees to participate in
member activities and local and national
"character" initiatives. Provide incentives,
such as compensating staff members for the
time they donate to a neighborhood’s youth
organization.

(d) Support ‘character' movements financially.

Community Engagement

d) Encourage mentorship and other character-
building initiatives via public outreach
institutions.

e) Encourage  youth and  educational
organizations to take an active role in
character development.

f) Leverage corporate clout to persuade other
businesses,  trade  associations,  and
organizations like Rotary clubs to promote
"character" development.

Spirituality

Spirituality is a style of life that places an emphasis
on ongoing awareness and acknowledgement of the
spiritual component mind and its growth of both
nature and people, while maintaining a dynamic
balance between the two. The great virtue of Indian
philosophy and for Indians is supposed to be this.

Spirituality may sometimes involve trust in God or
belief in supernatural forces at work in the world. It
serves as fertilizer for the soil where "character”
grows to produce values and morals. Creativity,
communication, acceptance stop finding fault with
coworkers and accept them as they are, respect for
others, vision looking beyond the obvious and not
believing anyone blindly), and partnership (not being
too authoritative and always sharing responsibility
with others, for better returns) are all aspects of
spirituality.

Spirituality serves as motivation since it pushes
teammates to work harder. Keep in mind that a lack
of drive breeds loneliness. Spirituality is also energy;
to adjust to difficult and shifting circumstances, be
vivacious and adaptable. Flexibility is a part of
spirituality, too. Don't be too imposing, please. Make
room for everyone and discover how to accept people
for who they are. The emphasis nowadays is on
variety. However, one may train their mind to think
and act in unison. Being spiritual is enjoyable.
Working is fine, but you also need to have fun at
work to stay motivated. Empathy and tolerance are
spirituality's reflections. According to legend, the
colors blue and saffron are symbolic of spirituality
[10].

Spiritual creativity is making intentional attempts to
adopt new perspectives, let go of bad habits and
outmoded notions, and develop fresh approaches to
thinking, doing, and being. Violence develops when
creativity is stifled. People have a creative instinct.
When they are compelled to suppress their creativity,
the energy it contains transforms into acts of violent
expression. Utilizing colour, humour, and flexibility
to increase productivity are all examples of creativity.
It's great to be creative. People are involved when
they appreciate what they are doing. They put forth
more effort.

CONCLUSION

The value of time is closely related to human values
and reflects people's priorities, commitments, and
personalities. People may efficiently manage their
time, increase productivity, and lead satisfying lives
by adopting principles like discipline, honesty,
balance, and intentional action. Recognizing time as a
valuable resource and allocating it in accordance with
one's beliefs and aspirations enables people to make
informed decisions, benefit society, and develop a
sense of purpose and fulfilment in their life. Another
important attribute linked to time worthiness is
integrity. It comprises keeping your word, showing
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up on time, and respecting other people's time.
Respecting one's own and other people's time
indicates responsibility and thoughtfulness, which
promotes gratifying interactions and a peaceful
neighborhood.
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ABSTRACT: An ethical obligation for professionals to sustain high standards of competence, honesty, and accountability in
their particular disciplines is embodied by the idea of accountable professionalism. This abstract examines the varied nature
of responsible professionalism and highlights its significance in a number of professional fields, including business, law,
medicine, and the legal system. It explores the essential elements of responsible professionalism, such as moral behavior,
ongoing education, self-control, and the advancement of the public good. The abstract also touches on the need of
establishing a culture that appreciates and encourages professional responsibility as well as the advantages and difficulties of
responsible professionalism. Integrating ethical norms, practices, and values into professional tasks and obligations is part of
accountable professionalism. When making choices, professionals are required to priorities the interests and well-being of the
people they serve and to operate with integrity, honesty, and openness. Accountable professionalism is built on ethical
behavior, which ensures that professionals behave in a way that is compatible with the standards and values of their
particular professions.
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improving customer satisfaction and achieving better
INTRODUCTION results overall. Accountable professionalism also
enhances the standing of the profession as a whole
and the public's faith in it. Engineers' greatest
strength is responsible professionalism. Another
name for it is professional responsibility. This
comprises of the following five categories of virtues:

a) Virtues of self-direction (self-governance)
are basic and required for carrying out moral
obligation. It consists of self-awareness,
humility (a correct appraisal of one's
character), and sound moral judgement,
which Aristotle refers to as “practical
wisdom" on the basis of "understanding and
cognition." It addresses bravery, self-
discipline, persistence, self-respect, and
integrity on the premise of "commitment
and action." Since it includes being
trustworthy in one's actions as well as one's
thoughts and words, honesty is a value
shared by both bases.

b) Virtues of the public good put the interests
of the general public and customers first. It
involves non-malfeasance (not purposefully
hurting others) and respect for rights (to
make choices and accept risk). Engineering
codes go a step further and mandate
beneficence, which includes preventing or
eliminating harm to others as well as
promoting public safety, health, and welfare.
They also call for generosity (helping the
community by voluntarily giving their time,

A crucial component of responsible professionalism
is continuous learning. Professionals are required to
keep up with changes in their professions, pursue
continuous  professional growth, and retain
competency in their subject-specific knowledge and
abilities. Professionals are guaranteed to provide the
best quality services and adjust to new difficulties
and innovations thanks to their dedication to learning
and growth. Self-regulation, or the capacity of
professionals to watch over and control their own
behavior and practice, is a crucial element of
responsible professionalism. It requires introspection,
critical self-evaluation, and commitment to moral and
ethical norms. Professionals are held responsible for
their activities via self-regulation, which promotes a
culture of accountability and growth. A crucial
component of responsible professionalism is the
advancement of the public interest. The needs and
interests of people, communities, or organizations are
served by professionals. They have a responsibility to
behave in the best interests of the people they
represent while also taking into account how their
choices and deeds will affect society as a whole.

Embracing responsible professionalism has many
advantages. It improves credibility and trust in
business interactions,  encouraging  effective
collaboration and successful results for clients or
stakeholders. Accountable professionals are more
likely to provide morally sound and superior services,
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talent, and money-voluntary service to the
professional society and community), justice
(objectivity), and beneficence in all
decisions and actions.

c) The experts can collaborate effectively with
others thanks to their teamwork attributes.
Collegiality, cooperation, communication
skills, and respect for lawful authority are a
few of them. The capacity to exert authority
responsibly and to inspire others to succeed
are key qualities that are relevant to
teamwork.

d) The technical skill mastery of proficiency
qualities, which Aristotle refers to as
intellectual virtue. It includes competence
(having the necessary training,
authorization, and readiness to carry out the
task at hand), diligence (paying close
attention to dangers and avoiding
procrastination or a workaholic mentality),
creativity (learning to adapt to a changing
technological society), excellence
(performing at the pinnacle of one's ability),
and self-renewal through continuing
education.

e) The four cardinal (principal) qualities are
justice, temperance, wisdom (prudence), and
bravery (fortitude). These could overlap
with certain other qualities. They are hinges
on which all virtues rest, thus the name
"cardinal" (Latin: cardo, hinge). These are
sometimes referred to as morals (Latin:
mores, fixed values) since they control our
behaviour in accordance with faith and
reason. Wisdom is the capacity to recognise
the truth and to differentiate between good
and evil. A solid and exalted mentality is
what courage signifies. Temperance stands
for consistency in both speech and deed.
Justice is upholding morality and contractual
obligations. Even though they have religious
overtones, these characteristics are very
applicable to engineering practice [1].

Civic Engagement

Corporate entities owe a social duty to all of its
"stakeholders." The welfare of the workforce and
their unions, socially conscious investors, clients,
partners, and suppliers, as well as the wellbeing of
local communities, governments, non-governmental
organisations, company owners, and management, is
included in this. The organisation is involved with a

number of things, including employee relations and
other internal organisational issues.

a) The project's marketing, how it is utilized
or abused, how it fails, and how it is
disposed of or abandoned. The disposal
methods for old computers and battery
cells have been discussed in forums for
engineers.

b) Safeguarding both the manufacturing
environment and the external environment
while in transit or usage.

¢) Educating employees who are
underprivileged or physically inactive

d) Hiring procedures and subcontracting, and

e) Giving back to local communities to
improve their civic, social, and cultural life.
It may even be used to make up for
environmental damage (by planting trees,
for example).

Accountability

Responsibility means:

i The ability to comprehend and respond to
moral considerations

ii.  Willingness to subject one's deeds to moral
review and show consideration for other
people’'s opinions. It entails being
accountable ~ for  fulfilling  specified
commitments, i.e., liable to defend (or
provide justifiable justifications for) choices,
actions, or consequences (sometimes
unanticipated), as needed by the
stakeholders or as required by law.

iii. Being conscientious entails:

(@) Having an awareness of the complete
spectrum of moral obligations and values;
and

(b) The desire to improve their abilities, put in
the effort necessary to strike the greatest
balance possible between those factors, and

iv. Own your responsibility for the successful
or unsuccessful consequences. Success in
future endeavors will be ensured by the
courage to accept errors.

'Corporate responsibility’ and ‘Corporate
accountability' have distinct connotations. Corporate
responsibility places a focus on an organization's
voluntary adherence to certain norms of behavior.
Through policy manuals and flow charts, the
groupings of people inside the organization are given
duties. Holding all business organizations responsible
for the public, staff, clients, and stockholders as
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required by regulations and laws is referred to as
corporate accountability [2], [3].

Obligation

Based on the following criteria, professional
engineers' safety and other duties are reasonable.
a) Moral duties are imposed by rules of
behaviour and legislation.
b) by participation in a professional
organization.
c) Contract between the employees and the
employers.
d) after graduating from engineering institutes,
by beginning a job as an engineer.
e) via uniqgue employment contracts or
agreements with professional associations.
In order to fulfil one's professional obligations, one
has a duty to prioritise the public's safety, health, and
welfare.

DISCUSSION

The ethical ideas are beneficial in a variety of ways.
in figuring out moral quandaries. They provide
comprehension that is clear, constant, methodical,
and thorough. It offers beneficial, hands-on advice
for resolving moral dilemmas. defending duties and
choices made in the workplace, and in comparing
morals at home and at work. Different standards may
be used to compare different ethical theories and
choose the best [4], [5].

a) The theory must be stated using notions that
are logically related and must be clear and
coherent.

b) It must have internal coherence, meaning
that none of its principles are in
contradiction with one another.

c) Only facts should be used to support the
hypothesis.

d) It must arrange fundamental moral
principles in a thorough and methodical
way. It is to establish the order of values and
provide direction in all circumstances.

e) It must provide direction that is consistent
with our moral judgements (convictions) on
specific circumstances. For instance, we
may determine that an ethical theory is
insufficient if it allows engineers to create
explosive devices without the public's
knowledge or agreement.

Up until we arrive in a reflective state, theories and
judgements are continuously modified to one another.
The majority of ideas are in favour of human

wellbeing. The focus of obligation and proper ethics
differs significantly. But their complimentary nature
never changes.

Ethical Approaches/Theories

There have been many distinct ethical theories
established throughout the years, each of which
emphasises certain ethical concepts or characteristics.
Each places emphasis on a certain viewpoint, and
often we discover that various ideas converge and
strengthen ethics in choosing acts and defending
outcomes [6].

Objectivist Theory

Jeremy Bentham and John Stuart Mill coined the
word utilitarianism in the 19th century to aid
politicians in deciding which laws were ethically the
best. They argued that maximising positive outcomes
should serve as the gold standard for moral
behaviour. 'Utilities' or the 'balance of good over evil'
are two examples of positive outcomes. This method
compares the advantages and disadvantages. The
most effective course of action is one which best
satisfies the desires of the people who are impacted.
In using this method to analyse a problem, we must:

a) List the several options for action that we
have.

b) Inquire as to who will be impacted by each
decision and what advantages or
disadvantages will result from each.

c) Pick the course of action that will have the
most positive effects and the least negative
ones. The moral course of action is the one
that benefits the most people overall.

In his ACT UTILITARIAN hypothesis, J.S. Instead
of concentrating on universal laws, Mill (1806-73)
concentrates on acts. If a course of action results in
the greatest overall benefit for all parties concerned,
it is appropriate. Richard Brandt (1910-1977)
established the RULE UTILITARIAN theory, which
placed emphasis on the Rules like "don't steal,” "don't
hurt others," and "don't bribe" are seen as being of the
utmost significance. He argued that when a system of
laws is followed in order to maximise the common
good, individual activities are morally correct.

A few immoral activities were authorised under the
act utilitarian theory. Therefore, rule utilitarian theory
has to be developed in order to establish morality and
fairness in the transactions. For instance, the
employee would gain more by taking an outdated
computer from the company than the employer
would. Act says that the activity is appropriate and
useful. However, according to rule utilitarian, an
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employee should behave as a "faithful agent or
trustee of the employees," hence this is improper.
Another instance is when some sloppy engineers are
fired and made to assume responsibility for errors
they did not make. Although this leads to promotion
of overall good, the method is unjust [7].

Ethics of Duty

A. According to Immanuel Kant's (1724-1804)
responsibility ethics theory, activities such as "being
honest," "not causing others' suffering," "being fair to
others, including the meek and week,” "being
grateful,” "keeping promises,” etc. are results of
doing one's responsibilities. The emphasis is on the
universal value of respecting people's autonomy, or
their right to reason and autonomy. As rational,
independent individuals, Kant argues that we have
obligations to ourselves. We have a responsibility to
pursue our abilities, refrain from using hazardous
substances, and refrain from suicide. Moral
obligations, according to Kant, are categorical
imperatives. They are demands that we place on other
rational creatures and on ourselves. For instance,
because it is our obligation to be honest, we should
be honest. A businessman should be honest since it
benefits them financially from consumers and keeps
them out of prison for dishonesty.

B. On the other side, John Rawl's DUTY ethics
theory emphasised the significance of decisions made
willingly by all parties involved and presuming
objectivity. His point of view emphasised the
freedom that each individual had in reaching
agreements with other sane individuals. Two
fundamental moral principles were put forth by Rawl:
Everyone has the right to the greatest degree of
freedom that is consistent with an equal degree of
freedom for others; and Differences in social status
and financial advantages are only justifiable when
they are likely to benefit everyone, including those
who belong to the most disadvantaged groups. The
first rule should come first since it is the most crucial.
Other economic or social gains cannot be maintained
for very long without fundamental liberty. According
to the second tenet, it is only acceptable to provide
certain individuals significant amounts of money and
influence when it benefits all other groups. In a
commercial setting, for instance, free enterprise is
acceptable as long as it offers the money required to
develop and grow, creating employment
opportunities for the public and generating taxes to
pay for government expenditure on welfare
programmes for the needy.

Rights Theory

Rights are the right to do something or to demand
that someone else do something. Rights essentially
act as a safeguard, preventing others from
impermissibly interfering with an individual's moral
agency. We have a responsibility of noninterference
in relation to every right [8].

The Rights, first Immanuel Kant, an 18th-century
philosopher who emphasised the individual's freedom
to make their own decisions, is credited with
developing the modern approach to ethics. He
contends that what distinguishes individuals from
simple objects is their dignity, which is based on their
capacity to make free decisions about how to conduct
their lives and on their moral entitlement to have
those decisions recognised. Human dignity is violated
when individuals are used in ways they did not
voluntarily select. individuals are not tools to be
used. Other rights he supported include:

a) Access to the truth: We have a right to the
truth and to information on issues that have
a big impact on our decisions.

b) The right to privacy: As long as we don't
infringe on the rights of others, we are free
to act, think, and say anything we choose in
our private lives.

c) The right not to suffer harm: We have the
right not to suffer hurt or injury unless we
willingly and intentionally commit an act
that merits punishment or willingly and
knowingly choose to expose ourselves to
such damage.

d) The right to what was agreed upon: When
we willingly engage into a contract or
agreement with another party, we have a
right to the promises made by that party.

B. To determine if a behavior is moral or immoral,
we must consider whether it upholds everyone's
moral rights. When an activity violates someone
else's rights, it is wrong; the graver the violation, the
more wrong the conduct is. According to John
Locke's RIGHTS theory, a course of action is morally
correct if it respects the rights of all parties involved.
He advocated for the three fundamental rights of life,
liberty, and property. When Jefferson proclaimed life,
liberty, and the pursuit of happiness to be the
fundamental rights, his beliefs were represented in
contemporary American culture.

Conception of rights, nature forbids us from
endangering the life, health, liberty, or property of
others. Melden granted welfare rights in addition to
the right to lead a respectable life. He emphasized
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that the social welfare system should serve as the
foundation for the rights. Human rights, there are two
ways to describe human rights: liberty rights and
welfare rights. The right to exercise one's freedom
places obligations on other persons to respect that
person's privacy. The four characteristics of liberty
rights, or moral rights, which serve as the cornerstone
of governmental administration are as follows:

a) Insofar as they are not produced or
constructed by the government, rights are
natural.

b) They are universal because they are
consistent across nations.

c) They are equal because everyone has the
same rights, regardless of caste, ethnicity,
religion, or sexual orientation.

d) They are unalienable, which means that you
cannot sell your rights to someone else or
sell yourself into slavery.

The welfare rights are the legal entitlements to
support individuals in need of a decent existence
when they are accessible in society and cannot be
obtained via work. Economic rights, part E
Manufacturers, retailers, and service providers all
operate in a free-market economy with the sole intent
of serving the customer. The consumer has several
rights that they may use. The six fundamental rights
of consumers are: the rights to information, safety,
choice, being heard, recourse, and consumer
education.

Only a small number of rights are unbounded and
exempt from justification. For instance, rights
ethicists hold that if someone acquire a hang glider (a
technology device) and they are hurt while using it
negligently during inclement weather, their rights
have not been infringed. Human rights, however,
demand that no one be poisoned or murdered by
technology devices whose risks are either blatantly
apparent or willfully concealed. They indicate a right
to get information about potential risks associated
with usage or service at the time the purchase was
made obtaining informed consent.

Human rights are seen as the ultimate appeal and the
moral tenet in rights ethics. Human rights provide us
the moral right to demand that others respect our
decisions while also acknowledging that others have
the right to do the same for us. Thus, it is clear that
the righteous principles provide a solid basis for the
unique ethical standards in engineering and other
professions [9].

The Virtue Theory

This places more emphasis on character than on
rights or obligations. The pattern of virtues morally
good traits that make up a person's character. The
idea promoted by Aristotle placed emphasis on the
propensity to behave in a correct balance between
extremes of behaviour, emotion, desire, and attitudes
in order to reach the middle ground between the
extremes of "excess" or "deficit."

In contrast, Mac Intyre's Virtue Theory focused on
behaviours that advance the common good and social
(internal) good, including social justice, health
promotion, and the development of useful and secure
technical goods and services. Public-spirited virtues,
proficiency  virtues, teamwork virtues, self-
governance virtues, and cardinal virtues are five
categories of values that make up responsible
professionalism.

Self-realisation Ethics

Trying to satisfy oneself is what constitutes right
activity. According to one interpretation of this idea,
nurturing connections with other people and society
define the self that is to be realised. Another kind,
known as ethical egoism, holds that the correct
course of behaviour is to constantly advance one's
own interests. Relationships in society and
carelessness are presumptions.

Theorem of Justice (Fairness)

The justice or fairness perspective on ethics has its
origins in the teachings of the ancient Greek
philosopher Aristotle, who proposed that "equals
should be treated equally and unequals unequally.”
Simply because we do not care to examine for justice
or fairness, issues lead to disputes. Favouritism
rewards certain individuals without having a valid
basis to single them out, while discrimination places
burdens on those who are not different from others
who are not subjected to them. Favouritism and
discrimination are both wicked and unfair.

Self-Control

Maintaining personal discipline is a virtue. It entails
having a strong will and drive as well as staying
away from things like fear, hostility, inaction,
temptation, self-deception, and emotional reactions.
It also includes bravery and sound judgement. Self-
control is encouraged by self-respect.

Self-Interest

Being beneficial to and acceptable to oneself is self-
interest. It involves pursuing personal goals.
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Possessing self-interest is highly moral. According to
utilitarian philosophy, this interest ought to support
other people's esteem as well. This is acknowledged
as a duty to ourselves according to duty ethics. Only
one may then assist others. The right ethicist
emphasises our freedom to follow our own interests.
In virtue ethics, the significance of self-respect as a
relationship to social customs is also acknowledged.

The self is conceptualized in a very individualistic
way in ethical egoism. Everyone should always and
alone further their own interests, according to this.
The ethical egoists reject concern for others or for the
community's welfare. The pursuit of self-interest
should not, however, turn into egoism or selfishness,
which is maximizing just one's own benefit.
According to the ethical egoists, society gains the
most when (a) people priorities their own interests
and (b) businesses compete for the highest possible
profit. This is said to benefit not just the people but
also the nation's economy as a whole. Both people
and  organizations  should  understand  that
independence is not the sole significant virtue in such
endeavors. As much as we are autonomous, we are
also linked. The society is susceptible to every one of
us. Recognizing our interdependencies and
vulnerabilities is a part of having self-respect. As a
result, it is consistent with taking care of both
ourselves and others. Starting off, self-interest is
essential. But it ought to be one of the main driving
forces for action; the other is to demonstrate care for
others, both within the family and in society. Self-
interest shouldn't be used against others. The ethicists
advise professionals to follow the tenets of "Live and
let (others) live" and "reasonably fair competition."

Customs

Ethics-based plurality Our diverse society's diversity
of cultures fosters acceptance of varied practices,
viewpoints, and beliefs. Therefore, there is also
ethical plurality. The logical and ethically concerned
individuals cannot totally embrace any one of the
moral viewpoints, despite the fact that numerous
moral attitudes seem to be acceptable. There are
many different moral principles, which enable people
to interpret and apply principles differently in their
daily interactions. It implies that even rational
individuals will not always agree on moral questions
and business ethics.

Ethical Relativism: According to this theory,
morally correct behaviours are those that are
sanctioned by law or tradition and bad actions are
those that go against these norms. The law or social

traditions serve as the decisive element. Should we
accredit relativism as a principle or not? In the next
lines, a few justifications for accepting this are
discussed:

Laws seem to be unbiased techniques of determining
values. Though not always, rules and norms tend to
be precise, distinct, and true. Additional moral
justifications allow for objective critique of laws that
are ethically deficient. For instance, the native
Africans' human rights were infringed by South
Africa's Apartheid legislation. For a very long period,
native people had no legal protection. These laws
have, of course, since been revoked [10]. According
to ethical relativism, values are arbitrary at the
cultural level. Moral expectations differ from culture
to culture as well. The laws that are now in place in
that society favour objectivity. The virtue of
accepting social diversity is supported by the
recognised relative morality.

This defence is likewise not entirely convincing.
According to ethical relativism, it would be
acceptable to uphold the policies and deeds of the
Nazis and Hitler, who pledged anti-Semitism and
murdered millions of Jews. Moral relationalism, also
known as moral contextualism, holds that moral
decisions must be made in light of specific
circumstances, which might change from instance to
case. The rules and conventions are ethically
significant variables for making decisions. According
to virtue ethicists, while evaluating the evidence and
making decisions, practical wisdom should
predominate.

Early anthropologists adopted this idea because they
had a propensity to exaggerate the degree of moral
diversity across civilizations. Cannibalism and
human  sacrifice  were tolerated.  However,
contemporary anthropologists are certain that all
civilizations must demonstrate the virtues of social
welfare and protection from avoidable suffering or
death. Moral disparities were not founded on moral
views, but rather on the facts and circumstances. For
instance, the pharaohs interred their living ruler
among his deceased servants in the hope that they
would continue to serve him in the afterlife.

Religion

Over time and across geographic boundaries,
religions have significantly influenced how people
see and value morality. The West has been affected
by Christianity, the Middle East by Islam, Asia by

Buddhism and Hinduism, and China by
Confucianism. The moral and theological convictions
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of adherents of many religions and faiths are also
closely related psychologically. Moral obligation is
supported by religions. They have a strong sense of
morality. Trust is created by religious belief, and this
trust motivates individuals to act morally. The faiths
emphasise moral concern for other people and
tolerance. Many religiously inclined professionals are
driven to uphold moral principles.

Each religion emphasizes a set of strict moral
principles. Hinduism, for instance, supports the
principles of devotion and submission to high order
and embraces a polytheistic (many gods) worldview.
Christianity emphasizes the values of Love, Faith,
and Hope and holds that there is only one God. Islam
has one God and adheres to ishan (piety or the pursuit
of perfection), whereas Buddhism is non-theistic and
emphasizes compassion. ‘'Tsedakah' (righteousness) is
a virtue that is highly valued in Judaism. However, a
lot of religious groups have moral standards that are
subpar. For instance, a lot of religious groups do not
support equal rights for women. For certain persons,
the freedom to worship is restricted. In the name of
religion or to further it, people are slain. As a result,
there are disputes between °‘secular’ and religious
individuals as well as between different religions.
Religious beliefs must thus be evaluated ethically.

Divine Command Morality

According to this idea, God's precepts determine
what is appropriate to do. It indicates that a person
must believe in God in order to be moral, and that an
activity is only ethical if it is prescribed by God. This
method has certain drawbacks, especially that (a) it is
unclear if God exists or not. (b) How can | determine
what God's directives are? and (c) How can the
legitimacy of the orders be confirmed? Furthermore,
God is acknowledged in faiths including Hinduism,
Islam, and Christianity. However, Buddhism,
Taoism, and Confucianism reject trust in God and
instead accept faith solely in a proper path.
According to legend, Socrates claimed that a
responsible, morally upright, and independent of fear
or favour being such as God would not order murder,
rape, torture, immoral behavior, or even mass suicide.
Such crimes were often done back then and are still
being committed now in many areas of the globe.
According to certain Western politicians, God had
ordered them to conquer nations in the Middle East.
We must assume that a person is not religious but
mad if they assert that they have received orders from
God to slaughter others mercilessly [11].

Self-Respect

It is described as placing ethically acceptable values
on oneself. The two components of self-respect are
acknowledgment, which is the respect for other
people’s opinions, choices, abilities, and rights, and
evaluation, which is the accurate assessment of our
own moral character and level of devotion to our own
goals. Honour is a strong yet proportionate sense of
self-respect. This involves excruciating suffering and
remorse over sinful behaviour. Maintaining personal
discipline (self-regulation) requires the virtue of self-
control.

CONCLUSION

Accountable professionalism can, however, come
with difficulties. It may be difficult for professionals
to manage conflicting interests, compromises, and
difficult ethical decisions. Professionals may also
find it difficult to maintain responsibility in settings
without helpful structures, tools, or unambiguous
rules. Responsible professionalism is important in
many different professional fields. It includes
upholding moral principles, lifelong learning, self-
control, and advancing the common good. By
encouraging trust, excellence, and honesty, adopting
responsible professionalism helps professionals,
clients, and society as a whole. It takes a dedication
to continuous development, strong support systems,
and a shared commitment by professionals,
organisations, and regulatory agencies to protect and
promote professional accountability to overcome the
obstacles associated with responsible
professionalism.
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ABSTRACT: Engineering, which is often thought of as the use of mathematical and scientific ideas to develop workable
solutions, may also be seen as a kind of social experiment. The idea of engineering as a social experiment is explored in this
abstract, which also examines how engineering endeavours and technologies alter and affect society. It looks at engineering's
intentional and unforeseen social effects as well as the moral issues raised by using engineering as a social experiment. In
order to achieve responsible and advantageous results, the abstract also touches on the significance of integrating social
aspects, stakeholder participation, and ethical reflection into engineering practise. Due to the design and implementation of
technologies that affect how people and communities interact with their environment, engineering projects have enormous
social repercussions. These initiatives, whether they include building new infrastructure, communication networks, or transit
systems, may be seen as social experiments that test out novel social structures and processes.
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INTRODUCTION

Engineering as a social experiment heavily relies on
ethical issues. Engineers have a duty to take into
account the advantages and disadvantages of their
projects, as well as how such consequences will be
distributed among various social groups. To make
sure that engineering experiments adhere to the
values of justice, fairness, and respect for human
rights, ethical consideration is required. For ethical
experimentation, social concerns and stakeholder
interaction must be included into engineering
practise. Engineers may develop important views and
insights that aid in creating more inclusive and
adaptable engineering solutions by actively engaging
impacted populations. Engaging  stakeholders
strengthens the engineering experiment's overall
validity, develops a feeling of ownership, and boosts
transparency.  Additionally, it is crucial to
continuously assess and monitor engineering
initiatives in order to spot and address any
unintentional negative effects. To guarantee the long-
term success and sustainability of their experiments,
engineers must be receptive to criticism, change their
ideas and methods, and participate in continual
learning [1].

Before producing a product or delivering a project,
we conduct several experiments, create and remodel
the product, and conduct numerous tests until the
product is found to be operating successfully. We
experiment with various materials and methods. We
create a thorough design and conduct retests using
the test results. Design and engineering are thus

iterative processes. On the basis of input on
performance or failure in the field or in the factory,
several redesigns are produced. Aside from testing,
each engineering project is adjusted while it is being
carried out depending on regular input on the status
and lessons learned from various sources.
Consequently, the whole development of a project or
product may be thought of as an experiment.

Standard Experiments vs. Engineering Projects

Ignorance: The project is often carried out with some
level of ignorance. There are uncertainties in the
envisioned model. It is known that the behaviour of
materials bought is unpredictable and inconsistent.
Depending on the suppliers, processing lot, time, and
method used to shape the materials (such as forging,
casting, welding, or using sheets or plates), they may
differ. The grain structure and failure stress that
results from it may vary. It is impossible to compile
information on every variety. Extrapolation,
interpolation,  linear  behaviour  assumptions
throughout the range of parameters, accelerated
testing, simulations, and virtual testing are sometimes
used [2].

Uncertainty: Just as with experiments, the results of
initiatives are likewise unpredictable. Unintended
outcomes, side effects (by-products), and dangerous
operation have sometimes also  happened.
Unexpected risks have been reported, including
excessive seepage in a storage dam, nuclear radiation
leaks from atomic power plants, pesticide residues in
food and soft drink containers, the spread of
waterborne illnesses by a new irrigation canal, and
lung cancer in users of hair dryers due to the use of
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asbestos gaskets in the product. Continuous
monitoring is necessary before, during, and after
project execution, just as it is in the case of
experimentation, in order to track progress and gather
new information. Even when the final user or
beneficiary is using the product or using it
incorrectly, the performance must be checked.
Learning from the past: Engineers often get insight
from their own former designs, draw conclusions
from the examination of processes and outcomes, and
sometimes consult the reports of other engineers. But
this is not a common occurrence. Many failures have
been caused by lack of interest, lack of channels for
communication, ego in not seeking information, guilt
after the failure, fear of legal actions, and simple
negligence, for example, the Titanic had insufficient
lifeboats—it had only 825 boats for the actual
passengers, who numbered 2227, despite the ship's
capacity being 3547! All of the current lifeboats
could not be deployed in the emergency
circumstance. Another steamer Arctic experienced
the same disaster forty years before as a result of the
same issue in the same area. But it was understood
the lesson. The most crucial and least dependable
parts of the majority of hydraulic systems have
historically been valves. The Three-Mile Island
catastrophe in 1979 was brought on by uncertainty on
whether the valve was open or closed. Similar valve
issues and inaccurate gauge readings have reportedly
been the causes of mishaps at other power plants.
However, we still haven't applied the lesson from the
past. Numerous catastrophes have been caused by the
complacency that it won't happen again and won't 'to
me' [3].

Contrasts

The following list highlights some disparities
between the engineering experiments conducted in
the field and the laboratory:

1. Experimental control: In typical studies,
participants are randomly divided into two
groups, A and B. Group A is treated
differently. The ‘controlled group' is group
B, which receives no therapy and is referred
to as such. However, they are given the
same surroundings as group A's other
members.

2. The experimental control is the procedure in
question. The practise is used in the medical
industry. This doesn't happen in engineering
unless the project is limited to lab
experiments. This is so that they can manage

and pick the goods, which is what customers
do. A random selection of individuals from
distinct groups is not feasible. In
engineering, a survey of the consumers is
conducted using random sampling in order
to evaluate the performance of the product.

3. Humane Touch: Similar to social
experimentation,  engineering  research
involves the creative use of human beings'
needs, attitudes, and expectations. Many
engineers disagree with this point of view.
However, this compassionate feature has
now been completely realised by quality
engineers and management.

1. Engineering experimentation is considered a
societal experiment since both the subject
and the benefactor are people. It is
comparable to human medical experiments
in this way. While planning for
experimentation, moral and legal rights have
been acknowledged in the context of
medical practise. Informed consent is used
while doing medical research. Science lab
investigations don't use this kind of
procedure [4].

Two fundamental components of informed consent
are:

1. Knowledge: The subject should be provided
with all the knowledge required to make a
participation choice.

2. Subject should participate voluntarily and
without coercion, fraud, or dishonesty. It is
anticipated that minority' freedom to protest
would be respected, and any negative effects
will be compensated.

The following requirements must be met for a
consent to be considered valid:

1. Consent must be freely given.

2. All pertinent information must be provided
or conveyed in a way that is easy to grasp.

3. The consenter must be able to comprehend
the information and come to a wise
conclusion.

4. A organisation that represents several
subjects with comparable interests may
provide the subject's permission by proxy.

In order to get the customer's informed consent when
marketing an engineering product, the following
information must be provided: (a) understanding of
the product; (b) risks and advantages of utilising the
product; and (c) all pertinent product information,
such as dos and don'ts. The pertinent factual
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information suggests that engineers are required to
gather and evaluate all information related to
upholding one's moral obligations (i.e., using a
product one designs in an improper or immoral
manner), including the intended and unintended
effects of the product on society. Still, there is a
chance that the researcher and the subjects (public)
have quite different levels of knowledge. Because
they are worried about possible lawsuits and
competition, managers may not always be prepared
to provide all the information about a project or
product beyond what is legally required.

People object to risks that are taken against their will
in which they have no direct involvement or
decision-making authority. In other words, we would
rather conduct our own tests than have others do
them for us. Affected parties anticipate that their
permission will be sought if a nuclear or asbestos
facility is allowed. However, they are willing to take
on voluntary risks, like in the case of daring races and
stunts [5].

Several citizen organisations, notably Fishermen
Forums, have reacted against the Sethusamudram
Canal Project and the Koodangulam Power Project in
Tamil Nadu. By disseminating all pertinent facts, the
central authority was able to quell many severe
suspicions and drawn-out legal and political disputes.
Information Gained: Compared to laboratory
scientific experiments, engineering experiments don't
provide as much new information. Engineering
experiments primarily assist us in confirming the
suitability of the design, examining the stability of
the design parameters, and preparing for unexpected
events in real-world settings. There are changes in
performance as well as other results between the
models evaluated in the lab and the pilot plant tested
in the field.

Engineers as Responsive Researchers

Even though they assist with experiments, engineers
are not the only ones working there. Their
accountability is shared by the groups, individuals,
administration, and others. While keeping an eye on
the projects, detecting the dangers, and providing
customers and the public with information, engineers
undoubtedly have a higher duty. They may decide
whether to participate, protest, or advocate based on
this.
The engineer has a humber of obligations to society
as an experimenter, including

1. a conscious decision to uphold moral

principles.

2. an extensive viewpoint on significant data. It
involves being constantly aware of the
experiment's development and prepared to
watch for any negative impacts.

3. Unrestricted, free-personal participation in
all phases of the creation of the project or
product (autonomy).

4. Be responsible for the project's outcomes
(accountability).

Conscientiousness

Conscientious moral commitment entails: being
aware of the complete range of moral obligations and
obligations relevant to the circumstances at hand; and
being prepared to acquire the ability and put out the
effort necessary to achieve the greatest possible
balance among those considerations. In other words,
engineers must have moral vision, moral listening,
and moral reasoning that is, open eyes, open ears, and
an open mind. This turns engineers become social
experimenters who put people's safety and health
above their own knowledge, greed for money,
adherence to the law, or consideration for solely the
benefit. The participant's human rights should be
upheld by giving their free, informed permission.

DISCUSSION

A Broad Perspective

The engineer should be aware of the environment in
which he works and make sure that the tasks at hand
solely serve ethical goals. If a person's involvement
in a project or product that would harm people's
nervous systems or even the adversary in the case of
weapon development, they shouldn't disregard their
conscience [6], [7]. A product contains a built-in
redundant or outdated component to increase sales by
making a deceptive statement. With the viewpoint of
factual knowledge, the engineer should show moral
concern and refuse to support this design. Sometimes
the blame is shifted on the authorities or other
businesses. Some businesses believe they will wait
until the government fixes the issue or until the
dishonest rival is exposed. Finally, a comprehensive
environmental or social impact analysis of the project
or product conducted by a single engineer would be
beneficial but impractical.

Moral Independence

The mindset of doubting the sufficiency of the
current economic and safety norms should be
promoted by seeing engineering as social
experimentation and expecting unanticipated effects.
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This demonstrates a higher level of personal
investment in one's job.

Accountability

Accountability is defined as the ability to
comprehend and respond to moral considerations
willingness to subject one's deeds to moral review
and show consideration for other people's opinions. It
entails being accountable for fulfilling specified
commitments, i.e., liable to defend (or provide
justifiable justifications for) choices, actions, or
consequences (sometimes unanticipated), as needed
by the stakeholders or as required by law. In many
professions, there is a constant struggle between an
employer's causal impact and an employee's moral
obligation. The issues in engineering practise are:

(a) The ultimate results of a project are always
produced outside of the immediate work
environment, which reduces the employee's
sense of personal accountability.

(b) As time goes on, the duties are distributed
among numerous levels and individuals.
Nobody really experiences personal
accountability.

(c) Tasks are often carried out one after the
other. A worker is more concerned with
adhering to strict deadlines than caring
personally for the present job.

(d) Engineers will have to deal with more legal
disputes (much as doctors do). They
become leery of expressing moral concerns
outside of what is required by the
institutions as a result. Despite all of these
flaws, engineers are expected to take
personal responsibility as their job requires
and accept risk.

Ethical Codes

The ‘codes of ethics' outline the privileges,
responsibilities, and obligations of professionals and
members of professional organisations. The codes
display the following crucial functions:

1. Motivating and directing: The codes serve
to motivate people by expressing the
profession’s shared commitment to moral
behaviour and the common good. They
specify the main duties and provide
declarations and instructions on
interpretations  for  professionals  and
professional associations.

2. Assistance for engineers: The rules
encourage professionals to take positions on
moral concerns. Additionally, they provide

prospective legal protection for carrying out
professional commitments.

3. Discipline which regulates moral behaviour
and deterrence (which discourages immoral
behaviour. The codes provide the framework
for looking into unethical behaviour. When
members are found to have behaved
unethically, professional organisations may
sometimes  withdraw  membership  or
suspend or expel them. This punishment, in
addition to losing the respect of one's peers
and the general public, will undoubtedly
serve as a deterrence.

4. Mutual understanding and education:
Codes are used to elicit moral debate and
thought. They create a consensus among
experts, the general public, and the
government about the moral duties of
engineers. The professional societies' Board
of Review promotes moral debate for
edifying reasons.

5. Foster a positive public image: The codes
provide the public a favourable impression
of the dedicated profession and support
engineers' efficient public service. They
encourage more  self-regulation  while
reducing governmental rules. By earning the
public's confidence, this will inevitably
improve the reputation of the organisation
and the profession.

6. Save the current situation: They provide a
minimal standard for ethical behaviour and
advance professional consensus. The public
is served and protected by the codes'
primary responsibility, which is the safety,
health, and welfare of the general public.

7. Promotes commercial objectives: The
norms  provide  entrepreneurs  with
motivation, set common standards, promote
healthy competition, and maximise profit for
shareholders, workers, and customers.

The codes do not provide a panacea for all problems.
They have a number of drawbacks, including:

1. General and ambiguous language. Many
remarks lack specificity and are thus unable
to address every issue.

2. Not appropriate in all circumstances. Codes
are not sacrosanct and do not need
unguestioning adherence. It should be OK to
criticise the codes themselves.

3. have frequent internal disputes. In many
cases, the priorities are obvious; for
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instance, laws prohibit public criticism of
coworkers (engineers), yet they really
uncovered a significant case of bribery,
which might have resulted in a significant
loss to the exchequer.

4. They should not be seen as the last moral
arbiter of professional behaviour. Both
errors of commission and omission exist in
codes. There are still some ambiguous
regions where there are no codes. They are
not comparable to laws. After all, laws
themselves include flaws that force lawyers
to be creative.

5. Professional societies only have a small
number of members, and non-members
cannot be forced to join.

6. Many people are ignorant of the codes even
if they are professionals.

7. Various societies have different codes. The
codes cannot be same or consistent. The
issues facing different professions may not
necessarily be resolved by unifying the
codes, yet efforts are nevertheless
undertaken in that direction.

8. One claims that codes are coercive. They are
sometimes accused of being aggressive and
menacing.

Industrial Standards

Any industry must adhere to industrial standards.
Interchangeability may be achieved through
specifications. Standardisation makes it easier to
maintain quality while also lowering manufacturing
costs. It aids the producer, clients, and the general
public in maintaining competitiveness and assuring
quality at the same time. In our nation, the Bureau of
Indian Standards develops industrial standards after
consulting with top businesses and services.

The growth of global commerce has increased the
relevance of international standards. In order to
ensure the quality of their goods or services,
producers and service providers need now adhere to
precise requirements for generic goods and services
provided by the International Standards Organisation.
Examples in this manner typically include the 1SO
9000-2000 series [8].

A Harmonious View of the Law

The 'balanced view on law' in engineering practice
emphasizes both the importance of rules and
regulations as well as their limits in guiding and
supervising engineering practice. Laws are required
because individuals are not totally accountable on

their own and because free market is competitive and
does not promote moral endeavours. To guarantee a
minimal degree of conformity, laws are required.
Typical instances of how they were formerly
enforced include the following codes:

Hammurabi's Code for Builders

The following code was created in 1758 by the
Babylonian king Hummurabi for the construction
workers: "A builder should be put to death if he has
constructed a home for a man and has not done sound
work, and the building which he has built has
collapsed and caused the death of the householder.
They must execute that builder's son if it results in
the death of the householder's son. If it results in the
death of the householder's slave, he must replace that
slave with another one. If it damages anything, he
must repair it. Additionally, since he has not made
the home sound that he has built, when a home is
erected and then falls down, the owner must rebuild it
on his own land. A builder is required to repair a
bulging wall in a home he constructed for a client at
his own expense if he did not complete the job
perfectly. In those years, it was anticipated that this
code would significantly promote self-regulation.

American Steamboat Code

Every time there is a crisis, we argue that the
situation ought to be regulated by legislation. We
make this assertion whenever a workplace fire
catastrophe, fire cracker's storehouse fire, or boat
capsize occurs, but we quickly forget. Laws are
intended to be applied with the bare minimum of
compliance. However, laws that are constantly
revised or altered would be counterproductive. Laws
will always advance more slowly than technology.
By establishing regulations and enforcing
compliance, regulatory or inspection bodies like the
Environmental Authority of India may play a
significant role. Aboard order to ensure the safety of
the boilers and engines aboard ships, a law was
created in the USA at the beginning of the 19th
century. After several revisions, the American
Society of Mechanical Engineers' guidelines are
currently adhered.

The Right Place for Laws

Effective enforcement of good laws results in
advantages. They set minimum requirements for
professional behaviour and inspire individuals. They
also provide moral support and protection for those
who want to behave morally.
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As a result, it may be said that:

1. Instead of being seen as game rules, the
regulations that regulate engineering practise
should be seen as guidelines for ethical
research. As a result, the engineer is in
charge of ensuring that the experiment is
carried out safely.

2. If an engineer violates established
engineering practises, which are intended to
protect the public's safety and welfare, then
certain laws and consequences should be
applied.

3. The rules shouldnt aim to cover every
conceivable consequence in scenarios where
the testing is extensive and time-consuming,
and they shouldn't require the engineers to
take inflexible action.

4. The rule should be comprehensive, yet hold
engineers responsible for their choices, and

5. Engineers may help frame the regulations,
revise them as needed, and enforce them via
their  professional associations without
caving to conflicts of interest.

The Challenger's orbiter used three liquid hydrogen-
fueled main engines. When empty, an external fuel
tank that held the gasoline was discarded. Although
originally the thrust was given by the two booster
rockets, the main engines burn for around nine
minutes during lift-off. These booster rockets burn a
million pound load of aluminium, potassium
chloride, and iron oxide apiece. They are of the solid
fuel kind. Each booster rocket's shell is 12 feet in
diameter and nearly 150 feet long. This is made up of
cylinder-shaped pieces that are put together at the
launch location. Four-field joints exist, and they
employ seals comprised of pairs of rubber-vulcanized
O-rings. The O-rings function with a zinc chromate
putty barrier.

The engineers worked for NASA as well as Rockwell
International, which produced the orbiter and main
rocket, Morton-Thiokol, and the booster rockets. The
launch of Challenger was scheduled for the morning
of January 28, 1986, after many delays. Engineer
from Morton-Thiokol Allan J. McDonald served as
the Solid Rocket Booster Project's manager. He had
doubts about the prognosis for that morning's frigid
temperatures since they were less favourable than
those for the last launch. Allan set up a telephone
meeting between MT and NASA engineers. It has
been discovered that the rings had burned and
corroded on several of the earlier flights. The putty
packing and rings become less malleable in cold

temperatures. According to historical statistics, O-
ring failure at temperatures below 65 °F was certain.
Nevertheless, since the launch date was drawing near,
these findings were not discussed at that meeting [9].

Moral and Normative Problems

1. There was no way out for the crew. The
engineer Douglas created an abort module to
enable the orbiter to separate when a field-
joint leak occurs. A'safe escape' of this kind,
however, was disregarded due to its high
cost and resulting payload loss.

2. The team was not made aware of the issues
with the field joints. The informed consent
principle was not upheld.

3. Engineers issued safety-related warnings.
However, the management team won out
and disregarded the caution.

Conceptual Problems

1. According to NASA, there is a 1 in 1 lakh
chance that the ship may fail to launch.
However, only the 100,000th launch was
anticipated to fail.

2. The field joints were among the 700
criticality-1 elements that were present. The
disaster would have occurred had any one of
them failed. These criticality-1 components
lacked a backup or standby system.

Issues of Fact or Description

1. Early flights had field joint failure.
However, the authorities considered the
danger to be low.

2. Because NASA wanted to finish the project,
establish  their  superiority,  maintain
financing from the government, and get
praise from the US President, they ignored
weather warnings at the time of launch.

3. the failure of the manufacturer, Rockwell
Engineers, to demonstrate that the lift-off
was risky. The NASA regarded this as
Rockwell giving the go-ahead to launch
[10].

CONCLUSION

Engineering projects are social experiments that try
to solve particular problems and enhance the standard
of living for people and communities. The results of
these trials aren't always predictable or completely
within your control. Engineers must take into account
how their projects could affect different social
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aspects, including culture, the economy, equality, and
the welfare of people. Seeing engineering as a social
experiment emphasizes the role and effect that
engineers have in influencing society. Engineers may
approach their job with a wider perspective by
acknowledging the societal repercussions of
engineering projects, taking social considerations into
account, including stakeholders, and thinking about
ethical issues. Engineers may solve difficult societal
issues, make educated choices, and contribute to a
more just, sustainable, and human-centered future by
seeing engineering as a social experiment.
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ABSTRACT: The well-being and operation of people, groups, and societies depend on a trio of interrelated notions known as
rights, duties, and safety. The link between rights, duties, and safety is examined in this abstract, which emphasizes their
importance in establishing a fair and secure environment. It addresses the idea of rights as inalienable entitlements that
people hold, the duties that follow from these rights, and the vital role that safety plays in safeguarding and maintaining these
rights. The abstract also covers the ethical and legal implications of rights, duties, and safety, emphasizing the significance of
striking a balance between individual liberty and social obligations. Additionally, cooperation among people, communities,
and governmental entities is necessary for promoting rights, carrying out duties, and maintaining safety. It entails developing
and putting into effect laws, regulations, and procedures that protect rights, provide safety nets, and redress structural
inequities. A culture of rights, duties, and safety is strongly encouraged via lobbying, education, and awareness.

KEYWORDS: Dangerous, Failure, Product, Risk, Safety.

INTRODUCTION

Rights are essential privileges that everyone has due
to their humanity. These rights include a wide range
of areas, such as civil, political, social, economic, and
cultural rights. They serve as the cornerstone of a fair
and equitable society and ensure that everyone has
the freedom, dignity, and well-being they deserve.
For inclusive and respectful communities to flourish,
these rights must be acknowledged and safeguarded.
Rights entail duties in return. People have a moral
and legal need to uphold others' rights and carry out
their social obligations. Respecting the rights of
people with different backgrounds, working for the
common good, and supporting the concepts of
justice, fairness, and equality are just a few examples
of obligations. Maintaining social cohesion and
advancing the wellbeing of all members of society
depends on striking a balance between personal
freedom and societal responsibility[1].

In order to safeguard and uphold rights and satisfy
duties, safety is essential. Safety ensures that people
are free from danger, fear, and prejudice and includes
their physical, psychological, and social well-being.
To protect people’'s rights and establish an
atmosphere that encourages trust, security, and
opportunity for everyone, safety measures and laws
are required. The connection between rights, duties,
and safety is complicated both ethically and legally.
Although everyone has the right to personal
independence, they must not behave in a way that
endangers the security or rights of others. Setting
restrictions, defining boundaries, and creating laws

and regulations that advance both individual and
society well-being are often necessary to strike a
balance between individual rights and group
obligations.

Safety might mean several things. When it comes to a
person or a group, a project or product is safe if its
dangers were fully understood and deemed
acceptable in light of generally accepted viewpoints.
When founded on sound judgement, may be regarded
as objective. Safety may also be subjective if the
viewpoints on values are taken into consideration.
Safety is the awareness and upkeep of this
circumstance. Design, pre-testing, operation, field
applications, analogue tests, and learning from the
past or from others are all possible ways to include
safety.

Each person's view is unique and depends on their
physical health, age, experience, knowledge, and
wisdom. When acquired, a used electric heater was
OK. However, when utilised, it may shock a person
with electricity and harm them. The provided
chlorinated municipal water may be deemed
hazardous. We could decide that gastrointestinal
damage is unacceptable. It could, however,
effectively protect against gastroenteritis. Sometimes,
a person or group may believe that scooters are safe
while motorcycles are dangerous. Some people may
never consider safety at all. A senior is more
susceptible to dust-related illnesses. With a
youngster, a scissor could be dangerous, but with an
adult, it might be okay.

There are several variables that affect how danger is
perceived, including:
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a) Danger probability (the statistical likelihood
that a danger will occur).

b) The risk's effects. This is a numerical
evaluation. Physical harm or human
mortality, financial loss or damage to
property, loss of money or reputation,
environmental ~ degradation, and even
emotional anguish are all examples of what
might happen.

c) Voluntariness, such as when forced
(involuntary) or out of excitement and fun.

d) Magnitude, or the quantity or size of the
affected region.

e) Proximity, the degree of proximity to
individuals impacted or the difference in
time frames.

f)  Technique for sharing risk information.

g) Work-related, namely, whether it is required
or voluntary.

The ability to tolerate risk is beneficial to engineers.
The product/project may be developed by the
designer to incorporate safety measures, which will
(a) enable the product to fail safely, (b) allow for safe
abandonment of the product, (c) and (d) provide for
safe escape/evacuation from the product or site, and
will, thus, prevent or reduce human loss [2].

Security and Risk

The danger that is understood and deemed acceptable
was characterised as safety. However, risk is the
possibility that something unfavourable and
destructive may happen. It occurs as a consequence
of a risky circumstance that sometimes arises when it
is being used.

Risk probability divided by safety probability equals
one.

Risk is calculated as follows: Probability of
occurrence X Size of Effect There are several
techniques available to assess the risk (safety testing).

a) Testing of the safety-system components'
functionality.

b) Destructive Testing: This method involves
testing a component until it breaks.
Although it is extremely pricey, it is really
helpful and realistic.

c) Prototype Testing: Using this method, the
system is tested on a proportionate scale
model with all essential parts fixed. The
findings might be projected to the real
situation using dimensional analysis.

d) Simulation Testing: Simulations are carried
out with the aid of computers. It is possible

to reach the safe barrier. It is possible to
forecast more accurately how certain
regulated input factors will affect the results.

Rise Risk Analysis

Analytical Techniques

The safety of a project or product is tested using a
variety of analytical techniques.

Scenario Analysis

The most popular technique for analysis is this one.
Studying many repercussions begins with an incident.
This approach is more qualitative.

An organization's catastrophe recovery strategy, for
instance, is described. Risk arises when both the
chance and amount of the loss (which indicate
potential and financial importance, respectively), are
high. However, risk is not correlated with losses that
would be deemed "affordable” in any other situation
or with very low likelihood of occurrence. However,
there is some ambiguity over which probability/loss
combinations are indeed hazardous and which ones
are not. This illustrates how the line separating
dangerous occurrences from those that aren't is
arbitrary rather than clear-cut [3], [4].

The planner compares the likelihood and loss
characteristics of different exposures to one's sense of
risk in order to determine the level of risk that the
organisation is exposed to. 'Loss scenarios' are the
best tool for carrying out this exposure analysis. A
scenario is a summary of the circumstances or actions
that led to an accident and the ensuing loss. Scenarios
may be officially defined using diagrams and flow
charts or informally using narrative style.

The Process of Risk Assessment

a) What might possibly go wrong and result in
a hazard exposure outcome? (Risk detection
and categorization)

b) How probable is this to occur? Risk,
probability, and magnitude are all
quantified.

c) What will happen, and what will happen?
Scenarios are created, and methods for
dealing with the results are developed.

The firm, which transports a variety of commaodities,
some of which are dangerous, faces three loss
scenarios. In the three instances, using business cars
on public highways results in legal culpability. These
situations' corresponding probability/loss
combinations are 0.1, 1 and 10.4%. A vehicle
carrying hazardous goods upsets or overturns in a
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crowded area is represented by scenario A. It also
implied that the leak triggers an explosion or the
discharge of dangerous substances. Scenario B
illustrates the company's responsibility for an
accident involving property loss and physical harm
caused by comparatively "common" road hazards.
There is no spill or cargo interruption. Finally,
Scenario C describes a scenario in which various
fleet-related calamities occur simultaneously.
Scenario A has a loss potential of Rs. 50 million and
a chance of occurrence of 0.001. It is regarded
"possible” and ‘"significant" enough to be
categorically categorised as "risky." Scenario B, on
the other hand, contains losses that this company
deems "affordabie” while being more likely than
Scenario A. As a result, it is confidently assessed as
not dangerous. Scenario C is more challenging to
categorise. Multiple disasters are not entirely
impossible, although they are very unlikely (10-6, or
one chance in a million). Therefore, even if there is a
high possibility for loss, it is "virtually impossible™ to
happen. However, Scenario C falls into that risky
grey region where its categorization causes a great
deal of concern [5].
Alternately, the following processes for scenario
construction may be described:

a) ldentify the potential risk.

b) Specify the inquiry that will be looked into.

c) Create a scenario in advance.

d) Create a scenario tree.

e) Gather data to assess the scenario tree's

nodes.
f)  Calculate the quantity of scenario trees, and
g) Connect the knowledge derived from
scenario analysis with factual data.

The Scenario's use

Scenario-based risk analysis has a wide range of
applications. Through risk- or loss-control measures,
the detailed analysis of scenarios may provide
suggestions for methods of lowering or eliminating
exposures. Actions taken to manage risk or loss have
the impact of lowering the likelihood and magnitude
of risk, loss, or both. The idea that risk potential is as
low as reasonably attainable (ALARA) is often used
to suggest situations. This kind of research
acknowledges that accidents will occur even under
the finest risk management programmes.

Scenario-based risk analysis, the foundation of
planning, enables the discovery and prioritisation of
catastrophe potential. The analyst can create effective
preparations for safety in the case of catastrophe if

they are aware of what can happen and the risk
associated. The catastrophe planner may match
actions to exposures by focusing on dangerous
situations. This guarantees the optimal distribution of
resources during a crisis [6].

DISCUSSION

Analysis of the mode of failure and its effects:
With this approach, different system elements or
sections are examined together with their failure
mechanisms (patterns, propagation, and nature). The
reasons for failure or the connections between the
parts are not researched. A qualitative instrument that
supports proactive quality initiatives is FMEA.
FMEA application involves engineering judgement in
addition to the necessary knowledge and insight. The
FMEA idea was first presented by aircraft businesses
in the 1960s. After seeing the benefits of this
methodology, FMEA was then applied to the
automotive and other sorts of industries. It has
changed over the last ten years, with the emphasis
shifting to severity, incidence, and detection ratings.
FMEA is therefore described as a systematic
technique to (a) identify potential failure modes in
the goods or process, (b) understand failure
mechanisms (process that leads to failure), (c) risk
analysis, and (d) plan for action on eliminating or
reducing failure modes.

A. Fmea Conductive Steps

A cross-functional team is managed by FMEA.
Changes and improvements to the product and
process will be made during the course of the product
development cycles. Due to the potential for
additional hazards or failure modes, these
modifications need to be carefully examined. As a
result, it's important to assess and implement updates
[71, [8].

a) Understanding the product/process and its
purpose is the first step. This is the
methodology's most essential idea to accept.
The engineer may discover product/process
functions that pertain to both intended and
unexpected consumers with the use of this
knowledge.

b) Development and creation of the
product/process block diagram. The diagram
depicts the main parts or phases of the
process as blocks and denotes their
relationships, namely the input, function,
and output of the design. The figure creates
a framework for FMEA and demonstrates
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the logical relationships between the
components. The FMEA form should
always contain the block diagram.

The FMEA form's header is filled out.
Part/process name, model date, modification
date, and responsibility are all included on
the FMEA form.

Based on the Dblock diagram, the
items/functions are listed logically in the
FMEA form.

Failure modes are then determined. The
possibility for a component, subsystem,
system, or process to fall short of the design
purpose is specified as a failure mode.

One component's failure mode may lead to
another component's failure. It is necessary
to detail each failure in technical terms. Lists
should be arranged by procedure or by
component.

After that, each risk/failure mode's
repercussions are explained. Customers
from both internal and external sources
regard this as being done. Examples of
risk/failure effects include damage to the
person, the environment, the tools, and
performance degradation. Then each risk or
failure is given a number rating. It depends
on how bad the impact is. The scale is often
used with 1 denoting no impact and 10
denoting a major failure that affects the user
and the operating system. This allows for the
prioritisation of failures and the first
mitigation of really significant hazards.
Next, it's necessary to determine what
causes each failure mode. A design flaw that
leads to a failure is referred to as a cause.
Each failure mode's probable reasons are
noted. For instance, inappropriate torque,
contaminants, high loading, or outside
vibration are possible reasons.

The frequency of occurrence probability
factor is taken into account. Each cause may
be given a numerical weighting based on the
likelihood that it will occur. The scale is
conventional, with | denoting "not likely"
and 10 denoting "inevitable."

A design or process mechanism that may
stop failure in its tracks or identify it before
it affects the consumer must be found. In
order to detect the risk or failure, the team
must thus come up with testing, analyses,
monitoring, and other procedures. When a

new product or procedure is introduced,
defects that were previously unnoticed or
unnamed may become apparent. As a result,
the FMEA has to be revised, and the
necessary strategies for failures or risks
removal need to be created.

k) The detection rating is evaluated by giving it
a numerical weight. Value 1 suggests that
design control will undoubtedly identify any
possible causes, while value 10 indicates
that design control won't identify any
mechanisms or causes. The usual scale of 1
to 10 is used.

) The Risk Priority Number (RPN) is
determined and examined.

m) RPN stands for Severity, Probability, and
Detection.

n) It is used to rank failure modes and is
regarded as a proportional indicator of
design risk.

0) Recommendations are made based on high
RPN and are intended to address possible
risks or failures.

p) Review the updated RPN and revalidate
each action by reevaluating its severity,
likelihood, and detection. Check whether
any more steps are required. As soon as the
design or process is altered, the FMEA must
be updated.

B. Fmea Stages

The analysis may be carried out in the four steps
listed below.

Stage 1: Specifying the scope and identifying
potential solutions. It covers function, potential
failure modes, failure modes' causes and
consequences, and failure modes' detection and
avoidance.

Stage 2: Calculating the amount of risk posed by the
specified failure modes. It covers the likelihood of
cause and occurrence, the severity of the impact, the
success of the preventative measures, and the
evaluation of RPN.

Stage 3: Classification of the impacts' severity and
the elimination of high-risk factors. It prioritizes
work, denotes specific actions, assigns responsibility
to the team, and sets a target completion time based
on RPN.

Stage 4: Revalidation of the aforementioned process
after the use of remedial and preventative measures.
Verify the completion of the required tasks and data.
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Review RPN and determine if any more action is
required.

C Fmea Document

The header, which is at the top of the page, is mostly
used for tracking. All other information on the work
sheet are the same, with the exception of the first
column. Following is included in the header:

a) Model number: To prevent
misunderstanding  between  comparable
components, it comprises the name and
identification number of the system, sub-
system, or component.

b) Prepared by: Include the personnel's
contact information, such as name, phone
number, and address, in the area provided
for any necessary clarification.

c) Responsibility: The design or process-
related team should be included. It also
refers to the organisation or division of the
individual or group in charge of creating the
paper. It is a typical work sheet that may be
used for both process and design FMEA.

The following information must be provided in the
design FMEA: the item's name and number, a list of
its functions (system-, sub-system-, or component-
wise), and the environment in which the system
works. Process FMEA requires the entry of
descriptions of processes, lists of processes, and the
whole purpose of each process.

FMEA team: The names of accountable persons and
departments with task authority are provided.

FMEA date: You should provide the date when the
FMEA was first put together. Latest revision date is
put in the revision column.

Fault-Tree Analysis

This is a qualitative approach that Bell Telephones
invented. It is deductive reasoning supported by
technology. At the outset, the failure (unwanted
event) is specified, and the incidents (causal
connections) leading up to it are located at various
component levels. This technique combines human
error with hardware failure. An earthquake would be
the frequent mode event in this scenario. This
earthquake simultaneously impacted several systems
or parts. Therefore, the "earthquake" might be
referred to as the common manner or cause [9].

Error by Humans

If human-error probabilities are represented in the
same terms as component and hardware failures, then
the human-error contribution to total system failure

may be taken into account in an FTA or ETA. A
thorough job analysis that includes the activities to be
performed, the environment, the pace of operation,
and the appropriate sequencing of individual tasks is
initially necessary in order to account for human
error. The contribution of human error may be
approximated using data on human mistake rates
after adjusting for variations, shaping variables,
which affect individual performance (such as skill
and stress), and recovery factors (most human errors
are reversible).

Cost analysis

A quantitative risk analysis is conducted on (1)
primary costs, which include estimated losses of lives
or property (assets), crops, and natural resources, and
(2) secondary costs, which include estimated losses
of human capability or earning capacity, treatment
and rehabilitation costs, damage to the property, soil
fertility, salinity of the groundwater, etc.

Risk and Safety Evaluation

Assessment Uncertainties

When estimating the risk of a product or service,
there are a lot of positive uncertainty.

a) Limited access to information about risk due
to legal limitations, some organisations
choose not to provide the data.

b) Uncertainty in material behaviour the test
results provided by the providers are purely
statistical. The behaviour of the individual
components might be significantly different
from the statistical mean determined by tests
on random samples.

c) The unexpected breakdown of the whole
structure is caused by the unpredictable and
variable behaviour of user environments,
such as physical stress, thermal shock,
fatigue, creep, impulse, and self-excited
vibrations in components or structures
owing to winds, snowfall, and rain. When
assembling or attaching the components, a
mistake or improper technique might add
extra stress and cause early failure.

d) Untraced usage or abuse of materials or
goods, such as exposure to wet weather or
rain or snow, is likely to alter their
attributes.

e) Newer, unpublished applications of outdated
technology
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f) Replacement with newer materials whose
behaviour is unknown,
g) The project's or product's unanticipated and
unwanted results.

The evaluation of risk is complicated and unreliable
as a result of all these factors. As a result, the data
must be regularly checked and the risk assessment
must be frequently updated. For instance, a group of
friends who were unable to find a better site for their
home now reside next to a cement company. The
crew works at a neighbouring vehicle repair shop as
motor mechanics. There is a lot of dust in the air, and
several drainage canals cross where their homes
would be. They contend that they are unintentionally
exposed to harm from drain and dust. However, the
same individuals also own motorbikes that they have
previously owned and use to commute to their
villages on the weekends across muddy roads [10].
Now that they are freely taking the risk, they have no
concerns about this trip. According to statistical
research, people are more willing to take voluntary
risks than involuntary ones (electric shock, natural
disaster). Examples of voluntary risks include
hunting, skiing, and participating in battle. Even if
voluntary risks have a thousand times higher
mortality rate than involuntary ones, people
nonetheless take them for the rush, the adrenaline
rush, the sense of accomplishment, or for a chance to
make the Guinness Book of World Records.
‘Control' is a different stance or viewpoint that is
closely connected to this case. Some individuals
choose to do feats like leaping over fire gates, skiing
and flying, and racing cars across treacherous terrain.
The majority of these individuals exude enormous
confidence in themselves, in their technology, and in
their ability to handle the dangers.

Safe Exit

The ‘safe exit' principles are advised in the study of
safety. 'Safe exit' circumstances include:

a) The product should fail safely when it does.

b) The product may be securely abandoned if it
breaks down it won't explode or emit
radiation that might hurt others.

c) The user may safely exit the product multi-
story structures require operable fire
escapes; ships need enough lifeboats for all
passengers and crew.

Assessment of Risk-Benefits

The following are the main reasons for doing a risk
benefit analysis:

a) To understand the risks and rewards and
balance each one,

b) To determine designs and the viability of a
project or product,

c) To provide suggestions and changes to the
design that would eliminate or decrease
hazards.

The risk-benefit analysis is subject to various
restrictions. The following list of ethical and financial
restrictions is provided:

a) Benefits may mostly accrue to one group,
while hazards may primarily accrue to
another group. Is it morally, right?

b) Is a person or the government permitted to
put another person at danger in order to
purportedly benefit another person? People
who are exposed to the greatest dangers
sometimes only get the smallest rewards.
Even rights are violated in these situations.

c) The units of comparison are not the same;
for instance, opening express motorways
may result in an increase in traffic fatalities
Vs more commuting times spent in luxury.
Benefits might include savings on gasoline,
cash, and time, but at the cost of human life.
Then, how can we properly compare?

d) Future events will bring both hazards and
advantages. The quantitative assessment of
the advantages for the future using the
discounted present value (which may
change) may not be accurate and sometimes
deceptive.

e) Uncertainties may exist about both risks and
benefits. The calculated likelihood may
change over time and from one place to
another.

Individual Risk

It is difficult to evaluate one's own deliberate risk.
For instance, a community living next to a cement
industry faces significant danger. They would be
opposed to the idea if a cement factory or refinery
were to be built in the neighbourhood where they
now live. The appropriateness of the compensation
sum due cannot be fairly determined. How can one
determine a person's worth in rupees? A person could
be a father to his children, a hushand to his cherished
spouse, a son to his ageing parents, a friend to the
poor, and even a caretaker for his pet dogs, for
instance. There are those who have the courage to
help others who are in need, even if it may put their
lives in danger. For instance, Mahatma Gandhi
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helped people during the Navakali yatra, which was
dangerous everywhere. Such saviours faced no
danger to themselves [11]. However, any of the
approaches listed below may be used to
quantitatively evaluate the personal

a) Evaluate your volunteer activities (such as
your life insurance policy).

b) Determine the severity of workplace hazards
and their impact on health, such as
asbestosis, radiation, and dust. Loss of limbs
(immobility caused by the loss/damage to
organs or the deformity of the limbs or
body) and loss of senses like sight (eyes),
hearing (ears), and hearing (ears).

c) Loss of earning potential, particularly owing
to a physical impairment, and 5. Enlist the
aid of qualified arbitrators.

Community Risk

The cost of disability may be averaged out in the
social value system, making it very simple to assess
the public risk. For instance, the U.S. National Safety
Council 1 uses 6000 days (16.42 years) as the
equivalency for death when calculating the societal
costs of disability. For instance, the loss on the assets
and the repair expenses are evaluated in order to
determine the public risk.

a) | loss of income or reduced earning potential
in the future as a result of limb loss or
impairment

b) Accident-related expenses, such as those for
reconstructive surgery or limb replacement,
medical care, and

c) The price of welfare, which covers work
substitution,  rehabilitation, and other
disability payments.

Risk reduction safety improvement

The following list includes a number of strategies
used to lower hazards or increase safety in a product
Or process:

a) Inherent safety principles are used in the
design; for instance, the LPG cylinder has a
frame to protect the valve when handling
and to make cryogenic storage easier.
Children mistakenly trapped inside the
"fridge” may easily escape thanks to a
magnetic door catch.

b) The instrument protection/design uses the
redundancy concept.

c) Periodic monitoring (inspection) and testing
of safety systems to verify their
dependability; examples include the routine

examination of fire extinguishers and the
"earth" system in electrical circuits.

d) To guarantee that the processes are
understood, followed, and the systems are
maintained in  functioning  condition,
operation  manuals are  distributed,
operational people are trained, and frequent
audits are established.

e) To assure readiness in the event of an
emergency, develop a well-designed
emergency evacuation plan and conduct
frequent rehearsals and exercises.

Voluntary Risk:

Voluntary risk is when someone takes a risk even if
they are aware that it is dangerous. People engage in
these behaviours out of excitement, enjoyment, or
fun. They also think they have complete control over
the tools or animals used, such as when individuals
engage in dangerous feats and racing. Testing is no
longer suitable when: destructive testing is done on
the items. When the test duration is lengthy, when
expensive components fail tests, and when the test
time is lengthy. In these situations, other techniques
including experiment design, expedited testing, and
computer-simulated tests are used.

CONCLUSION

To sum up, rights, responsibilities, and safety are all
intertwined and crucial parts of a fair and secure
society. An atmosphere that fosters dignity, equality,
and social wellbeing is created when people
recognize and respect each other's rights, complete
their social duties, and feel secure. For the purpose of
promoting peaceful cohabitation and tackling society
difficulties, it is crucial to strike a balance between
individual rights and communal obligations. By
preserving these values, people and groups help to
build a society where rights are upheld, duties are
carried out, and safety is given priority.
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ABSTRACT: A basic ethical concept, confidentiality is important in many areas, including business, law, healthcare, and
interpersonal interactions. In this abstract, the necessity of preserving secrecy in today's culture is examined. Maintaining
secrecy promotes confidence between people and organizations. Confidentiality builds the basis of trust required for efficient
communication and teamwork by ensuring that sensitive information is kept private and protected. Secrecy encourages
personal freedom and privacy. It acknowledges a person's right to manage their personal information, enabling them to
decide how and when their private information is disseminated. Furthermore, maintaining confidentiality prevents
unauthorized access to sensitive data, reducing the possibility of identity theft, fraud, or other types of damage. In the
healthcare industry, for example, secrecy guarantees that patient medical data stay private, allowing them to divulge
important information without worrying about stigmatization or judgement. In conclusion, keeping secrecy is important for
sustaining trust, privacy, autonomy, safety, and competitive advantage. Respecting secrecy supports moral principles, positive

interpersonal dynamics, individual liberties, and the protection of sensitive data in a variety of settings.
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INTRODUCTION

Confidentiality refers to maintaining the privacy of
customer and employer information. It is an essential
component of teamwork. Different ethical theories
may support confidentiality. According to the rights-
based philosophy, this practice protects the
stakeholders' rights as well as the company's
intellectual  property rights. Employees and
employers have an obligation to maintain mutual
trust, according to the duty hypothesis. The utilitarian
approach is valid only when maintaining secrecy
benefits the majority of individuals. Act utilitarian
approach focuses on any circumstance in which the
employer designates some information as secret [1].
Additionally, the notion of "confidentiality” is
justified by the moral precepts listed below:

Observing Autonomy

It entails recognizing the freedom and autonomy of
people and organizations to establish their rightful
authority over their own personal information.
Without it, individuals are unable to maintain their
privacy and safeguard their own interests.

Observe your Commitments

Respecting the agreements established between
employers and workers entails doing this. The
commitments made to the employers shouldn't be
revealed by the employees. The employer may see
this information as sensitive. However, pledges do
not create full duties.

Trustworthiness

Legal professionals such as accountants and solicitors
must maintain client confidentiality in order to foster
trust and promote the wellbeing of both people and
organizations. However, this does not imply that
these experts engaged in unethical collusion with
them [2].

Considering Public Welfare

For the benefit of the public welfare, this moral
consideration  is  crucial when establishing
relationships in professional transactions. For
instance, if medical professionals maintain patient
problems' confidentiality, patients will gain
confidence and trust in them and feel comfortable
disclosing sensitive personal information. This will
probably improve the likelihood that they will
recover. Similar to this, a business that maintains
product confidentially reaps the rewards of
competition in the marketplace. A healthy
competition also benefits the general population. A
lawyer who maintains client privacy ensures the
security and wellbeing of both their clients and the
general public.

Types of Confidential Information

The sensitive information is split into two categories
according to how it was acquired (comes into
possession) as follows:
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Exclusive Information

It is information that can be accessible and accessed
thanks to a privilege, namely the privilege of working
on that task. Additionally, the security check is
required while leaving the workplace to prevent the
leaking of this kind of information. A defence project
engineer may be aware that the missile he designed
would be tested against terrorists on the other side of
the border.

Private Information

The organization is the owner of this data. It speaks
about the information and practises developed by and
inside the organization. 'Proprietary" is a label used to
certain internal communications inside an
organization. The company has taken legal measures
to prevent anybody, even workers, from using it.
Private knowledge that hasn't been made public
constitutes the trade secret. Employees are prohibited
from releasing this sensitive information to third
parties according to a narrow legal protection
provided by common law. Another example of
confidential information is the quality handbook.

The sensitive information is split according to the
potential risk of breach in the following ways:

a) It refers to data, information, and test results
on the items that have not yet been revealed,
as well as the designs, recipes, and technical
procedures of the products. The breach
poses a serious risk of damage or loss and
might endanger life.

b) Less sensitive information: This refers to
business data like the number of workers
working on projects, the names of vendors
or suppliers, clients, marketing plans,
manufacturing yield, manufacturing costs,
material substitutions, etc. There is very
little loss or danger involved. This
knowledge is also essential in highly
competitive corporate environments.

What happens to a person's moral duty when they
switch employment (employers)? When one
employee transfers to another, the duty to secure the
information continues. If not, the ex-employee will
divulge this knowledge to the new employer or sell it
to a rival business. Even after changing employers,
the individual must maintain secrecy and refrain from
disclosing information because of his integrity.
Engineers' commitment to their present job is less
valued than their commitment to their professional
ethics [3].

Professional development is valued more highly by
many engineers than long-term ties and job loyalty.
Engineers who participate in research, development,
and expert contributions often switch employers.
Typically, they are informed of new developments in
the parent companies. For instance, a manufacturing
specialist left General Motors and joined VVolkswagen
with his colleagues and certain classified information.
Due of this breach of confidentiality, GM demanded
that the V W pay a sizable financial settlement and
purchase all components from GM for the next seven
years [4].

Employees cannot conceal their knowledge and skills
when they move employment. They are solely sought
after for their knowledge. Even though they may not
have the paperwork, they always have memories in
their functioning brain. Despite the fact that some
organizations believe this to be immoral, it is
impossible  to stop people from disclosing
information that would help their present company.
The moral judgement was reached by the courts.
Even while the former companies had the right to
keep their trade secrets private, the personal rights of
the workers who changed jobs in an effort to develop
their careers needed to be respected and balanced.

Managerial Guidelines

How can we uphold the rights of employers while
still recognising the engineers’ and workers'
legitimate personal rights and other rights? The
following are some management techniques and their
drawbacks:

a) Utilizing employment contracts at the time
of an employee's departure is one technique
to limit their ability to work in the future.
Contracts  include  information  like
geographic restrictions, time gaps between
leaving one area and starting work for
another company, and restrictions on the
kinds of tasks that may be performed for a
future employer. However, such contracts
do not currently have legal standing.

b) An inducement may give certain favourable
advantages in return for the mentioned
limits, as opposed to endangering their
rights under the employment contract. As an
inducement to limit him, a lump sum post-
employment payment or compensation over
a defined time period may be provided.

c) The management's implementation of
stricter controls on internal information flow
regarding trade secrets and other crucial
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elements is an additional strategy. However,
this is likely to breed mistrust among team
members and stifle the inventiveness of the
engineers working on the research and
development.
Professional concerns and employee loyalty will be
satisfied by a deeper grasp of ethical management
and the professional duty of engineers [5].

Conflict of Interest

When an employee has dual interests, there is a
conflict of interest. When a professional has an
interest that, if pursued, could prevent him from
meeting his obligations to his employers or clients,
this is referred to as a professional conflict of interest.
For instance, an electrical engineer working for the
State Electricity Board may have a financial interest
in a business that sells electrical instruments. A
conflict of interest is clearly present if the engineer
decides on the offer for the provision of electrical
instruments.

DISCUSSION

Conflicting interests are not the same as a "conflict of
interest.” In the additional test, a student must pass
four topics that they are behind in. But he discovers
that the time he has is enough for him to focus on
only three issues. This is a case of "conflicting
interests,” where he has two or more desires that
cannot be satisfied in the given situation, but there is
no moral issue with pursuing all of them. In the case
of a professional conflict of interest, however, there
is a possibility of doing so, which would present a
moral issue [6].

Conflicts of Interest Categories

Depending on the nature and intensity of outside
interests, there are several sorts of conflicts of
interest, some of which are covered below.

Genuine Conflict of Interest

A Civil Engineer employed by the Public Works
Department has a financial interest in a contracting
company that has submitted a bid for the construction
of a bridge. There may be a variety of outside
interests, but the conflict arises when the outside
interest influences or threatens the ability to
discharge the duty to the employer. It is the result of
weaker judgement and service.

A potential conflict of interest

An engineer is paid based on a percentage of the cost
of the design, so there is no incentive for him to

reduce costs. In the example given below, it appears
that the engineer increases the cost of the design in
order to receive a larger commission, which raises
questions about the engineer's motivation and
professional judgement.

Possibility of a Conflict of Interest

There are instances where an employee's interest
transcends their current employer and extends to their
spouse, a family member, or a friend. This interest
changes into intimacy, which leads to subsequent
immoral judgements against the employer's interest
and in favour of the outsider or even a potential
competitor.

Positive Contact

No conflict arises when an engineer's spouse works
for a contractor or vendor, but if the engineer is to
award a subcontract to the contractor or a purchase
order to the supplier, then there will be a conflict,
even if the engineer owns a significant amount of
stock in the contractor or supplier's company.

Gifts and Bribes

Bribe is distinct from a present, and another golden
rule is that taking a gift shouldn't sway one's opinion
of merit. The problem comes when accepting sizable
gifts from suppliers.

Moonlighting

Moonlighting is a situation in which a person works
as an employee for two different companies in their
spare time. This goes against the freedom to pursue
one's legitimate self-interest, creates conflicts of
interest if the person works for competitors,
suppliers, or customers while employed by another
company, and is bad for both job performance and
exhaustion.

Insider Knowledge

Using 'inside’ information to start a business or gain
an advantage for oneself, one's family, or friends is
another potential conflict of interest. For example,
engineers might inform the decision on the
company's merger with another company or
acquisition or an innovative strategy adopted. In such
cases, their friends get information on stock holding
and decide on tra

Workplace Crime

Occupational crimes, also known as white-collar
crimes, include wrongdoings committed by an
individual while engaged in lawful employment,
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crimes committed by an employee to advance the
interests of either the employee or the employer, theft
or pilferage committed by the employee, and damage
to the property or an employee of the organization
[7]. Even crimes committed to further the interests of
the employer are considered professional crimes
because they often include conflicts of interest and
are driven by avarice, corporate ambition, and
mistaken devotion.

Price Fixing

Price fixing is an occupational crime that is common
in the electrical equipment industries, where there
used to be a small number of contractors but a large
number of contracts, and as a result, the public and
the government incur enormous loss. Two top
officers of Westinghouse and GE, USA, who were
involved in price fixing without the knowledge of
their directors, were caught.

Corporate Espionage

It simply refers to spying for personal or business
gain. For instance, in the Silicon Valley region,
where many companies produce computer chips, I1Cs,
and microprocessors and where there are many
engineers who are entrepreneurs and venture
capitalists, espionage is more common for the
following reasons:

a) Profit and loss may be volatile in the very
competitive and hurried semiconductor
development industry.

b) Since manufacturing chips is highly
expensive, some companies would rather
steal the design information by unlawful
ways than do testing and development.
However, significant savings might be
achieved through reverse engineering just by
opening up rivals' devices or performing
quick tests.

c) Because the components are so tiny, it
would be simple to steal or remove devices
without being noticed.

d) Employees do not carry out the actions
directly, but rather via engineers who were
employees or through the weakest link in the
supplier-producer chain.

e) Crime identification and law enforcement
are difficult and ineffectual.

Counterfeiting

In the context of engineering, bootlegging refers to
working on projects that are illegal or improperly
authorised. It also refers to producing, selling, or

transporting things (such as alcohol and drugs) that
are against the law [8].

Life-Threatening Workplace Hazards

The asbestos industries in the USA were responsible
for the death of one lakh workers and the cancer of
27 million workers in the 1980s; even 22 years after
the Bhopal gas tragedy, appropriate compensation
has not been paid; and even the government was
unable to bring the offenders to justice for the crime
committed. Industries that expose their employees to
hazards typically escape penalties. Victims have the
right to sue, but only to claim some monetary
compensation.

Many Indian industries have implemented the
Occupational Health and Safety Assessment Series,
OHAS-18001 Certification, according to the RIL10
Annual Report. In addition to attitudinal and
behavioral changes, Change Agent for Safety and
Health was established to promote positive change
and ongoing improvement in occupational health
practices at the workplace. This is said to have
prevented work-related illnesses, injuries, and
absenteeism, and ultimately increased productivity.

Human Rights

Organizations and engineers should be familiar with
the minimum provisions under "human rights," which
are as follows, to give them a solid foundation for
understanding and productivity. Human rights are
defined as moral entitlements that require others to
treat one with dignity and respect.

a) The ability to pursue a genuinely personal
interest

b) The right to a living

c) The need for privacy

d) Property rights

e) The prohibition of discrimination

The following clauses are protected by professional
rights:

a) The ability to form and exercise professional
judgement, which includes both technical
and moral judgements, in the course of
carrying out professional responsibilities.
This right is constrained by obligations to
employers and colleagues. It is also known
as the right of professional conscience.

b) The right to refuse to participate in unethical
activities, also known as the right of
conscientious refusal, is the freedom to
refrain from doing something that, in the
employee's opinion, is improper or
unacceptable  without the employer's
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coercion or threat of coercion. Examples of
unethical and illegal activities that can be
refused include falsifying data and faking
documents.

c) Right to fair recognition and compensation
for professional services: Engineers have a
right to professional recognition for their
work and achievements, which includes fair
monetary and non-monetary forms of
recognition. This right is related to morality
as well as self-interest because it encourages
engineers to focus their energy on their jobs
and to keep their knowledge and skills up to
date through continuing education.

d) The obligation to alert the public to risks:
This should be done without jeopardising
the employer's image. The opinions may be
communicated via the professional society
to get support.

e) The ability to discuss work in public, but
only within the bounds of decency, secrecy,
and loyalty.

f) The right to participate in professional
society events, such as attending
membership drives and seminars are
common ways to advertise for the
professional society.

Rights of Employees

Employee rights are the ethical and legal privileges
that come with having an employment relationship.
The following benefits are provided to the workers in
this category:

Professional rights are number one; fundamental
human rights are number two. Institutional rights or
contractual employee rights, which include the right
to the institution based on organizational policies or
contracts, the right to receive a specific salary and
annual raises, and the right to profit-sharing, are all
fixed and reviewed on a regular basis by employers
and employees. Non-contractual employee rights:
These are the rights that are often granted in addition
to contractual ones, and they consist of:

Privacy Rights

It is the right to decide who has access to and how to
use information about oneself. This right may be
regulated in certain circumstances by the rights of
employers, but it is also restricted as to which
employers can access personal information; only
those who have been given the proper authorization
can do so [9].

For instance,

(@) Information on insurance premiums paid,
medical expenses reimbursed, etc. may be
accessed by the Pay Bill Section, although
one's immediate employer is not required to
get this information.

(b) People who have applied for cashier
positions are obliged to disclose if they have
any outstanding criminal or civil
proceedings against them since such people
could mishandle the money and that
information may be requested of them.

(c) A manager may suspect an employee and
examine his cabinet while the employee is
not around. However, in such circumstances,
the supervisor shall have another officer
present as a witness.

(d) The boss could insinuate some proof against
the employee. Without giving prior notice to
the employees about the intentions behind
such a step and the proposed date of
implementation, the company may install
surveillance cameras or bugging devices to
monitor private conversations when frequent
theft from the stores is reported [10].

Freedom to Select Outdoor Activities

There are several instances in which this right may be
restricted, such as when it interferes with a person's
ability to maintain a private life apart from work.

a) When such actions are deemed to be
unlawful or to be harmful to the
performance of their work responsibilities.

b) When an employee's actions create a
conflict of interest (such as when they
moonlight).

c) When the employer's interests are
compromised (for example, if an employee
gives a rival access to sensitive plans or
tactics).

Employer’'s Right to Due Process

It is the right to a fair process or procedures in firing,
demoting, and taking any disciplinary actions against
the employees. Initially, a written explanation from
the accused employee should be obtained. Orders
should be given in writing, with clearly stated
reasons. Simple appeal procedures should be framed
and made available to all those affected. Here,
fairness is specified in terms of the process rather
than the outcomes.
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Nondiscrimination under the Equal Opportunity
Clause

Discrimination that refers to a morally unfair
treatment of persons in the job is detrimental to
human dignity, as is discrimination because of caste,
sex, gender, religion, creed, or language.
(@ A local engineer with lower
competence gets promoted, and a
senior management position is
open. The qualified and
experienced applicant is from
outside the state.
(b) Prize money for victors in
international sporting competitions
differs for men and women.

Workplace Sexual Harassment Right to Equal
Opportunity

Sexual harassment violates moral autonomy, or the
right to control one's own body, as well as one's
human dignity and trust. It is a show of conceit and
the abuse of authority via sexual methods. It includes
physical as well as psychological attack or coercion
and indecent gestures by men shown on women or by
women on men. There are two types of sexual
harassment that are found to exist. In the first type,
known as "exchange of favours,” senior officers
demand sexual favour as a condition for giving a job,
granting a promotion or increment. It may take the
form of indecent gestures or physical assault.

A duty ethicist would describe this as a flagrant
violation of the duty to treat human beings with
dignity and individual freedom, and not to treat them
as inanimate objects for immoral gratifications. The
utilitarian would highlight the effect on the happiness
and welfare of the victims, especially women. A
rights ethicist would interpret this as a serious
violation of human right to pursue one's job free from
extraneous force, compulsion, punishment, threat, or
insult.

Right to Equal Opportunity Preferential
Treatment or Affirmative Action

It is also known as "reverse preferential treatment"
since it reverses previous preferences and refers to
offering a favor or benefit to a member of a group
that was historically denied equal treatment, notably
to women and minorities worldwide [11].

CONCLUSION

Due to a variety of factors, maintaining anonymity is
a crucial duty in today's culture. Maintaining secrecy

fosters trust between people and organizations, laying
the groundwork for productive communication and
teamwork. Additionally, it encourages privacy and
individual autonomy by recognizing people's freedom
to decide how and to what extent their personal
information is shared. Confidentiality reduces the
chances of identity theft, fraud, and other types of
damage by protecting sensitive data from
unauthorized access. Confidentiality in healthcare
helps patients to communicate critical information
without worrying about stigma or judgement, which
improves medical treatment. Similar to this, it
enables people to freely seek legal counsel and
provide truthful evidence in court without worrying
about disclosing private information. Furthermore,
maintaining secrecy in professional contexts
maintains competitive advantage by preventing
unauthorized exposure of trade secrets, client lists,
and financial information. Overall, maintaining
secrecy is not only morally required but also a way to
build relationships, respect individual rights, and
guarantee the protection of private data in a variety of
settings. Individuals and organizations may establish
a secure and dependable environment that is
supportive of healthy relationships and efficient
societal  functioning by acknowledging and
prioritizing the significance of secrecy.
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ABSTRACT: The safety recommendations gleaned from the Challenger disaster's lessons. This report provides helpful
insights on improving safety in comparable endeavors by exploring the causes and variables that contributed to the
catastrophe. The guidelines place a high emphasis on the value of solid decision-making procedures, thorough risk
assessments, and good communication. Organisations may improve safety procedures, encourage openness, and avoid
catastrophic occurrences while pursuing ambitious objectives by putting these steps into place. This abstract attempts to
provide a succinct review of the most important safety recommendations that came out of the Challenger catastrophe, acting
as an invaluable tool for experts working on high-risk projects and safety management.
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INTRODUCTION

Challenger's terrible demise in 1986 serves as a
sombre reminder of the value of safety in high-stakes
activities. The goal of this review article is to
evaluate the lessons discovered after the Challenger
accident and provide helpful suggestions for
maintaining safety in similar endeavors. This article
provides insights into organizational, technological,
and cultural issues that must be addressed to avoid
future catastrophes by looking at the reasons and
contributing elements that resulted in the Challenger's
disastrous failure. The suggestions made here stress
the need of clear communication, solid decision-
making procedures, thorough risk assessments, and a
strong safety culture [1].

Organizations may improve safety procedures,
encourage openness, and stop catastrophic
occurrences while pursuing ambitious objectives by
putting these principles into practise. An important
case study for comprehending the value of safety in
complicated and high-risk operations is the
Challenger catastrophe. This essay will examine the
circumstances leading up to the accident, examine the
causes, and provide suggestions for improving safety
in similar endeavors. The Challenger catastrophe is
covered in detail in this part, including with the
mission's goals, a chronology of what happened, and
the resulting negative effects. It emphasizes the
disaster's importance in terms of its effects on safety
procedures and space exploration.

Causes and Contributing Factors: The Challenger
disaster's causes and contributing factors are covered

in detail in this section. It investigates technical
problems like the O-ring failure, design defects, and
insufficient risk evaluations. It also looks at
organizational and cultural issues, such as poor
communication, pressure to achieve deadlines, and a
weak safety culture.

Lessons Learned: The main takeaways from the
Challenger accident are outlined in this section. It
places a great emphasis on the value of efficient
channels for communication, the need for impartial
verification and validation procedures, the necessity
of in-depth risk analyses, and the crucial part played
by a strong safety culture. Actionable suggestions are
offered in this area for maintaining safety in high-
stakes activities. It recommends putting in place strict
communication guidelines, promoting open and
transparent decision-making procedures, carrying out
thorough risk assessments throughout the project
lifecycle, cultivating a culture that prioritizes safety
over time constraints, and setting up independent
oversight and accountability mechanisms.

Case Studies: In this part, successful projects that
have adopted the suggested safety practises are
discussed. It shows their strategies, obstacles
encountered, and the fruitful results attained by
putting safety first. The Challenger catastrophe serves
as a warning of the disastrous results that might occur
when safety precautions are disregarded. This review
study offers helpful guidance for protecting safety in
similar endeavors by examining the reasons and
lessons discovered from this unfortunate occurrence.
Adopting the suggestions made here may assist
organizations in  establishing strong safety
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procedures, fostering a culture of openness and
accountability, and averting repeat calamities.

This section talks about topics that need further study
and development, include improvements in risk
assessment techniques, tools for spotting probable
failures, and tactics for fostering a safety culture in
workplaces. Overall, this review study is a useful tool
for scientists, engineers, project managers, and
businesses engaged in high-risk activities. We can
work to avoid such catastrophes and ensure the safety
of everyone working in ambitious initiatives by
taking lessons from the Challenger accident, putting
the suggested safety practices into practice, and
encouraging a culture of safety.

The Challenger incident offers the following safety
lessons:

a) Carelessness in the design process. The
booster rocket shell from prior flights
revealed that the filed-joint seals had failed.
No design modifications were made. There
should have been three rings fastened, not
just two O-rings. However, there was not
enough time for a three-ring test. While
launching, at least three rings may have been
tested.

b) O-ring tests should have been carried out at
20 °F, which is the typical ambient
temperature. Deviances should not have
been permitted to become normalised.

c) NASA did not want to wait for better
weather. On the day of launch, the weather
was unfavourable. The weaker O- rings may
have ruptured due to a significant wind
shear.

d) The engineers, not the management, should
have made the ultimate choice on whether to
launch or not. Engineers demanded "safety,"
while management insisted on "schedule."

e) Informed consent: The mission included
several risks. The astronauts should have
been made aware of the O-rings’ likely
failure. When the engineers stated that the
particular launch was dangerous, no
informed consent was requested.

f) Potential conflict of interest: The field joints
were among the 700 criticality-1 elements.
The disaster would have occurred had any
one of them failed. These criticality-1
components lacked a backup or standby
system.

g) The ship should have had an escape
mechanism or'safe exit' built in. Engineer
McDonnell Douglas created an abort
module that, when activated by a field-joint
leak, allows the orbiter to be separated.
Unfortunately, a'safe escape' of this kind
was denied since the payload was reduced
while the cost rose.

h) In the interest of public safety, ethical
engineers should have been recognised and
rewarded for exercising moral autonomy in
unsafe circumstances and reporting their
opinions to the relevant authorities [2].

Three Mile Island

The TMI nuclear Power Plant Unit 2 is situated in a
river basin in Pennsylvania, the United States. A
Pressurised Water Reactor system was included in
the nuclear power facility. Heat is released from the
main reactor core and transported to the water in the
primary circuit through conduction. The water in the
secondary circuit receives low pressure heat transfer
from the steam generator. In the boiler, the water in
the secondary circuit is transformed to steam. The
exhaust stem is transformed into water in the
condenser and returned to the boiler by pumps as part
of the steam flow that powers the turbine. Resin
beads are used in the demineralizer to clear
condensate. The output valve of to the steam
generator was closed as a result of a fault with the
demineralizer. As a consequence, the auxiliary feed
water pump failed and the main feed water pump had
to be turned down. In order to terminate the primary
fission process, the reactor pressure reached a very
high level, opened a pressure relief valve, and sent
out a signal. This signal helped reduce the control
rods in the reactor core. For a long time, this valve
was open.

The steam generator lost steam when pump failed. As
a result, the reactor's heat was not reduced. The
reactor was spewing water at a rate of 220 gallons per
minute. The water reactor core was refilled by
starting the pumps. The reactor now contained an
excessive amount of water. The fuel rods of the
reactor started to fracture. The structure exploded as a
result of the hydrogen that was created by the
chemical interaction between the steam and the zinc
alloy fuel components. The sound alarm went off
when the building's radiation levels rose. People
called the Nuclear Regulatory Commission and B and
W, the company that built the reactor, right away. At
B and W, nobody was available to take the call. But

Human Values

70



ISSN (Online) 2456 -1304

International Journal of Science, Engineering and Management (IJSEM)
Vol 9, Issue 6S, March 2022

strangely nobody was killed while people managed to
flee. The reactor was brought under control after
thirteen and a half hours [3], [4].

DISCUSSION

The water-cooled and graphite-moderated RBMK
reactors employ water tubes and are graphite-
moderated. The turbine generator was going to be
tested as part of a planned plant shutdown
maintenance.

The power plant's output was lowered to 700 MW in
order to carry out the test. But the power output has
to be increased because of an unforeseen and abrupt
demand.

a) Ignoring the circumstance of an increase in
demand, the reactor operators deactivated
the emergency core-cooling system before
to the test.

b) In addition, a control component that was
supposed to keep power at 700-100 MW
level was improperly reset. The test's power
output was 200 MW, which is very low for a
test. The reactor ought to have been turned
off.

c) All safety systems were unplugged as a
result of the operators blocking all
emergency signals and automated shut-down
controls.

d) The test was attempted to be continued after
the operators elevated control rods to boost
power output. This rendered the reactor
dangerous. Both the temperature and the
fission rate of the RBMK reactor rose.

e) The exam ought to have been delayed, not
extended. The reactor's core melted, the
hydrogen buildup caused the reactor to catch
fire, and the radioactive waste started to
spread over Europe and the USSR.

After a few hours, the nearby residents were alerted,
and 12 hours after the explosion, they were
evacuated. 200 employees at the facility suffered
burns, and more than 30 people perished.
Approximately 8000 people died. For a number of
years, the agricultural goods were impacted by
radioactively tainted water [5].

Chernobyl and TMI Safety Lessons

a) The enclosure should be thicker to resist
a potential explosion and further harm
from radioactive leakage and nearby
areas.

b) The requirement for more outpower
should have decreased when the test
started at low loads.

c) Alternatively, the testing need to have
been stopped and all controls turned on.
The production then ought to have been
raised.

d) One person should have made the
choice to test and raise the load, or the
decision-makers should have
coordinated their efforts.

e) The least dependable parts of the
hydraulic system are the valves. There
have been previous reports of similar
pressure relief valve malfunctions and a
lack of information on their opening.
But no "learning from the past” was
done.

f) Components like the demineralizer and
the pressure-operated relief valve must
have been continuously inspected.

g) It should have been implemented a
thorough precursor programme to
record a few accident sequences and
link these occurrences to risk models.
We can see how individuals behave and
interact under stressful circumstances
thanks to the mapping based on
technological and human variables.

h) Regular operator emergency drills
should have been set up .

i) A radiation monitoring device within
the stack previously detected an
increase. The TMI 2 operators should
have immediately notified the bosses.
For both TMI and Chernobyl, residents
in the area should have been notified
and the evacuation process should have
started right away.

Legitimacy and Loyalty

Cooperation

The inclination to help and work with one's
coworkers is known as collegiality. It is a quality that
is necessary for good teamwork. This includes a
number of elements, including:

a) Respect for other people's thoughts and
effort leads to cooperation and support
among coworkers. In exchange, one receives
assistance and collaboration, which benefits
both parties.
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b) Commitment to moral principles:
Commitment is to moral choices, deeds,
organisational objectives, and professional
ideals.

c) Connectivity: This refers to a common
commitment and  comprehension. It
guarantees the absence of egoism and
creates opportunities for advancement for
both.

Allegiance

Loyalty may be seen in two ways, namely:

Firm loyalty: It is a duty to carry out his or her
contractual obligations to the employer. The
responsibilities include carrying out specified tasks as
well as generally collaborating with others in the
organisation. It entails various commitments to
employers. However, "the safety, health, and welfare
of the public" remains the engineers' first priority. It
is focused on the attitudes, feelings, and sense of
personal identity. Attitude Loyalty. It entails a
readiness to carry out moral obligations as well as
attachment, conviction, and employer trust. Loyalty
is seen as more of a virtue than a duty. When the
organisations  strive towards productivity or
community development, this kind of loyalty is
acceptable. Collaboration in record-keeping fraud or
substantial public damage does not earn loyalty.
Employees also find it challenging to retain attitude-
loyalty due to frequent takeovers or mergers that
result in mass layoffs [6], [7].

Authority: While decisions may be made by a small
number of individuals, putting them into effect
requires greater involvement from several groups of
people, including those involved in operation,
purchasing, sales, accounting, maintenance, finance,
etc. The authority has a significant impact on how
choices are successfully and efficiently translated
into actions. Otherwise, individual choices might
sabotage the activity. Further, the authority places
individual accountability and personal responsibility
on each person. To guarantee actionable
development, this is required.

Institutional Influence

It is the power that is used inside the company. It is
the authority granted to the workers to use force,
finish the job, and compel them to meet their
objectives. It is the institutional responsibility of
institutional authority, such as line managers and
project managers, to ensure that the products and
projects are successfully completed. Institutional
authority is also vested with duties like resource

allocation, policy dissemination, recommendation,
supervision, and issuing orders or directions to
subordinates. The distribution of funds and other
resources, as well as the freedom in how those
resources are used, are traits of institutional power.

Authority Expert

The Expert Authority, on the other hand, is a staff
role and has the specialised knowledge, abilities, and
competence to do a task completely. ‘Authority of
leadership’ is another name for it. These
professionals, such as advisors, specialists, and
consultants hired by an organisation for a certain
period of time, effectively guide others.

Collective Negotiation

It is the agreement reached by the union to advance
the financial interests of its worker members.
Negotiation, verbal intimidation, and a "strike"
announcement are all part of the process. It is
difficult to totally support or criticise union collective
bargaining. Between professionalism and unionism,
there are constantly opposing  viewpoints.
Professional organisations like the NSPE and IEI
reject the "collective coercive action" of unionism
because they believe that it is wrong. For instance,
they uphold the NSPE code Ill, which states that
engineers must not advance their own interests at the
expense of the integrity and respect of their
profession. the rights, obligations, and safety.
Engineers are stated to have moral standards that are
higher than self-interest, and they are required to
have an ethical obligation to act as a dependable
agent or trustee for their company. The majority of
the time, unions take acts that are counter to the
interests of the employers and utilise pressure and
force against them. These behaviours are seen as
being dishonest and unprofessional. But in other
instances, either the workers' safety had been
neglected for a long time or they had been underpaid
for years. Can we still consider the behaviour to be
immoral?

This debate leads to the conclusions that an
employee's obligation to their employer does not
include giving up their financial interests, and acting
as a trustee or loyal agent entails carrying out the
given responsibilities and protecting the property. It
does not take away the option to collectively bargain
for favourable working conditions and wages [8].
The codes mandate that, in comparison to their
employers, the society is their first duty. The
obligation to the employers is also constrained by
factors like worker safety and the freedom to disobey
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immoral or unlawful behaviour. Since workers are
also members of society, may collective and coercive
action be used as a last resort if all other options have
failed?

The public's needs come first in all we do. However,
the interests of only a select few members are
promoted by the unions. The general welfare
shouldn't be harmed as a result of their conduct.
Consider a scenario in which every teacher, doctor,
and ambulance driver goes on strike. Engineers may
only engage in collective bargaining within the
parameters established by the interest in the general
welfare of society. Professional societies have a
significant impact on the development of ethical
employment and exploitation concepts and practises.
However, they are unable to serve as agents for
collective bargaining. Collective bargaining cannot
be deemed immoral until each instance is examined
in detail and a decision is made. Collective
bargaining is legitimate in and of itself, but the
methods used should be positive, influencing, firm,
and based on mutual understanding rather than
damaging people or their property.

Analysis of Unionism

Union moral evaluation is a difficult procedure. All
relevant moral facts must be carefully considered
before making a decision. Because there are many
perspectives on unionism, it is impossible to
generalise. Organisations may improve their safety
practises and lower the likelihood of catastrophic
events by putting these ideas into practise. All
stakeholders may be guaranteed to be aware of
possible risks and to be able to participate to
informed decision-making by using open and
transparent communication channels together with
independent verification and validation methods. The
lifespan of a project may be used to detect and
minimise  possible risks via thorough  risk
assessments. Furthermore, it is crucial for minimising
gaps in safety measures to cultivate a strong safety
culture that values and puts safety above time
constraints [9].

The lessons learned from the Challenger accident
apply to a variety of high-risk endeavours and reach
beyond the aerospace sector. Professionals working
on projects where safety is a top priority may use
these guidelines as a guide to help them build strong
safety measures and preventative methods. The need
for further research and development in areas like
risk assessment techniques, technology for spotting
possible flaws, and tactics for fostering a strong

safety culture cannot be overstated going ahead.
Organisations can safeguard the welfare of people
participating in challenging projects and reduce the
likelihood of fatal accidents by continuously
upgrading safety procedures [10].

CONCLUSION

The Challenger accident serves as a heartbreaking
reminder of how crucial it is to put safety first in
high-risk initiatives. As a result of the catastrophe,
important lessons were acquired that may be used to
avert future catastrophes. One of the main lessons
learned from the Challenger accident is the need of
strong safety cultures, effective communication, and
solid decision-making procedures.  Ultimately,
experts, engineers, project managers, and businesses
engaged in high-risk endeavours may benefit greatly
from the safety recommendations resulting from the
Challenger catastrophe. We can work to avoid repeat
catastrophes and guarantee the greatest degree of
safety in our endeavours by using the advised safety
measures, learning from previous errors, and
encouraging a culture of safety.
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ABSTRACT: The interplay of intellectual property rights and human rights is studied in this abstract, along with the critical
role that IP protection plays in the advancement and realization of human rights. Intellectual property rights, which include
copyrights, patents, trademarks, and trade secrets, have historically been seen as legal instruments to promote innovation and
creativity. However, their effects on human rights have come under closer investigation. However, the recognizes the possible
difficulties and disagreements brought on by the exercise of intellectual property rights. It critically examines circumstances
in which IP protection may limit access to necessary products and services, obstruct scientific cooperation, and increase
inequities. Special focus is placed on the effects on marginalized populations, including information sharing, access to

inexpensive medications, and cultural heritage.
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INTRODUCTION

Human rights and intellectual property rights have
developed separately. On the one hand, human rights
are the freedoms that are essential to human life,
acknowledged by nations, and intrinsic to human
existence itself. On the other hand, intellectual
property rights are made up of legally recognised
creators' and inventors' rights, and they provide
incentives for involvement and support of technical
advancement. Governments, courts, and academics
have recently begun to acknowledge the two's long-
ignored link. The unexplored connections between
intellectual property rights and human rights have
recently been the focus of international efforts. The
two's link has also been acknowledged in a number of
international forums, including the Human Rights
Council, Committee on Economic, Social and
Cultural Rights, World Trade Organization, and
World Intellectual Property Organization [1].

International documents including the Universal
Declaration of Human Rights and the International
Covenant on Economic, Social, and Cultural Rights,
among others, have examined the connection
between human rights and intellectual property
rights. Additionally, there are two methods for
connecting the two areas; one discusses their mutual
coexistence and the other their antagonism. In an
effort to provide an explanation, this article examines
several human rights and intellectual property rights.

Historical Isolation of IPR and Human Rights

Intellectual property rights and human rights, which
used to be strangers, are now becoming closer. The
two disciplines practically evolved independently of
one another for many years. However, in recent
years, international standard-setting initiatives have
started to identify hitherto unrecognised intersections
between intellectual property rules and human rights
legislation.1 Though the Universal Declaration of
Human Rights (UDHR), the primary founding text of
human rights, has shown the connection between the
two fields As one of its many essential rights, law
safeguards writers' "moral and material interests" in
their "scientific, literary, or artistic production[s]".2
Additionally in the International Covenant on
Economic, Social, and Cultural Rights (ICESCR)3,
which is now ratified by around 150 countries. While
other rights emerged from the jurisprudential
shadows, intellectual property remained a normative
outpost in the human rights pantheon for many years.
Treaty organizations, experts, and pundits ignored
this situation.4 Major international intellectual
property accords like the TRIPS Agreement, the Paris
and Berne Conventions, and others have not included
any references to human rights [2].

Because both bodies were preoccupied with more
important matters, there was a separation between the
two realms. The development, codification, and
improvement of human rights procedures were the
top concerns for human rights legislation in the years
after World War II. Economic, social, and cultural
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rights were least established throughout this period
and only recently have they been given consideration.
For those who support IPR, the main goals are the
steady development of rights via rewrites of the
Berne, Paris, and other treaties on a regular basis, and
eventually, the establishment of a connection
between IPR and commerce.

Several catalysts have contributed to widening the
area where the intellectual property and human rights
regimes overlap. The efforts undertaken by
industrialized countries to improve their intellectual
property rights and the standards for intellectual
property protection are the first major advancement.
Following the negotiation of regional and bilateral
trade accords that incorporate intellectual property
laws that go above TRIPS standard, these 1980s-era
efforts resulted in the inclusion of these protections
and standards for intellectual property in the WTO's
TRIPS Agreement. Intellectual property rights are
any ownership rights over works of art or scientific
discoveries. For instance, if someone creates a piece
of music, it may be said that they utilised their ability
and intelligence to produce the work, and as a result,
they have the right to ownership of what they created.
Similar to how when someone programs a software
or app that is also a product of their intellect, the law
has rules that allow the people who produced the
software or app to have control over its selling,
licensing, and distribution. Intangible works of
human creativity are included in the category of
property known as intellectual property (IP) [3].
Different nations recognize different kinds of
intellectual property to varying degrees. Copyrights,
patents, trademarks, and trade secrets are the most
popular kinds. The primary objective of intellectual
property legislation is to promote the production of
several different intellectual commodities. To do this,
the law grants individuals and organizations property
rights to the knowledge and intellectual products they
produce, often for a certain amount of time.

DISCUSSION

Intellectual Property: Information and original
expression are what have a commercial worth and
draw their original value from creative ideas. IP
enables individuals to totally independently own their
ideas and creative endeavors, just as they would with
tangible property. This motivates IP owners to
innovate for the good of society. It is a resource that
may be transferred, licensed, and purchased and sold.
It is intangible, which means that it cannot be defined
by certain criteria.

As of January 2005, the agreements with the World
Trade Organisation (WTO) and the Trade-Related
Aspects of Intellectual Property System (TRIPS) are
in force. In addition to the minimal requirements
established for IP rights protection, member nations
are required to develop relevant legislation that will
lessen trade obstacles and distortions and advance
global commerce. The international technology
transfer returns are increased, protection is
strengthened, and incentives for innovation are
increased through the global IPR system. However, it
can increase the price of obtaining new items and
technologies, changing the global trade balance in
favour of technology manufacturers [4].

Requirement IP Protection

IP is crucial for the growth and stability of a country's
economy. By allowing people and organizations to
profit from their creative intellectual assets, this
protection actually promotes creativity, research, and
innovation. The IP provides a variety of functions,
including preventing unauthorized use, preventing
use for financial benefit, preventing plagiarism, and
fulfilling funding agency obligations. Shopper's
Stoppe, New Delhi, received a loan from ICICI Bank
secured by IP, and offers a method to provide
consistent revenue. Some of the difficulties in
acquiring IP include: A lack of labour in the sector.
Institutions of higher learning may be crucial in
supplying the same. Expensive and drawn-out
patenting process. The Government has taken this
into consideration, and it is anticipated that the
process would be easier and quicker [5].

Types and Norms

The agreements provide standards and requirements
for the following intellectual property items:

Patents

A patent is an agreement between a person (the
inventor) and society (everyone else). Patents legally
prevent certain items from being produced or sold by
others without the patent holder's consent. A
monopolistic power that is legally protected belongs
to the owner of a patent. 20 years are allowed after
the patent application filing date for the patent. It
must be registered since it is a territorial right. Such
protections are ensured by the Patent (Amendment)
Act of 2002. A product or technique is issued a patent
if it is completely original, uses an innovative
approach, and is appropriate for industrial use. It is
crucial to include all relevant information when filing
for a patent, including the issue addressed, its
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solution, the level of originality or invention, typical
applications, the inventor's information, and the
resources used. While discoveries cannot be patented,
inventions may.

Rights, Obligations and Safety

The following is a list of some of the key elements of
the Patent Act of 2002:

a) Patent outside India: It is forbidden to
apply for a patent outside India for
innovations used for defence or involving
atomic energy. For other patents, an inventor
must first apply for a patent in India before
obtaining permission to file patents
overseas.

b) Licences: After verification and subject to a
few requirements, the licence is granted by
the patent controller. The controller will
work to ensure that the products made in
accordance with the patent are sold to the
general public for the least amount possible
while yet allowing patentees to profit
reasonably from their patent rights.

c) Negative Right: The patenting of an
invention does not imply that it is good or
has any other economic worth. The validity
of the patent awarded is not guaranteed by
the state that issues it. Even the patent
holder cannot start production if other laws
forbid it. It is a negative right in this
situation.

d) First to file rule: To establish priority,
India, like many other nations, uses the first
to file or first to register system. Therefore,
even if it had been created earlier, a patent
or innovation that is filed or registered first
in the patent office will have priority over a
patent or invention that is submitted later in
the date.

e) Proof of infringement: Proof of
infringement is required since patent rights
cannot be enforced automatically. The
patentee is required to petition the court in
any lawsuit alleging patent infringement.
The defendant may be ordered by the court
to demonstrate that the method he used to
produce a product that is similar to that
produced by the patented method is distinct
from the patented method.

Patent Types

Utility Patent

Anyone who creates a brand-new, useful technique,
machine, manufacturing, chemical composition, or
any brand-new, useful improvement thereof is
eligible to get a 20-year utility patent.

Patent for Industrial Designs

An idea or thought involving the characteristics of a
form, configuration, pattern, decorative with lines or
colours applied to any object, two or three
dimensional, created by any industrial method, and
assessed by the eye or a product is covered by an
industrial design patent. The working components of
an item are not covered by the Designs Act 2000,
which only protects aspects that are appealing from
an aesthetic standpoint. For instance, a tea cup's
design must have a handle and a hollow container for
storing tea. These are features that are functioning but
cannot be registered. However, a unique form or
decoration on it would be registrable. A table has a
flat top that can accommodate other items. This is
what makes it work. However, if it is distinctive and
innovative, its form, colour, or the manner in which it
is supported by legs or otherwise, are all design or
aesthetic features that are registerable. The use of
design in textiles, footwear, and television are more
examples.

14 vyears from the application filing date is the
duration of the design patent. The Designs Act of
2000 provides further information on this topic.

Copyright
The copyright is a particular and exclusive right that
refers to the rights granted to authors for their
creative works, such as literature and art. This
safeguard written works, works of art, music, movies,
sound recordings, radio and television broadcasts,
software, multimedia, paintings, sculptures, and
drawings, including pictures, maps, schematics, and
engravings. Registration is not required, nor is legal
counsel necessary for settlement. The duration of
copyright protection is equal to the inventor or
author's lifetime plus an additional 50 years.
Only specific expressions are protected by copyright;
ideas are not covered. Copyright may be used to:

a) Stop anyone from copying, duplicating, or

storing the work,
b) publish and sell copies
c) perform the work in public or for a fee, turn
it into a movie,
d) translate it,
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e) create any kind of adaptation.

Plagiarism is the term for copying an idea, and it is
addressed individually. Can copyright be used to
defend software? The 1984 amendment to the Indian
Copyright Act recognized the rights in computer
programs as literary works. Many nations provide
copyright protection for software. Some people
believe that software shouldn't be protected under
copyright. They claimed that trade secrets and patents
are the better means of safeguarding software. The
most traditional method of protecting software is via
trade secrets, although in recent years, copyrights and
patents have also been used [6].

The Copyright (Amendment) Act of 1999 in India
protects fair dealing when it comes to online
broadcasting. This amended Act adequately
addresses the concerns of the book, music, film, and
television industries as well as the computer and
database industries.

Trademark

A trademark is a broad identification of a particular
commodity or service that enables distinctions to be
formed among several businesses. It requires
registration since it is a territorial right. The first 10-
year registration period is renewed. The trademark or
service mark may be registered as a device, heading,
label, ticket, letter, word or words, number, or any
combination thereof, as well as a logo, design, sound,
or symbol. Not to be confused with a design, a
trademark cannot be registered for the form of a
bottle in which a product is sold. For further
information, see the Trademarks Act of 1999, which
was created in accordance with the TRIPS agreement
[7], [8]-

A trademark serves the following three purposes:

Just as people may recognize us by our names,
businesses can be recognized by their trademarks.
For instance, a consumer may walk into the store and
request Lux soap. 'Lux’ is a registered trademark. In
other words, it discloses the place of manufacture or
source of the items. The brand has a built-in indicator
or impression about the caliber of the items, which
subtly shows that it values client happiness. The
trademark functions as an unseen sales booster. A
trademark is necessary for advertising. In other
words, it acts as a platform for product
advertisement.

The insignia should stand out, making it possible to
distinguish one product from another. Typically,
general, descriptive, and suggestive phrases are used
to describe trademarks. Generic terms are those that

do not clearly differentiate the products or services
from others and are thus eligible for trademark
protection. The product's precise purpose, function,
physical characteristics, and intended application
should all be expressible via the descriptive phrase.
Although the suggestive Safety, Responsibilities, and
Rights signs don't really define the items at first
glance, they may be comprehended with a little
creativity or awareness. The suggestive markings are
unique and are thus trademarked and protected.
Arbitrary and fantastical marks are allowed for
registration because they are unique. In addition,
there is a certification mark issued by the Bureau of
Indian Standards (BIS or ISI) that ensures the
holder's goods wearing the mark has complied with
specified criteria. This increases the market value and
the worth in the export trade significantly.
Information that is kept hidden and private is referred
to as a trade secret. Since no one (other than the
owner) has access to this knowledge, the owner has a
competitive advantage over the opposition. Trade
secrets are just kept private and not registered. By
maintaining secrecy and trust, they are afforded some
legal protection against misuse by the employee or
contractor. The formulas, techniques, programmers,
procedures, test results, or data that has been
gathered, examined, and synthesized may constitute
the trade secrets. These concern designs, technical
procedures, plant infrastructure, a list of suppliers or
clients, etc. No other individual should know about
this information or utilize it [9], [10].

CONCLUSION

The emerging international legal system controlling
human rights and intellectual property rights is
further examined in the abstract. It examines
significant international accords and organizations
including the World Trade Organization, World
Intellectual Property Organization, and United
Nations human rights authorities that work to achieve
a balance between IP protection and human rights
concerns. The significance of a nuanced approach to
intellectual property rights, one that acknowledges
the likelihood of conflict and works to balance
conflicting interests. It argues for a comprehensive
and inclusive approach that takes into account the
wider social consequences of intellectual property
protection and human rights, highlighting the need
for policies that strike a balance between innovation,
cultural expression, and the promotion of universal
human rights.
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ABSTRACT: Value education elevates the idea of excellence in a man, family, community, and country. Only a decent,
perfect, and responsible citizen can create a good family and society for the country, and for all of this value education is
required. People lack equilibrium in their personalities without value education. Lack of a value-based education makes a
person seem more like an animal in society than a human. The graph below may be used to illustrate this idea. The graph
shows how individual advancement on the value education horizon would provide people the righteous qualities in their
personalities that make them ideal citizens of their country. The most significant human innovation is education. Without
education, man would continue to live like an animal. Education is a tool for a person's overall growth; if any component of a
person's personality is disregarded, the consequences may be disastrous. One may develop a comprehensive perspective of life
and its meaning via value education. The emphasis is on protecting and valuing the core ideals of tolerance, equality, justice,
nonviolence, and peace for everyone. A good comprehension of these fundamental principles enables people to live
honourably in a tranquil and stress-free setting. Every person has goals and ambitions in life that they would want to

accomplish.

KEYWORDS: Development, Education, Growth, Society, Value education.

INTRODUCTION

Values are the guiding principles or standards that
guide a person's behavior and may aid in determining
what is significant in their life. They serve as a
reflection of a person's views, decisions, judgements,
relationships, aspirations, and vision for their life and
the world around them. Therefore, it's crucial to
instill principles in everyone starting in early life.
Humans possess the rare capacity to determine their
values, create their identities, and hold firm to their
views. These have a direct impact on how people
behave. Value education is a process that improves a
person's total character. Character development,
personality development, and spiritual growth are
also included. It produces thoughtful individuals with
solid morals and beliefs. In a human civilization, it is
a possible activity for individuals to get assistance
from others. The goal of value education is to instill
in a person the proper standards and attitude for
dealing with the outside world [1].

Value-Based Education

The most significant human innovation is education.
Without education, man would continue to live like
an animal. Education is what made man into a "two-
legged animal” and ultimately into a human. From
conception to death, education is a continual process.

Education is a tool for a person's overall growth; if
any component of a person's personality is
disregarded, the consequences may be disastrous.
Human growth will be lacking if ethics and values
are not taught in schools. The Latin word "valere"
(which means to be worth, to be powerful, to be
useful, and to signify significance or degree of
perfection) is where the word "value" originates.
Values play a significant role in a person's life and
help to define and strengthen their character. They
also have an impact on their ideas, emotions, and
behaviour. Values provide good guidance and
indications for what is proper and what is bad and
against nature, respectively. Being morally upright is
made possible by human ideals. "Your belief
becomes your thoughts, your thoughts become your
words, your words become your action, your action
becomes your habits, your habits become your
values, and your values become your destiny," said
Mahatma Gandhi in reference to the significance of
values [2].

Value education deals with what is universally
valuable to all of us and what is conducive to our
individual and collective happiness and prosperity in
a sustainable way. By studying value education, we
can better understand some fundamental issues that
are important to all of us in our lives - issues that
directly relate to our happiness, our welfare, our
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aspirations, goals, and success in life. It helps us to
live in harmony with our inner selves, other people,
and the rest of nature. Such knowledge will also be
essential for the effective practise of our profession.
One may develop a comprehensive perspective of life
and its meaning via value education. The emphasis is
on protecting and valuing the core ideals of tolerance,
equality, justice, nonviolence, and peace for
everyone. A good comprehension of these
fundamental principles enables people to live
honorably in a tranquil and stress-free setting.

The education system that accurately identifies our
fundamental goals, assures the complementarity of
values and abilities, and promotes the development of
useful technology and its ethical application for the
benefit of people is one that is working [3], [4].

Perry (1968) said that "value means the relation of an
object to a valuing subject.” "By values we mean a
person's idea of what is desirable, what he actually
wants,” wrote Hindzay in 1966 worth education, in
John Dewey's words from 1966, "means primarily to
prize to esteem to appraise, holding it dear and also
the act of passing judgement upon the nature and
amount of its value as compared with something else

[5].

DISCUSSION

A value is an agreed-upon assessment of something's
attractiveness, worth, or quality. It has sometimes
been taken to indicate “such criteria by which the
ends of action are chosen.” Values are therefore the
collective notions of what is good, desirable, and
legitimate in a society or what is evil, unpleasant, and
improper.

Requirement for Value Education

Every person has goals and ambitions in life that they
would want to accomplish. Value education is
necessary to assist people decide what is significant
to them and how it will benefit them throughout their
lives. These are what they are:

a) Value education is essential for leading a
happy and fulfilling life. A meaningful
existence is one that is filled with knowing
purpose and fulfilment. One needs skills to
have a prosperous life. If one is not content
and satisfied, they experience emotional or
existential crises and a sense of emptiness.
Human values may be developed so that one
can understand themselves and feel free and
content [6].

b)

c)

d)

€)

Accurately identifying our goals: Each
person has unique goals and desires. They
will develop their own strategies and
initiatives to realise their goals. Along with
involvement in social or other domains, this
planning and programming may be tied to
personal, professional, and family life. Here,
a student's destiny is shaped by their
education in values, and they also learn what
their mission in life is. The values will be
added to the goal in order to accomplish it if
the person can choose the right aim for
himself to pursue. A good value education is
required in this situation.

Developing one's own values and abilities:
After a person determines his or her life
objective, the major goal is to steadily
improve the inner power and value. More
virtues must be developed in order to
achieve these aims, which may be done via
value education. Additional self-discipline
techniques like self-refining, growth, and
realisation should be used. All of these are
connected and aid in realising one's life
goals.

Universal human values to realise
aspirations: Everyone wants to live a happy
and successful life. Happiness is a person's
mental state of wellbeing, while prosperity
is measured by how much more stuff they
acquire. Understanding values is necessary
for maintaining a healthy balance between
happiness and success. All of our ideas,
attitudes, and actions are founded on our
values.

Complementary principles and abilities: One
has to be intellectually content and
spiritually exalted in order to realise their
goals. Two factors are required in order to
achieve the goals, namely: Everyone must
understand that happiness is a universal goal
that must be pursued constantly. The
development of procedures and the
acquisition of skills are thus crucial for
achieving the objectives. It need both ideals
and talents to achieve our goals. A proper
direction must be established when a goal is
intended to be reached. It is referred to as a
value domain. When we study and practise
to achieve this objective, we build the skills
necessary to implement it in different facets
of human endeavour. This is referred to as a
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skill domain. As a result, for any human
endeavour to be successful, values and
talents must be complementary.

f)  An assessment of our views: In the lack of a
clear comprehension of fundamental human
values, we are motivated by our "ad-hoc"
values and beliefs. We all have some beliefs
and build our "values” on them, whether
they are true or untrue in reality.

g) Harmony and peace with oneself and the
environment: In order to be happy, one must
be at peace with both oneself and the
environment. Being at ease with oneself and
others is what harmony is. The lack of
selfishness, animosity, and malice, as well
as the development of the belief that all
other creatures are only extensions of one's
own awareness, are the foundations of
happiness and tranquilly [7].

h) Technology and Human Values: Technology
is only a tool for achieving goals that
humans deem "valuable.” Technology does
not have the authority to judge what is
important and what is not. Before we try to
put technology into practise, it is crucial that
we grasp how it connects to us as people, to
human society, and to nature in general.
Value education helps us accurately identify
our wants and objectives as well as point out
the best way to achieve them.

There are further reasons to support the necessity for
value education in addition to the one described
above. The following are some of these:

a) It offers the students constructive advice to
mould their future.

b) It demonstrates the best possible way to live,
which is beneficial to everyone.

c) Promotes being sensible and thoughtful.

d) It helps people understand life's perspective
from a higher perspective.

e) It promotes forging a strong bond with loved
ones.

f) It strengthens the character.

g) Value education helps people have a
positive outlook on life.

Aspects of A Value-Based Education

a) Harmonious Development: Value
education promotes a person's wholesome
personal growth. In a perfect environment, a
flawless soul is being developed.

b) Holistic approach: Because value
education takes a holistic approach, it is
often seen as being true in all contexts and at
all times.

c) Abstract: Value education teaches people
how to live practical lives. What we believe
to be true is that. It is a real, organic
phenomenon.

d) Reliable and Valid: Reliable education
implies that it holds true throughout all
educational disciplines. Value education is
undeniably reliable and valid. It was a
crucial component of the traditional
Gurukul-based Vedic education [8].

Principals of Value-Based Education

a) Improving human development
starts here.

b) To change attitudes and enhance
lifestyles that are sustainable.

c) To spread knowledge about our
country's history, cultural legacy,
constitutional  rights,  national
integration, local development, and
ecology.

d) To spread and grow awareness of
the values and the importance of
them.

e) Gaining knowledge of diverse
living and non-living things, as
well as how they interact with their
surroundings.

Recommendations for Vale Education

In order to build a better society, value education is
crucial. It promotes the growth of moral
organisations and better people. To create a better
society, it is necessary to provide rules for value
education. These recommendations need to be
workable and suitable for value education. The
following list includes some of the ideas:

It must be common to all: All people should be able
to agree that education is a good thing. It shouldn't be
limited to a certain caste, religion, or group.

It has to be reasonable and testable: The
foundation of value education should be reason and
logic. There shouldn't be any dogmatism or blind
faith present.

It should be organic: Value education should be
organic and acceptable to all people in an organic
way.

It must be comprehensive: The goal of value
education should be the expansion of awareness and
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perspective worldwide. Harmony and tranquilly are
the cornerstones of every person's everyday
existence.

It must foster sustainability: Value education
should teach people how to utilise resources
sustainably, which results in the use of resources
without causing damage or depletion.

Sensitivity to other people and animals: Value
education should help people realize and comprehend
that, on a conscious level, all communities are the
same.

Content of Value to Education

Value education covers all aspect of the human
person and their way of life. Value education is the
knowledge of core principles. It includes: Love is a
key component of one's character. Compassion
comes from love. Every human relationship and its
life are dependent on it.

Understanding: It's important to comprehend and
accept other people and the situation for what it is.
This promotes peace and the development of higher
values in one's life. Respect is yet another essential
quality that encourages us to absorb the greatest traits
of those around us and improves us as a person. We
get more respect the more we show it. It is one of
society's most crucial ideals.

Responsibility: Someone who is responsible and
disciplined will respect everyone. As a result, he will
always be on time and honest in his profession,
elevating values in both himself and others around
him [9].

Sincerity: All other values must be embraced in an
honest manner. All other values will be developed in
the person with the aid of this one value. It aids in
making a person whole and successful in life.

The worth Our job, thoughts, behaviors, and certainly
our self-realization are all realised via education. The
tiers of the unit are also covered. In this planet, there
are four units, namely: Individual, Family,
Society, Time in nature.

The wider order in terms of the worth of the human
person comprises people, plants, air, water, soil,
animals, birds, etc. Here, we need to focus on what
the human being's function in the universe is in terms
of connecting to things already in existence and how
he may keep those connections going. As a result, the
emphasis of value education is on having varied
degrees of harmony and having the proper
understanding. The importance of education should
be instilled in one as one of life's other fundamental
components. After all, it is our life, and every one of

us should be proud of who we are. In summary, it can
be said that a person may become an ideal citizen for
our country and that value education leads to the
ultimate aim [10].

CONCLUSION

Value education is necessary to assist people decide
what is significant to them and how it will benefit
them throughout their lives. Harmonious growth, a
holistic approach, abstraction, dependability, and
validity are the primary characteristics of value
education. The major goals of value education are as
follows. In order to build a better society, value
education is crucial. It promotes the growth of moral
organizations and better people. To create a better
society, it is necessary to provide rules for value
education. These include the ideas that education
should promote universal, logical, and provable
values as well as those of harmony and serenity in
everyday life, the development of sustainability, and
sensitivity to other people and animals. Value
education covers all aspect of the human person and
their way of life. Value education is the knowledge of
core principles. It encompasses honesty, discipline,
respect, and living in harmony. Our job, thoughts,
behaviors, and certainly our self-realization are all
realised via education. The tiers of units, such as the
person, family, society, and the rest of nature, are
also covered.
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ABSTRACT: Human values have a significant role in our everyday lives. Every person should cultivate wholesome and
uplifting ideals. According to the Oxford Dictionary, values are the norms of human conduct. Value is a crucial characteristic
of human civilization. Values may be either beneficial or detrimental in a person’s life. Value is a term used to define a
person's or a culture's beliefs. A value system's belief might include a set of values. Values are irrational in nature and differ
across individuals and cultures. Values serve as the evaluative benchmarks by which we may determine what is correct and
incorrect, good and terrible, desirable and unattractive. Values may be inherited or learned. Our innate heavenly
characteristics, such as love, peace, happiness, mercy, and compassion, are known as our innate values. acquired values are
the outside values that are embraced. Personal values, social values, political values, economic values, religious values, moral
values, spiritual values, cultural values, ethical values, behavioral values, instrumental values, aesthetic values, democratic
values, values relating to right conduct, values relating to peace, values relating to truth, values relating to love, and values
relating to nonviolence are just a few examples of the various types of values. Learning values is influenced by a number of
elements, including socialization, moral judgement, moral sentiments, empathy, confidence, and knowledge.

KEYWORDS: Ethics, Honesty, Human Values, Justice, Quality.

Values are the scales we use to balance our choices
for our actions, whether to go towards or away from
something. A person's views, values, and identity are
often gained subconsciously based on his unique
experience or observations. Some things are more
critical than others. This was shown by Dr. Abraham
Maslow using his hierarchy of human needs. Security
comes after survival, which comes after security,
which comes after social acceptability. Only to the
extent that social approval is met can self-esteem
issues be addressed. Similar to how self-esteem must
be fulfilled before self-actualization may be sought

INTRODUCTION

Human values have a significant role in our everyday
lives. Every person should cultivate wholesome and
uplifting ideals. A profession is committed to the
moral principles represented by the professionalism
spirit. These aspirations are referred to as human
values, which are the desirable traits that characterize
an individual. According to the Oxford Dictionary,
values are the norms of human conduct. This chapter
teaches what values are and how important they are

in daily life.

[2]. _
Values The following statements sum up what value means
Value is a crucial characteristic of human literally:

civilization. That intuition is what inspires and directs Values may refer to relative excellence, worth, or

us to realize that every person has the genuine nature significance.

of God. Value refers to the qualitative importance a) It has monetary or tangible value;
that ideas, feelings, emotions, and experiences that b) The medium of trade is a worry.
people go through have. Our values influence our c) It has a comparable financial value
decisions, choices, and behaviors through connecting or return,

emotions to our experiences. One way to define a d) It may also have a numerical value.
value is. It may alternatively be described as "a e) It has to do with size, quantity, and

principle that fosters wellbeing or prevents harm™ or ) more.
"values are our guide“nes for success our paradigm Value is a term used to define a person's or a culture’s
about what is acceptable [1]. beliefs. A value system's belief might include a set of

According to the dictionary, personal values are
emotional beliefs in principles regarded as
particularly favourable or important for the individual
and all values do not have the same importance.

values. Values are irrational in nature and differ
across individuals and cultures. Values serve as the
evaluative criteria by which we determine what is
proper and improper, good and terrible, desirable and
unpleasant. Every person should have values in order
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to live a happy and tranquil life. Every person is
assessed based on the values that they nurture and
demonstrate. Our attitudes, preferences, objectives,
and aspirations will be impacted by the values we
instill. People that place a high value on tangible
goods like money, power, and position will work
tirelessly to get them. They see interpersonal
relationships as little more than a matter of
professionalism [3], [4].
Core Human Values: The fundamental principles that
define who we are as people. The ideals that are
regarded as fundamental, innate human values
include:

a) Truth

b) Honesty

c) Non-violence

d) Love

e) Peace, among other things, since these

things represent the core goodness of people
and society as a whole.

All things in the world are liable to change, but the
ideal qualities and ideals ingrained in human hearts
continue to serve as a source of inspiration for people
throughout the globe.

Value Types

Values may be inherited or learned. Our innate
heavenly characteristics, such as love, peace,
happiness, mercy, and compassion, are known as our
innate values. External values are those that are
acquired adopted at your birthplace or from where
you grow up and are impacted by the surroundings.
These values include a person's fashion sense,
cultural  traditions, conventions, habits, and
preferences [1].

Values come in a variety of forms:

a) Personal values are those that a person holds
dear, are an essential component of values,
and may be shown in their attitudes, beliefs,
and behaviors.

b) Social values: Social values apply to larger
social groupings. This covers things like
fairness, liberty, freedom, and sense of
identity.

c) Political ideals are ideologies that believe
certain ways to run a nation or organization
are optimal.

d) Economic values are those that revolve on
money.

e) Religious ideals: Religious ideals are
spiritual in character and include moral
principles.

f)

9)

h)

1)

k)

Moral Principles: Moral principles are those
that allow a person to distinguish between
what is good and what is evil, for example.
They include things like fairness, justice,
equality, respect for human dignity, honesty,
integrity, responsibility, and compassion.
Spiritual Values: Thinking about life's non-
material aspects is connected to spiritual
values. They have to do with the soul and
the nonmaterial world. Religious principles
are not required. Spiritual principles are
constant and unchanging. They are true
concepts. They are concerned with things
like knowledge, dispassion, self-discipline,
dedication to God, and the truth, beauty,
goodness, unity, purity, love, joy, and self-
giving.

Cultural Values: In a community or culture,
cultural values define what is appropriate or
inappropriate, significant or trivial, and right
or wrong. They include kindness, morality,
social norms, toleration,  gentleness,
nonviolence, love, etc.

Ethical Values: Moral standards that apply
to a particular social class, line of work, or
mode of human interaction are known as
ethical values. Through moderation, non-
aggression, integrity, fairness, and honesty,
they protect human rights. A person with
moral principles is trustworthy, deserving of
reverence, and respected. These are
connected to how we interact with people
personally [5], [6].

Behavioral Values: Behavioral values are
what we need in order to live a happy and
successful life. These are the principles that
define how we act and behave in day-to-day
life. These include politeness, honesty,
reliability, compassion, and loyalty, among
others.

Instrumental values: They may be used to
get some other advantage, such as financial
gain or social position, via them. Preparatory
or introductory, utilitarian, socializing, and
traditional  values are examples of
instrumental values.

Values that are viewed favorably are called
intrinsic values. These ideals are sought for
and held dear for their own reason. It
describes the worth that a thing has entirely
as a result of its inherent qualities. It is
thought that intrinsic values come naturally
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to people. They are Kkindness, aesthetic
appeal, creative expression, joy, truth, and
ecstasy.

m) Aesthetic Values: Aesthetic values are those
that make us feel good and happy. Aesthetic
values include beauty, taste, architecture,
calligraphy, and literature, among other
things and activities.

n) Democratic Values: An individual with a
democratic outlook is defined by respect for
individuality, equality of treatment for all,
regardless of their sex, caste, language,
religion, colour, race, or family status, as
well as impartiality, social justice, and
respect for democratic institutions.

0) Values associated with proper conduct:
These include self-help abilities like
material care, dietary restraint, cleanliness,
modesty, posture, independence, and neat
appearance; social abilities that include
excellent conduct, good manners, good
connections, helpfulness, no waste, and a
healthy environment, as well as ethical
qualities  like responsibility, courage,
dependability, duty, efficiency, innovation,
initiative, persistence, and timeliness.

p) Attention, discipline, equality, equanimity,
faithfulness, focus, gratitude, harmony, inner
silence, optimism, patience, reflection,
satisfaction, self-acceptance, self-
confidence, self-control, self-discipline, self-
esteem,  self-respect, sense  control,
tolerance, and understanding are some
values associated with peace.

g) Fairness, courage, honesty, integrity, justice,
optimism, purity, reason, self-analysis,
sincerity, spirit of inquiry, synthesis, trust,
veracity, and determination are values
associated to truth.

r) Acceptance, affection, care, compassion,

consideration, dedication, devotion,
empathy, forbearance, forgiveness,
friendship, generosity, gentleness,

humanness, interdependence,  kindness,
patience, reverence, sacrifice, selflessness,
sharing, sympathy, thoughtfulness,
tolerance, and trust are all values that are
related to love.

s) Values associated with non-violence: They
are concerned with psychological aspects
such as kindness, compassion, concern for
others, consideration, forbearance,

forgiveness, manners, happiness, loyalty,
morality, and universal love as well as social
aspects such as appreciation of other
cultures and religions, brotherhood, care of
environment, citizenship, equality,
harmlessness, national awareness,
perseverance, respect for property, and
social justice [7].
To become a suitable member of society, one must
integrate the following values into their everyday
lives: love, glory, gratitude, trust, respect, affection,
and care. If a person embodies these qualities in
everyday life, complement, conformity, commitment,
generosity, momentary, honor, simplicity, sobriety,
and continuity will also be bestowed to him or her.

DISCUSSION

Factors Impacting How Values Are Learned
According to Hogan (1973), the following five
aspects affect how people learn to live by moral
principles:

a) Socialization is the process of being aware
of society's norms of behavior and one's
parents' expectations of behavior as a
youngster. It aids in better learning of values
that are applicable to everyday life.

b) Moral judgement is the ability to logically
consider our own ethics and consciously
choose our own moral standards.

c) Moral sentiments are one of the essential
qualities of life. Every person has certain
moral principles, and these principles only
grow our internal moral views to the point
that we experience guilt and humiliation
when we don't act as we ought to.

d) Empathy is the knowledge of another
person's condition, emotions, and needs. It is
the emotion of empathy and compassion for
others that compels one to lend a hand to
those in need.

e) Knowing the procedures for helping others
and having the conviction that one is in
charge of and capable of helping others.

All of these elements have an impact on a person's
early moral development. Based on the growth of
these variables, the kid learns moral principles and
practices them in daily life [8].

Ethics

Morals, values, and beliefs of a person, a family, or a
community are what is meant by ethics. The term

Human Values

87



#:IFERP

ISSN (Online) 2456 -1304

International Journal of Science, Engineering and Management (IJSEM)
Vol 9, Issue 6S, March 2022

may signify a number of things. In essence, it is an
inquiry-related action and process. It is distinct from
issues without morality. It alludes to a certain set of
morally motivated attitudes, beliefs, and behaviors
held by people, families, or other groups. It denotes
anything that is "morally right." Knowing people's
ideas, values, and morals, understanding their good
and poor qualities, and putting them into practice to
improve their wellbeing and happiness are all
benefits of studying ethics. It entails investigating the
current circumstances, making judgements, and
resolving the problems. Additionally, via our duties,
rights, responsibilities, and obligations, ethics teaches
us how to live and react to problems. The study and
universal application of ethics' guiding ideas and
practices are its main objectives. Learning excellent
morals in life is beneficial. To live a happy and
tranquil life, we must acquire and practice ethics.
Additionally, one should acquire professional and job
ethics.

Labor ethics are a set of beliefs about the worth of lab
our that serve as the motivating direction. Workplace
safety, health, and hygiene, privacy, security, cultural
and social development, welfare, the environment,
and the provision of opportunities without
discrimination are all goals of work ethics. Due to the
actions and treatment of the superiors, there are
several issues at work. Work is done to achieve
financial security and a fulfilling existence. Location
and remuneration should be favourable. Along with
happiness, there should be privacy and security in the
workplace. The paradigm changes from "lifelong
employment™ to policies like "merit only,” "hire and
fire," "pay and use," etc. has been inspired by western
philosophy in India's private enterprises and
international corporations. Work ethics allows one to
satisfy obligations to oneself, their family,
community, and country. Individuals' rights are
upheld and protected. All people strive to acquire and
appreciate values and qualities. Additionally, living
quality is raised and the environment is safeguarded.
Contrarily, underemployment and unemployment
cause discontent, racial tensions, and sporadic acts of
militancy.

Important Daily Life Values

Values are crucial because they support our growth
and development and direct our attitudes, beliefs, and
actions. Our beliefs guide our choices, allowing us to
discover our real calling in life and grow into mature,
responsible people. These are some of the key
principles that guide our everyday actions:

a)

b)

c)

d)

f)

9)

h)

Courage is the lack of fear or doing what
you think has to be done. A move outside of
your comfort zone is necessary for courage.
While bravery is not necessary if you are
fearless, it is necessary when doing
something that makes you physically ill but
that you know you must do.

Kindness is acting towards people in a
manner that you would want to be treated.
The goal of kindness is to improve the lives
of others. Compassion and kindness are
intimately linked. Being nice to oneself and
others is important.

A calm existence requires the development
of the extremely crucial attribute of
patience. If we do not want the things that
are occurring around us to happen, we must
be tolerant of them.

Integrity is the quality of doing and speaking
in a way that is consistent with your
convictions. Honesty, truth, dependability,
and honour are added.

Being grateful is an expression that brings
happiness to others. When appreciation is a
fundamental value, you carve out time each
day to practise it. Gratitude may be
expressed verbally, by words, actions, and
other nonverbal cues.

Letting go of rage and animosity towards
people who have wronged or wounded you
is what forgiveness is all about. You become
at peace with yourself and others when you
learn to forgive. Nothing can really disturb
you. We really grow more powerful and
content when we forgive. But really
practicing is quite challenging.

The most wonderful feeling in life is love,
which always wants to give and receive.
Love wants the best for everyone because it
recognizes the good in everyone.

Listening: In order to succeed in life, it's
important to both listen to others and
oneself. It will be simple to understand other
people's opinions if active listening is one of
your basic values. Therefore, it is important
to listen intently while someone is speaking.
That will cheer up other people.

If you demand respect from others, you will
value their love and consideration. Then you
must first get this skill. All people must be
respected and shown courtesy.
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j) Self-Giving is a synonym for sacrifice,
however self-giving has a more uplifting
meaning. In essence, you're lending yourself
your time, your attention, your energy, your
resources, and your skills to another person
in order to benefit or enhance them.

k) Authenticity being true about who you are is
what authenticity is. It entails telling your
truth in an open and honest manner rather to
concealing out of concern for criticism or
judgement, which will always come. This is
a virtue that every person should cultivate
from an early age.

I) Compassion aids in our ability to
comprehend people. It is beneficial to
appraise circumstances and objects by
placing oneself in the position of others.
Understanding right and wrong is beneficial.

m) Creativity is a characteristic that every
person has. We possess the capacity and the
motivation to produce things that improve
lives.

n) Generosity is the readiness to share your
blessings with others who are less fortunate.
Sharing it with people you know and like is
simple enough. People won't feel forgotten
or ignored if you share with them. They'll be
content and contented. The intangible
rewards  of  compassion, patience,
friendliness, understanding, and forgiveness
are also readily given away by a really
generous soul.

0) Respect is a strong regard for someone or
something that is sparked by their skills,
traits, or accomplishments. Shraddha, which
means dedication and is motivated by
devotion rather than fear, is where respect
originates. The dread (bhay) is a ceremonial
duty rather than a shraddha. The woman is
an excellent example because she
understands that in order to have a happy
and peaceful life, she must obey her spouse.
If it emanates from the innermost core, it
will be true shraddha rather than the
everyday activities of married life, and there
will be respect between the two of you [9].

p) Learning is a process that lasts a lifetime.
You get more excited as you study because
you become more aware of how little you
know and how much more there is to learn.
There are always new things to learn in life,

so there's never a chance of becoming bored
or thinking that your education is over.

q) Freedom is the ability to decide how to react
in any given situation. It involves taking
ownership of your own ideas and emotions.
Just as you decide how to behave, you
decide how you feel about something. No
one in the world has the power to take away
the inner freedom. It makes complete sense
to value the liberties you have outside of
yourself. Freedom and accountability go
hand in hand.

r) Loyalty suggests a bond or unspoken
understanding between two individuals.
Giving someone precedence in life is a way
of expressing to them that you are being
honest and true to them.

s) In order to have a good relationship with our
family, spouse, and friends, we need be open
with them. A broad perspective on life is
facilitated by having an open mind, which
also increases possibilities and ideas.

t) Self-respect is described as having high
regard for oneself and thinking that one is
excellent and deserving of decent treatment.
When you realise that you should be treated
honestly and, as a consequence, you do not
put up with people lying to you or treating
you unjustly, that is an illustration of self-
respect.

Values are initially taught in the home, which is
every child's first school, and then via education in
the classroom. So that today's youth may grow up to
be responsible members of society, the educational
system should be founded on moral principles [10],
[11].

CONCLUSION

Morals, values, and beliefs of a person, a family, or a
community are what is meant by ethics. Knowing
people's ideas, values, and morals, understanding
their good and poor qualities, and putting them into
practice to improve their wellbeing and happiness are
all benefits of studying ethics. Values are crucial
because they support our growth and development
and direct our attitudes, beliefs, and actions. Courage,
kindness, patience, integrity, gratitude, forbearance,
love, listening, respect, selflessness, authenticity,
compassion, creativity, generosity, justice, learning,
freedom, loyalty, openness, and self-respect are vital
values in everyday life.
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ABSTRACT: Value education, which aims to create moral ideals, attitudes, and behaviors in people, is an essential
component of holistic development. Effective value education programs are essential in the complicated and linked world of
today, when moral quandaries and ethical problems abound. This summary gives a broad overview of the several
characteristics and methods used to classify value education. Additionally, a contextual viewpoint may be used to investigate
how value education is classified. It includes local, national, international, and interpersonal aspects. Personal value
education places a strong emphasis on self-reflection, self-awareness, and character development, empowering people to
make decisions that are consistent with their core beliefs. Familial value education emphasizes how important it is for families
to create positive values via moral instruction, raising, and creating a safe atmosphere. The main emphasis of societal value
education is on the larger social and cultural forces, such as the media, community organizations, and schools, that have an
impact on people's values. The interdependence of mankind is addressed via global value education, which promotes ideals

like social justice, intercultural understanding, and global citizenship.

KEYWORDS: Cultural, Education, Ethical, Society, Value.

INTRODUCTION

Value education may be categorized in a variety of
ways, taking into account its content, delivery
methods, and environments. Value education
encompasses a broad variety of fundamental
principles, including, among others, honesty,
compassion, respect, responsibility, empathy, and
environmental awareness. These principles provide
as a framework for people to make moral choices and
live fulfilling lives. Value education may be divided
into formal and informal techniques in terms of
methodology. Formal techniques include the
organized instructional initiatives run by educational
institutions like schools. These programs often
contain specialized curriculum or courses that
emphasize instilling principles via direct instruction,
dialogue, and activities. Informal techniques, on the
other hand, emphasize experience learning, role
modelling, and the creation of a supportive moral
environment while integrating values across many
courses and activities [1].

Values are the guiding principles or standards that
guide a person's conduct and may aid in determining
what is significant in life. They serve as a reflection
of a person's views, decisions, judgements,
relationships, aspirations, and vision for their life and
the world around them. Because of this, it is crucial
to instill principles in everyone starting in early
infancy. An individual picks up values from a variety
of sources, including family, friends, neighbors, the
community, religion, traditions, and important figures

in history. Value education, value kinds, and value
are all covered in this chapter [2].

Value:

Value is a crucial characteristic of human
civilization. That intuition is what inspires and directs
us to realize that every person has the genuine nature
of God. Value refers to the qualitative importance
that ideas, feelings, emotions, and experiences that
people go through have. Our values influence our
decisions, choices, and behaviors through connecting
emotions to our experiences. Values come in two
flavors: intrinsic and learned. Internal moral
principles derived from one's own thoughts and
emotions include love, caring, empathy, honesty,
hatred, etc. External values, such as convenience,
status, ambition, power, one's way of clothing,
cultural  conventions, traditions, habits, and
inclinations, are examples of acquired values. These
values are generated through one's own experiences
or are influenced by the surrounding environment [3].

Valuable Education:

A value is an agreed-upon assessment of something's
attractiveness, worth, or quality. It has sometimes
been taken to indicate “such criteria by which the
ends of action are chosen." It has sometimes been
taken to indicate "such criteria by which the ends of
action are chosen." Value-based education attempts
to prepare students to interact with the outside world
with the proper values and attitude. It is a process of
a student's entire personality development. Character
development,  personality  development, civic
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engagement, and spiritual growth are all included.
Our parents, teachers, friends, and others help shape a
large part of the values we have today. Our families
are where we establish the majority of our early
concepts of right and evil. Our values change as we
mature and are exposed to various value systems.
Values sources:

a)
b)

c)

d)

€)

f)

9)

h)

Family: A youngster learns their
fundamental morals from their family.

Peers and friends: Peers and friends are
crucial in upholding ideals.

Community or society: As a member of
society, a person picks up values from
society or other social groupings.

School: As a student, the classroom and
instructors are equally crucial in instilling
values.

Media: Print media and electronic media
both contribute to the rise of values in
people's minds.

Relatives: Relatives also aid in instilling
principles in people's thoughts.
Organization: A variety of institutions and
organizations also significantly contribute to
value creation.

Religion: The majority of faiths have built-
in dos and don'ts, or a system of rules by
which its followers should conduct
themselves. People who claim allegiance to
a certain religion often put up a good show
by adhering to its moral principles.

Requirement for Value Education

a)

b)

c)

d)

e)
f)

It gives the pupils constructive advice on
how to create their destiny and even teaches
them the purpose of life.

It demonstrates to them the best way to live,
one that will benefit them and others around
them.

The kids are also encouraged to become
more thoughtful and reasonable via value
education.

It inspires kids to forge enduring bonds with
their loved ones.

It helps children develop their character.

It helps students have an optimistic outlook
on life.

DISCUSSION

Value classification has always been a challenging
process. This is because there are no strict guidelines
for classifying values. In actuality, they are connected
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and tied to one another in several ways. Values may
sometimes be categorized in accordance with societal
expectations and requirements. There are different
forms of value education. Here is an explanation of

them:
a)

b)

d)

Terminal Values: The word describes those
values that are most cherished by people and
are crucial to oneself. They are long-term
objectives in each person’s life. They include
living a wealthy life, achieving professional
achievement, self-respect, recognition, and
inner peace. These are the values that are
most beneficial to human existence. These
allude to ideal final conditions, the
objectives a person would want to
accomplish throughout their lifetime [4].
Instrumental ideals: The word refers to a
standard of behavior that is acceptable and
serves as a tool for reaching the ultimate
ideals. They consist of qualities like
sincerity, honesty, and personal ethics as
well as ambition.  These ideals represent
perspectives on how human needs ought to
be satisfied.

Personal Values: Both in terms of
ownership and application, personal values
are unique to an individual. Regardless of
the person's social relationships, they adore
and seek it. [Every person enjoys
incorporating these ideals into their own
lives. These principles enable one to do well
by oneself. These qualities include ambition,
neatness, discipline, honesty, loyalty,
contentment, bravery, inventiveness, and
determination. They also include maturity,
regularity, punctuality, self-confidence, and
motivation.

Social Values: Within certain social and
cultural groupings, some attitudes and
behavior are referred to as social values.
Since relationships with people are
important, these ideals are appreciated and
maintained. It requires conversation between
two or more people. We constantly live by
social ideals in connection to our neighbors,
local community, society, country, and
global community. These values include

politeness, altruism, civic responsibility,
justice,  kindness, trust and truth,
accountability, brotherhood, dutifulness,

forgiveness, freedom, friendship, gratitude,
hospitality, love, patience, forgiveness,
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€)

f)

repentance, responsibility, service, sharing,
sympathy, teamwork, and tolerance. These
principles, which form the foundation of the
majority of our faiths, must be included into
environmental education. To conserve all
living forms and the variety of life on earth,
these principles must be fostered [5].

Moral Values: Moral values are those that
allow a person to distinguish between good
and evil, right and wrong, etc. It specifically
relates to how someone acts towards others
in a variety of circumstances. They make a
person's level of restraint, justice, equality,
human dignity, honesty, and morality, as
well as their feeling of duty and compassion,
etc., clear. Moral principles are the
guidelines for right and wrong that direct a
person's actions and decisions. Morals might
come from society, the government,
religion, or even from inside. Moral
standards that are derived from society and
the government must necessarily evolve as
the laws and morals of the society do. To
further understand this idea, consider how
changing legislation may affect moral
standards in marriage and cohabitation.
Before marriage, it was uncommon to see
couples living together. However, many
couples now live together without being
married in recent years. Such relationships
were not acceptable in the past, but now
other members of our society are more
accepting of them. Since these relationships
are legal and recognised by the law, society
does not oppose them. Can this sort of
relationship be considered moral and
ethical?

Spiritual Values: Non-materialistic aspects
of life are tied to spiritual values. They have
to do with the soul and non-physical
existence. They are immaterial and
unconcerned with matters of the material
world. They have nothing to do with
religious principles. They have an impact on
people and aid in self-awareness. Spiritual
principles are constant and unchanging.
They are true concepts. These are focused
on self-realization and unification with
divinity. Truth, beauty, kindness, unity,
purity, love, joy, self-giving, happiness,
knowledge, dispassion,  self-discipline,
dedication to God, etc. are examples of

9

h)
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spiritual ideals. Some of the greatest
components that are carefully woven into
our nation's traditional and religious fabric
include the principles of self-control, self-
discipline, contentment, reduction of needs,
freedom from greed, and austerity. All of
these ideals encourage conservationism and
alter our consumerist mindset.

Cultural Values: Cultural values define
what is right or wrong, significant or
unimportant, and acceptable or undesirable
in a group or civilization. It is important to
protect cultural practises, rituals, customs,
and ways of life that the materialistic culture
of the contemporary day may harm. They
preserve the integrity of customary
ceremonies, language, and conduct.
Examples include kindness, morality, social
order, toleration, gentleness, nonviolence,
and love. These ideals, which are rooted in
the Vedas, emphasise that man should not
abuse nature without preserving it. In many
ways, our cultural practises and rituals
educate us to maintain and nurture the
environment, to respect all of its
components, to consider them as holy,
whether they be rivers, mountains, forests,
or the earth.

Ethical Values: Ethical values are a
collection of moral precepts that are relevant
to a particular social class, line of work, or
mode of human interaction. Ethics are
founded on the understanding that a person
is fundamentally spiritual and has inherent
worth. Human rights are respected by ethical
ideals via honesty, self-control, non-
aggression, and fairness. Moral bravery is
required for these ideals. These are
connected to how we interact with people
personally. They contain principles like
honesty and truth, among others [6]. All
moral principles are ethical principles.
Education on the environment should
emphasise an earth-centered rather than a
human-centered worldview. The idea of
being an earth citizen should be encouraged
throughout the school system. We must
regard the wellbeing of the planet instead of
seeing humans as the highest entity.
Behavioural Values: Behavioural values
include the proper conduct required for a
successful, happy, and joyful existence.
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These are the principles that will define how
we act and behave in daily life. Behavioural
values will embellish our lives and promote
compassion, loyalty, friendliness, honesty,
and other virtues [7].

j) Instrumental Values: These are ideals that
are helpful in obtaining other rewards,
which may be of an economic or social
character. These values include things like
political clout and education. When a topic
is pursued for purposes other than its own, it
is said to have instrumental value.
Preparatory or introductory, utilitarian,
socialising, and traditional values are
examples of instrumental values.

k) Intrinsic Values: Values that are deemed
admirable in and of themselves are referred
to as intrinsic values. Values that are sought
after and possessed for their own sake are
said to be intrinsic. It describes the worth
that a thing has entirely as a result of its
inherent qualities. It is stated that intrinsic
values are inherent. They are meant to be
absolutely priceless. They are kindness,
aesthetic appeal, creative expression, joy,
truth, and ecstasy. They are not the means to
another purpose; rather, they are the ends in
themselves.

) Aesthetic Values: Aesthetic values are
those that make us feel good and happy.
Through the arts, aesthetic ideals attempt to
imitate and portray the Divine's beauty.
These include calligraphy, literature,
architecture, beauty, and taste.

m) Democratic Values: A person with a
democratic outlook is distinguished by
respect for individuality, equality of
treatment for all, regardless of sex, caste,
language, religion, color of skin, race, or
family status, as well as impartiality, social
justice, and respect for democratic
institutions [8].

In addition to the categories listed above, a number of
philosophers and sociologists have characterized
value education in their own ways. Following is a list
of some of them:

Spranger's categorization, first:

a) Conceptual values economic principles

b) aesthetic principles

c) Political values;

d) social values

e) Moral principles

Values are the guiding principles or standards that
guide a person's behavior and may aid in determining
what is significant in life. They play a significant role
in human civilization. Values come in two flavors:
intrinsic and learned. Value-based education attempts
to prepare students to interact with the outside world
with the proper values and attitude. Our families are
where we establish the majority of our early concepts
of right and evil. Our values change as we mature and
are exposed to various value systems. Family, close
friends, peers, the community or society, schools, the
media, relatives, organizations, and religion are all
sources of values [9], [10].

Value classification has always been a challenging
process. Values may sometimes be categorised in
accordance  with  societal ~ expectations and
requirements. They include intrinsic values,
democratic values, personal values, social values,
moral values, spiritual values, cultural values, and
ethical values. They also include terminal values and
instrumental values. Other classifications of the value
of education were made by other philosophers and
sociologists in addition to this one. These include the
classifications proposed by Spranger, Gandhi, Plato,
and Parker [11].

CONCLUSION

There are many different elements that make up the
categorization of value education, including content,
methodologies, and settings. It is easier to create and
administer successful value education programs when
you are aware of these categories. These programs
help people develop moral principles, attitudes, and
behaviors that will help them deal with difficult
moral decisions and positively impact society. While
the categorization of value education offers a
framework for comprehending its many facets, it is
crucial to understand how these categorizations
interact and overlap. Value education has to be seen
as a dynamic, interconnected process including
educational institutions, families, communities, and
the larger society.
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ABSTRACT: Family is a wonderful human discovery and a gift that the ancients gave to us. When the family has genuine
spirits, living together is something unique. Any child's first classroom is their family. Numerous topics, including friendship,
relationships, hospitality, love, affection, caring, appreciation, confidence, and handling emotions, have been taught by the
family. The instructors that lead us throughout our lives are our parents and other family members who are older. This
chapter largely discusses ideas like the characteristics of a family, the roles they play and the ideals they should uphold, as
well as how important it is for families to get along and maintain peace.
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INTRODUCTION

The Latin word famulus which meaning servant is
where the term family originates. In current use, the
term means "household™ and first appeared in English
in the fourteenth century. The foundation of human
relationship is the family. It is described as a
collection of people, including blood relatives and
housemaids, who live together under one roof.
Additionally, it was described as people who claimed
to be derived from a same progenitor. A family is
defined by the dictionary as "a basic social group in
society typically composed of one or more parents
and their children." Each of us belongs to a family
that consists of a mother, a father, and brothers and
sisters.  The family also includes many additional
members, such as grandparents, aunts, uncles,
cousins, etc. These connections are there at birth and
throughout each person's upbringing [1].

In addition to these connections, we also value the
friendships we have with people from our school,
community, or college. We work with people who
experience a wide range of emotions. We also have
instructors who force us to learn about and
comprehend what life is all about. As a result of their
understanding of us, shared interests or preferences,
or potential emotional ties, we often get connected to
them. We do live in a social structure where our
family's existence is supported by a wide variety of
interactions outside of our homes, schools, and
institutions. The milkman, washerman, maid,
shopkeeper nearby, etc., all of them bring certain
values into our lives, deliberately or unwittingly.
Each of us is born and lives in such interactions,
starting with our families and extending to our

professors, friends, and all other types of social ties.
This is a necessary component of how we live [2].
Family may be characterized as:

A family is a group of individuals who live together
and are related by blood. Marriage is the first step in
this heterogynous process, which is then followed by
generational reproduction and is supported by
economic and social ties. A family is a social unit
distinguished by shared living quarters, economics,
cooperation, and procreation." According to Maclver,
a family is a social unit that is characterized by a
sexual connection that is specific and long-lasting
enough to allow for childbearing and propagation.
The family, practically without a doubt, is the most
significant of all the social groupings that the human
experience provides. The family is constantly with
us, or more accurately, we are with it, says Robert
Bierstedt. M. Family is a more or less lasting
relationship of a man and a woman, with or without
offspring, or of a man or woman alone, with children,
according to F. Nimkoff. Family is the biological
social unit made up of a husband, a wife, and
offspring, according to Eliot and Merrill.

Family Characteristics

A family consists of the following traits:

a) The universal group is the family.

b) Marriage, which resulted in a mating
connection between two adults of opposite
sexes, is the foundation of a family.

c) Every family gives a person a name, making
them a source of nomenclature.

d) The group through which one may trace
their lineage or heritage is their family.

e) The most significant social group in
anyone's life is their family.
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f)

9)
h)

The most fundamental and significant group
in a person's early socialisation is their
family.

Even very huge, joint, and extended families
have a maximum size.

The family is the most significant social unit
and the foundation of all other institutions,
organisations, and social groupings.
Emotions and feelings are the foundation of
family.

The family is a social and financial unit of
cooperation.

Family members communicate and
experience the same things, such as love and
affection.

Each family member has obligations and
responsibilities.

Every family consists of a husband and wife
as well as one or more kids, both biological
and adoptive.

Different social roles, such as those of the
spouse, wife, mother, father, children,
brothers, or sisters, make up every family.

Family Functions

Each member of the family has a certain function to
fulfil. The family is a group of individuals. A family
performs a variety of roles, some of which are
described below:

Biological Activities

a)

b)

c)

d)

Reproduction: A married couple's primary
duty is to grow their family via procreation.
The extension of the family is a fundamental
need of a healthy society. The children will
create a larger family, which will benefit
society in a variety of ways. Therefore, it is
the married couple's obligation to grow the
family.

Provision of Food, Housing, and clothes:
Families take care of their members'
fundamental necessities, including food,
housing, and clothes. The family is
responsible for giving its members these
goods.

Love and Affection: A family needs love
and affection for all of its members, but
particularly for young children. Love and
affection are essential for a child's
socialisation since they foster personality
development.

Security: Families work together to protect
one another from potential attacks. A strong

e)

f)

a)
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family ensures that each member is
protected. Its members need protection from
all external and internal threats. So, its
members are given refuge, security, and
safety.

Sex Satisfaction: Families manage sexual
behaviour among the members and provide
adults with greater opportunities to satiate
their sexual desires.

Protection and Care: The family includes
those of a similar generation as well as
married couples with children. The next
generation needs our assistance and genuine
concern. They were responsible for the
current generation. The whole family is
accountable for their health, food, housing,
and other relevant activities. A youngster is
similarly defenceless and need care and
protection. It is the sole location where
children may get care and safety for this
reason [3].

DISCUSSION

Social and Economic Functions:
Worker division: Traditionally, male
members work outside, while female

b)

d)

e)

members work inside. But the system has
altered since then. The family assigns each
member a certain task in accordance with
their own physical and mental capacities.
Providing Income: It is the male family
members' responsibility to get a source of
income, while the females are responsible
for properly saving and managing that
money. However, as more and more people
become educated and start working, both
men and women may now be found in both
rural and urban locations.

Property management and organization:
The majority of families own some kind of
property, whether it is a home, a farm, or
money.  Family  members'  essential
responsibility is to equally distribute and
take care of this property.

Establishment of Status: Status establishes
sex identity and status.

Socialization is the first and most
fundamental subject that a kid learns in
school. It serves as a venue for teaching and
learning. Within it, children socialize, which
allows for the personality to grow.
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f)  Social control: It maintains order among its
members and makes them aware of norms
and regulations. It informed the audience on
the value of social norms in a community.

g) Mate-Selection: Mate-Selection is highly
challenging, but family can help. The family
is in charge of choosing appropriate and
compatible life mates.

h) Basic Education: The main responsibility
of the family is to ensure that the children
get a basic education. Family is when
everyone speaks the same language. It also
helps in resolving fundamental disputes
amongst members. Children and elderly
family members should be taken care of
since they need others' assistance. Family
thus offers them with love, support, and
affection.

i) Names for Newborns: It is also your
obligation to name any new members. It is a
kind of asset that members of the group
provide to their offspring. Family members
also have a responsibility to take care of
their health. It offers its members basic first
aid and medical attention when any of its
members get unwell. The other group
members feed them appropriately and on
schedule [4].

Cultural, Spiritual and Recreational Purposes:

Family is a social institution that constantly works to
preserve the culture. The family members also passed
down the culture as an inheritance from one
generation to the next. Children pick up fundamental
religious information from their families. Family
instills in the youngster a sense of right and wrong.
Family is a place to relax as well. For their
amusement and delight, it offers both indoor and
outdoor recreational activities to its members. These
amenities include T.V., Radio, Internet, Cable,
Mobile Phone, as well as outdoor amenities like
playgrounds, movie theatres, gardens, and parks. All
of these activities are planned by the family for the
benefit of its members and provide them with more
opportunities for pleasure and amusement. They
continue to be significant family events [5].

Community Within the Family

The capacity to communicate differently in a positive
way, to trust and encourage one another, and to see
beyond oneself at a bigger picture. It entails regular
labour and action-reflection in order to maintain a
strong bond with the family as a whole. Children are

shielded against emotional, psychological, learning,
and social issues later in life if their families treat one
another with respect and cooperate to solve problems.
A loving parental relationship in life provides a good
example for the family and extends personally to
each child. This is where the family comes together.
Love and support are crucial, particularly when
things are not going well. Values are established on
the basis of the family. Harmony is often thought of
as a human value that refers to similarity and
agreement in thoughts, deeds, interests, etc.

Here are some suggestions for ensuring family
harmony:

a) The Self ('I') and the other Self ('I') are in a
relationship, which IS.

b) In a relationship, the Self (or "I") feels
emotions. 'I' and 'I' are the two people who
are experiencing these things.

c) These sentiments are definite, that is, they
can be recognised as belonging to the Self
(the "I").

d) Recognising and addressing these emotions
makes relationships happier for all parties
involved.

Self (1) and Self (1) are in a relationship, and this
relationship IS.

Relationships that currently exist inside the family
cannot be created. Relationships are naturally formed
in families via birth. The connections that already
exist in a family cannot be created. In actuality, the
linkages are there at birth. They are natural, not
manufactured. In a same vein, families are a natural
aspect of society and exist organically. As a result,
connections are a part of who we are; all we need to
do is acknowledge, value, and comprehend them.
We're all bound to have relationships with one
another. If more in-depth research were conducted in
this area, it would become obvious that the person's
self is what is most closely tied to the other person's
self. The Body is only a vehicle for communicating
or receiving our interaction. Although it may seem
extremely intellectual, everyone's life is true of that.
A human is an entity in which the Self (or "I")
coexists with the body. The Self (the "I") is what
comprehends and feels. The Body is not only
incapable of comprehending, but also of feeling. The
Self (the "I"), not the body, is what is aware of the
connection and feelings. As a result, there is a
connection between the Self and the other Self. There
is no other way to relate to the body other than via
the Self ('I') [6].
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A woman, for instance, is emotionally and physically
devoted to the kid she gave birth to. The mother is
the source of the child's physical makeup. However,
neither the child's body nor the mothers have
sensations. The mother and the kid experience a
sense of connection via their own Selves. Humans are
similar in that they cohabit with their bodies. Only
relationships may be expressed and received via the
body. As a result, the only way to relate to the body
is via the self (I). In a relationship, the self (I)
experiences emotions. These Feelings are personal to
me people naturally experience emotions when they
have relationships. These connections or feelings
cannot be made or taken away from them. Every
relationship has an inevitable emotion.

They may persist despite our efforts to conceal them,
argue against them, or weaken them. These emotions
are undeniably present in all kinds of relationships
and are vital to them. Not the body or another body,
but the 'I' and the other I, are the objects of the
sentiments that are communicated. Furthermore, the
"I" does not expect faith from the other body but
rather from the other "I." These elements are without
a doubt readily verifiable. Nobody expects another
person to feel any kind of emotion from them,
including trust or respect. The 'I' is the one who
anticipates all such emotions or relationships. The
self 'I' and not their physical organs are what
determine whether we respect, trust, or love
someone. Trust, respect, love, and other feelings have
to do with the individual, or "I," rather than the
physical body. So, 'I' and 'I' are the ones experiencing
the connection.

The feelings that 1 have about myself are concrete.
These sentiments are definite in the Self (the "I"),
which implies they may be recognised as having
definiteness. As was previously said, the connections
are natural and exist between "I" and "I," and they
also include emotions. It is important to clearly
identify the emotions experienced in relationships.
Relationships  genuinely  need  distinct,  not
ambiguous, feelings. Relationships are characterised
by certain characteristics, such as trust, respect,
affection, etc. These principles explain how to
interact with others in society and foster a strong
sense of family.

Understanding and addressing these feelings makes a
relationship more fulfilling for both parties. It is
simple to recognise the emotions and values once it is
understood that there exist human interactions.
Relationships on both sides will be fulfilled when a
person acts and works in accordance with these

sentiments. In other words, it facilitated partnerships
that were mutually fulfilling. Every person naturally
has the need to judge others. We continually assess
our own sentiments as well as those of others in the
interactions. For instance, love and respect are
necessary in a relationship, and if such feelings are
shared, the partnership will lead to mutual fulfilment
and there won't be any complaints. However, there
won't be any satisfaction in the relationship if such
sensations aren't felt [7].

JUSTICE (NY-YA)

Justice may be seen as the fulfilment of the principles
or clear sentiments in a relationship. the accurate
assessment of a relationship's fulfilment leading to
contentment and mutual enjoyment (Ubhay-tripti).
The four components of justice are as follows:

1. acceptance of ideals,

2. Fulfillment,

3. assessment and

4.  Mutual joy was guaranteed.
Justice is guaranteed when each of the
aforementioned four factors is met. Justice must be
achieved by mutual satisfaction, which is crucial in
all partnerships. To maintain the integrity of justice in
each of our relationships, we must mature in them.

Recognizing Connections

Humans have always perceived their own selves in
their own bodies as well as in those of others, with
whom they also identify. They are unable to
recognise that the Self (or "I") and the Body coexist
in them. People regard themselves and other people
as bodies as a consequence. Relationships and their
sentiments are thereby brought down to our physical
level. Typically, we only have relationships with our
blood relatives, which is incorrect. This leads to an
uneasy sense when we are with strangers. But it
makes us feel better if we can understand how people
are related to one another. We need to realise that we
are connected to every human being. We can only
accept a connection and feel satisfied about it once
we can see it. Whether we can perceive a connection
at the level of "I" determines our capacity to perceive
relationships with other people. We won't be
surrounded by strangers when we can grasp how
people relate to one another. Our standards for
partnerships have been lowered to the simple
provision of material amenities. All of our
interactions are assessed in terms of things like
money, property, etc.

An illustration will assist to clarify this. Let's say a
family has enough income to meet the kid's physical
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demands, but the parents are too busy to spend time
with the youngster. The youngster in this situation
seems content and cheerful. Without a doubt, the
answer is no. Similar to this, when children mature
and gain social prestige and financial success, they
are unable to spend quality time with their elderly
parents. when a result, the parents are content with
the material comforts their children have given.
Again, the answer is categorically no. Since the
requirements of the "I" and the sensations inside the
"I" have been completely disregarded, we are only
operating at the level of the body or of physical
resources. Right understanding is what is needed in
this situation, and it cannot be secured with money,
just as money cannot satisfy the emotions in
relationships. Only when there are human ties can
there be harmonious relations [8].

Family Relations Are in Harmony

Family conflicts may result from fury, grief,
perplexity, anxiety, insomnia, lack of appetite, and
depression. None of us desire a life like that. Simple
guidelines might make it easier to keep the peace in
the family and live a happy life.

1. The duties should be distinct from one
another and should not overlap.

2. This will provide the family a sense of unity
and support the growth of pleasant emotions
among the members.

3. Parents must be especially careful since they
play a crucial part in a happy family
relationship. The best role models for
children are their parents.

4. Children need both enough financial and
emotional support from their parents.

5. Using language like "don't worry my child,
work hard we are with you" may have
tremendous effects.

6. A healthy family atmosphere is a crucial
component of a strong family bond.

7. Family elders are a fantastic asset and
should live with the family to mentor the
kids.

8. Family elders are always the finest mentors
since they have a wealth of experience to
draw on.

9. Treat each member of the family with
respect. Get respect by showing respect.

10. Never assume anything about a relationship.

11. Children in most families take their parents'
advice for granted.

12. If the parents attempt to allow the kids time
to remedy their tiny errors while ignoring
them. This does not imply that they are
ignorant.

13. Every family member should set aside some
time to visit with relatives. This will
strengthen the link.

14. Every member of the family has a unique
personality. Avoid treating everyone at the
same wavelength. Adapt to each person's
needs. Give everyone a little room. The
family members' mutual love, trust, and
respect will grow as a result of this.

15. Every person's aspirations are highly
essential, but family costs should not be
sacrificed. Most family members ought to
approve of the concept.

16. Never attempt to force your opinions or
ideas on other group members. That can
damage their relationship and injure them.

17. Consuede rather than impose. This is really
beneficial for long-term relationships.

18. The issue with relationships is that you must
put up with them even if you don't like
them. The ideal strategy is to start a
conversation and prevent any form of
disengagement.

19. Even if you are unsuccessful in persuasion,
you can still rescue your family.

20. The fundamental cornerstone around which
the whole structure of societal harmony is
constructed is family harmony.

Values in Human Relationships

It is now obvious that the Self (also known as "I")
and the other Self (also known as "I") have a
connection. The Self (the "I"") has a desire to interact
with other people. There are emotions for and with
other people in the connection. Physical objects
cannot take the place of these feelings and emotions.
The sense of one Self ('l') with the other Self ('I') is
distinct, recognisable, comprehendible, and satisfied.
There will only be an issue and we won't be able to
please others, which will have an impact on our
intimate relationships, when we neglect or don't
comprehend the sentiments. The following are a list
of relationship ideals that must be developed for
natural  acceptance and mutual  fulfilment.
Relationships' primary emotions or values are:

1. Belief (Visvsa)

2. Regard (Sammna)

3. Embrace (Sneha)
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Mind (Mamat)

Direction (Vtsalya)
Shraddh (reverence)
majesty (Guarava)
Thankfulness (Kritagyat)
(Prema) Love

Trust is the glue that holds relationships
together (Visvsa). When relationships are
based on trust, they become stronger. It
takes more than a day to develop, however.
It is a process that continues perpetually and
unceasingly throughout life. To maintain
trust, one must be sincere in their dealings.
The flip side of trust is honesty. Any kind of
false commitment, words, or action can
destroy people's confidence in one another
and damage relationships. In the next
chapter, we'll go into more depth on this
subject.

Respect (Sammna) is an attitude or style of
respecting something or someone. If you
value and respect your instructor, you will
show her respect in return. The
fundamental emotions on which all family
relationships are built are love and respect.
The glue holding the family together is love
and respect. Samman is Arabic for
uniqueness. We can only begin to recognise
how unique we are after we have accepted
this fact about ourselves. The underlying
emotion is one of respect. In the next
chapter, we'll go into more depth on this
subject [9].

Affection (Sneha) affection is the sensation
of kinship with another person. | feel
affection when | realise how similar we are
and how much we both want the other to be
happy. Then, for the first time, | feel like |
have a relationship with the other person
that they are my relatives. This emotion is
referred to as affection. The affectionate or
sneha emotion in a relationship is the
sensation of accepting the other as one's kin.
This affectionate emotion can only exist
when Trust and Respect have previously
been established. The family members' love
and connection are fostered through
touching each other with affection. Physical
contact is usually advantageous and aids in
the transmission of emotion and sentiments
among family members. Hugs, kisses, pats
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on the back, handshakes, and other physical
gestures show someone how much you care
about them. Affection is a dynamic
relationship between two individuals in
which there is constant exchange of a
particular level of touch and interaction
between the parties. The way we convey to
others how important they are to us is via
affection.

Care (Mamat) the emotion of care (mamat)
is the desire to take good care of and guard
over a relative's body. Every person in the
family and in society needs to experience
the fundamental feeling of care from the
others. All family members, regardless of
age, are supposed to feel cared for. A
youngster desires the protection of its
parents. Family members that are older
demand assistance from one another. Care is
a feeling that conveys affection. Affection
and appreciation are two ways that family
members may show one another care.
Guidance (Vtsalya) is the emotion of
ensuring that the other has the correct
understanding and sentiments. To properly
comprehend and feel towards others, we
must first understand ourselves. Others too
require proper understanding and
sentiments, and one's own needs are tied to
those of others. | thus have a duty to provide
a hand to others. Similar reciprocation
should be extended to others as well. I may
identify the sensation of assuring correct
comprehension and sentiments as a result of
this. It is known as guidance.

Respect (Shraddh) the emotion of accepting
another's brilliance is referred to as respect
(shraddh). Every person in the world strives
to experience and maintain constant
happiness. We feel respect for someone
when we observe that they have attained
excellence, which is defined as
understanding and achieving harmony at all
levels of existence in order to maintain
pleasure. Reverence, or shraddh, is the
emotion of acknowledging the quality of the
other.

Glories (Guarava) everyone wants to live a
happy and prosperous life forever. Each of
us has the same plan, potential, and aim to
achieve this. Glory is the emotion
experienced by someone who has worked
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hard to achieve excellence. There have been
individuals throughout history, and maybe
even now, who have given their all to
achieving perfection and elevating others to
the same level. This makes us feel
admiration for them.

8. Cratitude (Kritagyat) we all want to live in
constant happiness and success. We strive to
become more competent in order to achieve
our objective, while others aid and guide us
along the process. We feel thankful in our
connection once we realise this. The
emotion of acceptance for people who have
worked hard for our greatness is gratitude.
Nowadays, it's common to hear individuals
lament the lack of appreciation they feel
towards others. This may not be entirely
accurate. The emotion of appreciation for
our assistance is not sustained since we are
unable to provide them with anything
durable. This thankfulness is organic and
long-lasting when we possess the proper
knowledge and may help others acquire it as
well.

9. Love (prema) is the sensation of being a part
of everything. Given that it is the sense of
connectedness to all people, this sensation or
value is also known as the whole value. The
experience of being linked to all humans
gradually develops from the first recognition
that one is attached to another human being.
It is the affectionate sensation. The emotion
of love creates an Undivided Society; it
begins in the home and gradually spreads to
include the whole globe.

CONCLUSION

The foundation of human relationship is the family. It
is described as a collection of people, including blood
relatives and housemaids, who live together under
one roof. Additionally, it was described as people
who claimed to be derived from a same progenitor.
Every person's personality and interpersonal
relationships are shaped by their families. Every
family in a civilization has a certain set of traits and
roles. Maintaining harmony within the family is
necessary to keep relationships robust and healthy.
For a happy family, it's important to nurture happy
feelings among the members.

REFERENCES:

(1]

[2]

(3]

[4]

(5]

(6]

(7]

(8]

[°]

R. A. Ramadhan, “THE EFFECTS OF
VIOLENCE IN HOUSEHOLD ON THE LEVEL
OF HARMONY IN FAMILIES IN THE
VILLAGE OF UMBAN SARI RUMBAI
DISTRICT PEKANBARU CITY,” JOM FISIP,
2018.

R. E. Kidwell, F. W. Kellermanns, and K. A.
Eddleston, “Harmony, Justice, Confusion, and
Conflict in Family Firms: Implications for Ethical
Climate and the ‘Fredo Effect,”” J. Bus. Ethics,
2012, doi: 10.1007/s10551-011-1014-7.

B. Indirapriyadharshini, P. Bruntha, S. Poongodi,
P. Jayanthi, and R. Ramya, “Harmony in family
business,” Int. J. Recent Technol. Eng., 2019, doi:
10.35940/ijrte.C5364.098319.

F. Yunistiati, M. A. Djalali, M. A. Djalali, M. A.
Djalali, M. Farid, M. Farid, and M. Farid,
“Keharmonisan Keluarga, Konsep Diri dan
Interaksi Sosial Remaja,” Pers. Psikol. Indones.,
2014, doi: 10.30996/persona.v3i01.371.

. W. and S. Saragih, “Keharmonisan Keluarga,
Konformitas Teman Sebaya dan Kenakalan
Remaja,” Pers. Psikol. Indones., 2016, doi:
10.30996/persona.v5i01.743.

A. Mustofa, “Keharmonisan Keluarga Beda
Agama (Studi Fenomena Keharmonisan Keluarga
Beda Agama di Kecamatan Sindang Kelingi
Kabupaten Rejang Lebong),” FOKUS J. Kaji.
Keislam. dan Kemasyarakatan, 2020, doi:
10.29240/jf.v5i1.1372.

D. Kes and T. Aydin Yildirim, “The relationship
of religious coping strategies and family harmony
with caregiver burden for family members of
patients with stroke,” Brain Inj., 2020, doi:
10.1080/02699052.2020.1810317.

W. Wulaningsih and D. Krisnatuti, “Anxiety
Level, Interaction, and Family Harmony of Family
Launching Stage in Bogor Regency and Bogor
City,” J. Fam. Sci., 2020, doi: 10.29244/jfs.4.2.75-
90.

Q. A. Afifah, “Analysis of the Impact of the
Covid-19 Pandemic on Family Harmony: Case
Studies on Family with and without People with
Special Needs,” Indones. J. Community Spec.
Needs Educ., 2021, doi:
10.17509/ijcsne.v1i2.33817.

Human Values

102



#IFERP

ISSN (Online) 2456 -1304

International Journal of Science, Engineering and Management (IJSEM)
Vol 9, Issue 6S, March 2022

Values in Human Interaction

Dr. Ramalingam Mageshkumar
Assistant Professor, Department of Management, Presidency University, Bangalore, India
Email Id-mageshkumar@presidencyuniversity.in

ABSTRACT: Values are crucial in determining how people connect with one another and how they behave both individually
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INTRODUCTION

Humans are social creatures; they live in societies
where they help one another. For our well-being,
enjoyment, and emotional and physical support, we
need connections with people. However, in today's
world, when the majority of us rely entirely on digital
technologies, these exchanges are in danger. The
community and its ideals are evolving with the
passage of time. Nothing compares to interacting
physically with the people we love and living in a
true community.  All of this evolves as a result of
human contact and ideals. This chapter discusses the
virtues of human connection and how crucial it is to
both our way of life and to society. How these ideals
ought to be fostered and developed [1].

The Criticality of Human Interaction

Any human contact is most important for one's
physical wellness. Individuals benefit from social
interaction in reducing their stress levels.  Every
everyone needs it on a fundamental level. Humans
need social connection in order to function in all
facets of life. According to research, possessing a
vital part of adult life is a strong network of support
or strong sense of community that promotes both
physical and mental health. Being respected by others
is crucial, and it plays a psychologically significant
role in everyone's life. Human contact is crucial to
cultivating a pleasant atmosphere and mindset, as
well as to avoiding bad parts of life. Studies have
shown the need of human connection and touch for
both physical health and mental development. Debra
Umberson and Jennifer Karas Montez, sociology
researchers at the University of Texas at Austin, cited

research connecting a lack of social connections with
a variety of conditions, including the onset and
progression of cardiovascular disease, repeated heart
attacks, autoimmune disorders, high blood pressure,
cancer, and slowed wound healing. Their report
appeared in The Journal of Health and Social
Behavior in 2010. For problems to be solved, people
need to communicate with one another. Human
connection is very necessary and significant if we are
to avoid loneliness, despair, and other bad elements
of life [2].

According to Professor Jablonski research, seeing
new people and the interactions that result from this
are essential to his ability to unwind: "l want to
travel, see new people, and widen my horizons. It all
comes down to how you get along with the
individuals you encounter. | adore it. However, in
this digital age, everyone prefers to communicate
virtually rather than in person. However, emotions
are created and exchanged in person, not online.
Facebook, Instagram, Twitter, and many other social
media platforms allow us to see and comment on
other people, but we often forget to add a
fundamental human element to it. Through
WhatsApp, we may create groups and talk with our
new acquaintances. We mistakenly believe that we
are forming close bonds and friendships with them,
yet the contrary is really true [3].

There are now fewer professional human encounters
than ever before due to changes in the way we work
and engage with others. We used to work five days a
week in an office setting with happy coworkers.
Working from home, alone and away from
coworkers, without enjoyment or contact, is
becoming more and more prevalent. Our productivity
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has obviously grown, but we are also becoming more
isolated at work. Human relationships and ideals are
gradually fading from our lives and society [4]. For
instance, the Hot Black Coffee shop in Toronto
refuses to provide Wi-Fi to its patrons. Its president,
Jimson Bienenstock, noted that his company's goal is
to encourage consumers to converse with one another
rather than remain engrossed in their mobile devices.
The concept of fostering values through interpersonal
interactions is very innovative. A pleasant family life
is mostly dependent on interpersonal relationships.
Because sharing and forging connections with one
another are fundamental to raising children who will
carry on family traditions and routines and
experience a sense of belonging to the family.

Methods to Improve Human Interaction Quality

There are various methods to raise the standard of the
interactions we have with others in our daily lives.
Below is a discussion of a few of them:
a) Use technology to enhance, not to replace,
human connections
b) Make use of technology to make family
life's shared experiences easier.
c) Give human connection a high priority in
both your personal and professional life.
d) Engage in conversation with joyful

individuals.

e) Give interaction with those who make you
happy top priority.

f) Provide assistance and support to people in
need.

g) Be sociable and engage in conversation with
others around you.

h) Gaining knowledge of others around you
will improve your interactions with them.

i)  Encourage others to share their stories.

j) Inyour talks, complement people.

k) Keep appropriate body language.

1) Avoid negative reactions and ideas.

Values

The qualities of human values lead us to consider the
human factor when we engage with other people.
Values are described as the collective perceptions of
what is good, desirable, and appropriate in a society
or what is evil, unpleasant, and improper. For
instance, respect, acceptance, attention, admiration,
listening, openness, compassion, empathy, and love
for other people are examples of human values.
These human qualities are what enable one to
properly put into practise moral principles like
justice, honesty, abstaining from violence, and the

prohibition against killing - even in times of crisis.
Moral ideals are justified by the positive and emotive
surge that human values transmit. They are the
principles that enable us to coexist peacefully and
positively impact the world. A value is an agreed-
upon assessment of something's attractiveness, worth,
or quality. It has sometimes been understood to
indicate "such standards by which the ends of action
are chosen." The graphic below illustrates the
fundamental principles that must be upheld [5], [6].

DISCUSSION

"A value is a belief that something is good and
desirable,” says M. Haralambos. Values are socially
accepted objectives and wants that, via conditioning,
education, or socialisation, get internalised and
transform into subjective preferences, standards, and
ambitions, according to R.K. Mukherjee. Zaleznik
and David claim that values are different from norms
in that they define how individuals should act. Values
also ascribe varying degrees of goodness to actions
and connections. 1. J. Lehner and N.J. Kube claim
that values are an essential component of one's own
philosophy of life, which is commonly understood to
be the set of values that one lives by. The concepts
that govern our behaviour and our goals in life are all
part of our philosophy of life. T. W. Hippie asserts
that "values are conscious or unconscious motivators
and justifiers of the actions and judgement”. Values
are therefore the collective notions of what is good,
desirable, and legitimate in a society or what is evil,
unpleasant, and improper. Wealth, fidelity,
independence, equality, justice, brotherhood, and
kindness are examples of values. Individual values
are the ideas you live by and the things you think are
crucial for your own self-interest. They represent
how you present yourself in life and your unique
demands. Enthusiasm, inventiveness, humility, and
personal fulfilment are examples of individual values.
Relationship values define how you interact with
friends, family, and coworkers at your place of
employment. Relationship values include candour,
generosity, trust, and concern. These are all essential
life values. Social values show how you or your
company interacts with society. Future generations,
environmental awareness, ecology, and sustainability
are examples of societal ideals [7].

Values' Characteristics

Everybody has distinct values. These might be
characterised as concepts or viewpoints that a person
finds appealing or repulsive. Modern industrial
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civilization places a strong emphasis on
consumerism, personal success, and pleasure. It is
described as a person's internalised construct, notion
of the desirable, or standard of assessment. These
norms and notions, which are scarce, govern or direct
how a person evaluates the many items they come
into contact with every day. Values have the
following characteristics:

These are quite useful. These may serve as
benchmarks for morality and competency. These may
reach beyond certain instances or people. Culture,
tradition, as well as a number of internal and external
variables, may have an impact on one's personal
values. These are more essential to who a person is at
their core. Most of our fundamental principles are
picked up early on through family, friends, the local
school, and other members of the community. Values
are packed with insightful ideas about concepts,
things, and behaviours. They are judgemental in that
they convey a person's views on what is proper,
admirable, or desirable [8], [9].

Values may vary from one culture to another and
even between individuals. Values are essential for
integrating and satisfying man's primal urges and
desires. They strengthen societies and meld social
relationships. They shape the ideal aspects of
personality and cultural nuance. They have an impact
on people's. They play a significant part in how social
life is conducted. They contribute to the development
of norms that direct daily behaviour. A culture's
values may change. Values play a crucial role in our
daily lives. Values ingrain themselves into our
characters. Values have a significant impact on both
attitude and actions. The essential ideals that should
guide everyone's actions are shown in the image
below.

Values' Importance in Human Interaction

Core values are significant because they serve as a
compass to guide you towards living the beautiful life
you want, wherever you may be in this world. Values
are crucial in any human encounter or relationship
since they: Values provide the groundwork for
comprehending relationships. It affects how we see
things. Value aids in understanding what should or
shouldn't be. These have an impact on attitudes and
behaviors. It gives definitions of what is right or bad.
These enable positive interactions amongst group
members. They serve as our compass and point us in
the right direction. Values and morals serve as a
person's road map, source of inspiration and

motivation, and source of vitality and zeal for life and
meaningful work.

Values in human interaction:

The values listed below and shown in the image
below assist in human contact. Values are the
qualities that direct us to consider the human aspect
when we engage in interactions with other people.
For instance, respect, acceptance, attention,
admiration,  listening, ~ openness,  compassion,
empathy, and love for other people are examples of
human values. With such ideals, one may genuinely
put ethical values into practise while engaging with
others. Moral ideals are justified by the positive and
emotive surge that human values transmit. They are
the principles that enable us to coexist peacefully and
positively impact the world. Good values may be
developed in life, which can improve interactions
with other people. Values facilitate interactions not
just with family members but also with others in
society, the community, and at work. Having positive
values facilitates better communication [10], [11].

CONCLUSION

To improve our connections with others, it is crucial
to cultivate good ideals in our lives. Values are not
imparted; instead, they are absorbed. They are fed
throughout their early years in the household, at
school, and subsequently in college and the
workplace. Developing values is aided by society as
well. Values are the qualities that direct us to
consider the human aspect when we engage in
interactions with other people. For instance, respect,
acceptance, attention, admiration, listening, openness,
compassion, empathy, and love for other people are
examples of human values. With such ideals, one
may genuinely put ethical values into practise while
engaging with others.
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INTRODUCTION

Trust and respect are two sides of the same coin.
They exist together and are interlinked. Any
relationship in our world is built on the fundamental
tenet of trust. It can have a significant impact on how
well we get along with everyone in the family as well
as the rest of society. Trust may either be gained or
taught. This lesson highlights on the elements,
relevance and assessment of trust in the society. It
also clarifies the importance of trust in today's
society. Respect is a sense of strong regard for
someone or something prompted by their talents,
attributes, or accomplishments. The respect comes
from Shraddha that means devotion which comes out
of devotion and not by fear. The fear (bhay) is a
ceremonial duty rather than a shraddha. Further this
lesson also discusses about the importance, basis,
evaluation and ways to show respect to others and
oneself [1].

Trust

It is belief on the individual. Any relationship in our
world is built on the fundamental tenet of trust. It
may be described as: “To be assured that each human
being inherently wants oneself and the other to be
happy and prosperous”. Trust is to be assured, in
other words it is to have the clarity that the other
wants to make me happy and prosperous. Trust is the
key of family bondage. It ranks first among all
relationship problems. It significantly affects how
one thinks, acts, and makes decisions. It can have a
significant impact on how well we get along with
everyone in the family as well as the rest of society.

Normally every human has trust in the following
members: On the wife/husband, children and family
members, On the colleagues, boss and staff in
working environment. On the students, teachers and
all the mentors in life, On the personal abilities,
attitude and strength, On the God.

Normally many of us make two types of mistakes in
view of trust and its impact on our relationship: Trust
is perceived in a very restricted way and in an
absolute one. It is held that trust in a relationship can
either be present or absent. What we fail to see is that
trust can exist in certain areas but not in others. If we
wish to establish trust we must learn to grow it one
step at a time in each of its different aspects. In
seeking to establish trust we turn to others to make
changes, rather than looking to the one who possibly
is most prepared to make changes i.e. thyself. e.g:
when beginning a new work, we strive to adjust the
surroundings suitably rather than fitting in the
organization. We cry for the subordinate behavior,
the boss temper, the junior misconception but never
talked about our acceptance. The idea is not to alter
other but to modify the self as per the conditions [2].

Element of trust:

Trust can be classified as two basic elements

a) Earned trust

b) Trust learned
Each has a distinctive way of promoting greater trust
as well as a distinct way of preventing fear or
mistrust.
Earned Trust: Understanding, Honesty, and Caring
are the three ways that trust may be gained. These
three provide a means of gaining family trust.
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a) Mutual understanding with  family
members: Before we can gain our family
members' confidence, we must first
comprehend them. Family members must
trust us to listen, understand, and refrain
from passing judgement on them if we are to
expect them to talk to us about potential
issues that may involve their hurts, fears,
needs, etc. We will have little chance of
earning enough of their confidence that they
will be honest with us unless we are willing
and capable of doing this.

b) Honesty: Honesty is equally important
among family members and is one of the
cornerstones of building trust. In acquiring
confidence from others, our honesty,
frequently we will need to pick between the
rewards of being trusted and benefits of
trick, such as personal pleasures, attention,
and validation. To acquire more trust, we
need to be more transparent and accessible
to everybody. We encourage others'
suspicion by keeping our errors, greed, and
pride hidden from them more and more [3].

c) Caring: Some can disagree with our idea
that being valued and loved is an essential
factor in creating and maintaining a loving
and trusting relationship. We need to gain
the trust of individuals who are in need of
our love and care if we are to establish and
sustain this kind of thriving connection.
Only genuine care and gratitude may foster
this kind of trust. Any attempt to convey an
untrue sentiment of love and gratitude will
eventually backfire and shatter any trust that
may have already existed. These three
factors are crucial for gaining support from
others. They might be family members,
relatives, friends, colleagues, or people in
the society.

Trust Learned: Human behaviorists who hold one
of the following two beliefs may be linked to a lack
of trust:

a) Painful Experience: If an individual has
suffered emotional suffering and feels that
another person has caused. The belief that
we are still susceptible to emotional harm
and that it will be very challenging for us to
trust may be unconscious. People who have
no trust in anyone in the family can be
found, especially in cases of love, war, and
sporadically in the family. It's all because

the person they most trusted betrayed their
trust. As a result, they might never again be
able to trust anyone.

b) Failure to Believe in Our Own Powers:
According to some family therapists, certain
forms of distrust are really just fear of being
wounded. Some argue that this distrust is a
shield against emotional suffering. The
individual who has figured out how to either
a) fight or avoid emotional pain or b) bounce
back from emotional pain is less prone to
dread emotional pain, they will tell you. As
a result, you are more inclined to trust this
individual. The person who has gained
greater potentiality has learned from
experience that a well-developed sense of
overcoming pain not only can reduce the
severity but can also reduce its frequency.
He won't need to defend himself in any
scenario, and he won't need to be afraid or
suspicious [4]. Brene Brown, a scholar and
educator, has outlined several key
components of trust. Brown uses the
acronym BRAVING to highlight attributes
that assist to creating and keeping trust in
connection with the partners, family
members, friends and coworkers.

Today's Society

In the current situation the term trust appears lacking
from the society. The idea of trust in the relationships
has dried up. The contemporary society is founded on
distrust and misleading. The father is having hardly
belief on his son for the business, the boss hardly
trusts the colleagues, the shopkeeper hardly trusts the
employee and this is in every walk of life. The
picture seems like a state of confusion, disbelief and
causing plenty of controversy over key region of
society. People in the modern society make a lot of
mistakes for financial gain. The politicians are
involved in gaining money at the expense of trust, the
businesspeople are heading towards the situation of
saturation of doubt. This is definitely an issue of
concern for the average guy. Whom to belief and
whom to not to belief is a real dilemma.

The situation would be worst in the coming years.
Few decades ago, there were no locks to the homes
and today the situation is absolutely opposite. That
then there existed an atmosphere of trust and respect
but today it is steadily evaporating from the society.
Theft and robbery used to happen seldom, but they
now happen often. Crime used to be committed very
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infrequently, but now it occurs frequently and in all
spheres of life. The situation is getting worse day by
day, making life for the average person more
challenging [5]. The general lack of trust in society is
causing us to bleed a lot. The following is a list of
some of the typical things we encounter in life:

i. Believing a stranger: In today's world, it
can be very difficult to believe a stranger.
The person whom we do not know is the
person of mistrust that’s the common
perception of society now. We never care
what about the individual, his ability, his
virtues, his obligations. We always assume
that strangers are untrustworthy and that if
you put your confidence in them, they would
trick you.

ii. Trusting a person of loose character: It is
true that people with loose character are
difficult to rely on. Potentially, the context,
the setting that may persuade someone to
behave in that way or induce him to do so
voluntarily. Most of the time, we find that
they are hereditarily good people who
become oppressed due to social pressures or
environmental factors. They are a scourge
for society because of all their antisocial
behavior.

iii. Parents instill this lesson in every child:
"Don't put your blind faith in anyone." It is
true that we shouldn't follow anyone blindly;
instead, we should consider the situation and
the good and bad qualities of the person
before putting our trust in them.
Additionally, it implies that we do not have
faith in our own emotions, thoughts, and
sensations.

iv. Trusting a stranger might lead to
disaster: This is more or less casting doubt
on your own abilities. When you start to
trust someone, you want to put them to the
test in your own manner. Whether he is only
a spectator or a helping hand in need, then
only you make the option [6].

DISCUSSION

Trust is a key element of human values that supports
interpersonal relationships, teamwork, and the
operation of societies. This abstract emphasises the
significance of having faith in human values and how
it affects numerous facets of daily life. Trust is
defined as the readiness to rely on and expose oneself
to others in the belief of their dependability, honesty,

and goodness. It includes standards for good intents
and conduct, laying the groundwork for collaboration
and interpersonal communication.

Foundations in psychology and sociology: On a
psychological level, trust is founded in cognitive
processes including risk assessment, intention
perception, and experience appraisal. According to
sociology, people's expectations of others' reliability
are shaped by social norms, institutions, and cultural
settings.

Relationship Impact: The foundation of a strong
and fulfilling relationship is trust. It encourages
efficient communication, encourages emotional
connection, and makes people feel safe and
supported. Cooperation, dispute resolution, and the
development of enduring relationships are all made
easier by trust.

The following queries can be used to gauge the
degree of trust between two people. We learn that we
naturally want to make the other person and
ourselves happy when we examine our natural
acceptance. This is what we want. This can be proven
by any one of us. The other also has something in
common. The other person always strives to make
both me and them happy. He or she also intends to do
this. My natural acceptance is the same as the natural
acceptance of the other. In other words, when we are
in a relationship, the other's intention and natural
acceptance are the same as mine. The emotion of
trust is a manifestation of our unshakeable confidence
in ourselves about our own aim and the intention of
the other [7], [8]. When we trust someone, regardless
of their level of competence, we can always feel
confident about them. Trust comes from having this
right understanding of the Intention of every human
being. We can see that just as our competence is
lacking and we fail to always make the other happy,
the other’s competence is also lacking, which is why
they fail to always make us happy in relationship. But
when the other fails, we very quickly doubt their
‘intention’, which is what causes the problems in
relationship.

Every person may verify this by himself. There will
not be any trouble in the connection either in the
home, job or in the society among relative and
friends until one ends up with questioning the aim of
the other person. This may be illustrated with a little
example. One morning as you go down the road, you
see your buddy approaching from the other direction.
You grin at your buddy, but he or she does not
acknowledge you. You might therefore feel ignored
and choose to avoid your friend out of resentment.
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But later when you get to know that your buddy is
distracted and therefore did not notice you, then your
resentment will evaporate. What happened here is
that you have doubted the intension of your friend.
But the buddy had no notion of neglecting you since
he/she was engrossed with something else. However,
you were dubious about his or her motivation at the
time, so you instead experienced hostility towards
him rather than a sense of closeness. You
immediately understood that the person's disregard
for you was not intentional; rather, his or her
competence was lacking at the time. It is evident that
the difficulty originated in you owing to uncertainty
on aim, and fading when the doubt on intention is
gone. The struggle between this issue inside you and
your own inherent acceptance results in your current
state of unhappiness. If only you had understood
from before that at the level of purpose, your friends,
and all others desire only good for you, nevertheless,
their ability to achieve the intention was weak, you
might have been rescued from this sorrow and
conflict in yourself.

We use the term ‘trust’ in a somewhat different
meaning now, to do with the lack of competence of
the individual, and not their purpose. Today, we don’t
create a difference between intention and competence
(or lack of it), and so, we are not paying attention to
the intention at all, owing to which the term trust is
employed only at the level of competence (or lack of
it). Having this trust on aim, you can then engage
with individuals, judge their competency and
establish joyful connection with them. The basis of
every relationship we have is trust. A relationship
without trust results in opposition, the relationship
itself gets shaken up. But since neither we nor the
other is competent, we must endeavor to increase our
own competence and support the other in increasing
theirs [9].

Importance of Trust

Trust is highly crucial in every individual’s life in the
following ways-

a) The members of a group are more likely
to feel comfortable psychologically when
there is trust among them. Psychological
safety is also vital in intimate connections.

b) Trust increases risk taking in a work place
or family when people ask questions and
take risk it leads to innovation. If they do
not engage or ask questions to one other
then it suggests they lack confidence
among each other and thus they don’t

c)

d)

9)

h)

1)

question each other. Risks and inquiries
have a significant role in interpersonal
interactions. People can voice their
worries by posing inquiries.  This
promotes increased comprehension.

It helps in taking rapid choices when there
is trust then people tend to take faster
decisions on numerous topics. As a result
of their mutual trust and competence,
decisions are frequently made more
quickly, which benefits the environment
and fosters positive relationships.

Trust promotes communication good
communication is crucial in any sort of
interaction. Communication worsens if
there isn't trust between the parties. People
will hide things from each other, which
can only have negative consequences
down the road. Misunderstandings are
more common. When there’s trust,
communication is open and honest.

Trust boosts self-confidence because it
creates a secure environment where
individuals can be themselves and get
approval. This can only strengthen their
self-confidence and inspire greater trust
and vulnerability.

Trust enhances productivity combine risk-
taking, swift judgements, and self-
assurance in the job, and that leads to
increased productivity.

Trust enables excellent and deep
connections in relationships trust is the
backbone of healthy, happy partnerships.
It's lot simpler to be vulnerable when you
believe someone loves and respects you.
Real, intimate relationship is created
through vulnerability.

It decreases stress levels whether it’s in
the business or personal relationships, a
lack of trust is emotionally tiring. A
person may unwind and feel secure when
they are in a trustworthy setting. Their
level of tension drops.

Trust enhances optimism trust teaches a
person that the world isn’t all harmful.
There are people out there with good
intentions. Optimism comes with a
multitude of advantages, including greater
health and longer life spans.

Trust is good for communities when trust
is embedded into a community as a
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cultural norm, that community is healthier
and happier.

Respect

Respect is a strong regard for someone or something
that is sparked by their skills, traits, or
accomplishments. The respect comes from Shraddha
that meaning dedication which arises out of devotion
and not by fear. The dread (bhay) is a ceremonial
duty rather than a shraddha. The wife is a good
example because she understands that in order to live
a happy and peaceful life, she must obey her
husband. If it emanates from the innermost core, it
will be pure shraddha rather than the everyday
activities of married life, and there will be respect
between the two of you. As an example, consider
how we bend our heads when we enter a temple and
view Goddesses or any other god. There is no longer
any pressure for enforcement; it is spontaneous. It
comes out naturally.

Evaluating Respect

Respect means “Right Evaluation”, to be evaluated as
how or what a person is like. But many a times we
may make errors in our appraisal in the following
three ways: Over Evaluation (adhi-milyana) To
appraise more than what it is. Under Evaluation (ava-
mulyana): To judge something less highly than it
deserves. Otherwise, Evaluation (a-milyana) — To
evaluate otherwise than what it is. In all the above-
mentioned situations there is a room for
uncomfortable situation. In the following situations
there are examples that make it clear how an
individual feel embarrassed or uncomfortable [10].
An illustration of an overestimation would be when
guests are present while you are at home. Your father
claims ‘my kid is the finest scholar!” Check for
yourself: do you feel comfortable, or do you feel
uncomfortable? Example of under evaluation: Your
father tells you, while you're still at home, "My son is
a good for nothing." He must be the laziest person
ever! You're obviously uncomfortable, and you don't
think this is right. Example of ‘otherwise’ evaluation:
You are at home, and there are guests around, and
your father says, ‘you donkey! Do you not even
comprehend this much? You find this offensive; |
see. Since you are a human being, this is evaluating
you in a different way. The following other ways of
evaluating are also possible:

Respect evaluation of Other

We encounter many individuals, events, and objects
during our lives. We assess them based on their

abilities, virtues, wealth, or level of luxury. Some
time we evaluate them rightly and feel happy but on
other hand when our evaluation is under estimated or
overestimated then we feel embarrassed or
uncomfortable.

Over Estimation the Situation

when we encounter someone and judge them without
knowing the truth. In such situations we may feel
embarrassed as our estimation is wrong and we may
land up having arguments with our near and dear
ones.

Under estimation the Situation

We sometimes attempt to judge things based on their
appearance, look, etc. We may occasionally under
evaluate people. We may also pretend to be over
smart, more knowledgeable without even knowing
the depth of other and when the other discloses their
truth then it is really an embarrassing moment.

Respect Yourself

"Respect yourself and others will respect you," said
Confucius, and he was right. The real treasure is
hidden within us. They are fools who denounce
themselves by claiming that they lack this and have
access to that. The beauty of the body comes through
showing respect to oneself: It is most wonderful
figure the God has given. the best legs to stroll, the
two hand to conquer the world. the brain not to
negotiate but to attain the gravity of the self, the eyes
to see God's bounty without displaying an odd
expression, the ear to hear the music of nature but not
for hearing the bad deeds, the mouth to taste the
ultimate, but not to indulge in creating troubles.

Basis of Respect

All respect is equal, but if you categorise based on
the entities, they typically vary in three ways. They
are-

a) Based on the body

b) On the basis of belief

c) On the basis of resources

1. Honouring the Body:

Situation 1: The girl looks pretty good, nice feature,
good look, you try to give her your seat in the bus,
why the respect for her beauty or for the opposite sex.
Situation 2: You try to assist an elderly woman who
is attempting to cross the road but is unable to do so
by holding her hand. What is this the opposite sex?
No, the age.
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Situation 3: The park visitor is a foreign national.
We attempt to present information which may be
useful or irrelevant, but nonetheless we strive to
assist, what is it? Is it a respect for the nation or the
color of the skin?

Situation 4: While standing in a queue for
reservation, a big and hefty fellow try to enforce
himself into the queue. The first alternative is not to
let him into the line but his body makes him offer
room without showing the emotion. Is it a respect of
mankind or the power of muscles?

2. Respect of Belief:

In many cases, belief becomes a contentious topic.
We often believe that we have the finest beliefs and
that the others fall short. This belief gets to be issue
of argument by other, when they strive to defend
themselves. In this exchange of opinions the
sentiment is shaken and turns into the situation of
anger, anxiety or ultimate riots in many cases which
takes the life also.

3. Observing Resources:

We may have come across a situation when any NRI
member of our family usually visited us. The
outpouring of love, care, and respect is astounding.
Why? Is this respect being shown in order to reclaim
the foreign objects, or is it a genuine act of love and
affection? We all do know the solution for such
attitude and response.

When it comes to appreciate a human being, would
you respect a human being on the basis of ‘I’ or
Body? Which acceptance do you naturally have? If
you regard someone based on their "I, then the
following applies to everyone:

a) | want to live a happy and prosperous life
forever.

b) The other also desires constant happiness
and success!

c) To be happy, I need to understand and live
in harmony at all four levels of my living.

d) Each individual must comprehend the other
and coexist peacefully on all four levels.

e) We may examine this by examining our
desire, thinking, and anticipation. The
actions inside me (the pronoun "I") are
ongoing.

f) It is the same for the other ‘I’ as well. The
activities are ongoing there as well, and the
other also has continual wishes, ideas and
aspirations.

When we see the above, what can we conclude? The
other person feels very similar to me! There are so

many similarities! Let's list these parallels in the
following order:

a) We both want perpetual pleasure and
success.

b) Our underlying aim is the same.

c) We both need to have the right
understanding: which is to understand and
live in harmony at all four levels of our
living.

d) The same plan of action guides us.

e) The Activities and Powers of the self are
constant and the same in each of us - at the
level of ‘T".

f)  Our potential is the same.

g) These three assessments allow us to get the
following conclusion:

We may recognize the sense of respect in the
connection when we are able to perceive how the
other is similar to me. Respect may thus exist when,
at the 'I' level, We can see how similar the other is to
me.

Respect in Today’s world

Our premise for respect now is basically completely
contradictory to our talk above. Instead of respect
being a foundation of similarity or one of proper
judgement, into something we can discriminate based
on. So, nowadays, we are discriminating individuals
on the basis of their physique, on the basis of their
income and belongings or on the basis of their
beliefs. There is no notion of respect in terms of right
evaluation.

Differentiation Principles

a) Sex-based and gender-based
discrimination: People are classified
according to their sex. For instance, some
parents only desire boys and completely
disregard females.

b) Differentiation based on race: There are
numerous campaigns, demonstrations, and
calls  for equality against racial
discrimination. We hear about racist
assaults, which are essentially related to this
respect problem. People who experience
prejudice live in constant dread of
discrimination, casteism, and other forms of
racism.

c) Age-based discrimination: We hear about
demonstrations and movements calling for
equal rights for children and elderly people,
respectively.
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d) Differentiation based on money: There is
always a gap between the affluent and the
poor in terms of respect, and this gap is
dependent on how much money or property
each group has.

e) Differentiation based on Position: If a
person is not selected or meets the
requirements for a position, they may
believe that they will not be respected by
society.

f) Differentiation based on "isms": We hear
about conflicts, unrest, terrorism, and war,
with the majority of them having to do with
these "isms." Even stories of people
changing their religions are reported in order
to gain more respect!

g) Sect-based distinction: There are several
faiths and sects in our country, and each one
has a campaign to combat prejudice towards
adherents of that sect's beliefs. Peter
Scholtes' trust matrix, which represents both
respect and trust, is seen in the picture
below. The matrix between respect and trust
is depicted in the following images. It
transitions from hot to cold and from light to
heavy or bulky [11].

CONCLUSION

Trust entails virtue. It is a belief in the individual.
Any relationship in our world is built on the
fundamental tenet of trust. The phrase "to be assured
that each human being inherently wants oneself and
the other to be happy and prosperous” might be used
to describe it. Being able to trust someone requires
knowing with certainty that they have my best
interests at heart. The basis for strong family ties is
trust. It ranks first among all relationship problems.
The concept of trust seems to be absent from society
at the moment. In the relationships, the idea of trust
has vanished. The existing social structure is built on
deceit and distrust. In every area of life, the parent
has little faith in his son's ability to succeed in
business. The boss has even less faith in his
employees than his coworkers. The scenario seems to
be one of disarray, skepticism, and much commaotion
involving a significant portion of society.
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ABSTRACT: Human values operate as the essential tenets that direct how people behave, make decisions, and interact with
one another in society. While many elements affect the growth and development of values, society has a substantial impact on
the formation and reinforcement of these values. The complex interrelationship between society and human values is explored
in this abstract, which emphasizes the ways in which society both shapes and is shaped by the values held by its people.
Without human values, human civilization may not be able to maintain itself. Therefore, it is important to discuss the issue
and raise awareness of human values in contemporary culture. There is no doubting that the current global civilization is
experiencing several difficulties. The current society is well aware of the human values issue. Humans are indeed aware of
the regional and international issues they are now confronting. Significant stress is being put on the planet by the effects of

human activity in numerous ways.
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INTRODUCTION

Through cultural norms, customs, and institutions,
society serves as a potent socialization agent, passing
values from generation to generation. The media, the
family, educational systems, religious institutions,
and media outlets all help to spread and reinforce
cultural ideals. The ideas, interests, and ambitions of
the community are often reflected in these collective
values, which influence people's moral compass and
behavior. Furthermore, society offers the context for
evaluating, debating, and negotiating human values.
persons are exposed to a variety of viewpoints and
value systems via interactions with other persons and
organizations within  society, which promotes
empathy, tolerance, and the capacity to critically
assess one's own beliefs. Through socialization
processes, people learn about society norms, moral
principles, and the repercussions of their acts. This
knowledge enables people to internalize and abide by
these ideals [1].

Individual values, on the other hand, also have a role
in the development and evolution of society. Human
values may shape a community's collective ethos and
guiding principles through influencing how social
norms, laws, and institutions are established. Social
justice, equality, environmental protection, and
human rights movements have shown the
effectiveness of shared principles in bringing about
societal change. Though society is not a static entity,
values do change throughout time. Cultural changes,
together with social, technical, and economic
improvements, have the power to both question and

create new ideals. In order to resolve problems and
reconcile divergent beliefs, society must manage
these changes and participate in constant discussion.
This requires finding a balance between individual
freedom and the welfare of the group.

Fostering a peaceful and inclusive social fabric
requires an understanding of how society affects
human values. Policymakers, educators, and
community leaders may encourage the formation of
good values, enhance social cohesiveness, and solve
societal difficulties by understanding the reciprocal
link between society and human values. A society
that develops and preserves human values, promoting
the wellbeing and flourishing of its citizens, is
ultimately one that is enlightened and progressive [2].
Ethics is also geared towards a decent existence with
him/her and in connection to others. Every person has
a strong feeling of justice permeating both their
personal and societal lives. A value system can just
be a piece of cultural trivia in the "thought museum"
or a dream without the capability of forming the
community's worldview and the possibility of people
working towards it. In order to achieve this
equilibrium, it need constant readiness to implement
cultural reforms. It is thought that by putting human
values into practice in every community, a variety of
global and domestic issues may be resolved. In order
to achieve this, goal humanity must be seen as the
most important value in human civilization at large.
Because achieving oneness among all living and non-
living things while preserving historical, ethnic, and
cultural diversity as well as the uniqueness of nation
states and communities is the true test of mankind.
Only through acknowledging human values like
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truth, compassion, benevolence, peace, love, dignity,
respect, forgiveness, etc. can this human oneness be
brought home. These ideals must, of course, be
properly defined and must not be seen as just
responsibilities. The creation of the foundations and
guiding principles of a worldwide human society, as
well as the formulation of a global awareness and a
humanistic worldview that accurately reflect the
circumstances of our day, are therefore the most
crucial tasks for philosophy students. Our actions
must more and more be grounded on an acceptance
of globally recognized ideals. Due to the fact that
human values should be seen as the solutions to the
world's issues.

Values are often thought of as the moral guidelines
for acceptable human conduct in society. It is a
characteristic of people that is used to describe
human endeavors. It is passed on to a contextual
aspect that is dependent on the determination of the
truth. Value is a synthesis of three ideas, including
idea, quality, and invention. Values may be thought
of as the concepts that direct people's lives and come
in various degrees of significance. We make choices,
place our faith in others, and allocate our time and
energy in our social lives based on our values, which
are the essence of our personalities. Values may be
seen as the solutions to a number of global issues. It
should be noted that something's value is its worth. It
is a conduct norm that is seen as significant or
beneficial in human existence. It is the relevance or
usefulness of something.

According to conventional wisdom, ethics itself
derived its concept of "value" from economics. It is
used in economics for:

i Value in use, which is an object's ability
to satiate a human need or want,

ii. Value in exchange, which is the
quantity of one good that was acquired
in return for another.

Additionally, values may be divided into two
categories: intrinsic value and extrinsic value.
Extrinsic values are those that are associated with
certain objects having value as components of other
objects of value or as means to ends of value,
whereas intrinsic values are those that are associated
with certain objects appearing to have such value that
they would retain it even if they were to exist
completely alone. Values may be seen in both good
and bad ways. Anything with a positive value is seen
as good, whereas anything with a negative value is
regarded as bad.

Since the social sciences' birth, human values have
been a key idea. Human values are important in
society since they are seen to provide the foundation
for people to live better lives. All sacred writings
from all faiths are said to contain the principles of a
virtuous life. The significance of values is regularly
discussed in regard to both international and domestic
issues, whether in discussions of quality of life and
personal fulfilment or in studies criticizing "value-
free" research methodologies. Values are thus seen as
being crucial in discussions of cultural development
and at the heart of concerns about the preservation of
cultural assets.

It should be noted that a person learns the worth of
human values from an early age. The first stage or
time period when the basis of knowledge about
human values is laid is preschool. because society is
a constant source of knowledge on moral principles.
The first information, however, not only develops
personality but also gains in earlier periods that start
and terminate in the time to adolescence. These
fundamental ideals may alter moving forward, but
they have already been established. It is more
difficult to change a child's bad conduct than to
attempt to teach them a new one. In order to avoid
the erroneous development of values education, it is
essential to develop the child's personality in a
planned and organized procedure [3].

A person's life and society as a whole are impacted
by a variety of circumstances that have an impact on
human values. Value education begins in the home
and is continued by teachers in the classroom. As a
result, the importance of families, educators, and
educational initiatives cannot be overstated. Families
are a child's first source of knowledge; therefore, they
should be mindful of their actions and attitudes since
kids look up to them. Since the teacher's actions in
the classroom have the greatest impact on the
students, cooperation between families and
instructors is crucial. In addition, educational
programs must be modified in accordance with this
collaboration. Additionally, throughout this time,
families may actively participate in organizing these
programs by taking advantage of educational events
like seminars and conferences. in order to achieve
successful harmony between families, educators, and
educational initiatives. Humans get information via
their five senses, and it is human values that enable
us to distinguish between good and evil. Although we
have easy access to knowledge, change is gradual
without the application of human values. It is at this
point that the significance of human values becomes
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crucial in finding answers to the world's issues,
including ecological difficulties, moral problems,
global warming, etc.

Nearly all of the ideals in the current global human
civilization are demoralizing. It is crucial to
determine what the real reason for the decline in
these values may be. According to philology, the
Latin word "Ethos,” which implies character, is
where the term "ethics" originates. It is a matter of
moral importance. Ethics may be thought of in this
sense as the study of human conduct, habits, and
character. The Latin word "mores,"” which means
customs or practice, is the root of the term "moral,"
which is a derivation. Ethics is therefore defined as
the study of custom or practice. The study of human
behavior is known as ethics. Habits and conduct are
linked to the enduring quirks of human nature. The
way we behave reflects our character. Ethics is thus
the study of habit or character. It assesses human
behavior, character, and free decisions and considers
whether they are appropriate or not [4].

It should be noted that social and moral standards are
crucial components of every community's collective
existence. We base some of our judgements on moral
principles, such as what is good or evil and what is
right or wrong. Every group creates and has its own
set of social and moral standards. Without a social
and cultural group, a community cannot have any
standards or values. A social group is a collection of
individuals who have a similar identity and interact
often with one another based on certain common
behavioural norms. People who share a social or
cultural group identify with one another, expect one
another to behave in a specific manner, and are aware
of the borders that define their ethnicity, culture,
socioeconomic class, and morality in relation to other
groups of people. We have developed a complex and
diverse group life that provides us our norms,
practises, and values our whole way of life because
of our desire to assemble and feel like we belong. As
a result, society may be thought of as the foundation
of a human group's social and moral existence [5].
Additionally, social values are certain traits and
viewpoints that are held in common by a particular
society or group of people. These characteristics may
be based on factors such as religion, politics,
economics, or education. In fact, social and moral
values are crucial components of every community's
collective existence. What a person values in their
social life is referred to as their social values. These
are the criteria by which one functions or is thought
to function on a daily basis.

Most, if not all, motivated behavior is influenced by
values. Analysis, forecasting, and explanation of the
relationships between values and behavior are all
enriched by the framework that the value theory
offers for connecting the system of ten values to
behavior. It makes it obvious that actions involve a
trade-off between opposing ideals. Almost every
action has good repercussions for expressing,
withholding, or achieving certain values, but negative
repercussions for values that are on the other side of
the structural circle and in opposition. People often
act in ways that strike a balance between their
conflicting ideals. They choose for options that
support greater priority values instead of lower
priority ones. As a consequence, the value circle's
order tends to be followed by the positive and
negative linkages between each particular behavior
and the ten values. The need of an item in a given
circumstance and at a certain moment determines its
worth. As a result, an object's worth is determined by
its ability to meet the demands of a certain user [6].

DISCUSSION

A crisis is any scenario that might potentially harm
an individual, a group of people, a community, or an
entire civilization. Crises are considered to be
adverse developments in the security, environment,
economy, politics, society, or environment,
particularly when they happen suddenly and without
much or any warning. It is a phrase that more broadly
refers to a testing time or an emergency event.
Therefore, everyone should be informed of how to
solve social issues that are deeply ingrained in human
civilization. To control human existence in a well-
ordered way, society must uphold principles like
truthfulness, kindness, honesty, law, justice,
patriotism, and humanism. Due to a lack of
awareness of its rightful place in our human society,
the value-crisis has developed. According to some
theorists, the two primary value crises that lead to the
major issues such as caste and class conflict,
insurrection, murder, robbery, extortion, rape, and
suicide are epistemological crisis and identity crisis.
If we are socially aware of the deeply ingrained
values in our society, we can prevent the issue of
value erosion. This understanding can only occur if
we use our philosophizing or spiritualizing power to
evaluate the worth of our lives [7].

A natural catastrophe results from a natural hazard
such as a volcanic eruption, earthquake, or landslip
going from prospective to active and having an
impact on human activity. Human vulnerability is

Human Values

116



#HIFERP

ISSN (Online) 2456 -1304

International Journal of Science, Engineering and Management (IJSEM)
Vol 9, Issue 6S, March 2022

made worse by inadequate emergency preparation or
management, which causes losses in terms of money,
structures, and people. The worth of things in the
modern human civilization seems to be based on their
place in the material world. For instance, in today's
society, a wealthy person is admired and respected,
but a person without riches is not given any respect.
Regardless of who they are, impoverished people
must court the wealthy in order to support
themselves. Human values have therefore been
forgotten and rendered irrelevant since people are
now only a source of income for the wealthy. People
are so preoccupied with acquiring worldly goods that
they have neither the time nor the inclination to
consider the condition of mankind. Feelings of
compassion, pity, kindness, etc., are inappropriate for
the self-centered. Today, persons who hold powerful
positions are respected. Therefore, a position or rank
appeared to be associated with dignity. Nowadays,
educated individuals are so proud of their credentials
that some of them dislike illiterates and avoid being
among them. They avoid living in villages and
choose towns or cities instead. Villagers lack all the
necessities of existence. They stand straight up with
the candle resting on their head; they are the
candlestick of civilization.

The following is a list of reasons why respect is
important:

Reciprocation: The adage "Respect is reciprocal” is
highly popular. It simply implies that you get the
same level of respect that you do. It's really
straightforward: If you respect others, they will
respect you. It is a technique of expressing thanks
since it is hard to express gratitude for kindness.
Respect and reverence are synonymous terms. The
reality is you cannot appreciate someone or
something you do not hold in high respect. If you
don't respect God, you can't really enjoy Him.
Respect demonstrates your appreciation. Being
courteous has the effect of multiplying. You will be
astonished by the size of the tree when the first seed
you sow sprouts. The fruits are the only thing that
will amaze you more.

It fosters Trust: Trust is destroyed when respect is
lost. Respect is the foundation for earning others'
trust. Trust is a precious resource. Respecting people
demonstrates your appreciation for them, which
naturally increases their level of trust in you. It is
necessary for love since love is the basis for so many
other things, including friendship, marriage, and
families. Respect mutual respect is one thing you

would discover in them. Without respect, there
cannot be love. People who respect you will also
respect you in return.

It makes you more understanding: When you
respect people, you can easily accommodate their
requirements. You become less judgmental as a
result. Respectful people don't force their opinions on
others, cling to their preconceived notions, or draw
hasty judgements. You will behave better - In
actuality, showing respect for others makes you more
submissive, obedient, polite, and courteous. It will
increase your likeability since respecting others
makes you likeable. Waiting for your time to speak
and refraining from interjecting are both examples of
being courteous. It increases value since respect and
value go hand in one. The respect that something
demands has a direct correlation to its value [8].

You become a better teacher: One of the things that
improves your teaching is respect since it makes
others want to listen to you. There are more cultures
in the world than there are nations, but they all speak
the same language, which is respect, therefore it
helps you blend in socially and culturally. Respect is
handled differently in various cultures, but there is
always some level of honour. You'll have a better
social life if you respect other people. Respecting
others will result in a throng of friends around you.
People will want to pay you attention and become
your pals.

A better life overall: People you respect would be
willing to assist you, either with knowledge or with
substance. You wouldn't learn anything from your
instructor if you didn't respect him. The same is true
with your parents; if you don't show them the respect
they deserve, you'll only get a few treats. It is your
reputation - When you treat people with respect, they
will remember you more for how you made them feel
than for anything else. People will forget your
ethnicity, religion, language, and social status as well
as the scent you use. How they felt in your presence
is one thing that sticks with them. Everyone benefits:
When someone is treated with respect, they feel
good. Respect will also make you happy [9].

Ways to Exhibit Respect

Respect for others may be shown in a variety of
ways. Following is a list of some of them:

1. Service is a key component of respect and
should be shown at all times. Serving others
demonstrates their worth. You may serve
others via all you do, including your speech,
actions, sports, and religious pursuits.
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2. Kindness is a virtue that is akin to service. It
is challenging to be nice without serving,
and it is impossible to serve without being
kind. When you do, it is evident that you
give them meaning.

3. Be careful not to mistake assert with flatter.
The respectful statement is complete, while
flattery is  hollow. Its a really
straightforward method to convey your
regard for someone.

4. Genuinely pay attention to what people are
saying when you are listening to them.
When speaking with someone, try not to
tinker with your phone or daydream.

5. Share a method to express respect is through
sharing. Sharing your resources shows how
much you appreciate the other person. You
may lend someone your time, resources,
expertise, or space, among other things.

6. Be courteous some words that may be used
to demonstrate politeness are please, sorry,
and thank you.

7. Express thanks consider all favours received
as such, and express gratitude. Anyone in
the world who assists you, no matter how
large or tiny, is possible. The fact that the
deed was done and must be acknowledged
should matter. Make it a habit to express
gratitude to people.

There are several other methods to respect others,
some of which include:

a. Share more than you get

b. Do not hurt

c. Honour your word

d. Keep your integrity

e. Support others

f.  Treat everyone with justice
g. Besincere.

h. Mean what you say.

i. Be modest

j- Avoid gossip
Respect is essential to receive from both God and
others. Even though it might be challenging,
everyone deserves respect since we are all fellow
beings. No matter how modest the gesture, make it.
Small drips add up to an ocean [10].

CONCLUSION

Respect is a strong regard for someone or something
that is sparked by their skills, traits, or
accomplishments. Shraddha, which means dedication
and is motivated by devotion rather than fear, is

where respect originates. The dread (bhay) is a
ceremonial duty rather than a shraddha. Respect has
been transformed into a foundation for differentiation
rather than a basis for similarity or fair assessment.
As a result, individuals are now judged according to
their physical appearance, their income and
belongings, or their religious views. In terms of
proper assessment, there is no concept of respect.
While they endure the agony of the wax dripping
down their sides, everyone receives illumination from
it. In this sense, humanity's dishonesty or disregard
for human values has developed into a social ill in the
modern period. A hypothesis concerning "what things
in the world are good, desirable, and important" is
known as human value. Significant challenges have
been plaguing contemporary civilization over the last
several decades. In fact, we humans are most to
blame for the rapidly eroding ideals of humanity. The
long-standing simplicity, strong links between family
and kin, and local cooperation are quickly eroding. A
contributing aspect to such development is the rise of
several contemporary political parties among the
populace and the widespread participation of the
public in party politics.
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ABSTRACT: This chapter focuses entirely on how society has altered in the modern era. We have spoken about relationships
in both traditional culture and modern society. In the past, there existed a strong bond between family members. They
reciprocated each other’s love, devotion, respect, honesty, appreciation, and care. The family has undergone several changes
in the current situation. These changes are demographic in character and include things like marriage rates, marriage ages,
birth rates, first birth ages, changes in family activities, roles of men and women, and labour allocation within the family. The

way of life of the family is categorized as reflecting these changes.
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INTRODUCTION

People's lifestyles have sometimes altered. Lifestyle
is subject to frequent changes as a result of accepting
a different value system, social position, or
autodidactic activity. It is a complex of activities of a
particular social group or an individual that
emphasizes their unique activities and values in
individual stages of life. We may see our sense of
good and wrong in our values. They aid in our
personal development. They assist us in building the
future we desire. Our daily choices are an expression
of our ideals. Today's world is steadily losing its
ideals. Therefore, it's necessary to resuscitate them.
Most of our values come from our parents and other
family members. The way we spend our lives and the
things we value most for our own self-interests are
reflected in  our own values. Enthusiasm,
inventiveness, humility, and personal fulfilment are
examples of individual values.

Human Relations in Ancient Times

There are many different kinds of connections in
society, such as those between family members,
friends, acquaintances, and romantic partners, as well
as those at work, between teachers and students, and
those between members of a community or
organisation. In the past, there existed a strong bond
between family members. They reciprocated each
other's love, devotion, respect, honesty, appreciation,
and care. One for all and one for all was the group's
slogan, and every member was there for the other.
But things have significantly altered since then.

When a holiday fell during those times, the whole
family would meet to celebrate it together. When we
think back on our childhood, we can see how many
good memories we have of it. A wedding or
celebration would typically be celebrated for a
minimum of ten days in the past. In the past, family
would spend at least 16 days with a newlywed couple
to celebrate the joyous event. All members of the
family spend the festival day eating a variety of foods
and forgetting about their occupations [1], [2].

A comparison of human connections between the
past and the present

1. People had plenty of time to spend with their
families back then. People at that period
valued interpersonal relationships above
material possessions. But today's human
race is occupied with a wide range of tasks,
all of which value money.

2. In the past, people would provide a helping
hand in whatever way to someone who had a
terrible illness. However, even if that
individual is now in danger, there are
currently no avenues of outside assistance.

3. Back then, kids showed greater respect to
older people. However, respect for seniors is
declining in modern society.

4. In the past, individuals used to believe that
their instructor was a relative. The instructor
iS now being questioned as an opponent,
however.

5. In today's culture, human relationships are
shown as having relatively little significance
in films as well.
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As human interaction becomes less intimate,
festivals' significance likewise dwindles
with time.

In general, a festival is given significance in
the eyes of society when a large number of
individuals participate in the celebration.
Every celebration has a unique significance.
It is quite bad that someone nowadays
would not have time to visit a temple.

People used to spend a lot of time visiting
temples to socialise and feel joyful. Elders
donated food and clothing to the
underprivileged at that time. But these
things don't exist anymore.

Children suffer more as a result of their
parents' shattered homes. These
disintegrated families lead to mothers
forgetting about their kids and fathers
forgetting about their kids' schooling. No
loving grandparents reside in the house.

In the past, individuals followed a set of
rituals that were excellent for their boys.
Now, however, the situation is quite the
opposite.

Back then, a family was bound by a man and
a woman's bond. However, they are now
divorcing for absurd reasons and without
even considering their kids.

The idea that families are the fundamental
unit of society no longer holds water in
today's society, which is a society of people
rather than families.

More and more young individuals believe
that having a family limits their personal
independence. Children lack an
understanding of family dynamics.

Family members require greater privacy,
freedom, and independence as they have
become more individualistic.

Grandparental visits are now maybe quite
infrequent for children who formerly spent a
lot of time with them.

Because we now have single-parent
households, there are no more grandparents
to provide advise to the younger
generations.

For a variety of causes, the current
generation is experiencing unusually high
levels of stress. However, the elder
generation was unaware of the meaning of
stress.
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18. Because they are focused on acquiring
money and prestige, the current generation
has no concept of leisure time. People back
then were content with what they had,
therefore they used to enjoy and had plenty
of free time to spend with their loved ones
[31, [4].

Current Family Life Style

The family has undergone several changes in the
current situation. These changes are demographic in
character and include things like marriage rates,
marriage ages, birth rates, first birth ages, changes in
family activities, roles of men and women, and
labour allocation within the family. The way of life
of the family is categorized as reflecting these
changes. All of these things have an impact on family
ties. The characteristics, forms, typology, and
relationships of a lifestyle are all explained. The
modern family situation is challenging. There are
also claims that the modern family is so ambiguous
or internally changed [5]. It seems that the concept of
a family and a relationship has become meaningless
and out of date. The word "family" is defined in this
sense as "a variant of intimate relational systems that
can consist of intergenerational as well as
intergenerational constellations groups of people.”
Unmarried couples are included in this definition.
Two fundamental tendencies in contemporary family
relationships emerged: a rise in marriages and a sharp
decline in the average age at marriage. Due to
socially conscious individuals' efforts, family
relationships will lose even more of their status and
significance in the years to come. societies. But
further research revealed the exact reverse to be true.
More commonly than weddings, unmarried
cohabitation ends, which increases the number of
unmarried moms and unwed mothers as well as the
number of children born out of wedlock. Families'
behaviors are obviously influenced by all of the
stated changes in their lives [6].

DISCUSSION

People's lifestyles have sometimes altered. Lifestyle
is subject to frequent changes as a result of accepting
a different value system, social position, or
autodidactic activity. It is a complex of activities of a
particular social group or an individual that
emphasizes their unique activities and values in
individual stages of life. Lifestyle is multifaceted as
well as interdisciplinary. It has to do with concepts
like living standards, cultural level, values, and value
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systems, as well as the now hotly debated concept of
quality of life. Nine important criteria may be
recommended for a healthy lifestyle based on an
examination of current research in the health arena.
The illustration below illustrates this. It is possible to
construct systematic planning at the micro and macro
levels with reference to each element. It may provide
a socially and personally healthy way of living.

The nine essential elements of a healthy way of life

1. Diet: Back in the day, we used to eat a
balanced, nutritious diet that was fresh and
all-encompassing. However, children and
other people are eating more fast food,
which is not healthy for their health.

2. Study: Children are imprisoned in books
and tuition in the guise of education. They
no longer go to playgrounds or climb trees
or walls as they used to. Children experience
stress and despair as a result. People now
live in a world of digital technology thanks
to modern technology. Human interactions
are becoming commaoditized and
constrained. Every feeling is shown
digitally. If we wanted to wish a friend, we
would do it online rather than in person.
People increasingly favour digital transfers
or internet buying over presenting gifts.
Even if they share a roof, individuals are
becoming more distant from one another
because to technology.

3. Sex: In the past, relationships were honest
and considerate. However, we are unable to
comprehend the current state of these
relationships or their ethical implications.
Extramarital encounters and relationships
like living together before marriage are
common. We have lost sight of our own
culture and customs as we absorb western
civilization [7], [8].

4. Abuse: Members of the same family,
religion, caste, etc., abuse one another
without cause for every little thing.  The
family members do not have close
relationships with one another and do not
have faith in one another. More ego than
love exists, as well as more dishonesty and
hate than love and devotion.

5. Recreation: People in the society don't have
time to reinvent themselves in any way.
They live a life like an automaton.

6. Medication abuse: Using a prescription or
over-the-counter drug in a manner that was

not intended by a healthcare professional.
Abusing medications may take many
different forms, from taking a friend's
prescription painkiller for a backache to
taking drugs to get "high." This might have
an impact on the family as a whole as well
as the individual's health and lifestyle.

7. Sleep: People have neglected to get enough
rest and sleep properly as they strive to
achieve more money and prestige. Stress
and sadness result from this, which is not
recommended.

8. [Exercise: Everyone's health is what matters
most in life. Since there can be no health
without exercise. It ought to be included into
our way of life.

Not only does our life occur in a given location, but it
also does so at a precise time. Our way of life affects
both the vocational and non-occupational realms in
this context. From a lifestyle perspective, leisure time
is a crucial component of all non-working time.
Many scientific fields are interested in the
phenomena of leisure time, and it is also becoming an
increasingly significant issue. This is mostly due to
its growth and resulting expansion into everyone's
lives. It is no longer just used as a means of
compensation for the typical socializing function.

A lifestyle component that affects health in a
favourable or bad way is referred to as a health habit.
Personal cleanliness, bodily hygiene, physical
exercise, sleep, rest, food, etc. are all examples of
healthy behaviors. Additionally, stress and the
capacity to manage it, use of intoxicating substances,
and drugs, aggressiveness and violence, the safety of
the road, and control activities. Importantly,
socialization and upbringing both have an impact on
attitudes towards health.

The Current Scenario of Values Changing in
Human Relationships

The list of relationship principles that must be

fostered for natural acceptance and mutual fulfilment

is provided below. Relationships' primary emotions
or values are:

1. Trust: The connections are held together by

trust. When relationships are based on trust,

they become stronger. It takes more than a

day to develop, however. It is a process that

continues  perpetually and unceasingly

throughout life. To maintain trust, one must

be sincere in their dealings. The flip side of

trust is honesty. Everyone trusted them back
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then, and they used to maintain their
reputation at any costs. However, since
husband and wife, children and parents, and
friends no longer trust one another, each
person now looks out for himself or herself
and defrauds others in order to enrich
themselves. As a result, everything has
changed. It does not imply that trust has
completely  disappeared from society.
Instead, it is gradually vanishing.

Respect: Respect is an attitude or style of
treating something or someone. We
respected parents, teachers, elders, and
everyone else back then.  But nowadays,
kids no longer treat parents with the dignity
they deserve. Critics and disdain are directed
towards teachers. The fundamental emotions
on which all family relationships are built
are love and respect. The underlying
principles that hold the family together are
love and respect. But now, society has
forgotten about both of these feelings.
Affection: Affection is the sensation of
kinship with another. | feel affection when |
realise how similar we are and how much
we both want the other to be happy. Then,
for the first time, | feel like | have a
relationship with the other person—that they
are my relatives. This emotion is referred to
as affection. The affectionate or sneha
emotion in a relationship is the sensation of
accepting the other as one's kin. However,
certain mottos are loved in the culture of
today. The sensation of care Care is the
sentiment of protecting and caring for a
relative's body. Every person in the family
and in society needs to experience the
fundamental feeling of care from the others.
All family members, regardless of age, are
supposed to feel cared for. A youngster
desires the protection of its parents. Family
members that are older demand assistance
from one another. Care is a feeling that
expresses love and care for others. Affection
and appreciation are two ways that family
members may show one another care. Due
to modern fast-paced living and nuclear
families, both spouses must work and are
unable to provide for their children in full.
The grandkids are neglected since
grandparents do not remain with their

offspring. Children are thus not cared after
by their parents or grandparents.

Guidance: The notion of ensuring that
another person has the proper knowledge
and sentiments is referred to as guidance. To
properly comprehend and feel towards
others, we must first understand ourselves.
But do individuals nowadays truly still
experience these kinds of feelings?

Respect: The attitude of accepting the
superiority of another is known as respect.
But nowadays, egoism prevents individuals
from appreciating or tolerating others.
Instead, they go beyond of their comfort
zone and interfere in others' lives.

Glories: Everyone always wishes to live a
happy and prosperous life. Each of us has
the same plan, potential, and aim to achieve
this. Glory is the emotion experienced by
someone who has worked hard to achieve
excellence. But in today's world, we may not
discover this as much.

Thankfulness: Thankfulness is the attitude
of acceptance for those who have worked
hard to achieve our brilliance. Nowadays,
it's common to hear individuals lament the
lack of appreciation they feel towards
others. This may not be entirely accurate.
The emotion of appreciation for our
assistance is not sustained since we are
unable to provide them with anything
durable. This thankfulness is organic and
long-lasting when we possess the proper
knowledge and may help others acquire it as
well.

Love: Love is the sensation of being a part
of everything. This sentiment or value is
crucial. But the young of today have
rendered this feeling useless. They either
commit suicide or murder in the name of
love.

Human Relations Have Changed as A Result of
Western Society

The following is a discussion of a few significant
changes that have occurred in our society as a result
of the impact of western culture.

1.

Marriage: In a traditional household, the
parents would plan the wedding. The ideals
formed the foundation of the wedding
ceremony. However, today's couples decide
whether to be married. In most cases,
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wooing or falling in love comes before
choosing a partner. Parents have less power
in this situation. The couple may divorce at
any moment, which was not the case in
earlier times.

2. Shifts in the male-female dynamic: In the
contemporary family, the woman is not the
man's devoted wife but rather a life partner
with equal rights. Now, the husband just
asks the wife to do a work for him rather
than dictating. She is not the slave and
drudge she once was. She and her spouse
both have the right to divorce. She has the
right to sue her spouse for violating her
rights, and vice versa.

3. Negligence in sexual relationships:
Modern society is no longer characterized
by the conventional morals linked with
sexual interactions; incidents of illicit
relationships between husbands and wives
are increasingly common.

4. Economic independence: Women in
contemporary families are becoming more
self-sufficient financially. The proportion of
women seeking jobs is rising gradually in
India. Women are property owners in the
higher classes, whereas they are wage
earners or professionals in the lower classes.
The mindset of contemporary women has
been significantly impacted by this
economic freedom. She used to be forced to
look for a male spouse who could marry her
and provide for her financially. She can now
support herself independently and is no
longer a slave to the guy who gives her food,
clothes, and shelter.

5. Smaller family: A smaller family makes up
the contemporary family. The combined
family is no longer present. Additionally,
there is a trend towards fewer families, and
contraception may assist prevent
pregnancies.

6. Loss of religious authority: Modern
civilizations no longer practice religious
ceremonies associated with the traditional
family, such as early prayer and yagya.
Marriage has also evolved from a religious
sacrament to a legal transaction. It may be
shattered at any time. Religion no longer has
much influence on the terms of marriage and
divorce. In today's homes, divorce is a

regular occurrence. In a traditional
household, it was an uncommon occurrence.

7. The division of non-essential
responsibilities: In today's culture, the
contemporary family has abandoned a large
number of responsibilities that were handled
by the traditional family. The hospital
provides space for childbirth, the nursing
home is where the kid is raised, the
kindergarten is where the child is taught, and
the playground is where the youngster plays.
Traditional domestic chores like cooking
and baking, cleaning, and laundry are also
carried out outside the home by specialized
organizations. Religion and ceremony have
almost entirely lost their relationship to the
household as a whole. There is a limit to
how far family members may become
independent. The family is now smaller and
serves fewer purposes. Both its structure and
its functions have undergone changes.

8. Filo-centric family: In a filo-centric
household, the Kkids often take charge.
Children nowadays are seldom physically
punished in families. Now, the children
choose the school they will attend, the
clothing they will wear, the meal that will be
prepared, and the movie they will watch. As
a result, the family has undergone
significant economic, social, and biological
changes [9].

The need to uphold values in Contemporary
Society

We may see our sense of good and wrong in our
values. They aid in our personal development. They
assist us in building the future we desire. Our daily
choices are an expression of our ideals. Today's
world is steadily losing its ideals. Therefore, it's
necessary to resuscitate them. Most of our values
come from our parents and other family members.
The way we spend our lives and the things we value
most for our own self-interests are reflected in our
own values. Enthusiasm, inventiveness, humility, and
personal fulfilment are examples of individual values.
Relationship values are reflected in how we interact
with others in our lives, including friends, family,
coworkers, instructors, and supervisors. Relationship
values include candour, generosity, trust, and
concern. Social values represent our interactions with
society. Justice, freedom, respect, community, and
accountability are examples of social ideals. It could
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seem that our culture doesn't uphold many ideals in

the modern world. The following ideals need to be

taught to the younger generations in our society:
Empathy: People must accept and
understand people for who they are. Our
main concern should be how we can develop
as a team.

2. Mutual respect: This is something that all
of us need. We are what we are because of
this. Respect for everyone is essential,
regardless their differences.

3. Love: When we are filled with love, we
don't feel the urge to hurt others. Love
encourages us to focus more on the
commonalities we all have than our
differences in race, religion, or sexual
preference.

4. Loyalty: We are bound to a person, object,
or feeling by the value of loyalty. We don't
betray those we are devoted to. Our society
would become more trustworthy if we all
shown loyalty.

5. Honesty: Honesty allows you to accept your
shortcomings and take the required actions
to become a better person. When we can
confess our shortcomings, we may
encourage others to do the same. In the end,
we can all support one other in improving
ourselves. If you live by your values, many
others will as well, especially our children.
We can all do our part to make the earth a
better place for future generations by
practising more [10].

CONCLUSION

In conclusion, the present scenario of relationships
reflects a complex and evolving landscape. The rapid
advancements in technology, changing societal
norms, and the challenges of a fast-paced,
interconnected world have significantly influenced
how individuals form and maintain relationships.
While the digital age has provided new opportunities
for connection and communication, it has also
introduced unique obstacles and complications. As
we navigate this dynamic terrain, it becomes crucial
to prioritize open communication, empathy, and a
genuine understanding of our partners' needs. By
fostering healthy and meaningful connections,
embracing vulnerability, and adapting to the ever-
changing relationship landscape, we can strive to
build fulfilling and lasting bonds in the present and
future.
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ABSTRACT: Relationship differentiation is the process through which people define clear roles, parameters, and
expectations within their interpersonal relationships. This abstract intends to provide a general overview of the idea of
relationship differentiation and address the problems that surround its creation and maintenance. Individuals define their
identities and develop certain roles and duties within a relationship as part of the process of relationship differentiation. It
promotes closeness and connection while enabling individual expression. Relationship distinction, however, may also result in
a number of difficulties and problems that affect how people interact with one another. The difficulty of maintaining a
balance between autonomy and reliance is a fundamental problem associated with relationship differentiation. Finding the
ideal balance between claiming their individuality and keeping a feeling of togetherness may be challenging when people
separate themselves inside a partnership. It takes a careful balance to maintain relationships that are both productive and

healthy.
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INTRODUCTION

It will be easier to grasp how we should treat others
in our family, society, and daily lives if there is
distinction in our relationships. There would be many
issues if there was no balance in this. There are many
distinct feelings that people experience in
relationships, but sometimes we may feel extremely
differently because something is off or not right. It
may occur with oneself at times or with others. This
chapter outlines what relationship differentiation is
and how it should be practised to prevent issues in
the home and in daily life [1].

Distinction in Relationships

Differentiation is the deliberate, continual process of
setting boundaries, defining self, and controlling
anxiety that results from running the risk of either
increased closeness or possible  separations.
Relationships with parents, lovers, and close friends
are affected by it. There are many distinct feelings
that people experience in relationships, but
sometimes we may feel extremely differently because
something is off or not right. It may occur with
oneself at times or with others. It is possible for us to
merge or get so intertwined with another person that
it becomes challenging to preserve our individual
identities. We may also become apathetic or
disengaged to the point that neither party is satisfied
in the connection. Differentiation is the capacity to
retain one's identity while being emotionally and/or

physically close to others, particularly as they grow
to be more significant to you [2].

Differentiation is the capacity to preserve your
identity while your significant other is absent or
when you are not in a committed relationship.
Different from individuality, autonomy, and
independence is differentiation. A distinct self is both
impermeable and substantial. A person with
distinctions may be both vulnerable and self-assured.
Differentiation does not entail a dearth of emotions or
sentiments. It doesn't indicate egotism. No one truly
wants to be different, but it may be quite difficult to
be a victim of needs and sensations while also
experiencing guilt and loneliness [3]. A moment like
this is what might inspire us to change. Either "big
and together" or "close but not reactive" are
acceptable definitions for it.

Distinction in Relations

Cells naturally differentiate as they develop,
becoming more distinct and specialized. As we
develop, we separate from our family of origin not
just physically but also emationally and mentally. In
any relationship, there are two forces pulling us in
two distinct directions. As follows:

1. Attachment or togetherness: This emotion
refers to our connection to one another
because of a sense of love or belonging.
However, in this polarity, we may downplay
our characteristics in an effort to win our
partner's affection and attention.
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2. Individuality or autonomy: This is the
desire to be oneself. Realistically, | can
either be myself or be near the other.

Differentiation is the capacity to strike a balance
between connection and autonomy so that it is not a
binary choice. These two forces become closer to one
another the more distinct you become. In essence, it
is the capacity to feel close to someone while
simultaneously being connected to your own views,
values, and emotions, particularly when that person is
really important to you. Some people will sometimes
be able to elevate their distinctiveness to a greater
degree than that of their parents owing to life
circumstances, treatment, or their relationship. In a
relationship, you continuously grow, blossom, fail,
"die," and have the chance to resurrect in a heated
and emotional environment. You continue to grow
and reinvent yourself. In actuality, relationships are a
challenging environment full of contention,
stalemates, rage, suffering, passion, love, desire,
development, and innovation. The only way to really
develop is to enter crucibles and deal with the
inevitable conflicts that arise there [4].

The demands of the partners will never be met while
there are difference methods in the relationships. It
has been noted that in our society, one's spouse is
expected to take on responsibilities that, in some
other cultures, would fall to four or more people:
friend, lover, counsellor, financial supporter,
preacher, etc. No one can consistently do all of those
tasks properly. There are often either followers or
distancers in partnerships. The former is often needy
and clings to the distance. It's important to note that
distancers often aren't much more effective at
differentiating than followers. They often distance
themselves since they can't maintain touch and
separate themselves. They remove themselves as a
result in an effort to prevent feeling exposed or the
worry of being lost. Differences result from a lack of
acceptance for one another's emotions.

When there is a lack of closeness, differences also
develop. It takes courage to be intimate. Trust,
acceptance by the other person, empathy, validation,
and reciprocal disclosure are all prerequisites for
intimacy. True closeness is based on self-awareness,
self-reflection, and complicated language. Conflict,
self-validation, and having the chance to reveal to
someone without receiving information back are all
necessary for the development of true intimacy. Our
amount of distinctiveness is closely correlated with
our ability to self-validate. When we successfully
self-validate, we can calm our own worry and prevent

it from spreading to others. Self-soothing involves,
easing discomfort; calming rage; calming shock;
calming  worries;  consoling  sadness  and
disappointment Being ability to calm oneself when
one is nervous comes from being grounded in oneself
[5].

1. Infidelity: In the present culture, we
often see infidelity or cheating between
spouses. The confidence they have in
one another has been violated.  This
might have terrible repercussions. Being
the victim of infidelity may cause
agony, sadness, rage, and shame.
According to certain theories, infidelity
is one of the main reasons for not just
differences but also the end of love
relationships and divorce.

2. Conflict:  Conflict results from
differences in viewpoints and is a
normal feature of all interpersonal
relationships. ~ Values,  aspirations,
ambitions, and perspectives vary among
people.  Therefore, conflict  will
inevitably arise in everyone's life at
some time. Conflict may vary from
minor disputes that are less severe to
heated fights that are more significant.
Previous studies have shown that
unfulfilled needs, wants, and desires
often serve as the root cause of marital
conflict. ~ Resentment often develops
when one person needs or wants
something very strongly and the other
person is unwilling or unable to fulfil
that demand. Conflict may result in
psychological anguish that shows itself
as anger, distancing and isolation,
despair, and/or anxiety.

3. Communication: Effective
communication is a trait that many
strong love relationships share. Healthy
couples may correctly communicate
their intentions by speaking honestly,
frankly, and using nonverbal clues that
are consistent with one another. In love
relationships, communication
strengthens the bond between couples,
gives them confidence, enables them to
address issues, find solutions, and
exchange crucial information.
Differences develop when there is a
communication gap.
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4. Sexual Issues: One of the most crucial
elements that distinguish romantic
relationships from other types of
interpersonal relationships is sexual
closeness. It arises as a consequence of
an imbalance in the partners' respective
romantic tendencies. Couples often go
through periods of tremendous love,
affection, and strong desire for one
another in the early stages of a
relationship. As the relationship
develops, other influences like kids and
hectic schedules may start to affect the
couple's sexual closeness, which often
causes  dissatisfaction. ~ As  the
annoyances grow, more and more
differences appear.

5. Substance abuse: This is specifically
connected to alcohol usage, which
causes several financial issues as well
as health issues that strain relationships
and cause disagreements between
partners. Money is, of course, the first
problem. Alcohol is costly. A severe
issue that may seriously strain
relationships is spending a lot of money
every day on alcohol. Alcohol use may
also make individuals less aware of
other people's sentiments. Alcohol may
make it harder for individuals to discern
between the feelings of the other
person, which can lead to them making
bad decisions that hurt their connection
with their spouse [6], [7].

6. Breaking Up and Divorce: The
number of divorces is alarmingly rising.
Breakups and divorces may be
challenging and traumatic experiences.
It takes place when a couple decides
they can no longer live with the
differences in their relationships and
that it is difficult to maintain the
relationship. Divorce or breakup of a
partnership may have an impact on
someone's  finances, social life,
emotions, and psychological health.

DISCUSSION

Discrimination based on sex or gender is a topic that
has generated a lot of movements worldwide. In the
household, women are also seen negatively. They do
not have the same place in the household that males

do. They don't participate in debates about money or
any other important issues. This causes several issues
not just globally but also in families and interpersonal
relationships.

Prejudice Based on Colour:

There are several international campaigns,
demonstrations, and calls for equality against racial
prejudice. The majority of racial assaults that are
reported have to do with this respect problem. In
India, there has been a developing anti-caste
movement for many years. Such discriminations can
occur inside families. If the wife or kid is white and
attractive, they will either be treated pleasantly or
extremely differently [8]. Age-based differentiation is
a third reason for differentiation. On a global or
national scale, it is evident that rallies and
demonstrations are being held to call for children's
rights to be treated equally with those of older
people. The issue of the generation gap is one that is
often discussed. Many families now experience
conflict as a result of one generation complaining that
the other generation ignores them.

Wealth-based differentiation is another kind of
differentiation that is growing prevalent and is
causing a variety of major issues. We are all aware of
the ongoing discussion about wealthy and developing
nations. Class conflict and attempts to abolish class
distinction have been caused by a lack of awareness
of the necessity for physical infrastructure and by
working hard to accumulate riches to get respect. If
the need for physical amenities is adequately
recognized, we do not associate enjoyment with it.
Discrimination based on Post: Because individuals
believe they are being taken advantage of, we often
witness demonstrations against tyrannical
government officials. This is a result of the
significant position-based distinction we use. At the
individual level, it also causes depression and other
problems since, if a person does not find a job or
meet the requirements for it, they come to believe
that they will not be respected by society [9].
Ism-based differentiation: We are all quite aware of
this distinction based on various thought-systems.
Even stories of persons switching from one Ism to
another to get greater respect are reported.
Discrimination based on Sect: We have produced
innumerable faiths and sects, and each one has its
own organisation to guarantee that those who share
its beliefs are not subjected to prejudice. Based on
faiths and sects, there are calls for particular
accommodations in employment and education.
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The amount of difference may always be increased or
decreased. The following ways that increasing
distinctiveness might be beneficial

1. There would be freedom in interpersonal
relationships.  More  flexibility  and
authenticity in relationships would be
experienced.

2. Strengthening close bonds. Raising
distinctiveness will make your connection
more tolerant of all of your many self-states
and more open. You will be able to
appreciate a relationship where you are free
to "come as you are," even your shadow
selves.

3. Promoting the psychological and emotional
well-being of your kids. Raising your own
degree of differentiation gives your kids a
more advanced starting place from which to
start their relationship journeys in life
because you model your level of
differentiation for them.

4. Improving the relationships in your personal
and professional life. Only by assisting
others in reaching your own degree of
difference can you help them. You may thus
provide greater service to your friends,
customers, and coworkers by increasing
distinction.

5. Extreme reactivity. Emotional fusion occurs
in poorly differentiated marriages when one
partner's sentiments flow over and irritate
the other. Due to this relationship, one
partner starts to feel responsible for the
sentiments of the other. This causes
closeness to become flooded over time,
which prevents people from communicating
their feelings by either drifting away or
quarrelling continuously.

Differentiation is developed through close
connections, not in isolation or via introspection. So,
the following are some methods of balancing that
may aid in achieving differentiation: Complete
avoidance of conflicts when both couples are strongly
drawn to one another. Constant conflict between
spouses who are both locked in the autonomy
polarity and unable to resolve their disagreements.
Keep a strong, adaptable sense of self. Knowing
oneself. Be aware of your identity and your talents
and flaws. Know and feel at ease with your many
self-states. Your ability to remain composed and
grounded even when your spouse is agitated,
nervous, or emotionally overwhelmed will help you

maintain the relationship. without bursting, standing
your ground, or engaging in the holy trinity of
blocking. You may "Let It Land" by elevating
differentiating so that you can really hear and
internalise  your partner's criticism, irritation,
loneliness, despair, and other feelings without being
overwhelmed or reacting. This will eventually allow
both of you to be more honest. Maintain a peaceful
and tranquil heart and mind. Take part in worthwhile
endurance.

Differentiation is the master of interpersonal abilities.
It is possible to be present with and receptive to the
other person while still staying present with your own
experience and maintaining healthy boundaries when
you are well differentiated. Contrary to popular
belief, being distinctive really fosters connection.
This is so that you may be compassionately honest
with your spouse, even about things that make you
feel exposed to say, by being completely yourself and
present  with  your  emotional  experience.
Differentiation: how we maintain our identity while
continuing to be linked to our partner [10]. Living up
to your principles and integrity, controlling your
reaction, controlling your anxiety so that it does not
control you, and facing yourself instead of attempting
to alter your partner someone who has enormous
emotional importance in your life are all examples of
how to calm down. How to prevent family conflicts
and have balanced feelings of differentiation:

1. Quit criticising your spouse.

2. Quit interpreting your partner's emotions
negatively. Always remember that you are
the most significant person in your own
eyes. It's also true that you may learn a lot
by paying attention to your spouse.

3. Focus on your personal happiness instead of
your partner's.

4. Face your fears, not those of your spouse.
Your life will be altered by this.

5. Don't rely on your spouse to sympathise
with you or make things simple for you.

6. Acquire the ability to see your defensiveness
as provoked self-deprecating thoughts.
Instead of attacking, face yourself

7. Whatever your spouse says, there is always
a grain of truth in it. Consider what your
spouse is saying in all honesty.

8. More than anything else, your spouse will
benefit from your distinction.

9. Quit attributing your discontent to your
relationship issues. Your sadness, stress,
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ailments, or disappointments are a result of
your life.

10. Use every interpersonal conflict to further
your own development.

11. Try doing something that is 180 degrees
different from what you have attempted in
order to resolve a quarrel or challenge.

12. Limit the number of significant complaints
you voice and address them constructively.

13. For every unpleasant encounter, you need
five good ones. 14. Recognise your partner's
positive behaviours.

14. Become the relationship you want to have
by being who you are and how you want to
be. Differentiation is still being developed.
Show yourself and your spouse some mercy.

15. Quit lingering on the negative. Never
"awfulize" situations. Accept the situation as
it is and search for ways to improve it.

16. When taking a time away, embrace your
alone. How little you worry about your
spouse mistreating you when out for a stroll,
reading, making your own plans, or
engaging in your hobby, for example, is a
sign. of how effectively you are
discriminating in this way.

17. Self-soothing does not include turning to
drugs or alcohol to numb your emotions. 19.
Continue making efforts to improve your
capacity for holding on to yourself while
maintaining loving touch with your spouse.

Furthermore, in varied partnerships, power dynamics-
related concerns may surface. Disparities in power
and decision-making authority may develop when
people create unique roles and duties. Conflicts,
anger, and a lack of fulfilment in the relationship
might result from these imbalances. The possibility
for misunderstanding and poor communication is
another difficulty with relationship distinction.
Different people may have different requirements,
wants, and communication styles, which may make it
more difficult to communicate with others
effectively. Conflicts resulting from
misunderstandings, unfulfilled expectations, and
inadequate problem-solving may result as a result of
this.

Finally, outside influences including society
conventions, cultural expectations, and personal fears
might impede the process of relationship distinction.
These outside factors may put pressure on people to
fit into predetermined roles and impede their capacity
to completely express themselves in romantic

relationships. Finally, relationship differentiation is a
comprehensive and intricate process that entails
defining unique roles and identities within
interpersonal  relationships. It may promote
relationship pleasure and personal progress, but it
also raises a number of challenges that need for
cautious handling. People may develop relationships
that are healthier and more rewarding by recognizing
and resolving these issues, which are based on a
balanced combination of autonomy and dependency.

CONCLUSION

Differentiation is the capacity to preserve your
identity while your significant other is absent or
when you are not in a committed relationship.
Different from individuality, autonomy, and
independence is differentiation. A distinct self is both
impermeable and substantial. A person with
distinctions may be both vulnerable and self-assured.
Differentiation does not entail a dearth of emotions or
sentiments. It doesn't indicate egotism. No one truly
wants to be different, but it may be quite difficult to
be a victim of needs and sensations while also
experiencing guilt and loneliness. A moment like this
is what might inspire us to change. Either "big and
together" or close but not reactive are acceptable
definitions for it.
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ABSTRACT: A crucial component of education that regulates educators' conduct and behaviour is professional ethics. This
summary gives a general overview of the significance of ethics in education, the basic moral standards that educators should
respect, and the difficulties that educators have while trying to behave morally. Educators provide a helpful and secure
learning environment for kids by upholding professional ethics. Integrity, respect, accountability, and fairness are the four
basic ethical precepts that guide educators in their actions and choices. However, owing to conflicts of interest, worries about
secrecy, and disagreements with coworkers, sustaining moral behaviour may be difficult.

KEYWORDS: Education, Equality, Ethics, Privacy, Professional, Trust.

INTRODUCTION

The primary principle that directs educators' conduct
and behavior is professional ethics. This essay tries to
summaries the most recent research on professional
ethics in education, with a particular emphasis on the
value of ethics in education, the key moral standards
that educators need to uphold, and the difficulties that
educators have in upholding moral behavior. Ethics
are important in education because they give a
framework for directing educators' behavior and
conduct, which has an influence on students' learning
and wellbeing. Being ethical in the classroom is
acting in a way that is compatible with the norms,
tenets, and values of the profession. Teachers provide
a secure and encouraging learning environment for
their pupils by keeping professional ethics. Principal
Ethical Principles: In order to guarantee that their
actions are consistent with professional ethics,
educators should abide by a number of ethical
principles. Integrity is the first rule, which entails
being truthful, dependable, and open in all facets of
one's employment. Respect is the second guiding
concept, and it calls for educators to treat each
student fairly and with respect. The third principle is
accountability, which entails accepting accountability
for one's choices and actions as well as for the results.
The fourth principle, fairness, calls on educators to
treat children with fairness and impartiality.

Maintaining ethical behavior may be difficult for
educators, particularly  when  dealing  with
problematic circumstances including conflicts of
interest, confidentiality issues, and privacy concerns.

resolving sensitive information, dealing with
challenging kids and their families, and resolving
disagreements with coworkers are additional
difficulties. Teachers need to be equipped to face
these difficulties in a morally and professionally
responsible way. Sustaining a secure and encouraging
learning environment for kids depends critically on
professional ethics in education. To make sure that
their actions are in line with expected professional
behavior, educators must uphold ethical values
including honesty, respect, accountability, and
fairness. It might be difficult to maintain moral
behavior, thus educators need to be ready to deal with
problematic circumstances in a morally and
professionally responsible way. Professional ethics
are a fundamental component of education that all
educators must uphold. The discipline dealing with
what is good and bad and with moral duty and
obligation is how ethics is defined. As a result,
personal ethics have been described as the principles
by which a person conducts her private life. The
study of moral principles and the code that governs
educators' professional behavior is known as ethics in
education. Similar to personal ethics, business ethics
is concerned with truth and fairness and covers a
wide range of topics including societal standards, fair
competition, advertising, public relations, social
responsibility, consumer autonomy, and company
activity both at home and abroad.

Philosophy and education both predate civilization.
Education has to constantly take into account societal
and individual factors in order to accomplish this
objective. Naturally, this is focused on the goals and
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objectives of education from a life viewpoint. The
goal of education is to gain knowledge of values
rather than of facts [1].

1. The job demands advanced abilities in the
application of judgement and the exercise of
differentiation, education is viewed as a
profession. Additionally, the task is not
regular and cannot be automated.

2. Completion of comprehensive formal
education, not just practical training, is
required for entry into the profession.

3. The professionals establish requirements for
entry into the profession, as well as
behaviour guidelines for members and the
enforcement of these guidelines.

4. The profession's  practise  produces
significant benefits for the public.

The basic duties of teachers towards their pupils are
outlined in the professional code of ethics, which also
describes their place in a student’s life. Teachers must
act ethically and impartially in the classroom,
whether it be online or in person, as well as in
interactions with parents and coworkers. A fair,
honest, and unwavering education for children is
ensured by the professional code of conduct for
teachers. Strong character attributes like persistence,
honesty, respect, lawfulness, justice, patience, and
unity must be shown by the instructors. Teachers
must fully dedicate themselves to the teaching
profession, i.e., on the job. They need to sustain
positive relationships with the pupils, faculty,
parents, guidance counsellors, coworkers, and
administrators. A code of conduct for educators calls
for attention to professional development and
ongoing education obligations. To continually
enhance their teaching practises, teachers must
actively participate in educational research. Teachers
are expected to uphold a professional code of ethics
as role models for their pupils [2], [3].

Professional Integrity

Decisions must take into account principles,
objectives, and experience in addition to facts to be
made with  professional integrity. Teachers
sometimes have a duty to investigate findings and
their possible practical ramifications. Since social
peace and conduct in the school setting are based on
integrity, pupils learn these values and behaviours
through peers and adult role models. By treating
everyone equally, rewarding honesty, admitting
mistakes, encouraging teams to speak freely,
conducting self-assessments, and exerting maximum

effort, one can maintain his own professional
integrity and foster a culture of ethical behaviour in
the workplace. Many educators want to act morally,
with the qualities of real professional integrity being
dependable, honest, and authentic in their work.
Strong professionals make the morally correct
decision even when it is difficult. Being an honest
school leader entails standing up for what you believe
in with bravery, being correct, and having the
humility and fortitude to own up to your mistakes [4],

[5].

DISCUSSION

The Latin word respects which means attention,
regard, or consideration, is where the word respect
originates. It is a notion that relates to the capacity to
respect and esteem another person's words and deeds,
even if we disagree with or don't agree with all they
do. It is a crucial part of one's interpersonal
relationships as well as personal identity. To feel
appreciated and valued is a fundamental human right.
Breakups and even violence may result from
disrespect. Accepting the other person shows respect.
Respecting ourselves, others, and each other
improves our sense of self-worth, self-efficacy,
mental health, and overall wellbeing. Respect is
shown for oneself, others, social conventions, the
environment, values, the law, family, culture, etc.
Learning to accept, not discriminate, and refrain from
doing anything that could make someone
uncomfortable. Consideration may take many forms,
such as greeting people politely and respectfully,
giving up your seat to someone in need while you're
out and about, acting towards others as you would
want to be treated, etc.

According to research by HAS & YATES, respect is
the key component of relationships between parents,
instructors, and students. They also learned about
reciprocity, which states that we get back what we
give. As a result, if parents respect their children,
their children will reciprocate with respect.
Therefore, teaching respect is the responsibility of
parents and teachers [6], [7].

a. When the children's differences are
acknowledged, they feel heard and
appreciated, and they learn to treat others in
their own manner.

b. Try your best to speak in a calm voice and
refrain from shouting if we wish to teach
respect.

c. The use of derogatory terms like "bad boy,"
"useless,” and "idiots" is damaging to one's
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self-esteem and promotes a disrespectful
attitude.

d. Help the youngster comprehend the purpose
of the instruction.

e. Don't allow your kids to treat you poorly.

f. Point out disrespectful behavior in
youngsters in a calm manner without
yelling.

Whenever the youngster behaves honorably,
congratulate them. The following actions show
respect for others:

Paying attention to the other person Showing
empathy Communicating assertively Recognizing
that our methods and viewpoints may vary from
others. Nobody is the whole truth. Respecting the
privacy and intimacy of others Respecting personal
space of others Being appreciative Make sure to
include rather than exclude others. Apologizing to
each other when we mess up. Complying with and
respecting laws and regulations. Taking care of the
common areas and the environment.

Equality

In order to achieve equality, a society must be made
more equitable so that everyone may participate and
realize their full potential. A more equitable and
diversified society may be created through
eradicating prejudice and discrimination [8].
According to Kant, we should never see humans as
simple objects but rather as independent moral actors
who deserve our respect. Many people believe that
Kant's unwillingness to treat individuals like simple
objects as both capitalism and technology drive us to
do is of utmost moral significance. The definition of
equality is the state of being equal or the same in
terms of quality, measure, respect, or worth. An
illustration of sex equality is the idea that men and
women are equally intelligent and capable of doing
anything. the reality of having an identical worth to
another. The prerequisite for equality is equality.
People should be treated equally regardless of their
socioeconomic or ethnic backgrounds. It entails
making sure that everyone has an equal chance to
maximize their life and abilities. It is also the idea
that no one should have worse life opportunities due
to their birth circumstances, place of origin, religious
beliefs, or physical or mental limitations. Natural
equality, economic equality, legal equality,
opportunity equality, educational equality, and
gender equality are only a few examples of the many
domains where equality exists.

Privacy

In general, the right to privacy is the freedom from
interference and intrusion as well as the right to be
left alone. Because it offers us the freedom to decide
whether to reveal our ideas and emotions, privacy is
crucial. Information that we don't want made public,
including our health or financial information, is
protected by privacy. Being free from unwanted
public scrutiny, intrusion, or interference is referred
to as having privacy. The right to privacy refers to
the freedom from undue public inspection of an
individual's personhood and their possessions. As
with law and ethics, privacy, trust, and security are
tightly related. Privacy violations undermine
confidence and put security at risk. It is a flagrant
disregard for the law and a transgression of morality.
There are three ideas about privacy: the first links it
to the production of knowledge; the second links it to
dignity; and the third links it to freedom [9].

The four forms of privacy described by Westin
(1970) are isolation, intimacy, anonymity, and
reserve. To be alone and unobserved by others is to
be in solitude. Intimacy is the exclusive experience of
being by oneself with a small group (family or
friends). Being anonymous in a public setting entail
blending in with the throng and going unnoticed.
Reserve refers to a desire to restrict information to
certain people. By include isolation, Pederson (1997,
1999) expanded the Westin model. Personal
autonomy, emotional release, self-evaluation, and
restricted and protected communication are among
the purposes of privacy listed by Westen (1970).
Independence and self-identity are related to personal
autonomy. The urge to protect oneself from being
taken advantage of, controlled, or exposed by others.
Freedom from the stress of social life is referred to as
emotional discharge. Self-assessment refers to the
capacity to plan and evaluate future behavior as well
as the integration of experience into meaningful
patterns.

Privacy Law

The idea of privacy is prevalent throughout many
academic fields. Numerous ideas debate whether
privacy is a need, a procedure, or an objective. There
are many meanings, some of which emphasize
withdrawing within oneself and avoiding social
engagement. Other organizations place greater value
on the degree of personal control people have over
their life. The Information Technology Rules 2011
(data protection rules established under the
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Information Technology Act 2000, IT Act) now
regulate data protection in India.

Cybernetics and privacy: When making purchases or
signing up for services, people give up their private
information. By safeguarding information, ethical
business practices defend their customers' privacy.
Cyber ethics is the term for a set of moral guidelines
or a code of conduct that are used in the online world.
You should abide by these guidelines as a responsible
citizen to keep the internet secure. Limiting the
amount of personal information you disclose on
social media, browsing in private mode, using a
different search engine, using a virtual private
network, being cautious when clicking, securing your
mobile devices, and using high-quality antivirus
software are some methods to increase online
privacy.

Creating Truly Trusted Relationships

Whether it is a sexual connection, a relationship with
a friend, a family member, or a relationship at work,
trust is one of the most important foundational
elements for developing an emotionally close
relationship with someone. A successful, intimate
relationship obviously requires trust, but it is far
simpler and takes less time to lose trust than to gain
it. Rebuilding trust requires time, patience, and effort,
but if both parties are determined, it is possible. Trust
is belief in a person's sincerity and moral character.
Relationships can't develop without trust. Life and
the relationship may seem unpredictably chaotic and
full of drama if it remains stagnant. A partnership is
often held together through trust. It enables both
parties to experience safety and complete acceptance.
Trust fosters psychological safety, promotes quick
choices, enhances communication, develops self-
assurance, boosts productivity, and makes it easier to
forge deep relationships.

Developing trust includes both  maintaining
commitments made and refraining from making
promises you won't be able to meet. Building strong
relationships requires effective communication,
which includes being explicit about what you have or
have not committed to and agreed upon. Creating
trust requires constant effort. Take little measures
(commitments) to start building trust; as trust
increases, you'll feel more at ease making and
accepting larger commitments. Being organized is
crucial to establishing trust with loved ones, friends,
and coworkers [10]. Consistent behavior that values
the connection and doesn't take it for granted leads to
trust. Always be truthful, lying undermines

credibility. Being honest about your feelings is a
good method to earn someone's trust. The
development of trust and the preservation of positive
relationships depend heavily on expressions of
gratitude and acknowledgement. Building trust
among coworkers is crucial because it motivates
employees to remain loyal to their employers. In the
workplace, trust reduces animosity and stress levels.
Resistance to change is overcome through trust.
Corporate silos and isolating habits that undermine
trust.

The major people in charge of teaching respect are
the parents and the instructors. By eradicating
prejudice and discrimination, equality aims to build a
more equitable society in which everyone may
contribute and realise their potential. Privacy refers to
the freedom from interference and the right to be left
alone. Here, privacy ideas are connected to principles
of knowledge generation, human dignity, and
freedom. In the digital age, privacy has taken on a
significant role. The information technology
regulations of 2011 now regulate data protection in
India. Cyber ethics, on the other hand, refers to a set
of ethical guidelines or a code of conduct that are
used in the online space. You should abide by these
guidelines as a good citizen to make the internet a
secure environment.

CONCLUSION

The study of ethics is the study of right and wrong, as
well as moral responsibility and duty. Ethics in
education refers to the rules that govern educators'
professional behavior. As the occupation needs skills,
formal education, and practical training, education is
considered as a profession. The basic duties of
instructors towards their pupils are outlined in the
professional code of ethics. They must act with
objectivity, morality, and honesty. The foundation of
social cooperation and activity is professional ethics.
As educators, instructors strive to be dependable. The
defining characteristics of a professional with
integrity are honesty and authenticity. Respect is one
of the other elements of ethics; it entails embracing
the other person, acting respectably, earning respect,
and valuing oneself, as well as our mental and
physical health.
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ABSTRACT: Effective multidisciplinary cooperation and respect for the knowledge of other professions' experts are crucial
for obtaining successful results in professional contexts. The relevance of constructive teamwork and the value of
appreciating the knowledge of other professions are briefly discussed in this abstract. By bringing together a variety of
specialists, collaborative techniques enable the integration of various views, expertise, and abilities to handle difficult
challenges and realise common objectives. Respect for the knowledge of other professions recognises their worth and
encourages inclusive workplaces that foster candid communication and group decision-making. Positive cooperation has
advantages such as better problem-solving, greater communication, and higher productivity.

KEYWORDS: Communication, Cooperation, Knowledge, Multidisciplinary, Work.

INTRODUCTION

Promoting  multidisciplinary ~ cooperation  and
obtaining good results in a variety of sectors need
strong collaboration and respect for the knowledge of
other professions. The purpose of this review article
is to examine the value of constructive cooperation
and the need of recognising the knowledge of other
professions in the workplace. The advantages of
collaborative methods, the importance of respect in
building fruitful interdisciplinary partnerships, and
the difficulties and solutions for encouraging fruitful
cooperation across many professional fields are all
covered in the study. Positive cooperation brings
together  people from  various professional
backgrounds, allowing them to combine their
knowledge, views, and experience to tackle
challenging issues and realise common objectives. By
using a variety of viewpoints and skill sets,
collaborative  techniques  promote innovation,
creativity, and improved problem-solving skills.
Positive cooperation also fosters efficient project
completion, good decision-making, and effective
communication. Additionally, it fosters professional
development and offers chances to learn from various
fields.

Respecting the Expertise of Other Professions:
Effective cooperation depends on respecting the
knowledge of other professions. Each profession's
worth and contributions are recognised, and an
inclusive atmosphere is fostered that promotes candid
communication and group  decision-making.

Professionals may access a wider variety of
information and skills by appreciating and respecting
the expertise of others, resulting in complete and
well-informed  solutions.  Respect ~ promotes
relationships of mutual respect, trust, and
understanding among professionals, which helps to
create a healthy and effective work environment.
Challenges in Promoting Positive cooperation: While
respect and positive cooperation are crucial, there are
obstacles that may prevent them from being put into
practise. Professional hierarchies, communication
impediments, disparities in vocabulary and cultures,
and possible conflicts of interest are some of these
difficulties. It is necessary to take proactive actions to
address these issues, such as encouraging a
collaborative culture, developing open lines of
communication, and offering multidisciplinary
training and education. Clearly defining roles, duties,
and common objectives may also lessen friction and
promote productive teamwork.

Good cooperation ways: A number of ways may
encourage good cooperation and respect for the
knowledge of other professions. They include
encouraging good communication and active
listening, building a common vision and purpose,
supporting multidisciplinary education and training,
and putting in place systems for continuing feedback
and review. Maintaining fruitful cooperation also
requires developing trust, providing chances for
multidisciplinary  networking and relationship-
building, and recognizing and appreciating the
contributions of all professions.  Successful
multidisciplinary cooperation and obtaining positive
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results in a variety of professional contexts depend on
positive collaboration and respect for the knowledge
of other professions. Professionals may harness
collective knowledge and abilities, resulting in better
problem-solving, improved decision-making, and
more creativity, by embracing cooperation and
appreciating the wvalue of different expertise.
Overcoming obstacles and putting measures into
place that encourage productive collaboration will
build a culture of cooperation, respect, and shared
achievement across many professional fields.
Collaboration, however, may be hampered by issues
including professional hierarchies, communication
hurdles, and conflicts of interest. Establishing a
common vision, efficient communication channels,
multidisciplinary education and training, as well as
cultivating trust and acknowledging contributions,
are all strategies for building healthy cooperation. In
general, encouraging constructive collaboration and
honoring the knowledge of other professions foster a
culture of cooperation, respect, and success in
professional settings. Cooperation and respect at
work are essential for success in all professions. In
many businesses, including the profession of
teaching, cooperation may be the difference between
success and failure. In a collaborative workplace,
workers are more productive and tasks are completed
more quickly and effectively when they spend more
time on them. Working as a team demonstrates
cohesion in the office. Additionally, it motivates staff
to cooperate for the sake of the company. It also
motivates staff to concentrate on cooperating to reach
a shared objective. By encouraging an environment
of mutual support and therefore for professional
growth, it makes communication easier. Every
profession has value and merits respect from other
professions in order to create a peaceful, harmonious
atmosphere. This is because every profession has a
role to perform in society. The discrimination against
others based on their occupation is the result of the
man's superiority mentality. =~ The idea of being
superior or inferior has to be changed drastically.

As they contribute either directly or indirectly to the
general growth and welfare of the country, all
professions deserve respect and decency from one
another. The most coveted professions in emerging
nations are still engineering and medicine because
they provide social prestige. Many of the younger
people in these nations are not pursuing their
education because they are passionate about or
interested in gaining instant respect and recognition
in society. Therefore, regardless of the job that they

perform, stop criticizing and start enjoying and
respecting other experts [1]-[3].

DISCUSSION

Cooperation is a two-person or two-sector action that
tries to integrate activities (synergy) without
surrendering each party's autonomy. Cooperation is
often only seen as beneficial. Additionally,
collaboration guarantees coherence, or the blending
of various abilities needed to achieve shared
objectives. Cooperation is the readiness to recognize
how others think and behave and the use of this
understanding.  Co-linearity, coherence (blend),
coordination (activities connected in order of priority
or sequence), and synergy (maximizing the output via
reinforcement) are all facilitated by cooperation. The
total of the parts is greater than the whole. It helps to
maximize the output, which includes quality, quality,
effectiveness, and efficiency, while minimizing the
input resources (including time).

Professional ethics dictate that collaboration should
exist, be established, and maintained at various levels
between employers and employees, supervisors and
deputies, coworkers, and between the company and
its clients. The numerous professional organization’s
codes of ethics place a strong emphasis on proper
collaboration to support the sector. Lack of
collaboration causes  communication gaps,
disinformation, unnecessary delays in supply,
manufacturing, marketing, and consumption, as well
as a lack of communication. The workers will likely
get frustrated and demoralized as a result, which will
eventually cause the sector to fail and cause a
financial loss to society. The following are the
barriers to effective collaboration:

Conflicts of interests depending on regions,
languages, and castes. Conflicts of ego amongst
people. Lack of leadership and drive. Ignorance and
lack of interest. Cooperation may be generated and
maintained by careful planning, inspiration,
leadership, encouraging and rewarding teamwork,
professionalism and humanity across differences,
training on appreciation of other cultures, and mutual
understanding [4], [5].

Forms of collaboration

Cooperation is split into two categories by Mclver
and Page:
1. Direct collaboration: These are the
cooperative activities that individuals like
participating in. Using play as an example
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2. Indirect collaboration: In this scenario,
individuals work individually towards a
shared goal rather than together. For
instance, carpenters, plumbers and masons
all collaborated during the construction of a
building.

3. Primary collaboration: Primary groupings
like families exhibit this kind of
cooperation.

4. Secondary collaboration: It occurs in

secondary organisations like the
government, business, and other sectors of
society.

5. Territory cooperation: It is based on
interactions between many major and small
entities to address a certain circumstance.

A. Ogburn and Nimi off distinguished three
categories of cooperation:

1. General cooperation: When individuals
work together to achieve a shared objective.
Cooperation, for instance, may be shown in
cultural activities.

2. Friendly collaboration: The cooperation is
supplied in order to ensure the pleasure and
satisfaction of our groups. like singing or
dancing.

3. Aiding collaboration: Some people provide
their assistance to flood or famine victims.

Finally, it is seen that collaboration is the most
fundamental social interaction and that society cannot
live without it. Our whole social existence is built on
cooperation.  Cooperation ~ promotes  society's
advancement. Unified action is superior at achieving
progress. Without collaboration, it would not have
been able to make the tremendous advancements in
science and technology, agriculture, industry,
transport, and communication. The people's
cooperative attitude is responsible for all the
advancements humanity has accomplished in a
variety of sectors. The modern world has an urgent
need for cooperation. Not only among people and
organizations, but also among countries, it is
necessary. It offers solutions to several global issues
and conflicts.

For the sake of creating a tranquil and harmonious
atmosphere, each occupation has its own significance
and merits respect from everybody. So, instead of
evaluating people based on the job they accomplish,
start showing appreciation for them. One might feel
more at ease at work if they understand how vital all
professions are. As they contribute either directly or
indirectly to the general growth and welfare of the

country, all professions deserve respect and decency
from one another. Every worker deserves respect
while they are employed to support oneself or a
family. There is no little or unimportant task when it
comes to valuing a vocation. Every effort that has
noble intentions is worthwhile. Every action we do in
life is in some way influenced by our chosen job. The
food we eat, the houses we sleep in, the roads we
utilize, and the groceries we carry each morning are
all the products of someone's effort. Farmers provide
us with food, instructors instruct us, physicians treat
us, janitors make duties easier, firemen save our
lives, innovators make life pleasant, and artists create
culture and improve it. Therefore, it is our duty to
respect each profession's skills [6].

Respect those who labor for a livelihood by doing so,
no matter how menial their occupation. Each and
every profession deserves respect since its members
all make contributions to society. However, in certain
developing nations, some professions such as those
of engineers, physicians, attorneys, and IAS are
recognized as high professionals while others are not.
Disrespect for various professions in this way has the
following devastating results [7], [8]. The exaltation
of a select few professions has significantly
decreased the interest of our young in other labors,
such as those in agriculture and other production
sectors, which can only help our nation become a
developed nation. Pay disparities that are widening
make low-paid professionals more acquisitive. The
social stigma of having a low-status job breeds envy
and animosity among them. Parental pressure to
reach at the high chair. Therefore, promoting mutual
respect will aid in lowering workplace stress,
conflict, and issues. As workplace peace rises and
productivity, knowledge, and understanding soar,
better communication between coworkers, more
teamwork, and less stress are all benefits of increased
workplace respect [9], [10].

CONCLUSION

Cooperation and respect at work are essential for
success in all professions. Because each career has
unique significance, all professions should be
respected in order to create a peaceful and happy
community. Cooperation is the readiness to
comprehend others, to reason and act in concert, and
to put this into practice. Professional ethics mandate
that collaboration be present, developed, and
sustained at the resource level. The people's spirit of
cooperation is what has allowed for the development
that has been accomplished. Respect should be
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shown to all professions since they all contribute to
society. Thus, promoting respect for one another will
assist to lower stress and increase productivity as
well as knowledge and understanding.
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ABSTRACT: Human values that encourage both personal and professional progress must include initiative and the
promotion of an open culture. This summary gives a general overview of the importance of taking the initiative and
establishing an open culture in upholding human values. By being proactive, self-driven, and going above and beyond what is
required of you, you may develop your problem-solving abilities, boost your self-confidence, and progress your career.
Transparency, diversity, and effective communication are all valued in an open culture, which promotes creativity, teamwork,
and trust. The promotion of these principles, however, may be hampered by difficulties such as reluctance to change and fear
of failure. Promoting a growth mindset, giving people liberty and opportunity for learning, and rewarding initiative and open
communication are all ways to encourage taking the initiative and being open-minded. It is critical to provide a welcoming

climate that promotes variety, risk-taking, and inclusion.

KEYWORDS: Communication, Culture, Human Values, Openness, Organization.

INTRODUCTION

Human qualities that support both personal and
professional development include taking the initiative
and promoting an open atmosphere. This review
article explores the importance of initiative and
encouraging an open society in advancing human
ideals. The advantages of initiative, the contribution
of openness in establishing strong connections and
creativity, as well as the difficulties and tactics for
promoting these qualities in diverse circumstances,
are all covered in this essay. Organizational policies
and practices should be in line with these principles.
Leadership plays a critical role in promoting and
modelling these values. In general, encouraging
initiative and cultivating an open culture promote the
improvement of human values as well as personal
and professional development. The advantages of
taking initiative include being proactive, driven by
oneself, and showing a desire to go above and
beyond what is required of you. It enables people to
take charge of their job and effect change for the
better. By taking the initiative, people may improve
their problem-solving abilities, increase their self-
confidence, and display leadership traits.
Additionally, it creates possibilities for development,
professional progress, and personal improvement.
Additionally, being proactive may motivate others
and create a productive workplace that promotes
innovation and creativity [1].

A culture of openness is important because it values
honesty, openness, and inclusion. It promotes an
atmosphere where people are at ease sharing their
thoughts, views, and worries. Effective teamwork,
trust, and communication are facilitated by openness.
Additionally, it promotes a variety of viewpoints,
which enables more thorough and creative solutions.
A culture of openness also fosters personal and
professional development by offering helpful
criticism, encouraging lifelong learning, and creating
a feeling of community and psychological safety.
Promoting taking initiative and openness may be
difficult because of things like fear of making a
mistake, reluctance to change, hierarchical systems,
and cultural obstacles. To overcome these obstacles,
a supportive atmosphere that promotes taking risks,
learning from mistakes, and accepting change must
be established. Organizations and leaders must foster
a growth mentality, provide chances for skill
development, and set up clear guidelines and
incentives for innovation. Similar to this, cultivating
openness  necessitates opening up lines  of
communication, encouraging active listening, and
addressing any prejudices or cultural obstacles that
can prevent open speech.

Strategies for Fostering Initiative and Openness:
There are a number of tactics that may help foster
initiative and an open culture. Fostering a common
vision and purpose, granting autonomy and
empowerment, promoting ongoing education and
skill development, and praising initiative and open
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communication are a few of these. It's also crucial to
establish trust, encourage diversity and inclusion, and
provide forums for candid discussion and idea-
sharing. While organizational policies and practices
should be in line with and support these values,
leadership plays a critical role in modelling and
promoting them. Initiative is defined as acting
without planning or with a strategy in place. A person
naturally finds the path to go forward in life by taking
the initiative. One learns more when they take the
initiative. People's capacity for initiative and boldness
determines how successful they are in life. It supports
self-improvement, the growth of self-confidence,
increased effectiveness, job advancement, self-
motivation, and invention. Taking the initiative to
change one's behavior is crucial if one wants to
advance in life. You gain knowledge when you take
the initiative to act without being instructed. When
times are difficult, those who persevere will seize
chances that others might pass over. At work, he will
learn to take action rather than just react [2], [3].
Taking the initiative makes one a valued team
member at work and may pave the way for success in
the future. Taking the initiative shows self-assurance
and a willingness to work hard. Taking the initiative
is one of the fundamental human values that is crucial
for both personal work and social life. Basic human
values are those that are at the heart of what it is to be
human. The capacity to evaluate a situation and act
without further guidance is referred to as having
initiative. Resilience, defined as the capacity to
recover from disappointment or failure, is necessary,
along with tenacity. Those who take the initiative
think independently and act when required. It
involves utilising our intellect and being driven to
succeed. Taking the initiative helps in developing and
strengthening  analytical and  decision-making
abilities. These aid in the analysis of the benefits and
outcomes of various initiative courses.

Initiative is a desirable leadership skill and a crucial
component of any team that wants to achieve to the
best of their abilities. All team members are inspired
to take initiative as a result. When a leader demands
accountability from his followers and offers
correction rather than criticism, initiative is fostered.
While criticism is meant to bring someone down,
correction entails providing support. The reasons
individuals choose not to take initiation include: a
lack of confidence in one's abilities; a fear of
speaking up; a fear of criticism; a fear of expressing
ideas; and a fear of speaking out. But self-
management offers the capacity to recognise

potential and enhance self-image. It also aids with

goal-setting and the capacity to carry them out.

Through practise and instruction, one may develop

the initiative skill. Being proactive and accepting

extra duties that are not allocated are two ways to

promote initiative-taking behavior [4], [5].

a. Requesting and responding upon feedback.

b. Making an effort to engage in and listen to talks.

c. Anticipating possible roadblocks and bringing
them to light.

d. Being unafraid to ask inquiries.

e. Taking the initiative might sometimes make one
uneasy since it requires stepping outside of their
comfort zone.

One of the guiding principles is to support employee

empowerment by promoting initiative and

excellence. The advantages of an initiative made
bravely and honorably are greatest. Assigning an
additional duty at work, school, or home. Getting
online or starting a new pastime. Acting, even when
it means stepping beyond of one's comfort zone.

Offering to work their shift or staying late to assist

with a big workload as a favor to your coworkers.

Participating in community service projects, aiding in

problem-solving, etc. Thus, it can be said that

initiative is a human trait that promotes both social
and personal growth.

DISCUSSION

Employee interaction throughout the organization is
promoted in an open-door culture. People are more
likely to contribute and engage when they are given
the opportunity to do so in an open and honest
manner, which fosters mutual understanding.
Additionally, "We are all in this together" emotion.
It strengthens bonds between individuals and
develops a richer source of ideas for fresh tactics and
improved teamwork. In the workplace, an open
culture fosters more responsibility, transparency, and
empowerment. Additionally, it fosters a company's
capacity for innovation, creativity, and adaptability.
As a result, treating mental health at work requires a
culture of transparency. Additionally, it aids in using
the amount of information and assets present across
an organization [6].

The Impact of an Open Culture on Conduct

According to the big five component theory of
personality (openness, conscientiousness,
extroversion, agreeableness, and neurotic), persons
who score highly on the attribute of openness are
more receptive to new ideas and experiences. They
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are receptive to new ideas, curious about them, and
drawn to novelty. They often seek out novel
experiences, adventures, and creative endeavors.
Additionally, they excel in conceptualizing and
drawing connections between various thoughts and
ideas. On the other side, those with poor openness
tend to favor routines, traditions, and familiarity.
They seek continuity and approach new things with
extreme caution. People who score extremely poorly
on the quality of openness are often seen as being
excessively stiff and close. They can have a hard time
adjusting to the fast changes taking place in society.
They can lose out on prospects for professional or
academic progress in the process.

Openness and Drive

Self-report inventories are used to assess openness.
Openness has a stronger inner drive to learn things
for their own sake. They are interested in the world
and desire to understand it better. Since they are
ready to try new things, they readily adapt to and
perform better when confronted with changes in their
relationships or surroundings.

Openness of Spirit

According to research, social and political opinions
are related to openness; hence, open individuals tend
to be more politically liberal. Additionally, it has
been shown that women's levels of openness and
sexual pleasure are related. People with high levels of
openness often appreciate uncommon ideas and
works of art. Usually, they are more creative than
useful. These individuals are known for their
creativity, openness to new and unusual ideas, and
emotional intelligence. It has been discovered that
openness is linked to a variety of positive life
outcomes, such as happiness, relationship
satisfaction, and work satisfaction.

As A Value, Openness

One of the key basic principles that encourages
transparency but focuses more on interpersonal
connections.  It's more about how people interact,
therefore encouraging others to speak out promotes a
culture where everyone's opinions are appreciated
and can be heard. An excellent addition. Profit from
the wide range of skills, experiences, education,
backgrounds, and cultural diversity that today's
varied workplace offers. The ideals of an
organization shape its culture. Values provide a
guiding framework that directs conduct and
performance. Their attitudes, habits, and resource
allocation are all impacted by their value of an open

culture. It makes teamwork and cooperation easier.
Members may express their thoughts and views
without worrying about being left out thanks to this.
It is a purposeful decision to concentrate on what
matters when the values are utilized to guide choices.
Shared values help a group become more cohesive
internally [7]. How to make the workplace more
transparent

1. At all times, including during challenging
economic times Building a culture of trust
between the company and employee
requires transparency.

2. Open communication regular face-to-face
interactions, demonstrating to workers that
managers and superiors are always
accessible,  regular  emails,  weekly
conference calls, announcements on special
initiatives, etc.

3. Thanking each employee businesses have a
wide range of duties. Every role and person
play a crucial role in the success.
Recognizing these distinctions and treating
each employee as a vital member of the
workplace team promotes a trusting
atmosphere where employees feel at ease
approaching management for help.

4. Ensuring that every employee is aware of
where to express their concerns, where to
get assistance, and how to offer any
suggestions to aid the organization in
achieving its objectives.

Initiative is defined as acting without planning or
with a strategy in place. It aids in self-improvement,
the growth of self-confidence, and the enhancement
of self-efficacy. Taking the initiative makes one a
valued team member at work and may pave the way
for success in the future. The capacity to evaluate a
situation and act without further guidance is referred
to as having initiative. It is an important quality to
have as a leader. Some reasons why people don't take
the lead include a lack of confidence in one's
abilities, self-doubt, fear of standing out, proposing
ideas, and criticism. Through practice and instruction,
one may gain the imitative abilities.

Employee interaction throughout the organization is
promoted in an open-door culture. People are more
likely to contribute and engage when they are given
the opportunity to do so in an open and honest
manner, which fosters mutual understanding. People
become more bonded as a result. According to the
Big Five Factor Theory of Personality, individuals
who exhibit high levels of openness are more
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receptive to new experiences, ideas, and perspectives.
The open atmosphere improves self-motivation and a
positive outlook on work. It is connected to
relationships, happiness, and work satisfaction. As a
result of the organization's efforts to enhance its
culture of transparency, employee and employer trust
grows, contributing to organizational expansion [8].

Loyalty as a Value

Being loyal is being devoted to a cause or someone.
A person's devotion or sense of attachment to a
specific object, which might be another person or
group of people, is referred to as loyalty in general. It
seeks to align the interests of the devoted individuals
with those of the target and manifests itself through
both thinking and deed. Consistent loyalty is a
personality characteristic that has been linked to a
variety of social behaviors Honesty and respect are
traits of the loyal individual. They may rejoice in
their accomplishments, have a positive view on life,
and spend money on relationships. For instance, a
dog's devotion to its owner is analogous to how
someone feels for their nation. as a loyal devotion
and kind attitude. It involves actually caring about
them and making sure the connection is mutually
beneficial.  enduring both happy and terrible
moments with others.

Being trustworthy, respectable, encouraging, and
giving are all signs of loyalty to friends, family, and
significant others. You should be loyal in a useful
manner if you want to have healthy boundaries with
people around you. Obeying and showing respect to
parents, teachers, elders, and social leaders is a sign
of loyalty. respect for society's laws and regulations.
Honesty, dedication to the connection, emotional
openness, and love are traits of loyal individuals.

Friendship and Loyalty

It takes loyalty to have a friendship. A good friend's
devotion warms the heart and improves our life.
Time, effort, and emotional involvement are
necessary for true friendship commitment. Even
long-lasting, solid friendships may be destroyed by
unfaithful behavior at times.

Fidelity and Marriage

The basis of a happy marriage is loyalty. In long-
lasting partnerships, a loyal person sticks with their
partner despite obstacles. Trueness, loyalty, and
commitment come to mind when you hear the term
fidelity. But loyalty is often more of an attitude than a
practise. It strengthens marriage and helps each
partner feel needed and desired by the other. Loyalty

makes both feel safe, even though trying times. On
the other side, a lack of loyalty between spouses may
result in frequent arguments and even divorce.

Between-Parent and Child Loyalty

There is a strong likelihood that children will inherit
their parents' loyalty if they see it in their parents.
Children who grow up in a devoted, loving household
will find it simpler to conduct responsibly towards
both their partners and their parents. One may learn
loyalty. A person will find it simpler to form loyal
connections in the future if they are raised in a loyal
household and learn to be so there. Such enduring
and solid friendships may eventually pave the path
for marital loyalty. This will also make it easier to
maintain friendships.

A goal is a succinct declaration of a desired result to
be attained over a lengthy period of time, often these
next five years. It is a general statement that
concentrates on the desired outcomes rather than
outlining the procedures used to achieve those
outcomes. As an example, boost efficiency. In order
to accomplish a specified objective, precise,
actionable goals must be met within a shorter amount
of time. Goal-achieving actions or activities are
described in objectives. For instance, a business can
set an aim like "Add the new products by the end of
October this year™ in order to increase income [9].
Setting goals has the following advantages: Goals
focus efforts. Goals aid in establishing priorities.
Strengthens belief in success. Encourage decision-
making. Goals spur people to action. Setting goals
encourages utilization of one's potential. Planning
objectives provide the following advantages: They
track how well activities are progressing. Achieving
your goals makes you feel accomplished. They
reaffirm the strategy's confidence. Support in making
challenging choices. With the aid of objectives,
workers may better comprehend what is expected of
them by the company.

Employees are more likely to put more effort into
their job, come up with novel solutions, and go above
and above when they are devoted to their employer.
Happy workers increase revenue. They are loyal.
Customer and employee loyalty are linked, and both
are important for the overall success of the company.
By offering employees the resources they need, the
time they typically require, asking for employee
input, researching what other businesses are doing to
cultivate employee loyalty, and putting those
strategies into practice, the leader may encourage
employee loyalty. Setting organizational objectives:
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When organizational goals are properly created, they
may enhance employee engagement in a manner that
boosts performance and is advantageous to the
organization as a whole.

Employee involvement from beginning to end:
Involving employees in establishing short- and long-
term organizational goals strengthens their loyalty to
managers. Employees and managers work together to
develop SMART goals (specific, measurable,
achievable, realistic, and time-bound), which
strengthen  employee commitment to goals.
Individuals are motivated and given a feeling of
ownership in accomplishing their objectives when
this is done. Encouragement of goal-setting by staff
members aids in driving performance, acting as a
motivator, and inspiring loyalty to the organization's
continued growth.

Connect personal aims to organizational ones. If the
workers can understand how their particular
objectives fit into a larger vision, their performance
will be more successful. Currently, many businesses
are tying organizational goals to functional business
objectives and turning them into products that
improve team performance. Since the workers feel
the immediate effects of their performance, this
promotes responsibility, loyalty, and improved
performance. Real-time objectives should be
dynamic and ever-changing. The organization's
yearly objectives should be evaluated as often as
feasible and, if necessary, modified to reflect changes
in the external environment.

Tips to increase employee loyalty at work: An
enticing package includes paying a competitive wage,
offering extras, and regularly promoting employees.
Create a welcoming workplace where employees are
devoted to one another. To increase employee
happiness, allow employees the freedom and
flexibility to make decisions and to be innovative in
how they solve problems, among other things.

The actions of a faithful worker: Speak out when
anything is amiss inside the organization rather than
remaining silent. Treat the employer more like a
friend than a superior. Don't ever be critical of your
boss in front of the team. Inform each other privately
about your differences of opinion. Encourage the
project in public. Tell them ahead of time if they
planned to depart.

Increased employee loyalty fosters a feeling of
community and improves performance and
happiness. Performance management becomes
simpler, fosters an appreciation culture inside the
business, enhances corporate reputation, boosts

internal communication, and helps in the retention of
exceptional people. A person's devotion or emotion
of attachment to a specific thing, person, or group of
people, or to a cause is referred to as loyalty in
general. It tries to identify the interests and expresses
itself via both mind and deed. Loyalty is essential for
relationships with friends, in marriage, between
parents and children, and at business. If a person is
raised in a loyal family, they might learn how to be
loyal. Later in life, he could form dependable bonds
with friends, in a marriage, with his parents, and at
work [10].

CONCLUSION

Promoting human values and attaining personal and
professional progress need effort and establishing an
open atmosphere. Organizations may gain from more
creativity, enhanced problem-solving, and a better
work atmosphere by enabling people to take the
initiative. Likewise, encouraging an open culture
encourages productive dialogue, teamwork, and
personal growth. Despite obstacles, initiatives like
encouraging a growth attitude, giving people the
chance to improve their skills, and fostering an open
and encouraging workplace may effectively advance
these principles. In general, encouraging initiative
and openness enhances human values in a variety of
circumstances. A goal is a brief declaration of an
intended result that will take time to achieve, but an
objective is a list of concrete, doable tasks that must
be completed in order to reach the goal. Goals give
efforts direction, while goals outline the precise
measures needed to reach them. Employees are more
likely to put more effort into their job when they are
devoted to their employer. Employee loyalty to the
organization is increased through including workers
in creating the organization's long- and short-term
goals, connecting personal goals to organizational
aims, and implementing real-time goals
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ABSTRACT: Human behavior, decisions, and relationships in a variety of circumstances are fundamentally influenced by
human values and ethics. The relevance of morality and ethics in society is briefly discussed in this abstract. Human values
emphasize traits like honesty, compassion, respect, integrity, and justice and include the concepts and beliefs that direct both
individual and group behavior. On the other hand, ethics entails a methodical examination of the moral laws and norms that
guide behavior and serve as a framework for determining what is good and wrong. In order to build harmonious
relationships, advance social justice, and resolve ethical conundrums, human values and ethics serve as a basis. They have an
impact on decisions made in both the personal and professional spheres, help build moral communities, and help ethical
leaders grow. Promoting a common understanding and adherence to ethical standards may result in a more inclusive and
equitable society, notwithstanding difficulties and cultural variations in how values and ethics are interpreted. While ethical
codes and professional standards serve as the behavior guidelines in numerous sectors, education and ethical training play
significant roles in imparting and strengthening human values and ethics. Adopting human values and ethics promotes the
wellbeing and growth of people, communities, and the whole global society.

KEYWORDS: Culture, Ethics, Human values, Integrity, Society.

INTRODUCTION

Human values and ethics play a crucial role in
determining how people behave, make decisions, and
interact in a variety of situations. The importance of
morality and ethics in society is thoroughly examined
in this review essay. It investigates the meaning and
characteristics of human values, the tenets and
theories of ethics, the connection between values and
ethics, and their real-world applications in both the
personal and professional spheres. The study also
looks at the difficulties in promoting ethical behavior
and human values, the contribution of education to
raising ethical consciousness, and the effects of
ethical codes and standards in many sectors. The
overview highlights the significance of moral
principles and ethical behavior in building a fair and
peaceful society and offers information on recent
advancements, market trends, and potential future
directions. Human values are the characteristics that
drive individuals to consider the human aspect while
interacting with other people. These human qualities
foster ties, provide solace, reassurance, and
tranquilly. The foundation of every practical
existence in society is human values. Human values
are defined as being universal and being shared by all
people, regardless of their religion, ethnicity, culture,
or personal history. They urge concern for others by
nature.

The Latin word valere which meaning to be of worth
is where the word value originates. The definition of

value given by the Concise Oxford Dictionary is the
worth, desirability or utility of a thing. Values are
things that are deemed valuable and deserving of
respect for their own sake. Values are socially
acceptable wants and objectives that are internalized
via the process of conditioning (training), learning, or
socialization, according to R.K. Mukherjee (1965).
As a result, they become subjective (personal)
preferences, standards, and ambitions.

As was previously said, "value" is short for "worth."
To put it even more accurately, the word "value" may
be defined as “intrinsic worth." Anything that is
really admired, treasured, wanted, appreciated, or
enjoyed by someone is precious. Values may also be
described as items that a person values. In other
words, values are what a person or an organization
prioritizes. Examples include bravery, integrity,
freedom, and invention. Value-System refers to an
interrelated, acknowledged, or consistent system of
values. The principles that guide our life are our
values. These are necessary for effective human
conduct and everyday tasks. These are created based
on one's tastes, requirements, wants, and hobbies.
Every day, we come across a number of situations
that try our tolerance, character, and sense of calm.
Every day, we have to make difficult choices. In this
situation, our values serve as a guidance. Our values
act as indicators of whether or not life is going in the
correct way. Life feels wonderful and we feel
fulfilled, confident, and content when our words and
deeds reflect our ideals. But when our actions don't
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line up with our ideals, we feel a growing unease
within of us. This uneasy sensation alerts us to the
fact that not everything is wonderful right now. We're
feeling strange. These emotions may cause worry and
sadness. Value is necessary for us to: * Be led in the
proper direction.

a. Acquire knowledge of the value of
certainty, goodness, and beauty.
Bring pleasure and direction to life.
Develop a positive outlook on life.
Achieve inner tranquilly.

Build moral character.

Keep our tradition and culture

alive.

g. Encourage behavioural adjustments
that support optimistic thinking.

h. Encourage societal harmony and
peace.

o oo0oC

Fundamental Human Values

Values that are fundamental to being a person are
referred to as basic human values. Truth, honesty,
loyalty, love, peace, and other virtues are seen as
essential human values because they highlight the
underlying goodness of individuals and society as a
whole. These principles are also seen as universal,
timeless, and everlasting since they apply to all
people and are uniting in nature, transcending
individual social, cultural, religious, and sectarian
concerns. The core principles of humanity are:

1. Cooperation: It is the act of coming
together to work towards a common goal. It
is without a doubt one of the most important
tools one may have while solving an issue.
The presence of another person's thoughts
and voice will not only encourage debate of
the issue, but will also help you arrive at a
well-rounded answer. Showing compassion
and care for others is a common definition
of caring. The labour or practise of caring
for individuals unable to care for themselves
is where this virtue derives its actual
significance. People will always need
assistance from others at some point in time,
but we sometimes underestimate the impact
that providing for others can have. Caring
for others both physically and spiritually is
an essential trait to possess.

2. Integrity: Integrity is another essential
human attribute. An honest person is often
straight-forward, upright, truthful, and fair,

10.

and being honest is better for the soul than
telling a falsehood.

Love: Love is a crucial source of energy for
a happy existence. People need love for their
family, friends, their beliefs, and for
themselves.

Respect: Respect is a profound admiration
(have a high esteem for) for someone or
something that is brought about by their
skills, traits, or accomplishments. In order to
be regarded with respect, you must first treat
people with respect. In the rare case that you
succeed in doing so, you will improve how
the rest of the world perceives you.
Commitment: Commitment demonstrates
devotion and may also display boldness and
tenacity. A pledge made and an expectation
we've established are both commitments. It
might be the difference between attaining
what is most important to us and feeling let
down and defeated if we don't keep our
promises.

Patience: Patience is a virtue that may also
increase productivity since it fosters a
healthier mental state that is clearer and
more suited for making decisions.
Tolerance: There are certain individuals
who irritate us and with whom we simply
can't seem to agree on anything. Tolerance
is a preferable course of action than
displaying disdain. It demonstrates respect,
tolerance, and courtesy all significant
qualities in and of themselves.
Appreciation: Saying “"thank you" or
mentioning what a great job the restaurant
waiter did taking care of you is not only
uplifting for them to hear, but it also makes
you feel even more appreciative.
Compassion: The human condition is
something that we are all a part of. We
undoubtedly have wvarious skin tones,
religious inclinations, and  political
viewpoints, but at the end of the day, we still
need to look out for one another.

Faith: Complete faith in someone or
something, not simply surviving with
intangible supports but also understanding
that there is an ocean because there is a
river. Because the world isn't always black
and white, certain things in life take a little
bit of trust. Other times, you need a little bit
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of the unknown to achieve something you
never imagined you could [1], [2].

11. Beauty: Being in harmony and balance with
nature is the ultimate definition of beauty.
When you consider the things that give your
life value, such family and friends, these
things become beautiful in a deeper way,
making the significance of this Human
Value evident. One of the most important
principles is discovering things in your life
that have special importance for you and
allowing them to make you feel strong
emotions.

12. Trust: While there are various ways to
define trust, dependability and honesty are
ultimately what it boils down to the trait of
being trustworthy and possessing strong
moral values might be seen as a refusal to
conform to a new way of thinking.

13. Wisdom: In many respects, wisdom is the
most significant human virtue, yet its full
significance, worth, and impact on our lives
are often overlooked. Wisdom is the ability
to act or make decisions soundly as a
consequence of experience and excellent
judgement.

Values Sources

We learn a large percentage of the values we retain
now from people like our parents, teachers, friends,
and others while we are young. We may get various
values from a wide variety of sources. The following
are some examples of values' sources:

1. Family: A youngster picks up their first
morals from their family.

2. Peers and friends: Peers and friends are
important in upholding principles.

3. The community or society: As a member
of society, a person picks up values from
society or other social groupings.

4. The classroom: As a student, the classroom
and instructors are equally crucial in
establishing values.

5. Media: Print media and electronic media
both contribute to the rise of values in
people's minds.

6. Relatives: Relatives also contribute to the
development of values in people's thoughts.

7. Organization: A variety of institutions and
organizations also contribute significantly to
value creation.

8. Religion: Religion is a significant source of
moral principles.

DISCUSSION

Nobody is born with the capacity to comprehend all
facets of human conduct. Individuals' physical,
emotional, and cognitive capacities, as well as their
capacity to cope with ethical dilemmas, all advance
with maturation. Humans learn to think, feel, and act
ethically via instruction from their families and
communities, as well as through habit formation. The
way people behave within a society is significantly
influenced by their ethical standards. Man has
attempted to control human behavior from the dawn
of civilization in order to maintain social harmony.
Because the eyes of the law are not always present,
ethics functions as a self-governing mechanism to
maintain the balance between individual self-interest
and the welfare of society [3].

The meaning of ethics

The word "ethos™ in Greek, which may also imply
custom, habit, character, or disposition, is where the
word "ethics" originates. In the interplay between a
person and society, ethics largely exists. Ethics may
assist individuals in establishing close relationships
and trust in society via interactions with other people.
People in the community will thus anticipate others
to act morally and refrain from harming others for
their own gain. Because ethics derives from the
conscience or a feeling of what is good and wrong, it
plays a crucial function in society as the backbone. It
is focused on what is beneficial to both people and
society. Ethics may be summed up as a set of moral
precepts.

Ethics are the rightness and wrongness of human
activity, according to Pettifor (1996). In addition,
Bart (2011) defined ethics as moral principles and
standards of behavior used to assess human actions.
Ethics may be simply described as moral standards
that direct someone's behavior or how something is
carried out. The study of what is ethically right and
wrong is known as ethics, sometimes known as moral
philosophy. As a result, systematizing, defending,
and suggesting ideas of appropriate and inappropriate
action are all part of the area of ethics [4], [5].

Moral and Ethical Distinctions

Morality and ethics have a lot in common. The word
"ethics" has a long history and derives from the
Greek word "ethos,” which means "people’s customs,
habits, and mores." The word "morality" is derived

Human Values

149



#:IFERP

ISSN (Online) 2456 -1304

International Journal of Science, Engineering and Management (IJSEM)
Vol 9, Issue 6S, March 2022

from the Latin mos, moris, which effectively means
the same thing. Cicero first used it to describe the
Greek ethos. For the sake of clarity, morality is often
defined as the common and widely accepted norms of
special dos and don'ts within a community or group
of people. On the other side, ethics is a philosophical
reflection on these laws and methods of coexisting,
the practises and habits of particular people, social
groupings, or humanity as a whole. Simply said,
ethics describes a person's character, while morals are
the rules created by a community of people. The
following are the main distinctions between morality
and ethics:

Morality is concerned with what is "right or wrong."
What is "good" or "evil" is the subject of ethics.

1. Morals are broad rules established by
society. On the other hand, ethics are a
reaction to a specific circumstance.

2. The word "morals" comes from the Greek
word "mos,” which means custom. Customs
are set by a group of people or a higher
authority. However, the term "ethics" comes
from the Greek word "ethos," which means
"character," which is a trait.

3. While ethics are determined by the
individual and guide his life, morals are
prescribed by society, culture, or religion.

4. Morality focuses on the concepts of good
and wrong. On the other hand, ethics
emphasises good and bad behaviour.

5. Since morality are created and established
by the society, there is no room for the
individual to consider or decide; they can
only accept or reject them. In contrast,
individuals have the freedom to contemplate
and choose the moral values that will guide
their lives.

6. Morals may differ from culture to culture
and from civilization to society. Regardless
of culture, religion, or civilization, ethics
remain the same.

The value of Ethics

In order to distinguish what is appropriate and

inappropriate activity in a community, ethics are

crucial in shaping one's actions. Ethics serves as a

compass to direct a person's perception of right and

wrong. Ethics are significant for the following
reasons:

1. Fulfilling fundamental human needs: One

of the fundamental needs of people is to be

fair, honest, and ethical. Everybody wants to

be such a person and live in a society that
upholds moral principles.

2. Establishing credibility: People in the
society, even those who may have moral
principles, respect someone who is seen as
having moral values.

3. Developing decision-making skills: A
man's fate is the result of all the choices
he/she makes during his/her lifetime. Values
influence decisions.

4. Protecting Society: Ethics often
outperforms legislation in defending society.
The legal system is often seen operating as a
passive observer, unable to protect society
and the environment.

5. Foster harmony and conformity in the
environment: Ethics aims to instill in
society a feeling of good and wrong, and
often, when the law fails, it is ethics that
may prevent damage to the environment or
to society.

Characteristics of Ethics

Numerous things impact ethics in the first place. We
don't have consistent or entirely comparable
standards all throughout the world because of this.
These elements have various effects on people, and
the ethics as a result are affected. Once again, ethical
standards transcend geographical bounds. The
following list of factors:

1. Religion: It is one of the earliest bases for
morality. Different religious groups are
influenced by religion in different ways.
Ethics, which distinguishes between right
and wrong in society, is said to be a
manifestation of the divine. Depending on
the level of religious influence, there are
seven major groups of individuals who go
by the names of orthodox or fundamentalists
and moderates.

2. Culture: Culture is a set of habits and
beliefs that are passed down from one
generation to the next and are seen to be
ideal or within the bounds of what is
acceptable. What is wrong and what is good
are mostly determined by culture. Certain
behaviours are defined as acceptable and
others as unsuitable by culture.

3. Law: State legal systems establish laws,
which are rules and moral guidelines. They
are designed to direct people's conduct
within the framework of society.
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4. Personal morals and values: A person's
morals and values also affect their ethical
standards. "Locus of control” is a crucial
factor that influences ethical actions. A
person who has an internal locus of control
thinks that they are in charge of their life's
circumstances. A person who has an
external locus of control thinks that destiny,
luck, or other people have an impact on his
life.

5. Family influences: People build their
ethical standards as youngsters in reaction to
how they perceive their parents' actions, and
they are more likely to embrace high
standards if they see that other members of
their family also uphold high standards [6].

6. Peer influences: Peers are coworkers who
are always present to us as we go about our
everyday business. An individual's choices
in life are influenced by the attitudes and
behaviour of peers. They are crucial in
helping people make moral choices.

7. Life experiences: Based on an individual's
life experiences, ethical notions like "right,"
"wrong," and "permissible" are analysed. It
enables us to investigate potential sources of
moral duty, including God, human reason,
and the desire for happiness. It aims to
develop moral standards that people and
communities may use as a basis for their
actions.

Four guiding principles were put out by philosophers
Tom Beauchamp and Jim Childress in 2012: respect
for autonomy, beneficence (the responsibility to do
good), nonmaleficence (the duty not to hurt), and
fairness. Others in the field of bioethics have
proposed other derived principles, such as
truthfulness (the responsibility to tell the truth),
faithfulness (the duty to honour commitments), and
non-killing (Veatchet al., 2010). The fundamental
ethical precepts are as follows:

1. Respect for People/Autonomy: Recognise
a person's right to make decisions, hold
opinions, and take acts in accordance with
their own values and beliefs.

2. Justice: Treat people fairly and equally
divide benefits and responsibilities.

3. Nonmaleficence (do no harm): Duty not to
wilfully do damage.

4. Beneficence (doing good): Benefiting
others and promoting their wellbeing. refers
to a deed carried out for the good of others.

5. Loyalty: In general, the loyalty principle
calls on us to behave in a devoted manner.
This entails delivering on our commitments,
meeting our obligations, carrying out our
tasks, and being reliable.

6. Veracity: The veracity, or truth-telling,
principle calls for being sincere in one's
dealings with others.

7. Preventing killing: Preventing killing is a
moral issue that comes up in health care
debates regarding the idea that human life is
sacrosanct or that killing is immoral.

topic categories of Ethics Metaethics, normative
ethics, and applied ethics are the three main topic
categories into which ethical theories are now divided
by philosophers.

1. Metaethics: The study of the genesis and
significance of ethical conceptions is known
as metaethics. It addresses topics ranging
from moral epistemology to moral
semantics. However, there are two
difficulties that stand out: (1) philosophical
questions about whether morality exists
apart from humans, and (2) psychological
questions  about the basic mental
underpinnings of our moral judgements and
actions.

2. Normative ethics: Normative ethics is the
process of developing moral norms that
define what is appropriate and inappropriate
behaviour. In a way, it's an effort to find the
perfect yardstick for right conduct.

3. Used Ethics: Moral principles that are used
in real-world situations are known as
"applied ethics." It is ethics in terms of
actual behaviours and their  moral
implications in the fields of private and
public life, the workforce, medicine,
technology, law, and leadership [7].

Methods of Ethics

Making ethical judgements in challenging situations
is aided by the several ethical study components.
These many ethical viewpoints explore the issue of
how moral behaviour is chosen in a certain
circumstance. Humans are put in circumstances
where their choices of conduct might result in
opposing and perhaps equally undesirable options.
Following Reddy and Ajmera (2015), the following
is a discussion of several ethical perspectives:

Utilitarian approach: This method of thinking about
consequences aims to cause better and less damage.
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The utilitarian way of thinking selects the courses of
action that will result in the best and the least bad.
The moral course of action is the one that benefits the
most people overall.

The best strategy: In the rights approach, respect for
human dignity is emphasized. People are deserving
of respect because they are capable of freely deciding
how to conduct their lives, and they have a moral
obligation to have their decisions upheld. The fair
and equal distribution of good and bad, as well as the
social benefits and social costs, throughout the
spectrum of society, is the emphasis of the fairness or
justice approach. The foundation of it is the idea that
all people should be treated equally and that those
who are not equally treated because of meaningful 9
differences should be treated differently in a way that
is just and commensurate with their difference.

The common goods approach: This way of looking
at ethics makes the assumption that we live in a
society where each person's well-being is intrinsically
related to the well-being of the whole.

The virtue approach: This is a very archaic theory
of ethics, according to which moral behaviour should
be in accordance with a set of ideal qualities that
allow for the complete development of our humanity.
The virtual approach to ethics makes the assumption
that there are certain ideals we should aspire to in
order to promote human growth as a whole [8], [9].
The Elements of Ethics

Here are some key ethics-related elements:

1. Honesty: Honesty is a dimension of moral
character that denotes virtues like integrity,
candor, and straightforwardness, including
straightforwardness of action, as well as the
absence of lying, cheating, and stealing,
among other good and virtuous traits. Being
honest also entails being dependable,
obedient, impartial, and true.

2. Integrity: Integrity is the practice of
upholding strong moral and ethical ideals
and values with consistency and without
compromise. Integrity is defined in ethics as
being honest, true, or accurate in one's
activities.

3. Transparency: Transparency refers to
acting in a manner that makes it simple for
others to observe what is done.
Transparency denotes honesty, openness,
and responsibility.

4. Accountability: Accountability in ethics
refers to answerability, blameworthiness,
culpability, and the need that an account be

provided. Accountability is the recognition
and acceptance of responsibility for acts,
goods, choices, and policies that fall within
the purview of the function or position, as
well as the need to disclose, defend, and
account for any repercussions.

5. Confidentiality: Confidentiality refers to a
set of guidelines or a pledge that is often
carried out by confidentiality agreements
and that restricts access to or uses of certain
kinds of information.

6. Objectivity: Generally speaking, objectivity
includes all of the following qualities:
fairness,  objectivity, disinterestedness,
factuality, and nonpartisanship.

7. Respect: Also known as esteem, respect is a
good emotion or behavior provided to
someone or something that is valuable or is
held in high regard. It expresses respect for
admirable or valued traits. Additionally, it
involves showing care, concern, or respect
for someone else's needs or emotions in
order to honor them.

8. Compliance with the law: A law is a set of
regulations that are established and upheld
by social or political entities to control
conduct. Law is a system that controls
behavior and guarantees that a society or
person abides by the dictates of the state.

9. Loyalty: In broad use, loyalty refers to a
commitment and constancy to a country,
cause, ideology, organization, or
individual[10].

CONCLUSION

In-depth analysis of human values and ethics is
provided in this review article, which emphasizes
their importance in social, professional, and personal
situations. It clarifies how values and ethics interact,
how they are used practically, how to encourage
ethical behavior, how education plays a part in
raising ethical awareness, and how ethical norms and
standards affect people. This article provides useful
insights for researchers, practitioners, and politicians
interested in cultivating ethical behavior and
advancing human values in modern society by
analyzing existing research and highlighting new
trends.
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